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PREPARING FOR RETIREMENT; 
^ CRISIS OR CHALLENGE? - ^ 



MONDAYrJUNE 19, 1978 

U.S. House OP RfiPRES^iNTATivEa, 

. Subcommittee on Retirement ^ 
Income and EMPLOYMENt, 
OF THE Select Committee on Aging, 

s Washington; D.Q 
ooT^^ S^^^^^^^^ pursuant to notice^ at 9:30 a m., in room 
^203, Rayburn House Office Building, the. ifonorable - Fred -B. 
Rooney (chairman of the subcommittee) presiding. 

Members present: Representatives Roonfey of Pennsylvania, 
Grassley of Iowa, and Regula of Ohio. 

OPENING STATEMENT OF CHAIRMAN FRED B. ROONEY ' 

Mr. RooNEY. The subcommittee is meeting this morning to deter- 
mine' how the goal of adequate retirement .preparation for every 
American can be best achieved. ■ 

The concept of retirement preparation has gained greater signifi- 
cance as a result of several interfelated factors: The growth of an 
aging society, the trend toward earlier retirement, the enactment 
ot Federal legislation liberalizing mandatory retirement polfcies 
and recent developments in Social Security and public and private 
pensions affecting coverage and benefits for retirees. 

It has become increasingly apparent that with all of -the- finan- 
cial, social, and psychological ramifications of retirement by choice 
It is essential to plan for that life stage which could totSl gne^^ 
quarter or even one-third of an individual's lifetime. 
; Moreover, increasing opportunities fcfr second careers, job shar- 
ing, pait-time em?)loyment, and other flexible work options ar*' 
likely to make an individual's retirement plans even more complex. 

Ideally, retirement planning should begin in one's early working s 
yeare andrcontinue throughout the life cycle. In my opinion, the- 
challenge we face as a society is to incorporate retirement prepara- 
tion mto^the total human life cycle in such a manner that the 
actual event of retirement signifies financial security and self- 
fuliillment rather than crisis or trauma. ri^ \ 

I have here a prepared statement froni- bur ranking minorit^r 
member William C. Wampler, that I would like to submit for the 
record at this time. 

[The prepared statement of Representative William C. Wampler 
follows:] . / • 

(1) / 



Statement op Representative Wiluam C. W ampler 

Mt. Chairman, I wish to commend your outstanding leadership in scheduling 
today's hearing on Preparing for Retirement: Crisis or Challenge. With approxi- 
mately 11 percent of America's population "age 65 and over and increased* life 
expectancy, pre-retirement planning is becoming an augmented necessity. Legisla- 
' tion» recently enacted, banning mandatory retirement in the Federal secto/ fend 
increasing the age for private sector employment to 70, will allow older Americans 
igreater freedom of choice iti retirement. Planning for retirement mtiH be essential in 
exercising future employment and retirement options. I am concerned that we not 
only focus our attention on those individuals immediately anticipating retirement, 
but also encourage younger employees to consider pre-retirement planning for the 
future. J 

I wish to extend my sincere appreciation to each of our distinguished witnesses, 
who represent a wide spectrum of knowledge and experience in the pre-retirement 
field. Today we hope to assess the need for pre-retirement planning, examine the 
structural aspects of effective programs, and gain insight into the Ixfnefits derived , 
Irom pre-retirement programs. ' 

Retirement planning must address economic, vocational and health needs of an > 
individual; ana incorporate a wide ranee of information including: fmancial plan-' 
i^ing, preventive health and nutritional needs, legal counseling, second and third 
career tmininj^ educational opportunities, and the constructive use of leisure time. 
Prograips must be designed to eliminate misconceptions concerning older years and 
to hej^retirees strive towards continued productivity*. ' <k 

'TKe ac^justment to living on a fixed income is perhaps the most traumatic experi- 
ena many older Americans face upon reaching retirement. II is alarming to note 
thac less than half of the labor force is covered by a private pension plan and the 
mnority of retirees rely on Soci&l Security as the major or only source of retirement* 
inccta^. Planning for older* years must be a continuous process throughout life. ^ 
Employers should begin to- inform employees early in their careers of financial 
options regardimg: pension benefits, savings, investments, legal matters, and contin- 
ued employment options to assure thatcretirement years will bring financial securi- 
""ty."' , • . . ^ . 

A^19H survey by the General Accounting OfTic^ revealed that less than one-third 
of 255 Federal agencies sut^eyed offered pre-retirement education programs. There * 
w np substantial evidence that adequate programs exist in the private sector. Today 
we must reassess this information and further study the value ^>f pre-retirement 
programs in helping retirees successfully make the trahsition frofn work to retixe- 
mexlt ' * 

Proepectiye retirees who prepare for tiieir future needs and demands usually meet 
retirement. with realistic expectations aiul are more capable of making their retire- 
ment yearQ challenging, satisfying andVewafding. Enrollment in pre-retireihent 
education .programs often is -the future retiree's first serious awareness of the 
coming Sj^yerance from work and nearing retirement. Let us remember, the longer ^ 
we wait,.' j(he less inHjjence we will have on shaping "^our destiny in later years. 

Retiririi from the American labor force has traditioi;ially been defined as a with- 
drawal frqm'an active working life. This, however, should not indicate a withdrawal . 
from an :9ctive life. Employers, in both the, public and private sector,* must realize 
theif responsibilities to those who have given a lifetime of service by preparing 
employee^ for what the future may bring in retirenient years. 

^r. |?ooNEY. The subcommittee is privileged to receive testimony 
.this mqrning from two distinguished.. Members of Congress who 
have (^hosen M retire at the end of ttiQ 95th Congress, after out- 
:^anding careets pf public service spanning many years. ' 

Foll0wihg my eolleagues will be Dr. Robert .C. Benedict^ the 
Commi^ssioner on Aging, Department of Health,^ Education, and 
Welfai^, Washington, D.C. 

. Ay this time we are privileged to have Congressman Del Clawson 
of QalffOrnia as our first witness. • " 

Pll^e proceed Congressman. 

STATEMENT OF HON. DEL CLAWSON, A Ml^MBER OF 
l\ CONGRESS FROM THE STATE OF CALIFORNIA 

Mr. Clawson. Thank you, Mr. Chairman. 



; ^Mr. RooNBY, We welcome you to the committee this ixidrning. 
, We appreciate very much your willingness to participate in this 
J5*8ion» • ^ ' ^ ' " 

i t'lr^^'^ reasons' for my invitation was.so that you 

ojitUtfliftve me in front of you,'rather than before theiRules Com- 
tnitt<t0» where we are discussing^the railroads.^ 
Mr. ROQNEY. Yoy.have been very kiiwl to me over the years, 
' Althqi^fb we ddnlt agree with on? another every day of the week 
oh m^or isau^ in Congress, you have been a tren^dous asset tcr 
toe. Congress, and wp are very soiry tHaS you have elided to leave* 
You are tOQ youngto leave. \ , 

Thank youWery much, Mr. Chairman. No, Tarn 
old enough to ^eaye. Of course, this is. by^ design *and not by accii 
dent; ^ ; . . ' • \ 

There no prepared statement. However, nwill be happy Jto 
\ discuss some opinions with you. 

My reason for retirinjr goes back a ibng time. I had inade up my v 
miiid that when I reached age 65 thatt was the time to do it because 
w^^had kmd of arbitrarily set that 6^ age limit for retirement. 

Beardless of what Mejnbers qf Congress can do, in my owii 
.mu^d, if I were still in fairly decfent heajth and could economically 
afford to retire^r-I planned to do. so— I didn't want to stick around 
here until I became senile—? don't believe I have reached that 
|>oint yet. ' , » * ' ' ; 

So, I am prepared* to enjoy some of my— I amr not gomg to use 
the term twilight years because I ftope to be around longer than 
the twilight part of life— family associations and soma time for nfy . 
own, things that I enjoy doing outside of the pressure of Congress. 
, Health became dne reaison, of course, too. V " 

One of the key things in retirement is whether you can economi- 
-caUy afford to retire. Maijorie and I decided tjhat could be done 
because our needs are very little and obligations practially none. 

So, we decided we could go ahead and live on the retirement 
income, plus a few thousand doUarsL perhaps on the side. - > 

Mr. RooNEY. Had you thoujiit aboUt this many years ago? Have 
you planned for your retirement lonj^in advance? * ^ 

Mr. Clawson. When you said pjanned^for it, Mr. Chairman, the 
sp^ific plans, no. When my colleagues ask me what I am gding to- 
do next year, I tell them I am going to write letters, most of them 
nasty letters^ to Members of Congress. So, that ;nay or may not be 
the plan at this moment. • - , . \ 

I hadn't planned that years ago. It is only since I. have been, in 
Congr^ that .1 decided to use that particular -vehicle for retire- 
ment. But I have hobbies, as you are aware, Mr. Chairman. I have 
interests in the community, interests in a lot of the things that are - 
going on outside of the Congress as well^ 

So, J have no problems, I don't believe anyway, in^ filling my 
time. Most of my colleaguei9. Colleagues, who have retired, have told 
me I will probably find myself busier in retirement than I am as a 
Member of Congress.* * ' 

Mr. RooNW. You have dpne many things on . a Volunteer basis. 
•Mr. Qlawson. Ei^^ctlyJ^ belong to about a dozen senior citizen's 
clubs right now. Of course, a lot of that was for political reasons 



perhaps at one time. But now 1-ean go back and get involved in 
some of them. 

1 haye interests in civic affairs, community interest?. I intend to 
go right back to California rather than stay in Washington. I don't 
have Potomac*fever, after all th^se terms — it still hasn't taken .hold 
> of*m6. \. ' . ^ 

Mr. RooNEY. I wonder if you would comment on the i^pcent law 
that Congress passed with respect to mandatory retirement. 

Mr^ Cla^vson. I voted for that, of course, and favored the exten* 
sioh of the time. I think the senior citizens, those over 65, haye a 
great deal to offer to our communijtjr. Those that are still in good 
mental and physical health certainly should not be forced to reti^'e 
if they don't make that decision voluntarily. 

^ MrrRooNEY. How about the private industry, and the policies of 
many corporations? * ' - 

Mr. ClawsoK. I think that ought to be changed, too, as long as 
they can work and 'handle their job or position. 

Mr. RooNEY. Thank you very mu^. Congressman Clawson. We 
appreciate very much your appearance before the committee today, 
I am glad' to. know that you are goiilg back to California. Your 
retirernent'is a great loss to the Congress. , , 

Mr. Clawson. Mr. Chairman, I appreciate that. You and I, of 
course, came to Congress at the same time, as you are aware— 
members .of the 88 club. 

If I might ^ust detail *what I ,thihk are important things in 
retirement: . ^ 

First, the ieponomic ability to retire is probably the prime requi- 
site—being able to retire financially. If you are not, then that 
makes some real problems. 

Second, I think you do have to' have some plans, as you have 
indicated, some '^ther concrete plans, so^ that you don't just sit at 
home, atrophy, and eventually pass -away far sooner than you 
would on the job. 

That means either hobbies or involvement in some private or 
civic organizations, whether \t is church, lodge, clubs, or other, 
programs of one kind or another. ^ ' 

There are a lot of things that can be done. Voluntarism — some of 
the programs tha^t we.have where senior citizens cah be helpful in 
the private sector. ^ 

'Mr. RooNEY. Here is another one of your colleagues wh^ is a 
senior)cki2en, Corigressman Skubitz. * . ' 

Mr. Clawson. Come on up, Joe. There is anqther Ihiilg Joe and I" 
have offered to do. Joe and I have' offered to be the sacrificial 
lambs for any overseas trips, or any junkets, 4n3^hing of that kind 
between jaow and the* end of the year that any of you Members 
can't tak6. 

STATEMENT OF HON. JOE SKUBITZ, A MEMBER OF CONGRESS ' 
FROM THE STATE OF KANSAS 

Mr. Skubftz. I didn't know, exactly, what you have expected. I 
have written a masterpiece. Do you mind if I read it? 
Mr, RoONEY. I hope you vs^tll summarize it. 
Mr. SKUBrrz. It isn't long. It is only 25 minutes: 



Mr, Chairman, I want to thank you for inviting me, to participate 
m the hearings on this subject, Preparing for Rolirement; Crisis or 
Challenge? - ^ 

As you know, Mr. Chairman, 35 years of my life has been speni/ 
. here on Capitol Hill It has been my second home. It has been ir^ 
• life. The happy days andwthe experiences and the friends ajH 
acquaintances I have madff^here are all a part of my book/of 
memories that I will ' take with me when I leave Capitol Hill, 
particularly the happy moments, Mr. Chairman—I say this sin^re- 
ly— the priyitege of serving on the Interstate Commerce Comimttee 
with you and particularly on the Subcommittee* on Transportation. 

The one thiiig that does bother me really abo^t leaving As the 
trouble you are liable -to get into after I leave. If I can halp you, 
please give me a ring. . / 

But there comes a time when each of us must hangf up our 
political shoes and I think it is better that we go away/with our 
constituents ^ying, "Gee, I hate to sfee you retire," thai/^l^y God, 
I am glad he is gone.'- " J 

Personally, I have alwa^^s feltK.that retirement wafe a goal to 
achieve, not a chapter in our lives to be dreaded. It Avas 50 years 
ago, Mr. Chairman, in 1927, that I received my te/cher's certifi- 
cate, and my first job teaching school at $125 a monjfti. 
inorr^^^^ "college, but we were havinaT a depression in 

1927.#We didn't have to wait for the one that iterted in 1933. I 
received $125 a month for 9 months. The board/m education never 
dreamed of offer^g to pay us for the 3 months/that we were out of 
teaching, nor did we have the nerve to ask fq/it. 

I remember like it was yesterday, Mr. jChairman, that . I took 
home my first paycheck and handed it yi my /mother, for it was 
then that I began dreaming about .retiren^ent. 

I say that sincerely because I remenAer looking at my father's 
.little home, a little five-room houseAby any standards you use 
today It was substandard— and I thcOiglit if I had a home like my 
dads, five rooms— I wanted a bathroom t^ecuase the one we had 
was 75 yards straight east of theiti&hen door— and if I could have 
a fjpw chickens, and a garden, aftd a cow, like he had, an outdoor 
cellar where we could store thihgs, arid a $50 a mdnth retirement, 
as advertised by the Phoenix insurance Co. in those days, I had it 
made. 

Well, my plans have changed a number of times since then. I 
think the same might b^ said, though, of many otherst ^ 

Mr. Chairman, Doug MacArthur once said old soldieris never die, 
they just fade away. I think that is true of retiring Congressmen, 
also.^ But you know, in that fading process, whether it is dull or 
lonely or filled with anxieties, or whether it is alnew experience 
filled with happiness and contentment, dependi^^upon how each 
person plans for his retirement, how you chart your course and, 
more importantly, his pont of view. 

Of course, each of us will obtain happiness and contentment in 
different ways, cyr retirement can be tragic. 

There are some people that feel that accumulating money and 
*land IS the fountain of all happiness. Of course, money is necessary 
to meet our need, but I think Lee Trevino said pretty much what I 
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would like to say when he said: /-You never see a*Brinks truck 
following a hearse in a funeral procession." 

I think too many people put too mQCh emphasis just on the 
accumulation of money and land, I often' tRinl^ when I taught 
school, and I had a young orator at one time who wtote an oration 
on how txiMch land does a man actually need. 

He concluded that about all the land a man actually lieeded in 
the end was a piece of land 3 foot wide, 6 foot ^long arm six foot 
deep. ' I 

I should say I spoke to a number of my colleagues when I decided 
to retire. I asked one of them what he would suggest; and he said 
. first get a rocking- chair, and just sit for three mbnths. ' 

I said, "Well, what do you do after that?" 'He i^id, "Then you 
begin rocking;" ^ / 

Another colleague of mine", fulfilling his life dream— and I sort 'of 
admire him*— he was an exceptional doctor — you all know him — 
after he had made his mark as a doctor he came to Congress and 
tried to cure some of the ailments of this, body in their insatiable 
desire to spend somebody's money. ' * / 

Then he bought a boat. He and his lovely wife moved from one 
point to another doing the kind of thingis th4t they wanted to do in 
life. You know, to me he has an idea about i^etirement because, 
after all, i^etirement is only another chapter in pur lives, and it 
should be t!^e most satisfying, the most rewarding et:xI:lert^nce of all. 

That period in our lives when we (5an do the things that we 
always wanted to^do, to dream, to write a book, paint a picture, , to 
work just for the joy of working for a change at thg kind of wOrk 
we want to do, and couldn't do wllen we were growing up and 
raising a family, / ^ 

To teach young people — if we lilte that — I do — so they may -un- 
derstand and avoid some of the pitfalls that we have encountered 
in our lifetime, and to help olde/ people help themselves. 

It can be so if one plana and^ prepares for his. retirement with a 
little help, of course, frbWthe'^Lori to keep us in good health, and 
some from Congress, if they (^uit spending our money, and stabilize 
the value of the dollar. / , 

You see; I am on the oth^r side of the fence now, Mr. Chairman. 

When the day comes when age makes it difficult to move abdiit, 
God willing, I hope that{each and every one of us can follow the 
poem written by Sam Fdiss when he said: 

Let. roe' live in a house bv^ the side of the road where the race of men go by; the 
» men who are good and the^men that are bad, as good and as bad as I; 

I would not sit in (he soome^r's seat or hurl the cynic's bati; let me live in a house 
by the side of the road and be a friend to man. • ^ 

Let me live in my hoUse,-'by the sid6 of the road, it is her« that the race ofhien go 
by; they are good, the^are bad» they are weak, they are strong, wise» foplish» so am 

;Then why should }. sit in the scomer's seat or hurl the cynic's ban; let me live in 
' my house, by the side of the road, and be a friend of man. 

• That is the^ay I look at retirement, Mr. Chairman. I think it is 
a new challenge. - v ' 

I have^repared as best I can to meet that challenge, and I am 
looking forward to it. 
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, Mr; RooNpr.;Whto I wm 2, hack in J^; y(^ 
you were thmkmg about retirei^^ 
■■ ,anoB plan? ■ . \ ;'. Z^-' • Va' •'5 

<J^r« Skubitz. I did. V : 

Mr. CtAwsoN. Do you still have rt^ 
. Mr: SKiraitz. No, I couldh^t afford it ' ih 1933 I had to ^rop it I 
lust wuldn't keep up the payments ort it. It makes me think of a 
lot of folks, younfe people that talk about their frustratiorid and 
desire, and old people that didn't make it. 

^ I wondeired if they planned to make it from the very beginning. 
It calls for sacrifices all the way along the line. But as soon as I 

coiUd4ncyLit_ui)jega^ . _ 

When I came to the Con^rress of the United Statea, ! missed on 
the first 5 years of my retirement. It was $1,800 a ye^^^ 
through law school, a wife and a kid to support, it was kind of hard 
to take up a retirement plan. But the minute I got a hickle ahead, 
I went back and picked pp the 5 years. 

So, it has all been a pattern of my life, looking forward to the 
•new chapter, we^are beginning. 

_ ^It is a period of aging as far as I am Concerned, I want the next 
72 years, that I can do the things I waiQt to do for a change. I can 
do them, Mt. Chairman 
Thank you, Mr. CSiiairmah. 

Mr. RoONEV. W? iiave^^^^ billion r&ilroad bill coming up next 
week before the Bullet Gommit^^ hope that you will look favor- 
raly upon that. ^ ^ ^ ^ ! 

Mr. SKDBrrz. That is' a I want transportation for us 

older p^ple. Yoii wotft let us idrive ah automobile. You are getting 
the gas too high for us. , - • 

Mr. Clawson. Mr. Ghairman, does that include a little card, a 
discount card for senior citizens, to use the train? 

Mr. RopNiBY. Some people live 20 or 30 years after they retire. I 
hope fimd I knqlv that both of you \^ 

Mr. ClawsqK. Mr. Ghairaah, I just want to live as long as Joe 
has lived right hoWi liy^ tohe his 

Mr. SiAmrrz. Mr. Cheiirman, age is just a state of mind. Some 
people are senile at 35. Others have good minds at 90. I hope mine 
IS still good. But before somebody tells me it.iisn't; I am getting out 
of here. . * . 

Mr. Clawson. Mr. Chairman, I liave even been offered opportu- 
nities to get the old horti out again ahd start playing. So, I might 
do that, when I get back to California. 

Mr: Skxjbitz. Incidentally, I used to play piano ii^ a three-piece 
orchestra. " ' 

Mn Clawson. I don't want to live in Kansas, but if you want to 
come out to California-- — 

Mr. RooNEY. Wellj thank you very much, gentlemen. 

Mr. Skubitz. Good to be with you. 

Mr. Clawson. Retiring isn't all that bad, Mr. Chairman- I will 
let you know in a couple of years. 

Mr. Rodney. Joe's retirement is going to make it a lot easier for ^ 
me next year. Thank you again. 

Our h^xt witness will be Robert Benedict, the Commissioner on 
Aging from HEW. 




I^TATEMENT OFy ROBERT C. BENEDICT, COMMISjSIONER ON 
:fAGIN6, ADMINISTRATION ON AGING, DEPARTMENT OF 
I HEALTH, EDUCl^kTION, AND WELFARE 

;|i Mr. Benedict. Thank you, Mr. Chairman. 

am di&lighted to appear before you today to consider the impact 
l^f retirement on the lives of millions of Americans and the impor- 
Iw^eofpre 

I' In my remarks toijayi I will bring to your attention the dramatic , 
|ei[kiographic £^ changes which are altering pur view of 

retirement. \\ ^- ' . • . ■ * - ' ./ 

will ^disciiiss the .needs of reti rees f or nxeaningful retii^ment/ 
prieparation pr^ retirement Is a more productive an3 

Meaningful period iih the lives of older Americans. / 
iMilQur understanding of retirement , is changing. Retirement no 
Ipiiger . represents a simple termmation of 'b^^ 
li^creasingly it is a dyiaamic transition Jp a wide^^^ 
lOlesbme pattern of lifestyles and oppbftunitii^s^^ 
Retirement is no Jtonger a luxury eiyoyed jbyv a^^^ tior is it 
n^rely a period of idleness for -th^ too old to^^ but tob young 
|i|Jie. The segment of our population which i^tftade u retired 
. ji|n^ will vcbhtinue to expand weU into^the lie^^ Many - 

Jp^ple will enjoy 20 to 30 years of giving after formal fetirem^ 
Retirement is a relktively redent pheiiomehbn; Arounld the turn 
he century, few people lived to spend any 'appreci|[ble time in 
^ ment lliose who did grow old" usually corithiued working and 

led significant' rol^s in the family and commiinilhr. . 
ith the advent of social security -in the 1930's^n^ the ayailabil- 
itf^jii^f systematic benefits, retirement atr^e 65 became 

^{petitioners in the field of aging and -retirees ^hemselve$ now 
hky^ come tio understand th£it prolonged pei^r^^ enforced inac- 
tivity are unhealthy in physical/ mental, 

V Mcmdatory retirement is increasingly rec6gw^\i^ discriminato- 
ry, Ijimiting individual freedom and causmj^'l^di^ hardship on 
persons who wish and heed to continue workings f 

Pr^atic social and demogrsiphic changes wi}l affect the number 
of people who rbtire, tne age Vof retiremen^^ 
retirelment period and the proportion ;pf^ali^'er persons remaining- . 
active in the work force.. -v :* 

These factors have far-reaching implications for retirement 
policy decisions and de^rv^ inen^ again today. We are in the 
midst of a population tr$nsforthation. We are changing firomi a 
younger society to an oldet society. In 1978 over 23 million persons, 
or 11 percent of the population, is over 66. 

By the year 2030,: wh0n the children of the postwar baby bopm' 
are aged, it is estinikted that about 57 million persons will be 65 or 
older. They will represent about 18 percent of the. total population^ 

According to recent studies^ more and more^employees are retir- 
ing earlier. Thirty years ago, nearly one-half of American males 
over 65 remained in the work force. By 1975 their participation had; • 
declined to 21.7 percent. Today, about 48 percent of male retire^ ^ 
workers started drawing their social security benefits before the-' 
age of 65. . /> ^ 



ERIC 



There are an increasing number of persbns In retirement. This 
may be partly attributea ta those taking early retirement. It is also 
due in part to the increased longevity of' the older population. 
Those persons ^who reach the age of 65 live, on the average, an- 
other 16 ye&rs/V , . ' . . 1 f 

The r^nt dianges in 'the mandatory retirement age from bi) to 
70 for many-worfcers will have a yM unknown effect on retirement 
patterns in this country. Some sociologists ' are predicting signifi- 
cant changes in patterns of work. , . j ^ 

Each generation of older people is more active and better educat- 
^ Economic and continued ^demographic changes may increase 
work opportunities for oWer people. The needs and desires of a 
whole new fiving generation will pri)auce new. demands and jobs. 

Work' and- retirement in the future will be quite different from 
today. Thbse retiru« in the future' are likely to be mcreasmgly 
capable, of a meaningful and productive role in society. *^ 

Our growinkf'awareness of fhese trends is reflected m the recent 
passage of the Age Discrimination Act of 1975 and the amendments 
teTUie JVgfe Discrinunatimi in Employ riient Act passed ^earlier this 
year, which raised the mandatory retirement age to 70 for many 
workei^. 

Hearings lield by your. subcommittee reflect further evidence of 
the growing seriousrfeSs of 'these issues, 

' ^ The term "retirement" needs to give way to a more generous 
understanding of the emergence of alternative lifestyles involving 
neW coitibinations of work, education apd leisure m the broader 
context of Jiving in the later year?. 

' Indeed, the $erm ''retirement' as we know if may be obsolete. 1 
per80fiaily*wQul3 not moUrn its passing. 

ctontimiing changes in patterns of work and living^require 
a more creative approach to prepara^ri for •livirtg.|in th^ later 
years. An approach Wiich meVely attelnptti lo help former workers 

Sdjust tq cessation of ivorfc^nd increased idlen^s is simply wrong- 
^aded and will carry enormous social dosts for future generations 
of older people. * , . ,, ^ . 

We must move simultaneously, in three cntiially - important 

areas. / • ^ ^ j i j 

First, we xn^st encourage and support the many Irenes' already 
evident in our society which are developing new vocMtioDal, educa- 
tional, volunteer. sinA civic roles and opportunities fbrjpersohs in 
the middle and later years! * - 

Second, we must undertake ^|»rts to help older persons prepare 
themselves for the later stages ofjfb. , . . , . ^ 

Third, we must continue to aTtack pejorative attitudes and ste- 
reotypes which continue to limit our understandipg of the rich 
potential of those living in their later years. , , , - 

I am not endorsing increased opportunities for the elderly as a 
matter of simple altruism. We have always placed great v^ue, on 
the dignity and worth of individuals. We have always expected a 
full measUEe of work^ and self-suppoV^ from all our citizen^. 

No other group holds these v^alues more furmly than the elderly. 
They are eager to contribute their energy to support themselves 
and their families, ^nd to/Contribute to the continued de||plopment 
of community life. f f ^ \ ^ f 
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a hit ™e pick up on what we have been hearing just 

I do agree with the Congressmen that probably the lar^^t nrnh. 

are^^oiSf "'"^ '° ^° ^ '^e preceding witnesses 

in public sennce nr u/Kof^L^ • aspect ot our^hves, whether it is 

■ ?W «e™ne their communities as volunleers Z JTiSl 

TiTo^o o ^ T ^ '"ore from these exDerience^ 

toKiJi J^*"^ *° retirement preparation itself. I would like 
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It seems to me if we could imagine that life in the last 25 years 
is aa important as life in the first 25 years, then we might be able 
to imagine a whole new dimension of the. educational responsibility 
of our public school systems, that of helping older people prepare 
for retirement, and helping families to learn and understand how: 
to care for a new generation of older people as welL 

I think alsp of the enormous excitement that comes to my mind 
about the possibility that older people are not only m the class^ 
room alongside childi-en as fellow learners, but also as teachers ot 
another kind/ who bring the enormous ex)()«frienc6 and^culture and 
background of their life to the fducationaf process itself. 

In closing, let me say once again, thatf 1 believe what we really 
need to do is- set aside the word "retirei/lenf in terms of cessation 
of work and understand it more ^ fl^proqess by which we all 
prepare ourselves for living in the later ytsiM^: In doing so we will 
realtofe a much more wholesome kind of eny»onment than we have 
had in the past. * — --^t " \ ^ ^ . . n 

ISee appendix 1, p. 47 for Mr. Benedict's Prepared statement.] 
t Mr. Rodney. Thank you, Commissioner. / 

In my letter of invitation to the witnessed I posed three ques- 

^^^One: What needs should be met by ^ny adequate system of 
retirement preparation? , . ^ ,1. i <• 

Two* In such a system, what should be the relative roles of the 
public and the private sectors: Government— Federal, State and 
local; industry— labor and management; educatipnal institutions 
and community based organizations? . ^ j 

Three: What, in your view, would be the most appropriate and 
effective ways of inducing today's young and middle-aged adults to 
prepare for security and fulfjUnient in their later years? 

I would like to have you comment on these questions. 

Mr. Benedict. I am not sure there is a singly way. There are a 
number^ of national organizations that are begiptning to make an 
investment in retirement preparation. One route certainly involves 
encouraging employers to be more involved and responsible in this 
respect, by making retirement preparation as important as wotk 
orientation programs. .i ..^ ^ * 

Another route, as I have suggested, is the possibility that we 
understand retirement not so much as cessation of work^ but as 
preparing for living ip later years, and that we examine the enor- 
mous possibility of i)atting to work in another way t^e pubUc 
school systems which we have created. We can try^tof-u^e these 
systems as a v^ay of- offering all older people at th6 neighborh<K)d 
and community Jevel where they live and work the opportunity for 
broader educational experiences, which would include preparation 
for retirement. 

I think these tire important investments and are worth expiormg- 

^^A aSieague of mine a few years ago said something to me that I 
have never forgotten in- this respect. It was very intriguing to me. 
He said: i . 

' You know, when a veteran comes back from overseas, we recognize his contnbu 
tion what he'ftas done for his country, and the benefit of what he has done, and we 
see in him enormous potential. Consequently we came up with a UI bill. 
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«n?^ f^^' "P®'"h?PS What we need is a GI bUI for older Deoole " I 



« litViL ^}^^^ ^^'"^^ have combined fco sting our consciences 

have for L^^"* our perceptions knd paternalist wil'h S w1 
&u£s '"""^ to change tho^l 

^''seiyic^cnll^t:^ r"^"' t^OMMlSSlONER. l,.s CIVIL 
DmE^R BnSt^Vi'i t'-XO*"''>'*'ED BV THOMAS TINSLEV 
^i^S rAL™' INSURANCE AND OCCU.'. 
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Accompanying me is Mr. Tom Tinsley, Director of the Bureau of 
Retirement Insurance and Occupational Health in the U.S. Civil 
Service Commission.* 

- , In doing so I wilf attempt to address myself to those areas of 
interest to the subcommittee outlined in Chairman Rooney's letter 
ofMay 19, 1978. 

For alipost<Sp y4ars,*'the Commission has-been concerned with 
exploring and developing programs to help Federal employees pre- 
pare for the changing economic status, health problems, increased 
leisure time,'ahd shifting social and family relationships that ac- 
company aging and retirement. We have also been concerned about 
the role Government, as an employer, should play in offering such 
programs. And we have some Views on ways of encouraging the 
employee of today to prepare for the futur€?^bo£h financially and 
* otherwise. 

' ' Ten ^ears ago, the Commission employed Dr. Daniel Sinick of 
George ^yashington University temporarily for the specific' purpose 
of studying th^need for and effectiveness of retirement planning 
programs. Dr. ISinick's findings did not provide positive proof that 
retirement planning programs help employees adjust to retirement. 
He found that the vast majority of Federal employees do, in fact 
adjust satisfactorily. Howevfer, there, was sufficient support for 
planning programs in his report to convince- the Commission tha# 
its prior policy of relative neutrality needed to be modified. Accord* 
ingly^ the Commission mpved to a much more positive posture of 
encouraging and assisting agencies to make preretirement pl^fa- 
ning services available to employee^^o want them. - .A 

In >^ovember. 1974 ihe General Accounting Office reported on 
their review of preretirement counseling programs for employ^ of 
the Federal Government. The report reached the conclusion that 
the nee4 for preretirement counseling had not been clearly d^on- 
strated. They found that although a few individuals may / have 
difficulty adjusting to a nonwork, retirement situation and suffer 
the phenomena of retirement shock, there wa^ Ijttle evidence that 
this experience was very widespread. \ • 

They recommended that the Commission provide clear guidance 
on the natuite ^d exteqt of preretirement counseling activities 
that should be available to all Federal workers, and the report 
suggested that they should go no further than injuring that each 
agency furnishes reriring employees with information about their 
retirement rights and obligations as stated in the Federal person- 
nel manual. 

The Commission responded that the policy of promoting and 
encouraging agencies to establish preretirement counseling services- 
was purposely not jnade more extensive and structured because it 
did not appear that one specific program, oould be designed to 
satisfy the wants and needs of more than 2 million F*ederal employ- 
ees. The 'Commission anticipated that the individual agencies 
would exercise initiative in developing programs that would meet 
the needs of their own ei^ployees. It was also expected that many 
agencies would go beyond discussions of the Federal benefit pro- 
grams—retirement, life insurance, and hedlth benefits— and dejve 
into such subjects as budgeting, health, use* of leisure time, legal'' . 
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aspects of retirement, acyustment to the retirement e^ironment-, 
et Cetera. ^ " ' 

In fact, we have fou<[d— thfough onsite visits and other means—* 
that many agencies do supplement the basic -information provided 
to employees about their benefits. Preretirement seminars, which 
are usually ain^ed at employees age 50 and up and within 5 years 
of retirement, often include technical experts Trbm the Social Secu- 
rity A<lministration, local banks, and hospitals or clinics. Other 
speakers may include retired employees amf members of retiree 
organizations. A few agencies use commercially prepared booklets 
which are mailed to the residences, of employees nearirig retire- 
. ment eligibility. These booklets cover a wide variety bf general 
subjects, such as handling your taxes, and are prepared by topical 
experts. * 

Asfde from our role in encouraging and assisting agencies, to 
make preretirement planning services available \o Fmeral employ- 
ees, we have also responded to many requests from private indus-* 
try; foreign. State, and local governments; educational and reli- 
gious in^itutions; and private citizens about the nature and extent 
of the Federal (Government's preretirement counseling activities. 
Other indications, such a^ coverage in journals, retiree publica- 
tions, and the news media, are that more and more employers are 
providing retirement planning as an integral part of their overall 
emt)J[oyee services program. A recent study of over 400 companies 
revealed that 38 percent had a preretirement counseling program. 
The authpr of that study noted that this ' percentage was much 
higher than expected, Further, of those^ companies which had a 
preretirement counseling program, nearly half;— 45 percent— re- 
ported that they planned to expand the program^ 

AVith respect to the role of educational institutions,* we are aware 
that a numberv of colleges and universities provide training in 
developing and administering a preretirement planning program. 
The Pre-Retirement Planning Center at Drake University, for ex- 
ample, l^as been in the foretont in training preretirement program 
planners for many years. Locally,' the American University's Divi- 
sion of .Continuing Education recentlya began a series of preretire- 
ment planning workshops. 

There also been a significant increase in the past few years 
in the number of private concerns, devoted solely to the develop- 
ment or administration of package preretirement planning pro- 
grams/The number of contacts with the Commission by these firms 
has dramatically risen, and we continue to receive inquiries from 
time Jx> time from a new entrant in the preretirement field. 

In terms of inducing today's young and middle-aged tidults to 
prepare fpr their later years, we are of the opinion that this is 
essentially a long-term education process. Some experts on preretire- 
ment ptanning suggest that the process should begin during the 
formative, school years. Others feel that the 5 ur so years before 
retirement is the proper time tu inform employees of their retire- 
ment expectations. Our view is that this is continuing learning 
process—starting with Vh^ initial orientation about the benefits 
provided by a^ emoloyer, progressing to periodic reminders via 
informational jssu»ee| or groji^p^^nee tings throughout, a career. 
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and culminating in fornlal seminar or indiViduar counseling ses- 
sions in the years immediately preceding retirement. 

We in the Federal sector admittedly are fortunate to have estab- . 
lished, longstanding programs for both the financial and other iess 
tangible aspects of retirement preparation. And I feel we can take 
pride in the facjt that the Federal Government has been the pace- 
setter in this area. How^v^r, we are not conten:t to stand pat on 
our past record] We will continue to review existing policy in this 
area, and make any changes that will assist employees as they 
advance in age in making decisions concerning retirement, and 
' make tbe transition from the w>«kaday world into retirement life 
a smooth and satisfying one. . ^ 

I wish to tthank you for the opportunity to .discuss these matters 
with you this morning. I will be pjeased to do my best to respond to 
any additional questions or requests Vou or the members of the 
.subcommittee may haVe. , • ^ ▼ 

Mr. RooNEY. Tliank you very much for th^t very fine statement. 
I certainly concur with your statement on wage 5, -starting with the 
initifiil^ orientation about the benefits prgi^ided by ah employer, 
continuing throughout the career of a Federal employee. , 
* I thii^k that.is pne solution to our retirement problems in this 
country. , 

in '1974 the GAO study which you cite in your testimony has 
been superseded, I understand, by a more recent study released by 
the GAO, on April 17 of this year, is that correct? 

Mrs. PosTON. That is the one * 

Mr. TiNSLEY. We have not seen that study. 

Mr. RooNEY. You are aware of it? 

Mrs. PosTON. Oh, yes, we af*e' quite aware of it. 

Mr. RooNEY. It demonstrates, in my opinion, a positive correla- 
tion between adaptability to , retirement and retirement planning. 
. To quote directly from this report; *The less the preplanning for 
retirement, the poorer ihe postretirement adjustment." 

What revisions does your Commission intend to make in its 
policies coacerning the preparation of Federal employees for retire- 
ment, in y|ew of the more recent findings by the GAQ? 

.Mrs..PosTON. Well, onee we Have had an opportunity to rey^ew 
their total report, certainly we will have to putforth newr^initid- 
tives towafd implementation. As you know, w^^sually try'to^ 
spond as forcefully as we can to those reports. ] 

One of the things that we do know from our own activity in 
terms of trying, to work with our personnel agencies, and tijrough 
our interagency advisory groups, we have tried*, as much as we^ 
have the authority t6 do, to lay Qut very strict guidelines as to how 
agencies may, within their own agencies, develop t\ie kind of pro- 
grams and preretirement counseling that fit the needs of that 
agency. , . 

We do not try to be the superior one in terms of this at all. It h^s 
been responding, Mr. Chairman. In fact, I ha^e some recent figures 
here that we have checked where in 28 agency headquarters right 
here in. Washington, we have some form of preretirement counsel- 
ing or planning program vt^ those agencies. This includes what 
around here we call the so-called Big 20, plua 8 small regulatory 
agencies 
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we'J^^^Sta/ffi^"';'^'? throughout the country, and where 
^ taVrfouZtLf •t*""'"'"'"''!'' ^'^'^ in the regions, 

S^»eTiSSTu»^^^^^ 

• Th^ initfatives have.con;ie from our small bureau in this area 
' ^^J^'^^"" ^^"*x *^ '•^spond to any oT this, Tom?- • • ^ 
Mr. T^NSLEY. No; I tKink you Ore doing fine. ' " , 

fnr f r ^""^'^ <^he ultimate responsibility 

sont maK shouw"' "^""^^ respo'nsibility in all per- 

th^l S^'^^'^- ^ykj°\' " ^ the individual agencies? I 

^ fpvi .V. ^ " ^ f^'-'f™'" satisfactory. Eto you not 

Sed to n^^K -Vf^"'^ °^ J^^'^^^ Government shffi S 
,.pSy^. a program of r«tir«ment preparation to its 6m- 

You-wouldT^nf^lv,'"^ ifi«"3..SHre about this) Mr. Chairman. 
3fou would think, then, that the Civil Service Commission should 
provide the central servide for preretirement couxiSg for all 2 
. million of our employees'? "uaiocimg lor aii ^ 

aeS^'^for^lLl?'"* authority^tolthe 
agencies for their < own individual initiat ves. But I thinfe' it is 
something we ,*,'uld just have to be guided by your SrectU 
ho^m^Ly^yeS ^''P^"-^^^^ Tom?^ou hav^ Ca^'STr 
Mr. TiNSLEY. The experience, MiC Chairman-our previous exoe- 
nence, and the reason for the decision on furnishfng^Melfn^ 

wJSldTtleneToiaa^'^nT^^^ '^^^^"^ program, that ^ 
is entirerfeeinf^f^^ ^vT^"^- .'^^ '"^'^^"P °^ t^^* ^"^-^ force 

auii^H!^Pr^n?^fl° employees in tertns of their needs would be 
quite different the type of information that they would need that 
would be most benefidal to them would be a little bft different 
to^^^H .Tr'°" ' P?sition,'up to this point in time, has K 

emddSe^'^he T^^T *° "^^e^sarily give their professional 
K^^lu * °^ retirement counseling and approach 

aj^help that they would give their clerical and nonprdfSSpS 

flexiE ^""^ °^ '^^"^ P°^'*^y loose 'and 

Mrs. PosTON. JVe just es.tablish the guideUnes, We do erant tech- ' 
meal assistafice. Also, we could do much E tS^rof teS?ng^he 
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types »of seminars they have. So, we are riot completely" removed 
from them; Mr. Chairman. . , , - i 

It is just that the ii^tial tailoring of the program we would think> 
should be done dt the agency level to their personnel. ' 

Mr RooNEY. But you do follow up on all of the agencies/ . . 

Mr' TiNSLE^ Yes, we .do run surveys of what is' going pn.; 'We ^ 
have recently completed some. Unfortunately, tMe final results and 
the analysis of what we gathered is not available today. It should 
be shortly, and we will be glad to furnish it ^o the committw. 
, [Material referred to not received at time of printing.]^ 

Mr iRooNEY. I would appreciate that very much. 

What do you feel will, be the effect on retirement planning pro-, 
grams of the newly enacted legislation eliminating mandatory re-- 
tirement in the Federal sector? ^ . ,j u ,1 

Mrs TosTON. I would say that we shouldn t have any Inore 
difficulty than we have ^ad previously in terms of planning tor 
whatever that period is going to be.. / . ,L- 

• I think it should be just an extension of ^the same kind of thing 
that we would have dOne if it was mandatory. I really don t thidk 
it should mAke any difference. 

Mr RooNEY. And you do favor the extension/ . , 1 

Mrs PosTON. As I begin to progress in years, sir, I certainly do. 

Mr. RooNEY. Thank you very much. We appreciate your coopera-- 

^^°0^r next witness is Dr. Virginia Boyack, Andrus Gerontology 
Center, Uni^A^ity of Southern California. 
Welcome to the committee. Dr. Boyack. . 

STATEMENT OF VIRGINIA LEE BOYACK, PH. D.. PROJECT DI- 
RECTOR PRERETIREMENT EDUCATION AND LIFE PLANNING 
PROGRAMS, ETHEL PERCY ANDRUS GERONTOLOGY CENTER, 
JJNIVERSiyY OF SOUTHERN CALIFORNIA 
- Dr BoYAGKJThank you. Chairman Rooney. 

I appreciate the opportunity to share' some information that we 
have gleaned through our experiences and research at the Univer- 
sity of Souibern California, Andrus Gerontology Center." 

As you requested, I shall summarize the statements and digress 
from the paper I have prepared. .„ u v. 

'Mr. RoONEY. Witho"Ut objection, your statement will betome a 

part of the record. j \ * /i 

[See appendix 1, p. 59 for Dr. Boyack s prepared statement.] 
Dr Boyack. Thank you very much. 

You had stated there were three questions to which you wanted 
us to direct our attention in this testimony. I will do so. 

First what needs should be met by an adequate system of tetire 
ment preparation. From our findings and our experiences, we have 
found that an adequate system of retirement preparation must 
meel the diverse needs of the people with whom we are working in 
society. 

They lepresenl dlveiae experiences and dlveibe ciOe44>e<^iionilc 
levels, ix6 well as diverse .age and ethnic groups. ^ 

The following are suggestions founded upon fsucli a premise: A 
aiiggested system for retirement preparation should be founded 
upon a life planning concept and participation should be based 



Pror?srema"rL'''^""' concept-very similar to Commissioner 

ployL3n''h,>llfi ^h«f«*«'an; orientation program for each em- 
S If^ „f« '^I'^'i T"^*^ P^'^^'le a foundation for life plan- 

■ S andt°v^"oTlSrJtoS^^^ ^ ^r^"^^ 

nine Att6mnVX,?iH ^ *mca} areas, such as financial plan- 

patf "in l?^n „n m'^^f ^ ""^l^^ ^"'"^'^^ yo^^ge"- P«ople to partici- 
mav irnvfJf^ ^' P™^^'^^' especially financial options wh ch 
' ar K^gh pff ^"^^'^ ^'^ through IRA 

tesl^UThlt^^^^^^^^^^ in the compute 

w« u to a middle<lass socioeconbmic level ^ 

ye^'to'weU?vST20?000Ty'i2f ^^^^^ ""'^^ ^^,000 a 

aIi^ul/v'"^^t"^h«.'?^^'^^^ °f ^^'^h socioeconomic group I 

a^ Si^ ^^^^ ^^^"^ organizations such as UAW which 
In^a^ "¥ u®'^ Pi-ograms for the blue<ollar workers' 
n general, however, what is available through Sclnd ori 
vate^firms ancf institutions are geared more to 3" a^'d'dle 

' ^o^^hel^u';^"a;/'J^ed" to X"' ''^^^ ^ • 

caS ''Prantrntb%JjSs " ^^^^ ^« 

provide for f h«» ^vr>^^f r * i V su"icient annual income to 
so2 of [he au JtSs I i^^^ V^?"^ retirement? What are 
Have T «.v!w . *° ""egard to my legal affairs'^ 

ra^leVed'my'^SSy^^'STeS^^^^^^^ niain^nance^ plfn? SSl 
tion into retirem^nf^ Wh«f relationships in preparation for tran^ 

meit si °On'^"of'?hf ^"^^^^ional in.titutio^js'^or at tt °mpby 
meni site One of the reasons for such resistance may be that 



peoale resist the whole thought of the aging process and, that an 
imri%tion to attend a preretirement education pl^ogram may be one 

of the signposts of aging. \ c ^ 

We found that the fears of planning for the^ future are often 
based upon the Tears of our own aging process. So, if we caii in 
many ways destroy the myths and stereotypes about the aging 
process, we may break down some of the resistance to retirement 
planning. We must reinforce the concepts, that retirement we 
have the opportunity to be challenged-very much whatJohn 
McLeish has written about the Ulyssean adventure in life— the 
opportunity to explore new avenues and to opens^doors to -new 

'^^You^wlli note in the, research cited in thje prepared tefiftimpny 
thaX .there is data supportive . of^the need for preretil^ment plan- 
ning We know that those who have planned well for retirement dO, 
indeed indicate a higher level of life satisfaction. 

The provision of an adequate system of retirement preparation, 
would necessitate both financial and retirement prograrii^senta- 
tion support from those agencies, organizations, andjwflitical insti- 
tutions in a position 6f influencing decision by gevefnment, busi- 
ne^ industry, union, educational entities, to offer such a system, • 
or any pArt of such a system to individuals and to groups. . 

In response to your second question, sir, lA such & sytem what, 
should be the relative roles of the public and public sectors, govern- 
ment, industry, educational institutions and other community- 
based organizations? In general it is suggested that these entities 
work cooperatively in developing opportunities for individuals to 
explore thfe impact of the various transitions which may occur in 
the individual's life especially retirement preparation. It. is impor- 
tant to recognize how such transitions may affect, financial stabil- 
ity, mental and physical well being, familiad and social relation- 
sMN. and the dynamics of individual lifestyles There are more 
specific suggestions made as we move through the prepared testi- 

ipony. , , ' 

As to your third question: 

What in your view would be the most appropriate and effective '^ay of iriducing 
today's young and middle aged adults to prepare for security and fulfillment in 
their later years? - ' 

■Research indicates that exposure to life planning processes acts 
as a motivational force for individuals to seek additional lUlorma- 
tion' to change attitudes about life planning and ea^ly retirement 
T)reparation, and to even change some pattej»s building towards a 
more positive lifestyle for the future. More definite responses ^o 
this question can be found in the prepared* testimony. . 

We have some recommendations we would like to make in re- 
gards to preretirement preparations. ' 

The intensive 4-year experience with the USC research model 
development training commitment and program implementation 
has provided data and experiences which provoke the following 
suggestions to the Subcommittee on Retirement Income and t-m- 

^^(Se!^t 16. aag^eated thai alLeiitiou be given to the increasing 
- proliferation of retirement education and life planning programs 
and the increasing numbers of providers of such program^ 
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• indeed many fine.proe?am/ N^,,i^>! . °' ^^aJuationt There are 
have been Jdenti&d wKve i^^^^^^^^ individuals 
saleabilitf'of preretirement I^„^.f^^ growing interest and 

, capitaIizeVn^ha"a^.d1^ Zn^^^^^ 

inL^Tiv^C '''^ ■^ ^"'".^"^ tell yl°?3Tory which is very 

anxio'^ Jo'diSsTrSetS^^^^^ -ho were very 

to them for a^w minSf P''"^^'^^- After talking 

.. saying. ''SormnTi^'^^^^i.lTeTJ'''''' "1"^'"^ «P-e 

' .that'STe^rtrnSy"'^^^^^^^^ 'oun6 out 

' preretirement education Tn^^I^L vIgS NeT iJev^ " °" 
dou^y concerned about the older were tremen- 

, community.. """t jne older people they had, met in that 

' 1 The3^had.^otten a book off the library' sh^If u j 

program, based upon an outline from fh^ K u^rl^^ prepared-a 
2? reservations at $310 a" Son fnr J « ^"^l They already had 
each week. P®'^^°" ^"'^ ^ ^"^eek program, 2 hours 

JacfdlirStf o^ht KLI t"' ^^^^ - ^ bl^ck-^ 
Vegas, Nev. ' '''^ ^ "sed-car salesman in Yas 

be^ts2tlJnhftnT"f ^^^^ — 

• tTr^gnf ° anScr^lTg^^^l^i^^^^^^ ^ V/elZZ 

Mr. RooNEY. What was the outcome? 

' Bureau^^X'Ss Vek^^^Trnf^rmel business 
'worked there. There was^-T ^u^"!, ^^^^ two . "shysters" 

could do, and I caHed The -""^fr*^^ ^^}^' Business Bureau 

occurring. The re^u t wi I^rvpr' ^ ^"'^ ^h^'" this wa^ 

of those agencies Whether ?hZ Je^flt ^"^ ""^'^ «'ther one 
or not, I do not know/ conducted the program 

^^"^c&Zl^^^^^ a result of our research 

20-hour awareness buTlding apDrS n ^'"^'^""^ Provide a 10- to 
build a sense .of what the futSp m.v T'^f^^ 1." ^^^P'^g People 
and experience indicate tiiat '^^ ^"'"^h^'"' '"esearch 

ready referred to the 2 vS. stJ^° ^ provided. I have al- 

we have develops! which an^^^ ^^'f!'"^"* Preparation approach 

• ThV PREP pfS;t einLri^^ h" ^^.^ -P'-ePared statement 

programs are^tStl^f sirnScant 'Sb^^^^^^ ^^^'^^^^^ 
retired. Perhaps there needs tn ht Ik f ^ Persons already 
programs develop^ whkh can hefnTtfL"^^ ''^tfrement living 
We foand that nWy of those Da^in.n«f P^'^P^e. resolve problems 
programs had already retired TnThZ' J T ou'-'public education 

j-r. 
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Our experience also led us down the track of working with 110 
high school students. I was intrigued as to whether /our j'Kbi^ 
model would work With a younger group of people. We worked with 
one group predpminantly low-income black students, one group 
predominantly, middle-class-white school egrollment and one con- 
tinuing school group representing low-income, multiethnic back- 
grounds It w^^ndicated through their eilthusiastic participation 
that we hadV^hed a button and, that there is a possibility of 
intriguing Vounglieople to think about of life planning. • 
' Another Wgestihn is related to the subcommittees support for 
needed t:ese^h inihe following are^s: (1) Appropriate structures 
technidli^ information and dissemination processes for retirement 
preparaSon for^ll levels of society; (2) Job maintenance and/or 
redesign for older workers; (3) Time use as it ini pacts on the 
mental and physical well-being of the aging individual; and (4) 
Methods by which linkage systems can be developed between labor 
management, educational institutions and the individual, as such 
linkages relate to the subjects of age and employment and retire- 
ment preparation. 

It is further suggested that the Subcommittee on retirement 
Income and Employment assume a role of leadership in this emerg- 
ing field of retirement preparation and life planning by supporting 
the need for effective and extensive programs in preretirement 
education for Government employees*. This subcommittee «an 
indeed become the catalyst for the sponsorship of such opportuni- 
ties by Govjernment agencies across the Nation, as well as for labor, 
industry, business, educational institutions, and community organi- 
zations and agencies across the Nation. . „ 

Frankl in his book. "Man's Search for Meaning, states that 
"the striving to find a meaning in one's life is the primary motiva- 
tional force in man." . , 

That is the task, sir, awaiting aU of us concerned and interested 
in the future of our young, mid^e-aged and older adults in the 

United States. j u u 

I will end my comments at this particular moment and be happy 
to respond to any questions. 

Mr ROONEY. You have alluded to the personnel policies of the 
Federal Government. Do you agree with^hat Mrs. Poston said 
about the U S. Civil Service Commission's involvement in bringing 
' to the attention of the various agencies in the Government? Do you 
think they are doing the job they should be doing? 

Dr BoYACK. I think the^ are doing the best job they could 
possibly do with the 2 million people with whom they must be 
concerned. 1 am sure they have drawn on fine consultants Jo^f^y® 
the kind of advice that will help in the development of their 
programs . 

There is, inoi e that can be dune, there it* always more that can be 
done But I ani suie we are all concerned about the tiiiancial 
aspects and feasibility Tlie question is how best to provide an 
. effective program with tlie least amount of cost- a cost which must 
go back to the taxpayer . " 

I would be hopeful lht>t wc could develop a moUvtjUon toice 
which w(ould uitrigue individa<.ls to do a lot of oUch planniiig on 
their uwn Tliere are programs provided through community col 
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ou^S^at employers. Vthhik one 

Commiss oner Poston menfirinoH tw ^ • • ^'^^ P^^" ^^^^^ 

If maiKiatory . retirement is no longer in exiqtpnn« fho„ u 
does preretirement planning start' existence, then when 

philosophy about death ThlrP^! f handle, perhaps, on our own 
years probably are less intrigued by that took iCn ^.^L 

:orSrb^tfre;r'd£t^^^^^^^^ . 

m:.or ., recently and sa^.n,. -Hey. ^elC^r "a"rl "t^r:.^- 'wrt"l''U!]: 

that there ,s an ,„„e.« in the a, -ore. , Hjk 




perhaps another exairtple of mutual stagnation. .Appropriate hfe 
planning programs can help people revitalize their lives. 

At a recent round dbblejprogram^. there were two peopje sitting 
ai thfi table al which 11-^ working.. The last thing We do in out- 
program is give peoplfe an opportunity ib make a commitment to 
the future. As we went arouAd the table, people^were making 
commitments, such am going to go out,and«bv6 a medipaf 

exaihihHtioQ because I haven't had one for ^eam Or something 
like: We hadn't thought aboul all the optipns for living arrange- 
ments in retirement.' We' hAe to Ipok* around before we make the 
decisioi) that wil( have long-lbting effects." ^ > , , ^ .V 
^ We continued around ^he table to a woftian, whtr looked up at the 
groiip, and said: "You know, my hust^and and I are going to fall m 
tove together again." He put his arm across her shoulder and said: 
"Marie and I haven't talked together for 10 years or more like we 
havetolked together in the- last 2 days. You have not only opened 
our eji^s to' one "another l?dt felso our hearts."' 

I gu^ss in many ways that is what these programs are doi^ig is 
opeiuh^ e^^^ Hfearts to clearer thoughts and more positive 

perceptions about the future. ^ 

Mr. RooNEY. With. reference to the-stetement on page. 3 of your 
teaitilnowf^ to what extent arcr preretird|bent preparation programs 

form <i>f anticipatory socialization? > , . 

Dr. EtovACK. In every way that you can %hink of, pecaus^ when 
you arc^itting there in a program vou are experiencing anticipa- 
tory sbcializatiop. Now, of course, there are many >yayB of giving 
preretircfment.edu/ation-' programs, 'to our research -indicated. For 
instance, you can^iafen to a lecture on the topic, with a person 
talking at you during rtioat of the" prdcess. Our research "indicated 
that ' attitudes, beHavipr jand contentnnform^ition changed more 
significantly with what we call a **group dynamic process." If a 
/person is experiencing questions and\shdring experiences, knowl- 
edge arid skill, we find that one ean do a better job of anticipating 
wlwM?l^the^ future will be when having had the opportunity to ex- 
plore that future with "other people. In the group dynanfic pro<iess 
there- are more opportunitieis to exchange idea^, aSs well as estab- 
lishing a solid foundation of inforpiation. ■ . 
V Is thai responsive to your: question? 

Mr. RooNEY. Yest , , ,^ < . v 

Dr. BoYACK- I think that it is definitely the method by which 
these programs are developed which, will lead to the greatest 
change in attitudes and behavior about life planning as well as 
increased knowledge about retirement issues. ^ 

Mt. RooNEY. Thank^you very much. You have .been a very excel- 
lent witness, and we appreciate your testimony. • ' ^ 

■^Dr. BoYACK. Thank you* for asking us to join you. . ' * ' , 

Mr. RooNEY. Our next witness is^Miss Beltty Booker, Richmond 
Times Dispatch; Richmondv.Va. YoiHsefenl to have approved all of 
the previous wiyjtpss' testimony. , \ ^ 

^ * STATEMENT OF MS. BETTY BOOKER, RICHMOND TIME;S 
^. • ^ DISPATCH, RICHMONt). VA. . , , t - 
Ms. Booker. Y^, I kicked out things L thought were interesting. 



24 



Dr. Boyack is rjght on the mark, because I found' when I was 
?K"f fu^"^, of articles, which I am not goi^g to go into 
detail, that the Duke University and Michigan ceotere were the 
bes^ sources of mformation in ie Nation on preSrement p4n! 

But what I am going to tell you tcnlay is what I have'lnnmo^ 

S«,pi2 aboSf '^^^^^^^^ r r'^T t h Pro/8s;onl?Ut^rthe^^^^^ 
people about whon^ Iwnte. I have found out what old oeonle wAnt 
most from society that they are not Retting is S^SenSne rSp^rS 
based on condescension and pat6rnalism, But on the ^mfo^r^S 
nities everybody else has, for food, income-that XKmeXree 
' ?hn^itfy"^''°l?^'"»' and transportetion aK few of 

those httle unnetessary things like pjeaente for grandchildrennd 
former *"P ^^'"^^here besidel Lm^ Thiy are not eSklSg 

But for many of the retired people I have talked to there is Hffl^ 
n'l^nii- ««ifty.that gives them tL tools foi^Snd prerSireme^^^ 
foS3'?^«f^?i; ^5 research for that serie? JSEs 

nr-^i'^* the emph^is is on the word thorough x 

VkJ? Michigan found in a series of studies they didi 
that only about - 50 companies in the- Nation really offer a eood 
preretirement training program despite the 1974 laws Ind they 

d • 

Z %^^^ll or even lifetime fmanci^ planning the ffi 

^ that th^y-a?e not consulted , by the vast m^ority of retirSS 
Ahiencans or people at all stages of life. They jS don't come hf ' 
fomTlJT grade and high schools offer any sort of bask hSSShdld 
Swi ^ financial planning, >yhich, whep Jou think about it is a 
gpod way^o contribute to marital discord LtweSn LSallv i^rS 

ZliJ^^^'^^ f "'^ i« No. 1 source of SmS?" 

marriage counselors-say. » mjjumeni, 

Mr. RopNEY. I agrees. 
Ms. BooRf:^ So do I. 

the groundwork were prepared early on in the marriai?e An- 
tii^entdmcon^e planing coulS begin from a KSe^SiSstfc 
ofi^current practice of not planning at all i^^^ paae instead 



^P^curreni practice ot not planning at all olWt the ladt minute 

°P»"}0"'.^."^*^^'^' °" my research and nvrconie^: 

tions actually listening is more accurate sinte I ani a ?eSrterT 
the older-people about whom I write, an adequate Wem^f nrer^ ' 

f ^"^l"'^^ onlyXi^uKoney pS^ ' 

ning but also a consciousness-raising about the agine onxieM iti^H- ' 
Far too many peopld in the younger age bracketi af t Hk^Ta/?cr i= 
something that happens to somebSiy Ifse uSil tW t^n 
a few gray hairs and wrinkles. ♦ ^ ^ notice 

♦ Jt is interesting to note, also, that the Virginia Commonwealth 
•University's contmuing education periodical^r offera TouiJ^s in 
famnv financing and liousing and preretirement educa^kT ai^d 
nobody shows up, and they have to cancel the courte It i av^ 
interesting indication about the need that is there " 

■ ^ ' 28" 
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The program would also include an indepth discuBsion on healtti 
and'hffiRcafTihe secotodmoat worrisome aspect about retire- 
ment SSing aiternativps^ which are very expensive on limited 
SSme!, Sp?r1«tt WSues that affect older peopje, and how to 
• SSTSeSSiTeaiSgftil use of the 3.000 or more hours a year a 
retired person has that were formally occupied by work. . ; 

However, it appears the 'current attention ^to the retirement 
preblem b o^n^ESi diverted frem providing. .ftindamental every-. 
SS Sis ^Bople iSf use throughout their lives to prepare for 
SSrOTSnt^jdlyTprogramb on preretirement planning should 
SSTo^ tie SSe tfe Berton entew t£ work force., if not sooner 
Jffi tSfutiu* workers are in^school. The reticence on the part^of 
Sg and middle-aged persons to face the inevitable is an indica- 
tfon tlSt much jdit public and private cooperation h^ to be 

.^To^^^wiratSSl'-to be needed is .some of widespr^^^^ 
eduSatiMial camtteS* which may sound simplistic, but we are deal- 
W^S"8Ucha,Pam ental n^ that it has to benn there with 
-^)S^^ m al thoug h you r-politicg^views-inayje^^^^ 
thSmSfhe Federal bulget limited. I have a feel'^f'^^^t W 
.thrust for this education is goifigto have to comefrom ^le F«Jera^ 
Govemm'ent in-the form of some well-placed grants «> the 
OTn^IinTpreretirement experts so that the information distributed 
will be adequate and accurate. r^„„ui^ ♦ul " 

BoVack teferred to the con artists. It is unbelievable the 
nSr^f books thA come across my desk that dS-e nothmg that 
anVbodv could possibly use in sound financial planning or even an 
SSeSteSSg^the aging processing itself ^Thesa educators. 
whic"SbS5y would h^e to come from the three- main centers 
on geXtoloB? in Jhe Nation could train Stetb and local 
mente, man4ement. educational systems and community-bMed^r^ 
ganizations lUie churches or sehior centers even younger Jaj- 
Sm. iople Uke that, in the how-to's of ret»f"«»* 0"<:e these 
Sstei^we edutated. I think tiiey are gding tojee that it « to 
thSrtenefit. fwancial and otherwise, to support these ^stems. 
themselves Their ignorance is appalling. Management ignorance is 
' ap^STas weS Tthe man 6n the street. They don't- understand 
it, ^d they don't want to. think about aging m any form, and 
retirement is a form of recognition, personal rwognition^ that you 
• are Tn fact edhg to die someday, and this is part of the process. It 
S SenliewKthe last stej'. you- know. 4hen you re^. you 
have^e foot in tiie grave. The, meaning of old age needs to be 

^'tSSJ it.iB sort of like the dentists' keer>-your:teeth-clean cam- 
' pa^^ It is beginnmg to work, dentists tell me. And in th« pro- 
gram I ain talking about, the specialists would Wp c^l the pub- 
RcTattention to the whole aging concept, and the need for prere- 

^'rwrtfeVSSe out there, the older people, are saym'g that 
increSing thVmandatory retirement age is reaUy great, but it is 
not S to do away witl these prejudices held by an uninformed 
popSation, and I don't think that business or government or the 
young can afford to ignore it any more. , *1 

, I VTOuld be glad to answer whatever questions you haVe. ^ 
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ground. Ms. BookSr U are f re^rLTS^^^^ ^ack- 
. Dispatch. * reporter for the Richmond Times 

fging. iX^piiXeTmei&hTal^S^^ '^^^^^^ in 

journalism. *^ ^" mental health, but thw is a-rare bird in 

h,|\^ijr3i*si*?"iy " ' " ^ ^^^^^ 

issues on Sg.^£tiX. *the ^^^l^rlv follow 

comcides witWigiria and the nhilV^nk r*® mental health 

jvhen you write^bSuT^ho^ pS H?«w ^"f ^^^^ 
and the basib concepts; you KtoT«l wk^JT the.trends 
the broblems thereiVfiut there ffl'"* of living and 

realf; dtie to the editoT indX manl^SU^^ ?'!' ^ 
such a concept '•!'"?_™anagement being interested in 

- ciil'piS^'- y^^t?^^^^^ entitled "Finan- 

sity of MiclUAn advoSe counselors at the Univer- 

count for mC iC^ ^^ne^SS^^"""'^""/^ 
pocket drains qn retirement thKat t?^"^ ^'^ ^^^e'" 0"t^f^ 
In your opinibn. giveS^ curi^nt cSf ^""^ in<^o™e. 
of inflation. I wonder if vou wH ifwu °^ ™*e and the rate 
this is a reasonable eipSStZ fir <^on>n»ittee if you believe , 

,Ms.BooKKR.NSfl?oKvrthhik^^ 

for people who mdce a auSJ of^ Jnr ^ ™a«>nab^e expectation 
th^y are going t^ave^a^iy diffS".^^°"^ ? ^ ^^1^ ' 

, m\ich money. If 25 percent of m f maintaining that 

at all and 4ly abo^rif ,?rcent^«^^^^ "^"^"^ ^ 

decreased..accoVtling to the^Se^^^^ ^^^^ have 

won't teU. obviously 2% Umeivour iL ^"^"S^' the rest 
ble for most people^But thSltJf k iS^ l^^^e^tpbe impossi- 

, to live all th^time. you s^ If vo„ l?' ^ "^^^^ ""^^^ take you 
live on something ^ • ^^^^ ^come, you have to 

^"^r^Tinc^^llS,^^^^ our tradition- 

pensions, individual" saSn^^do yS? t^nk Tf^.T^''^^^' P^^^^e 

W to faSTheir bS?! rSpiiSffi^^^ V^jS^^ t^"^* 

You can't look to big daddVfor nil > i!f control of their own lives. 

• the education is^gohig to have toiomf'?"^^-- i« that 
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Our next witness will be Mr. John D'Ag$Btino Older and RetirM 
Woricere &partment, United Auto Workers. B^troit. Mich. 

cTATS-HPNT OF PAUL A wXgNER, COMMUNITY ACTION DE- 

^STiJt.^'Eni™ automobile aerospace and agr^- 

?^NmL PROJErt • RCT^^^ AND OLDER WORKERS DE- 
PARTMENT, UNiTED AUTO WORKERS , 

Mr Wacner Mr Chairman, because of the illness of- Mr. 
D'AgostVno? he will not be able to appear here, so I ^^m taking his 

^¥lm Paul Wagner, of the' Washington Legislative Office of^the 

R^\i^and Older Workess Department in Detroit. ^ 

MfR^vEY I trust you heard the statement ijiade by one of the 
witiess^^^ying the aiS, workers had one of the finest, retirement 

Twa°Sn'eTw^U wfheaTS statement, and I think it is 

«f tlJ^oresent tSe S means that there is a tremendous group 
S w^kiTin ouT^nion now heading into thy, preretirement yeare. 
.OurSn t m million strong and preretirement education hs^ 
SSi PQrt of ouY program for perhaps 20 years or more, from 1957, 

-^^fctfelTh*^^^^^^^^ 

fv,it Hn have through our rfetired workers department, a stan 
who Z t& to'^^^e the retir^ F-m^^^^^ 
, h.ve organi^he r own^^^^^^^^^^ 

nity action stall ot 4U peopie, we imvc oii nMole can 

bLri a pio^^r in our union in these programs and services for 
Mer w?S since we formalized it in a convention resolution- 

PT^fSl were talking: We ar^ I- tWr^^^l^^ 
you will see, sort of coming from ?"1\WJP^^^ 
• two-thirds of the UAW membership are tjusl ftl f5ur Staf^^iW<3ni 
can, Ohio, Indiana, and Illinois. . . p„ 9 : i 

Mr RooNEY HowaboutMackTruckinAllentown,Fa. 



• • touch With pragrara Sfheytii LX^^""* ™ ^ 
therefore, edt^ion aovprn^mf^* ■ j ^ ^iven industry. So 

. W-riTn^fnirLCthT^ 

has taken the fern, oTfomS eimiw ,L'1'k'"°'."'2? ""'"'■"h 
vacations, through phased ret/r.^ti exeendW through 

• ^?o I thinl; thS, 'to ^-^kS^tf "J^' "oricweelcs, a?d 

''as? An individual worlier m«v .L, • P""'""*!''! Periods of 
w#iS^the family unit when all S .^^SfiT"'* certain changes 
creased amounts of time Sthir n„31 ^ . in- 

Recently, in I97S, the UAW Md the ^.^Tn"" °^ ''T'' situation, 
trys Big 8,- established adP^ oSona^^h tT"' 

t time off the job, Jby the hn.ir k I ^^^"i increasing 

• We also think Cm the UA^pofnt J^^ '""""f 
development program^, that iT Sir Ji ' *'^^?u'''°"^'^ «eff- 

community investment proCTam's of f^^^^^ ^^^^f ^''""Id ^ 

hav^ found, there is a greft ilLa^n l"^*"'^^ ^"'^ also,' as we 
.members in political actSh ^'^^'^^"^^ ^ g^eat activity by our 

rathe^^ht^'rt^^^^^^ horizontal 
the younger Vorker in planning ftir^^ V.°"'r'" "/^^'^ ^^^olve 

' Pr^pSent,^InterIL?;j?TP^^^^ °f Douglas A> 

resp<^nd t» them. would be glad to 

urn Xfo^s a'relS,^ '""^^l"' --y retired > 

Mr. WagnIer. Approximately 350,000. 
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Mr. RbONBY. What is the avera^fb — of-course; it depends on how 
many, but take an individual with 25 years of service, what is the 
average pension benefit? • 

Mr. Wagner. Beginning October of 1978, 1 guess it will be $700 a 
montn. It is $650 a month now, and 4t will be $700 beginning this 
coming October. The average age for our retirees, I belieyefis 57 
and a fraction; 57 years, so the trend has^^been-— I believ^ the 
figures are here in the te^timony-rdownward, so that petsons rela- » 
tiveb^'yo^ing.in yeafa are taking retirement. 

Mr. RdONEY. In your testimony you point out that in this coun- 
try wje^Iack a coordinated network of community base service deliv- 
*ery which could provide retirement preparation at the cofnmunity 
level. > ' ^ 

I would like you to tell the committee how we can solve this 
problem. . " - 
Mr. Wagner. May I defer to you, Joel? 
Thia-is-Dr^Joel Olah. _// - 

•Df. Olah. I think in dfder to respond to that question you have^ 
to take a look at what is Jibw available in the community. As I say, 
labor unions have been involved to some degree in retirement 
planning. Educational institutions to a degree have also been in- 
volved. National studies indicate that some industries have been 
involved, but the critical element here is the quality of the pro- 
graming that we have^'afiff^ot the quantity. We feel th^t Retire- 
ment planning programs generally have been Very poor in quality 
over alU and it has been^thfe Exception rather than the rule where 
we find comprehensive-type programing being provideki to all seg- 
mei^ of the. Worki^ig population. 

^^talk about retirement planning programs in some of the 
indiStriesr which restrict attendance, to salaried employees and ^ 
- exclude the blue-collar, hourly enipld^iee. This liflib been a problem, 
which we hope to rectify. Thejprobleioi isJt\ow ^ar do we go ki the 
conununity?«Who do we train as cofdinators of a given program? 
We hav^ to cooperate. That is the^ ultimatci Answer to^tjpds quesnbHj^ 
We need the cooperation of institutes of ^ermtology wHich do have 
experts in' the retirement plannii)g, few though they might Be. 
These individuals added to t^e legion of resource people available 
in governmental circles — h6re we talk about social security. De- 
partment of Labor, and so forth-coupled with the experts availa- 
ble in industry, and various comniunity-based organizations whp' 
might 'have a given experrin som^ area or o^her; these resburcfe 
could be oo9ibined into an effective framework for service dglhrery. 
Retirement' preparation ptbg^tois could then be developed byroese 
persons within the community who would deliver these .senojces 
directly to the population. \ ; " « J ^ 

At the present time, the UAW and its Retired and Older Work- 
" ers Department are hoping to pe funded through either the. Admin- 
istration on A^ng or the Office of Education, for a S-yean-project to 
demonstrate how we can deliver-^these services not only to our own' 
people, but t6 deliver them to p national blue collar aaatple. We- 
hope that we may get a favo^ble review and proceed on tWs 
program in the very near future. <v 

J33. : 
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{o^^^£K^mZu^f^''f°'' H*^"^" all.segments of the work 
^^^P^'^^S'^X^^^ --ices whereHhey 
Mr. R(x»*EY. I wonder if you would comment, t)r Olah on thp' 

community service, can change %n individual's SSSve anJ 
may essen retirement trauma. Le%e time is a q^^EfvSf 
X"le "nt^,''"f? individuals, whethe^ wftJdKt 

S oJ^.ifn^.T"^ 1 month Off for 5 

years or reducing the workweek down to 30 or 35 hours ner week 
- Participatmg in flexible work patterns, may change S^Ittems 
Given these eisure opportunities, workere may biomrmore awie 
of the changing mteractions within the family W mS Sctde^ 
devote more time to theoshap«ig of the family unit W^^m^ now 
experiencing a trend in this direction. ' °^ 
We talked earlier about phased retirements. This is a practice in 
some mdustries at the present time. W unSereitiefare Iso 
adopting phased retirement policies -which give thfSlwdual^ 
opportunity to experience leisure time, and not juS f^r a f^ 
hours, but for a considerable length of time. Ou? oU workere have 
an option on the paid holiday plan where* they can^tSe Sm^t 8 
months off before, they retire-given the necksSV^nioriTy-in' 
order to explore their .plans for retirement living ^ - 

We liave a Florida village operation which allows' our retirees 
before they do retire, to go down to Florida for a given lenrtK 
fiime, remain at tWs complex for a very reasonable^ amount of 
trsW;£r ^^^^^'^^ "^^^ arrangTmril 

Mr. RooNEY^ Is that sponsored by your union * *^ 

JJr. ULAH. That is sponsored by our union, and it Has been in. 

f'T.}''^^ and has been extremelF^putervS oi? 
members. We-feel if we can expose individuals to the tvSe Si vin^ 
arrangements ^d make them aware of what conditforKe outeidf 
the workplace we would be perforaing a vital serv^cef We do not 
attemDt.to tell Q^r memb^how to live t^e rest of their lives w» 
only attempt to bring theiS^ an awareheS of what maWie SeJ^ 
*Mr. RooNEY. Do you think this will be unduly KdfciS to thV 
employment opportunities for the younrpeople? ^'^^^"'^"^ *° 

the laS^JlefratL?;^'' ^^jLT" '"''^^ opportunities within 
rSaS^f^e than /educe opport^nities fbr all workere, 

^'■l5°°'*.^- '^^^ ^e'y I appreciate your aDoear- 

ance before the committee your app^ar- 

► J*'"- Wagner. Thank y©u, Mr. Chairman. 

Mr. RooNEY Our next witness is Gen4 Fisher, Older and Retired 
Workers Department„United Steelworkere, Washington^ C 

Welcome to the committee. «"u«gwn, 
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STATEMiaW* OF GBI»TV^ FISHER. STAFF REPRESEOT ' 
UNITED STEELWORKERS OF AMfiRlCA 

Mr. FiSHSR. Thank you, Mr. Chairman. My statement is very 
-short. Would you permit me to read it, please? 

Mr. RooNKY. Sure. ^ 
. Mr. FiSHmt. Mr. Chairman, I am Gene Fisher, staff representa- 
tive for the United Steelworkers of America's Older and Retired 
Workers Department. I ^welcome the dipportunity to appear be^re 
this subcommittee to discuss with its members the union's role in 
preretirement education. 

The Unite^teelworkers of An\erica has contributed significant- 
ly to the increoB^ongevity of itsTmembership. Improved pensions, 
health benefits, siEfep working conditions, and flexible retirement 
plans enable steelworkers to eivjoy a loiter, healthier^ and more 
productive life in retirement. ^Because of present and future im- 
provementp, many of our members will be able to live 10, 15 years, 
X)r longerrin retirement. As workers-retire at earlier a^es, they-can 
expect to live, and hopefully ei\joy, an even longer life in retire- 
ment. 

Although America is traditionally, a work-oriented society where 
full-timeleisure is not viewed as socially desirable, nonetheless, our 
members look forward to the day when they can leave the mill or 
the plant for the last time. The employee's decision to retire from 
industries under contract, with the USwA is a persohal and volun- 
tary qne, since, for the most part, there is no mandator^ retire- 
mcmt contr^ict provisions covering raEnk-and-file memlwrs.'^5'niu& 
the traumd whiclvis soinetimeb aissociated with having to leave th^ 
work force after xleyetpping a lifetime of work ][iabits affects our 
members to a lesser degree than employees in service an(d white- 
collar trades. On the whole, steelworkers welcome the opportunity 
to retire from their hard, strenuous jobs. They Welcome the release, 
from the physical and mental pressures wljlch c^ccompany. them. 

The United ^Sfteelworkers of Ameriba has long held the position ' 
that improved pension and health insurance plans are insufficient 
in assuring retired steelworkera a successful andr^wardin^ life in 
retirement It views preretirement, education *as an essential pro- 
gram to help older employees plan for^ their retirement ai^d not 
.merely to adjust to it. neretiremeiit education affords the opportu- 
nity for older workers to explore the alternatives to retirement ax\d 
how retirees can still be productive aiid constructive contributors 
to society and their community. . ^ 

Despite the fact thaf preretirement education is a relatively, 
young field, the union, on the local l^vel, has extended 8ome<fiorm ^ 
of pfe- and post-retirement counseli|^ since its inceptioQ in 1942! ' 
The kind of preretirement counseling offered the steeiwoirker near- 
ing retirement was of a limited variety. Preretirement counseling" 
was, and to a large extent still is, limited to informing the prospec- 
tive pensioner » of his^tn?^er ^retirement benefits such as umon- 
oegotiated pension, scMcial security, and medical and hospitalization 
insurance. The^ union provides this limits counselipg service out of 
responsibility to the membership. ' " 

In* 1966, the USWA recognized that a more formal and compre- 
hensive approach tonr^tirement planning was essential. It was 
necessary to go beyond just the financial aspecte of retirement. The 
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the University Of Chicago to develop a^compre- 
SnlS"""^ K^!?fu * ^<^f tional program. The program that was 
in ivi ^j"f^l^ l^u employee to plan for the significan£ change 
from f. S?i^^^ ^^^\ h« °^fhe would experience in the transition 
from full-time employment' to life in rgtirfement. That early prp- 
T?y^9f the preretirement programs -being devel^ 
Pi'oduced today. Pre-retirees participating, in these first 
programs were oriented to the psychological Aspects and learneil of 
^Rn«n.j ^'■''!f ^conceptions of aging and retirement. 

fntP^^^i ® w*® planning, leisure time, nutrition and health, 
^ housing, , alid union and commynity 
^ opportunities for the retired worker we^re the ni^jor subject 
areas covered The propam was qui 

J Presently, the USWA makes available to its lotfal unions two pre- 
]:£lTTu Pl°Srams: One which uses the lecture-seminar ap- 
hl^H' ^® audio-visual progr^ which is supplemented 
Dy group-discussion sessions. : 

The^USWA has been a pioneer in the field 5of preretirement 
^vSi™T' I?espit« pur advancement in the field! Bfewever, not 
every local ynion 'utilizes the programs which have been developed 
«nn fTu™ "^P- ^".u'"'^?To ° encourage more ;yjdespread utiliza^ 
in « i?^' P^°^ams the USWA will, in the neaPfuture, embaTk - 
P^l^^f f"vf^ '""'i' campaign aimed at convincing local union offi- 
nrnL«i,c !u"vf®'^u°!L-^.'^ Importance , of 'developing local union 
programs. Although this is an important step in. jseefiig' thai more 
ot our members are exposed to s^uch an educational program; it is 
not enough. To assure that our^meftibers are afforded the max? 
Hl«"!,nP«^'^"'*^ *° better plan and prepare for their retirement, . 

mann^m^nf^^l'Tv, ^ Jo»""y Cooperate with 

management and other community agencies to provide such an 
edu^tional benefit to older employees. A preretirement planning 

^* employees who anticipati 

™/r„^! work force withm, at least, 5 ye^rs. Additionally, the 
nn wf? be presented during workjng^ours at no cost and 

nart?^nSj^^^ ^lu^^ employee as a means of promoting maximum 
participation of the employee and his spouse 

hnv? n^?^!iT^"' hf fore I conclude my remarks, 1 am aware that I 
hnrj^,iv,f^'"®^ ^} questions to which this subcommittee ' 
nas sought recommendations and pnswers. I hope that during the 
ques lon-and-an^er period j.hich'^wiU follow, J will be " bfe to 
,suppleniwt,the written testirnenxriior^sp^ciffelly aoie^to 
-r^^""' for ^lowi^g me to' appear beforefyou ^ 

Mr. RooNEY. TKank you. 
now?" ^""^^ Steelworker employees are retired 

Hv^Lf^^'P-K^ ^^'^ ^''^ an exact figure. We have a conserva- 
tive estimate based on our list of 240,000. 

Mr. RooNEY. What is tlie average retiremoat income' 
theSew confrac\^°"^*^ ^ between $8,000 and $9,006, a year under 

Mr. RooNEY. That is similar to the UAW' « ' 

Mr.- Fisher. Yes, sir. • ' 



Mr. rRoONEY. What additional incentives should the Government 
provide to encourage o]4er Americans to remain in the work force? 

Mr. Fisher. First of all, it has already done so— .Sociial Security 
reform, increasing the benefits for each year retirement is post- 
poned beyond the age of 65. I don't think that is going to deter 
unions from negotiating better beneflts'to allow employees to retire 
earlier, if th6y so wish, but I think an attractivefcnfincial incentive 
designed to keep older workers in the work lorce ia the main 
ingredient. ] 

Mr. RooNEY. I have a . couple of questions hete from the Minority. 

What kind of a 'response have you seen from your union mem- 
bers who hfi^ve participated in your preretirement prpgramst, 

Mr. Fisher. Ldon't have any empirical data, as such, on some- of 
the pre-retirement programs that are existing now. There have 
been som^ studies which were done quite long ago, back in the 
early 1960s, which showed that when the employee jvas givto time 
off the job. at no loss in pay, that he was better motivated to attend 
preretirement sessions, and was 'morie likely to bring his spouse 
with him to the sessions so that a persoif was exposed to the whole 
preretirement* program which was offered. 

We found out when we offered preretirement educational pro- 
gram3''on4a local uoion level, where a person had to volunteer his 
owri^time to gq to one of the sessions, the response was hot as 
great, pdrticipatiori fell off» and this is the re^on why we feel like 
we have to. have.it on company time for the, greater motivational 
effort. , , ; 

Mr. RodNEY. Do you follow up on your retirees? 

Mr. 'Fisher. We do on the local union level. Not-in a formal way. 
This, is something which we are working qn now in some areas, to 
see if these people are making it, how are they adjusting, what 
plans are they making to Compensate for any maladjustment prob- 
lems they have encounterjed. This has only been taking place in 
. some areas in Michigan and California. 

Mr. RoONEY. They are very active in Pennsylvania, in my dis- 
trict. My house overlooks the blast furnaces of the Bethlehem Steel 
Corp., and two blocks away is the United Steelworkers hall, and 
thte retired workers meet once a months They have' a big luncheon 
and an annual dinner, and let me tell you, those United Steelwork- 
er retirees have gotten many of the politicians straightened out in ^ 
th^it district. ^ ' \ ^ - . . ■ 

Mr. Fisher. Yes, 5ir. . ^ 

, Mr. RooneVi Including the one Speaking, . . 

Thank you very riiuch; we appreciate yotjr testimony. ^ 
' Mr. Fisher. Thank you, sir. I do ajJpreciate the I opportunity, 

Mr. RooNEY. As I said, the committee would adUourn from 11:30 
*to 2:30, but one of my colleagues is en route, so the committee will 
stand in temporary recess. . ' , . . • 

[Brief recess.] ^ . 
^ Mr. Grassley [presiding]. We will now* call Ernest D. Bauer from 
the State of Connecticut for our next ^witness. Welcome to the 
committee, Mr. B^uer. You can proceed as you normally would. I 
don't think we have any restrictions on how we have been proceed- 
ing, so i^roceed as tt would besirfit your desires. 
» ♦ . 
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^nS^SS^te *^"" ' ^Security OfficR It shodd b?^^ 
S^Si^^i"" »P?»lmg M a private citizen and lending ml 
wjenencee about preretirement without any commitment ScSl mV 
agency. • . * 

Hjdve been mvolved in preretirement ai^d the need for preretire- 
P"P^«^° s^nce I started worwkg for Social S!rity 
I^ple who were bemg compeUed to r^tir^ would come.^to^he 
office and Mt at my desk in a complete W of shock. Often^they 

^gl^^Wwasgoing to happen to them, -gey had not^ticiSt- 
ed retirement. They had not- prepared for it, and they i^stoted! 
very deeply, being cast on the scrapheap. ■ ' ^ resented, 

^ hJ^L? J^I committed suicide ^within 3 months after he 

• H?ffi.^l«if^!? u .^^- ^ a need for the ability to identify 
the difficulties Which the retirees were encountering, and to fiS 
them P™re°* or relieve the traumatic experienl^es befalling 

j-'^L™*** effective program that I came upon was the erouD 
- dMcufltfion or the pr^tirement seminar approach. When I came to 
Waterbury, and attended the Scovill Man»tf?cturing C^? prSrS 
ment seminars as a resource person, I knew I had found tiie« 
package that I had been looking for. The Scovill Co. started the? 

UAS^rmS?^ W-^- '^^ employer an^r^oT 

■ Local . 1604. cooperated in presenting these programs. They 

had joint discussion leaders at the seminars-one ^^ement' 
^T^^' P*"!?"- V"^ ^omPBny and tinion shared thi costs. 

This program was developed by Prof. Woodrow Hunter at the 
University of Michigan Department of Gerontolp^ ifa biic 
^aTl'^H^.-r <*^<^Fif«c of most preretirement c&s Si 

^""^ 'Hbjects as the definition of work and 
rttirement; how^ mamtam physical health; problems created 
wlh family ^d- friends, and rela*^ mental K^lh-probleiSS. 
WovOd arise as.rfeth^toent «4iu8tiieBes had S be m^l X^ 
cussed are. what kind of hoUsing would ^be needed, how^to^^ 
move, where to move to. and financial plaimingi^ocial sSc^JiS 
income^ company pension, other sources ^f income. 
fn„«!f?KT^: •""'".ff ^°e seminar held each week. We 
found that durmg theseprograms there was a jelling, or a coming , 
^ iSd^f iSif flS^'^ A^^y frequently -started "ks complete 8?r^! • 
ers and as isolated mdividuals. Gradually .they would particinati - 

P^^' fears. We had resource^^pfe' at 
each xrf^ ^^Pro^aiDs^a doctor and a pubUc health ^Se on 
health, a psychial^ bn mental health. We also had expertewho 
disai^ private housing, public housing, and condomSiCSd 
congregate Imng arrangements. As the programs came to an end • 
we u&ually had solid groups working tSg^her. talking tSther! 



, and supporting each other.. They had gained confidence and'^deVel- . 

oped constructive attitude towfi^ • 

Let me say this: The attitude of most workers now ia not one of 
. fear ^bf retirement. In cohtrast with workers of iS^yeari ago, they^ 

look forward to retirement. Most can't wsSt to retire. But often the ' 

workers don't anticipate the full impact of retirement. Man^ expe- 

t^enc^ xmforeseen diSiculties and problems, particularly during uie 

first jrear away from wort 
^ So, preretirement preparajion js designed to open the ^oor^ in 
Cadvance to life in retireincsnt, to expose the probleqifiiv to consider 

the advantages, and ^ow to resolve and plan tor a successful retire- 

pient. 

As a result* many of the stresses and the breakdowns that occur 
duriing the first year of retirement are avoided. ^ ^ 

Now, as Uf the extent of relief provided, I don't have data. I 
. cannot tell you what reseairh inmra .^he nimibOTS of 

people that have had tHeir Bf^tyle improved by these programs. 
But from my experience, I can see that they do go into retirement 
less fearfully. . \ 

I propose to use this well tested program to meet the needs of the 
• many millions of^preretire^ who ^e how* beginning to, face the 
prospect of life in retirement. ^ 

I estimate that there s^e approximately 21* million people in the 
group between the age of 55 and 64. In Connecticut, there are 
around 300,000 persons. 

The prmframs -thitt are now in existence don't really scratch the 
surfade^ They reach only an infinitesimal portion of the preretire- 
ment age group. - * - 

In November 1975 I was assigned by Socicd Security to direct 
preretirement education for the State, of Connecticut, Departinent 
-in ,Aging. In a little pver a year and a - half, prp^ams increased 
^from abou( 47 to over 80 preretirelnen); education ' programs 
throughout flie Stete. . 

We still brought programs to only about 3,000 people, as against 
the 300,000 people who^^^*re the potential consumers of preretire- 
ment education. W r ■ '? 

I believe we hsSm to devise new approaches to reach the mass of , 
people and help them over the« retirement hurdles. Although mass 
media presentations jack the impact of individual group seihinars, 
we can still utilize a form of group seminar approach through a 
televised program,, v* 

For example, I suggest that we devise 1-hour seminars to be 
televised^on prime TV time. Thfese seminars would be group discus- 
sions run exactiy as we do our in-l^use programs. They would have ' 
discussion leaders, resburc^ people, and actiial preretirement par- 
ticipants on the air. They should a]ao incorporate the great deci- 
sion prograi^i format. ^ " 

A yreek before a phase of preretirement would be televised, we 
would publish in the local newspapers an article that would thor- 
oughly summarize the subject matter scheduled for discussion on 
thdf*air. . 

<^ We would also .encoursige the formation of individual discussion 
groups throughout the communties to meet while the programs 
were broadcasted, l-hese groups would listen to the resource per- 



sons and the televised discussions. They would be able to ohone in 
questions, and then carry on fu^ discissions Xf&oS^^^ 
noit way we could reach feaily thousands of people witWn 
^^"ri^-^ **'"?^*-^"*^^!^^^^*^ ^ a permanent tj?>e of pJS 
* • SKi^nr^ ?^ would be fin emergency device to 4ach thie 
■ OnTJ^r^''^^^^ bnnfc of retirement without preparation 
Once we have the huge backlog helped on their wav our maior 
^-fi? "T^^ ^ r "^y^S et^ie 55. o?y6aSer iopK 
h^\^f ^"5 "'^i'^ ^ manie SLe^^Uer 

^ti^r.^^^^}"^^ ^"P^ preretirement X 

rSlcSKty'SSiilffin*'^* 

al^dy^i^loS &re:J^^ES.r ?e£r T^^^^^^ 
moame calls u,»n Social Security to pro^ae resource i^TpleTw^^^^ 

$Sft^r^^ programs in all/ the service are^ throughout tht 
Their training would emphasize two phases- 

^These discussion leaders would then carry on in-house programs 
. nH.nf"J^'?f.P*^*^' ^J^® agencies throughout the city ^d in 
ii6n W^^uU wh«i*^«- there' was an interested Ji^aniza- 
nSd. ' could develop a petwork ^pable of meeting theVeat 

th?? hf™ bi to create a permanent, as I see it-and • 

ThP S^^^ Af^i??"^"''^ with- ocal preretirement committee. 
«n^r f'fvfP^ committee would barto assure the continu- 

l^li f/l programs we have launched. To illustrate my proposal: 

Unif^^w^P'^'^^ CAP-UAW. representative to the 

local United WBy. He had made, contact with one of our laree 

Tnii?^!".,^^-^**^'^® supervision three concurr^t preretire- 
ment education programs wefe conducted-75 peoplelttended our - 
TrZ'^fr^'^^^'^ ^SiS^''^^ w« encoUrSId thraTt^Sd- 

SLt thos^^S WI^**^"^ problfems of recrement arSt - 

V The spoOse also has to ac^ust. due to the changed' relationship 

"L • j.^es*yle cause4 by the. drop in income usuallf 
experienced im retirement. . "ou«"y 

fV,?^f r"iS®*®*^ seminart in December 1977. Word got back to 
the other-'nmex employees that our program* were .good effective 
and brought useful information. We started gett^Fc^ sfrom ^ 

aDDrLcff^r^.::^? P™^^«- Theh liaha|emS . 

P?SSS providing' more preretirement preparation 



^P??* h°"" organizing, setting up. conducting. 

tW H^rSf""^ these programs. I just could not conti;iUe to spSre 
that time from my official duties. Preretirement is not my 'i^ 
busmess. although sometimes I feel that it is^ 
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So, I devis^ a plan^ to train Timex people as discussion leaders 
able to run their jlirn programs. In tny plan, other companies in 
' the community wopd be irivited^to send people for training. They 
would then b^ eqmpi^ to run in-house^ programs at their own 
- company sites. ^ _y 

We are going to start this ll>nijpL prpgram next fall — in early 
September. We have been by seven other compani^ so 

far, and some University of Bi!!|flport graduate students. We will . 
expect total' attendance to r^mrahout 35 people. They will be 
trained as discussion leaders, whose mission wHl be to sj^r^ad the 
programs around throughout the area. 

This approach is innovative md constructive, with lo\y cost, and 
high yield. We are dealing wflfcthe pos^ble. I can do it,^ other 
managers can do it. We 'have InFeasible^^thod for bringing .this 
much needed program to the country. -j/^ 

Thaj;ikyou. " ^ . W 

MrMjKASSLEY. Thank^ou very much. 
. You are acquainted with both private sector programs and public 
sector programs for preretirement education. Do ^ou have any 
feeling about which ones would be better and, jf so, why your 
chflT^terization of'the one is better? 

\^-^r. Bauer, rthink they have to be partners! I d^tft think it 
should be an effort of one sector or the other sector ^one. I tttirik 
the Government can act as a catalyst/in exciting and creating the 
interest in these programs and bringing training programs, bring- ^ 
' ing literature, bringing materials to be used. 

I think industry and labor have long sought ways to launch 
preretirement pt^lj^amS— this is nothing new to them. More and 
more employers' are realizing the need for preparing their people 
for retirement. They also are aware "of the excellent empldyee- 
•employer relationships that develop through this demonstrated 
doncern for their employees. The unions certainly— many of the 
unions have beeh pioneers in preretirement education. 

So, I think if we put all of our heads together— we have, for^ 
example, as I said, in Social Security a tremendous network that ' 
can reach out throughout. the entire country, into every communi- 
ty. ,Th'ey can' help sponsor and organize preretirement planning 
programs everywhere. ^ 

I don't think Social Security personnri should run the programs. 
I think it bec6ti>es the r^ponsibility of the indivaaGal companies or 
the community agencies — the YWCfV's, adult education depart- 
metfis, the community colleges, andW^n — to t^ke the ball and 
^ctffry it. But I think Social Security can help start the programs. 
Our role should be limited to that of the catalyst. We can help with- 
tlie research and the literattur^. We can help maintain the quality, 
but I think we should get more involved than that. 

Mr. Grassi^y. Are 10 years prior to retirement enough time to 
accomplish this, or should it be, in your opinion, over a longer 
period of time? 

) Mr. Bauer. I think it should begin, as has been said here, as 
' early as^jkisslt^ But, practically speaking, we find it hard to enlist^ 

people until the^tart reacjtiing their fifties^nd retirement looms 

in the not-too-distant future. 
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^ We all respond to'the immediate needs rather than to the distant 
concerns. I think we \Vould be exjiending a lot of effort in a vain 
attempt to bring this program to ydUng people. 

Instead, I suggest that the problems of aging and t^ie relation- 
ships of yoi^g people to aging should be introduced in the gram- 
mar schools and high schools as core curriculum programs, 

Mr8.^Luise Od^ll, an educator and the wife of Charles Odell, the 
former commissioner of th^ department oT aging in Connecticut, 
has developed and introduced core programs of the aging process in 
some of the public schools in Michigan. Her programs met with a 
great deal of success. 

I think igiat is the way to overcome .the generation gap that Ve 
speak of. The young people will begin to realize that someday they, 
too are going to be old, someday they are going to look and perhaps 
act like their grandparents, and there js not so much difference 
between them. 

Mr. Grassley. Mr. itegula?! 

Mr. Regula. Thank you, Mk-. Chairman. 

I was interested. You said that most^ple Took forward to 
retirement in your statement^ which wouIdTl assume, presuppose 
there is some planning involved. When you look forward to some- 
thing, you usually plan for it. 

Mr. Bauer. Well, sir, let me^se the example of a member of my 
family jvho almost from the day he started to work longed for 
retirement, and talked about it all his years. At 65 he had to retire 
and he did it with great joy. About 9 months after th^t he was 
knocking at the company rates trying to get back into work. He 
aidn t know what to do witfi himself. He was lost. 
' Mr. Regula. That brings me to the second problem. You also 
KM statement that many people- have, difficulty in retiring 

Mr Bauer, how would you scale those difficulties? Is it money, is 
It Ipck of routine, boredom? If you were scaling them, how might 
you cjharacterize them? ' ; 

Mr. Bauer. OK, let's say 10 years ago,^when I would go around . 
and talk to groups of senior citizens, and then ask them what their 
pnmaiy problem was, it was money. Four years ago, in my talks, I 
found for elderly residents in the city of Waterbury it was crime in 
the streets, while for suburbanites the main concern was transoor- 
tal^on. ^ 

At that time we had a new program. The supplementary security 
income program, and we were looking for part-time temporary 
employees. That was reverse discrimination. We could hire no one 
^nder 55 years of age. 

I spoke to a total of 400 people, and at the conclusion of the talks 
I would ask anyone i/iterested in employment to come see me I 
had 1 person out of 400 show job interest. So, at that time the 
major need obviously was not jobs or income. 

Now, as I get around and question people in their later years 
about their concerns, income again has become foremost. This is 
due to the impact of inflation. 

Mr. Regula. And a fear of what it will be in the future? 

Mr. Bauer No matter how carefully they plan, they haven't 
been able to plan carefully enough for the spiraling inflation 

/ 



Mr. RxGUiA. Would not any program of a preretiremeirtt nature 
require some mptivation on the part of the individual to want to 
participate in that program? - 
( Mr. Bauer. This is something we are exploring now: 

I am x:unnii^'a study of retired Scovill employees. I h^ve gotte: 
the-nameff of their retirees over the past 13 years. The company 
sold out its Waterbury*fibldings,and furnished me the list before 
turning their records over to the new purchasers. 

This list is broken down into those that went through preretire- 
ment a;id those that didn't. As a general rule, many more I^Ple 
avoid preretirement planning programs, even thoi^h it is offered 
on company time^at no cost, and wjth refreshments. 
Usually, about 35vpercent participate. / - 

I have arranged for the Junior League of Waterbury to canvass 
the retirees, using duestionnaires I had developed. The interview- 
ers visited 70 from/each group— participants and nonparticipahts. 
The following fi^^as were covered: How things have developed 
during their retirement; how preretirement education helped them; 
what the weaknesses of the program were; what change are 
needed irJVtie prograife; why didn't the nonparticipants partici- 
pate; and Would, they participate if they had it all to do over again? 
iBy the end of the summer I expect to have this study competed. 
N(r. Regula. Would you say the most important thing the Federr 
al Government could do for the preretiree is to have policies that 
avoid inflation? ^ , . . ' r ^i. 

Mr. Bau^. I would say it is the most important thmg for the 
entire American public. 
Mr. Regula. Thank you. 

Mr. Grassley. Thank you, Mr. Bauer. We appreciate your testi- 




mohy. 

[See appendix 1, "p. 100 for Mr. Bauer's prepared statement and 
attachment.] ^ ' .^i. 

Mr. Grassley. The next witness is Andree Ohver, with the 
Moor's Office for Senior Citizens and Handicapped, Chicago, 111. 

Welcome to the committee, Ms. Oliver. 

STATEMENT OF ANDREE OLIVER, DEPUTY DIRECTOR, 
MAYOR'S OFFICE FOR SENIOR CITIZENS AND HANDICAPPED, 
CHICAGO, ILL. 

• * -> 

Ms. OuvjER. Thank you, 'Congressman Grassley. I thank you for 

the opportunity to testify Ifefore this committee. 
Afler listening to the testimony this morning,.! realize that most 

of my formal testimony would really be repetitive of much o\the 

excellent testimony that you have already, heard this morning. 
You can see, as I listened, I kept changing the outline oy my 

summary so that it would add something to this mornings hear- 

^'^Sy formal testimony, of course, reflects much of what you heard 
already this morning— the need to change attitudes toward aging, 
if we are to combat the resistance to preparing for tlje later years 
and the^leed for research to develop better and improved programs 
of retirement preparation, or preparation for the later years; cer- 
tainly the need for training personnel that provides this kind of 
programing and for establishing standards. 
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I thought of what I might add to this mornine's testimnnv T 

SeSS'in thf J^^'^f- ^^^^^'^^^^^ and°'rpl?ieS"ormy 
. add sLe M^^^^f k^^r'"^"* preparation, and then perhaps 
M« highlights which reflect those 20 years of exoerience 
c^^T est^lished in 1956 by the late Mayor Dally i^^^^ 
^^&S"Z1tTnZ^\n '""'^V^'-^ which this c?SsS,n 

P?4S!r 'he commission developed a nSmter of 

The proceedings of that conference suggested that the cQmm,« 
^J'EusS In'd' f "^^^'P -l^i^P-^'i^?Ll1cal'^^^^^ 
businl^t^ ? ri?n .l'^' P^'^''="¥rly personnel staff in these 

ihSr'^mSioS ° """"^"^ p^^p^^^"- p- 

4n4ed"we^Ltelli:S*lT ^ere conducted by the agency, , and 
coSueTofhS'd^y'^^th^^S^^^^^ ^^^^^ - 

a num^?°o^?^^^>^^* 20 years, our ofk/has been involved in 

rightJwitrS^^nV^'^Si^ -^^""^ shares publication' 

ngnis witn tib,W, and it is stJl m use today 

10 supplement this particiSar booklet we also HevPlnrv^H a 

t""eUremen?oSi" ' ^i'"*^ ^^^^^ filS ?s lrSu?tion 

10 retirement preparation and is designed to provoke thought «nH ^ 

iTcln S^utUir'"'"" °' ^^"^^-en^PreparTon neLds^ ^ 
tioned and in m Conjunction with the booklet I just men- 

experts in gerontology acrpss the country ' 

te^nicallilwi't-^hT'' •^^^'"^ °f experience ii> providing 
leonnicai assistance t(f budinessMndustry, to community aeencie-f 

£TwS"l to'?Si ^^--1 ^'^'-J. to ouTown^'ify of cS 
subsuS unHpr .kf .^.'^ '^ems which I think are 

whicr^re nn! r'^n™""^ that was presented today, but 
Which were not specifically meritioned. and are very impSi^tant 




Sound retirement preparation must consider some spe<tial target 
groups. ' ^ ' 

Minorities engaged in daily survival have very little time or 
resources to devote to planning for those later years, which we 
-would hope would be more fruitful and productive for them. Spe- 
cial outreach should be extended to minority groups. At the same 
time rj^arch needs to address how retirement preparation or 
planning for the later years jieeds to be modified, or to be geared to 
the special needs of minorities in society. 

I don't think anyone has mentioned that women toaay stiH rep- 
resent a special group, widows particularly. By and large, women 
have tended in the pa^t to depend on husbands or others to take 
care of business matters and planning, and they come to widow- 
hood without any preparation whatsoever fbr the later years^ when 
they are likejy to hte left* alonp. 

Another very important group to be considered are the non- 
English speaking, who cannot be reached at this point, and, in fact, 
never do secure any of the information that they need in order to 
pjan for later years because of the language barrier. 

Finally, I would like to say in s&port of prior testimony that it 
is absolutely essential^ that we ^Iter attitudes toward agk^g/and 
that one of the ways in which this needs to be done is by integrat- 
ing in our educational system some planning and preparation for 
aging, starting with the primary grades on up. 

Ou^ agency, has been engaged in an attempt to develop special 
programs to integrate the study of the process of aging, and study 
of the contribution of older people, in the school system by working 
with o^r prinlary and secondary schools in Chicago. ^^—^ 

We have just conducted an int^rgeneratidtial conference in 
which we ijavolved school children at different grade levels, older 
people, and in this- instance"* teachers, and publishers df^ school 
textbooks. » — ^ 

We hope to develop some model programs that could^ utilized 
by the school system^ that children and younger neople can start 
to consider, aging As a desirable part of life, and yml therefore not 
consider planning for the later years quite as disil^steful an occupa- 
tion as they appear in some instances to feel ndw. 

The most important aspect of sound retirement preparation is to 
insure that individuals are given the wherewithal * to prepare so 
that they have as many options in their later years as they have in 
their middle or earlier years. 

What we need are flexible lifestyles — as was mentioned earlier . 
here. I«'mu^ say that in considering the work of that 20-year;old 
%riployment and Retirement Committee it seems to ine they were 
extremely insightful, in that when they developed the movie and 
the booklet I mentioned, they did not call th$m booklets or movies 
on how to prepare for retirement. 

On the contrary, they called it, "Are You Planning on Living the 
Rest of Your Life?" which I think is very apt. 
^ Thank you. 

[See appendix 1, p. 123 for Ms. Oliver's prepared statement ] 
Mr. Grassuey. Well, with your experience, there is an awful lot 
that we can learn by looking to your agency, and the precedent you 



evidently the first city gofemment to have an office on 

Mb^ Ouvkr. That is right. It vJ the oldest municipal office on 

. Mr. GHASSiiV. One short questidn from me, find then we have to 
nurty on. / 

With y<4ir background of 20 yeU, do >ou 'see any difference in 
fj! retirement tkat might need to be provided in 

the way of speaahzation for^rfle with different ethnic or cultur^ 

UtSfnfej^S'^^^ ^ m^ority of the American popu^ 

latoon, Ir adherence between mten and women. ^ 

principles that showid apply to thej 
retirement preparation probably 
V think theref is a fair amount of 
should 

»renck would relate to methods of 
»ntent that would be responsive* to 



Ms. Oliver. I believe that 
develdppent ;Qf a curriculum 
remain essentially the same, 
cansensus on what the contents 

,1 believe that the main di 
outreach and modificatirfi in 
individual needs. , , , . 

Clearly one does not disci 
tired executive who is.pl 



retirement preparation with a re- 
SiRtiOiiti ;^Z:'^ ' -r-i^^^^S his investment for an annual 
lodir which che wcluld retain after leaving his employ- 

ment. In the same way one sjtould with a blue<ollar worker o r 

ited income, and great difficulty in 



ing the essential content, probably 
have to do with the detail of that 



individual that has had very 
saving all of his life. 

So, I think .'that while re, 
the main modification would 
content. 

Mr. Grassley. Mr. Jt^^a. 

JlSLS^^^^i'^^^ do>ou see as the mW unportant problems 
Sr^/T^ retirees, mo^ey, boredom? f « 

hi^ nntT"- ^ ^.l^ ^""^^ a so^d financial 

base, one has jiothmg/ to plan with. But^^^^ sound financial 

S^' "^T^^ ho^Tthe uiTleL^TiS 

or of contmued emp/oyment, or sh^M^ n career, all of these need 
equal consideration ^ sound planni^ 

rJilr^"^ Ha6 the proliferation of senio^^ citizen programs, 
Sfe^hi Jide? ^' "^^"^^ ^^"^ ^^^^^^"^ retir^qjSt on 
Ms. Oliver. I think so, because senior citizens flot only are 
n^-^'J^lS.^ becoming much more active as 

f^^^^^^"?'^'^ ^ ^""^ provided to Ithem. As a result, our 
you^er people are able to see how vital Jnd capable older people 

to J^etT '''''^ ^ ^^""^ opportunity, to contVftJte 
Mr. Regula. Thank you. 
Mr. Grassley. Thank you. 

n.SnLT^?^^ ?''''.^'' Albert Peterson, vldth the Action for Inde- 
pendent Maturity offices, Washington, D.cJ 
Would you introduce the person with yp6, Mr. Peterson? 



46 



43 



STATEMENT OP ALBERT PETERSON, ACTION FOR INDEPEND- 
ENT MATURITY AND THE AMERICAN ASSOCIATION OF RE- 
TIRED PERSONS, iVASHINGTON, D.C., ACCOMPANIED BY JOHN 
MARTIN, STAFF CONSULTANT 

Mr, PsriBRSON. Accompanying ke today is John Martin, former 
U.S. Commissioner of Aging,, and consultant with our associations. * 

Mr.'GRASSLEY. Thank you, Qo ahead, Mr. Peterson. 

Mr. Peterson. I am the public affairs coor<tinator with the 
Action for Independent Maturity, a nonpartisan, nonprofit division 
df the ^American AssociatiQn for Retired Persons. We were estab- 
lished in 1^1 in answer to a growing concern for persons^reacMng 
retirement who were apparently so unprepared that they suffei^ 
various illnesses, such as a sense of uselessness, disorientation, 
depression, and even suicide. 

To help reduce many^ of these common problems of aging, AIM 
developed programs designed to help reduce some of these negative 
factors and put the emphasis on the positive. Our programs were 
deseed after broad surveys of activities already going on in the 
field, and we attempted to create, pcograms that would apply to 
almost any type of individual or economic status. 

In just 6 years, as evifence of , the fact that we have met certain 
needs, our m^mberiship has now grown to 420,000 members, most of 
them working Americans. Our retirement planning seminars, 
which take the, form of group discussions, ar^ being provided na- 
tionwide, to thousands of employees of ovqt 600 porporatiops, Grov- 
ernment agencies^ religious groups, and others. The f-week profes- 
sional, training prpgrai^ we have for administrators of programs is 

Kually oversubscribed. We have 16 scheduled for this year. ' 
(^uurman Rooney said that the need to make one's choices from 
aibohg-the many retirement options available is self^vident. I 
think that to we specialists here, this is self-evident. However, 
there are many individuals, many companies throughout the coun- 
try, where the need to prepare is self-evident up only to the point 
of the pocketbook. Too many individuals still think if they gpt 
social security or a pension, that is all they- have tp worry £ibouti 
Many employers have a similar attitude and ftierely provide a> 
pension or arrange for insurance or other finfincial matters of this 
type. That is what most employers call preretirement program. 

In snprt, there is still a very pressing need for education among 
individuals and companies and agencies to fumidh more compre- 
hensive preparation for retirement long before the separation date. 

The important thing here is the heed for raising awareness 
among personnel administrators. The idea of preretirenlent on a 
broiad scale and far before the retirement date is faiijij^ new, AIM 
has cooperated with chambei^ of commerce, personnel associations, 
various ODlleges in over 100 metropolitan areas around the country 
in establishing <aj -day retirement workshops. These have been well 
attended. We nave helped to stimulate, I think, hundreds tff-^rson- 
nel administrators in starting or expanding their own programs. 

Your first question in this hearing was what heeds should be met 
by any adequate system of retirement preparation. We suggest that 
they should be the needs of the. whole person, physical, emotional, 
social, and economic. These should receive equal emphasis. Too 
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often counpeling in strictly financial matters fails to help a person 
erect defenses against many other problems of aging. 

In our comprehensive group program we invite^participants to 
review options ayailable to them in at least eight basic areas, 
pese are: Chall^rige of retirement, housing and location, health 
and safety, legal jiffairs, attitude and role acyustments, meaningful 
use ot tune, sourote of irtcome, and financial planning. We purpose- 
ly put the filiancii^ matters at the end to stress the" fact lhat these 
other topics arfe ;eiiaally important. 

Your s^nd question was what should the relative roles of the 
public and private s^rs be in retirement planning. We feel that 
rederai, btate, and lodal governments should act as models and 
catalysts m such pr<fgr4ms by setting their own examples in the 
community. A small number of Government agenties are already 
givmg comprehensive programs of, a verj* good nature. I can give 
examples of this, if you wish. 

Hovveyer, in our experience, and we deal with many Federal 
agencies as well as city agencies, we have found too often that the 
programs dffer limited financial counseling, the implementation of - 
which is usually left up to the individuaTadministrator 

We have bepn requested by many Federal agencies to help them 
preggnt prp^jrams with publications and speakers. We have found 
that m many cases there is little or no coordination among the 
^-various units and agencies, "sometimes within the same depart- 
ment. . 

We have also found that appropriated funds exist for the career 
training of mdividuals, though we have found authorized finifacing 
IS seldom available for the procurement of materials and publica- 
effectivenS'*™^"* planning programs which could increase their 

We feel this committee could do a good deal in advising or " 
recommendmg that retiremtot planning education for all qualified 
employees m the Federal community should be increased and its 
quality raised by establishing more direct authority and more com- 
prehensive capability, in agencies that already exist in providing 
direction and supervision of such programs. ' 

Private industry and labor unions, as you have seen here today, 
can do a good job m this field, and they certainly should be enc6ur- 
preretirement programs, not only as a social re- 
sponsibility but also m their own self-benefit. Surveys have shown 
that persons going through retirement programs have usually at- 
tained a much more positive attitude, increased company loyalty 
and performance on the job. Better public relations, both .before 
and after retirement, is also a dividend for the sponsoring employ- 

Public and private educationail institutions are, of course, in an 
excellent p<wition to provide retirement planning to the community 
^ OTw'?*^ ^* suggest that the committee encour- 



iu trcii? T^v . "-BB*-"- «.uiiiiiiiLi«e encour- 

age the HEW Office of Education to establish guidelines encourag- 
ing schools, colleges, and adult education organizations to initiate 
such programs m their communities. Other oi^izations, such as 
f^raternaJ clubs, chambers of commerce, church organizations. 
United Way, and Red Cross, can be a good nucleus for starting 
programs m their communities, JiT 
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A good( example is the Philadelphia Chamber of Commerce, 
wliich is actively promoting the concept of a comprehensive pro-' 
gram with a trained coprdliM^tor and pro viding'ro^^ to both 
Wge and small biisiness and indiistiw. 1 

« In regard to the m9St effective Iways of inducing- young and 
middle-aged persons to participate in preretirement programs, we 
fefel that several negative ilifluences mjM be overcome — I should 
sary normapf^istances. Many people refuse lo admit they are old 
enough to think about it, som6 they;will take care of it when 
they get there, and many of them «feel< as has been brought out 

'here today, that it is too negative; that it looks like the end •f life, 
and so on. 

We have found among our sponsors of programs that one effec- 
tive way of inviting employees and encouraging participation .has 
been to make a general announcem^ift to explain the intention "and 
objectives and benefits qf such prdjg^am^ instead of trying to point 
a finger or single persons out for invitations. Too often sucb- meth- 
ods may lead to suspicion of the^mjAoyer's motives. 

Thf re ^je other ways' to overcome this resistance. I feel this is 
one of the most important thii^gs that has been brought out here 
today, that the problem is^^ro persuade people to come to these 
programs for their own w^being. , 

This, I think, is a continuing effort we should make,, both 
through the Government arid private sector. Thp public media is 
devoting more attention to retirement planning programs and 
often feature participants who are enthusiastic. 'Hiis is a good 
example.^ 

Mr. Baiiw- suggested possible seminars iand various sessions on 
television, t^his, is a possibility. We also feel that hearings such as 
before this- committee on this topic; if edited^and* published in the 
newspapers and magazines, would certainly h^lp educate and moti- 
v^1» individuals as well as employers. ^ ♦ . 

In coifclusion, we ^flfould like* to agree with Chairman Rooney 
- that there is. a very serious need for retirement preparation. It 
should be initiated as part of the life cycle as early as possible, so 
that retirement need not be a. time of crisis, but a time of challenge ^ 
ing growth and self-realizatidh. i 

To-satisfy this need, we recommend that more aggressive efforts', 
be undertaken through both the public and private sectors to en- 
courage employers and Shiployees to participate and sponsor early 
conlprehensiv^ preretirement programs, covering all aspects of 
present and future livipg. 

We also urge that the Federal, State, and local government 
agencies act as models and catalysts for the private sector. Also, 
• that those responsible for personnel operations in the Federal com- 
munity be givep more authority and coordinating capability in 
promoting comprehensive preretirement programs in all agencies 
and units and to supplement this. We also recommend that specific 
' appropriations be earmarked for the procurement of maj^rials, 
trainning of administrators, and facilitating sources in providing 
such prog^aih^. 

Thank you. 

[See appendix 1, p» 136 for Mr. Peterson's prepared st^ement.] 
Mr. Grassley. Thank you, Mr, Peterson. 
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I have no questions. Do you.iA-. Regula*? 
Mr. Regula. No. , ^ 

Mr. Martin. May. I make one comment? 

Mr. Grassley Sure. As long as the bells haven't rung, go ahead. 

with^ a^lvn ^Tl' ™c"-ning. raised a questibn 

Tol^, u ^^^^^ representative as to whether their program 
^J^l^^^^^T'y^ ^^'^"^j? aggressive enough. When I was Com- 
tTv^ i^t'f Ae^ng' the Commission- .was taking an entirely nega- 

'^"^"^^^^^^^^ field. It chang^ 

?n o J° tak'?^ f" affionative position of being willing 

fh J? i'^.^^""^' ^"u* ^^^'■^ ^ « go^Tcase to be made.no^ 

ttU^^edSrSla^^^^^^ *° ^ ''^F- f^P-e- 

fnr^««* fil^f'^'il^^/^r^'^ *° ^'^^ it o"&ht to be voluntary as 
rSuh-emPn? fw"^^ concerned„but there should be-^ specific 
requirement that every agency have and develop an eff^tive pro- 

Ji^^^""!* ''■?'^®?*f^"5^-i°"/°'" '^^ employees, and I think this 
wo^ld also set a level of activity, for private industry 

finn L";? ^?iy' ''^^ ^P°"y- Some industries pay atten- 

Dfobahlv fh^ something about it; some industries don't, and 
fnvol vJh in ™«J°"ty don t The number of people who are actively 
iari t^th.fC'^i^^™^"* t^d^y is ^en^. very small com- 

fi? frnr?f ^.u^^ "i^^^ll^ numbers who would bene- 

aggSve'i^itlin cofnmittee could afford to take an 

Senator M(yjdale, dt one time, iiitrodoced a bill which would 
w«^.^^^^> and I don't^^tmlMe bill passed, but the though? 

7Z K~ 3"''' r * '^^^^^^d time and atten- 

tion to preretirement planning just because some people are reluc- 
tant to consider it, b,ut the time has come when we^ould 

tee will H^^^Ti ^ ''^"i* P™™is« ^hat the commit- 

St^hir ^""^^ ^"^"f/^ fo"- this, and the mere 

iffiifti, ^"'^^.f'* bemg held on the subject is at least a first 

ySinigjLuoT '^"^ * *° f^"i"°" 

*«,?'«n?^"'' ^^'^^ specifically for your concern, and your inter- 
^t, and your testimony, I thank, not only for mysehf, but Mr 
Rponey, and the rest of the committee, the kind attention of every- 
JB^'subtf^bLCre'us"^*"'""'' but-ev.rybody else in the room,^ 
I recess thfe committee. 

[Whereupon, at 12:17 p.m., the hearing was adjourned.] 
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Prepared Stateicsnt ^bxRt C« Benedict/ Combussioner on Aoino, 
♦ Dbpartbikkt. of 'Health, Education, and Welfare i 

Hr. ChAlnun aad rtimb«r'ft«ofv^« Subcoaniitt«e on R^cireaient IiicbM and 
Eaployv^^, i «ffl, deiightad t6;]»pp««r befora you today to'conalder che 
tapact of raciraaaxkt on cha I'^vea d£ mUIlons of Amaticans and the 
toporcaoca of preparing for^ls chalXenglng experlagce. 

In my^amarlca today^^T will Sting to your attention the dramatic demo-, 
graphic and aoclal changes which are altering our vlev*of retirement. 
I will discus* the needs of retirees for meaningful retirement prepara- 
tlon programs, so that retirement Is a more productive and meaningful^ 
period In t;he lives of older Americans. . • " . , 

/ ■ . ^ - 

OUR CHAfeiNC VIEW OF JtfeTlREMENT 

Our understanding of retirement Is changing. Retirement no longer 
represents a simple termination of one's w<prklng years. Increasingly 
It Is a. dynamic transition to a widening and more wholesome pattern 
of lifestyles and opportunities for older pegple. Retirement Is, no 
long;er a luxury enjoyed by a few, nor Is It merely a period pf idle- 
ness for ClM^e "too old to work but too young to die." The segment 
•'of our population which is made up of retired persons will continue * 
to expand well into .che next centuryt Many pepple will enjoy 20 to 
30 years ot living after formal "retirement," 

(4f) 
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KatlraMt is a r«l«tlvely racant phenomenon . Around the turn of the 
.Cfinwry » ttw„.p«ople llvad -to. apcM any ^pprec^Ablft ^iaft^in retirement . 
.ThOM vfao did grow old usually contlSiiued working /^d retained aignir * 
eicant roU» Iflp the family and conaunity. With the advent of spcial 
security in the 1930s and the availability of formal and systematic 
benefits, retirement at age 65 became the norm. Practitioners in the 
field of aging and retirees thelnselves now have come to understand 
that proionged periods if enforced inactivity ar4 ynhealthy in physical, 
mental, and emotional terms. Mandatory ^retirement is increasingly 
recognized as discriminatory, . limiting individual freedom and causing 
undue hardship on persons who wish and need to coptinue working. 

Social and Demogranhic Trenda * 



Drvaatic social and demographic changes will affect 'the number" 
of people who retire, the age of retirement, the length of the retire- 
ment period and the proportion of older Arsons remaining active in ' 
the work force. ^ 

These factors have fat reaching toplications fqr retirement po;icy 
decisions and deserve mention again today _^ 

o We are in the midst of a population transf ormatio^, W« are chah^ing 
from a younger society to an older society. In 1978 over 23' million 
persons or U percent of the. population is over 65. By the year 
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2030 wfatn the chUdren of the post w«r *Wy boom" «re «g«d, it " 
i» Mtlaatttd th«t mb.out 57 million persons wlll,,be 65 or older. 
They will represent shout I8Z of the totsl populstion. 

f ' 
According «o recent studies* more end more employees, «re retiring 

earlier. .Thirty yeers ego» nearly one half , of American males 
dve^ «5 reined i£ the work forCe, By 1975, their participa- ' 
tion had declined to 2X^,7 percent. l/day, -about 48% of male 
retired w6];kers started drawing thel^ Social Security benefit? ^ 

before the «ge of 65. ' . \ ^ 

I 

There are an increasing number of persona in retirement. This may 
be partly attributed to those taking early retirement. It is 
also due in patt to the Ihcreased longevity of the older popula- 
tion. Those persons %^ho reach the age of, 65 live, on the average, 
another 16 yea^s. 

The recent changes in the mandatory retirement age from 65 to 
70 for many workers will have a yet unknown effect on retire- 
D»nt patterns ^in this country. Some sociologists are predicting 
significant changes in patterns of work. Each generation of . ^ 
older people is more* active and bietter edupated. Economic and 
continued demographic changes may increase work opportunities ^ 



for old^ people. The needs and desires of a whole new living 
generation will produce new demands and Jobs. 
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H©rk and ntlrwnt m th«. futurt wUl bt qultt dlff •rtnt froa today. 
. Tho— Mtlrlni chs fucurt irs llktly to' b« l»eft««l»flyi('««p«bl« 
of « aMnliicfuI and productive rolt Iff soclaty. 

• -r ' 

■ ^' • • 

Tha Chall«n«a of Chmng ^ ^ , 

^ Our sroylnk avaraoaaa of cbaaa tran'da ±9 raflactad m tha racant paaaaga 
of' tha A«a Olacrlalnatlon Act of 1975 and tha aaandaanta to tha Aga 

. Discrimination In Eaploymant Act paaaad «arllar thla year which ralaad tha 
Mandatory ratlraaapt aga to 70 for many workers. Hearings held "by your* 
SubcoaBittaa reflect further* e^ianca of the growing aarlousneas 0/ 

.theae laauaa. » :> 

^ Tha term "retttrement" needs to glv^ way to a oore generous understanding 
o| Che enersen<;a ot alternative life cydea Involving new comblnatlona 
sof worky education an<| lelat^re In the broader context of living In * 
the iiker yeara« Indeed the tern "retirement," as we know it, may be 
obsolete* I personally would not mourn Its passing. 

Theae continuing changea In patterns of work and living' require a more 
creative approach to preparation for living ;ln the later year a. An 
approach which merely attempts to help Jprmer workera adjuat to cessa- 
tion' of work and In^aased Idlenesa Is simply wrong-headed and will 
carr7(enormoua' aoclal coats for future generatlo^of older people* 
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iMMt Bovii slBultaotoufllx in chrit crlcicfliy imporcaoc artat. Wr<c, 
f'S^ ■me ancouraia and aupport tha Moy traoda ■Iraady.avldanc In our 
•OKClfCji. vhlch ara^davaloplng naw vocAij^^l, •ducatlooal, voluntaar, 
* and pi vie roia* and opportuiiiclaa for ptraona In tha middla and iatar 
yMra. Sacood, va aut uodarcaki ttfforca to halp oldtr paraoo^ prap«ra 
chaMlvaa*for tha^liW^ of Ufa,, fhlrd^^ ouac conclnua co 
accack p*^joraclva .atftlco3aa<>and jcaraocy^ coocioua co llmlc our 

undarataodlns of tha rich pottncial of choaa living In chair lacar yaara. 



EPAWDED O PTIONS FOt LIVING AND WORKIMC IN THE UTER ^EARS 
I am Qoc andoralog locraaaad opoprcuolclaa for cha aldarly aa a nacter 
of alopla altrulan. Vlif^ava alvaya plac«4 graac vilua oa tha ilgnlc^ 
and worth of lndlvlS\uia . Wa hav« alvaya axt>«ec>d a full Maaura of 
Work and aalf-auppbrc froAall our dclxMj. . No ochar*group holda chaaa 

r ■ ' 

valuaa aor^tral^ dian cha aldarly. Th«y 4ra aagar co coocribuca chair 
•nargy co aupporc Itha^alvaa and chair famlllaa, and Co conerlbuca co cha 
coQClQuad davAlopmant of 'bonnualcy lUfa* Pragmaclcally, hovavar, va 
canqoc aa a paclon afJord an|orcad and unvaacad l^aoasa -for 23 million * 
oldar Aaarleans in 1978; and almoac 57 nil lion In 2030. ' 

Many oldar ptfradha conclnua to vbrk. Almoac. o'n« third of a sample 
of paraona 65 and ovW'' who va'ra i;actrad or uhamploya^lndicacad chac *;r 
ch4y vane co work. My paraonal axp^rlancaa' in llatanlng. co olda^ 'rr^^- 
paopla aa J cr^val around cha councry reinforce this finding. It la . 
a maj or, ara« of concern to tham. • 




There ar« a nulSllt^of hopsful algM. Th« Sanlor Coonunlty Strvlct 
^^taplQjrmtnt Prograa airr.iitly provide part-tin. covnunlty aarvlca 
iwrk opportunltlaa for 37,400 lo«^.lncoM p.rioa. 5? and ovtr. It off art 
thaa Incraaaad Intoma, but aXao provtdta manpoWar for toonunlty aatvlca; 
^ Baglnnlng naxt aonth, thla, program will axpand to 47,'P||p cowuiilty • 

aarvlca Joba* A atudi^lfor tha Acadaay fpr Bducatloiunfavaloiwant 
. ravaalad' that at laaat bna Billion oldar paraona, aoatl)^ voXuntaara, 
"ara now aducatlng othara throughout tha vaat raachaa of^<Jur formal 




and inXonial aducadon ayataoj 

Ona hundrad and fifty thouaand ofdat^^paraona are holding down Joba 

*■ . ' ' ' 

and/or ara working aa voluntaar^ln Oldar Anarlcana Act pro^rama admin** 

latarad by tha Administration on Aging,' Othar opportunltlaa for maanlngful 

contrlbut^ooa to tKa comiBunlty axlat in <ha ACTION programa auch aa Foatar 

Grandparanta and tha .Ratlrad Sanlor Voluntaar Program and la tha Small. 

Bualnaaa Admlnlatratlon'a SCORE aad ACE programa • Thaaa hava baan 

vary wall racalvad and Includa almoat 250,000 volunciaara, working in 

thouajuida - of cooBunltlea acroas tha country* , Thara la tha dot^ible banaflt 

'of actl^vlty for oldar- ptopla and aarvlcaa to tha community. But mora 

Importantly, It la providing naw axparlencea and modala of oldar paopla 



at- work which ar* raahaplng attltiidaa^and can halp to opAn up naw 
opportunltlaa #c)roaa tha public and pttv^j^jt^^c^^^L 



,n yaara to coma* 



I 
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'V« KMC find ways to opta up a«v work 0|iporcunlci«i fof old^r people 
ia the l«bor aarkec. Over a period o£ years che changes recently 
•MCted in mandsc^ory recireMj/ nay significantly alter che work paccerns 
of the elderly. However, i.t M«n« there is much to 'be leiVned* from 
abroad la well* ^ 
». . ■ ■ 

Sweden rseently^ adopted a Partial Penaion Plan which allows. workers 
60-65 -to reduce their working tvours an#draw partial pensions to 
" ancouwrgr^M** tetirement. / ' , 

In the United Kingdom, an engineering equipnanat firn began a special 
' division over 20 years ago to provide part time work for its retired 
employees - all over 65. The Sons of Rest Workshop, employing only 
CQjPpany retirees and retraining them where necessary, now offers 
. fifteen new^product lin^ an4 a^joy* Isprissive profits, A similar 
experiment in the Netherlsnda ia underway called "Sterk Door Werk!* 

Strength 'Through Work. Can this private sector expetience be< 
replleirted in the United 'States? ^'^Ijjjljlj^^ e3H>snded to other settings? 
Are we not Waating the enormbus experlencis and talent of retired 
workers^ teachers aaij[ educators, publJLc servants, skilled craftsmen, \ 
professional' end buiiljjllku 

J y ■ . ■ 

RE-EDUCATION FOR OIJPER PEOPL^ - AN INVESTMENT APRROACH 
Ve auat reco^gf^e the importance of participation by persons of alt 
agea in a broad spectrum of continuing educational opportunities. 
This means providing people«an' education whlcH.vill prepare them to ^ 

V- 
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cpatrlbut. prtfductlvtly Id m oecuptclo^ buc which «igo mUI •nrld^ 

«U sipMM of chtlr dmlly Uym. Education ihould n\c b« llalcd" 

^ to. oaXy th« flrit chlrd of our llvw. Th^laporcwc. ^£ chla li 

druuclitd by r«£l«cclng on hov wich ch« world hat chang.d .Inc. about 

I95d. not hov auch H wUl al car again ba£9ra 2000. Hov such beccar 

pr^parad for radravanc vould tha iSgh^chocl graduacai of 1950 ba 

If va could offar chaa a lyicafflaclc opportunity co build upon chair- 
^ ■ . ' ^* ' 

_ pg«v ioua aducadqn and vork axpatlanc^? ^ 

Parddpaclon In aduaa clonal opporcunldai by adulci and o^ar mHo^ 

^ naad noc raqulra aicabliahnanc of a nav or aaparaca aacvcgt^^Cchoola 

and facUlclai. Scacaa and cosnunlciai alraady hava mada a long earn 

invaataanc In axcallanc public aducadonal faclUdai and raiourcai. 

In loma placaa va laa a aurplua of -finaa facllldaa and aducacora dua 

to. tha dacllnlng anroUaanc In cha school aga population. Ac cha aama 

* ' ' •» 

claa, cha oldar populaclon li Incraaalng. Hov can foiitfunldaa caka 

■ ' ' i ^ 

advancaga of chla colndaanca co glva mora accandon co cha aducadon 
^' v' ^ \ 

' naada of oldar paopla and chair fanUlaa? In addldon co J^^nary and. 

aacondary ichooli. whac nav'opporcunldaa can comunlcy colla^aa and 

unlvarildai offar cha oldar paopla In chair claairooma? 



I 
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- coniortlua of\eoU«t«« in M«w IntlMd tpouori m iiit«r«s^bM •xpmrimnt 
kaeva m "^Idtr Ho#t«l,';- Th««« •uMir ruldanclal •ducatlooal progrus 
fi^ oXdtr •duit« # ch«Dc« to .r«tup th« colX^|« cMipua for a 
yarlcty of p«rs(m«l MrichMnt and trcdltloiuX accdcaic cour«««. It ^ 
hM b«an a ■uccaaaful project and la balog lapXlcatad in othar parta 
of tha country* 

Hot only ahould oXdar paraona ba ancouragad to aaak 0^atlon bacauaa 
of " tSa " baiiaIiTa~thay paraoniXXy : wlXX dar lva"f ron tha axpa'rianca. Thay 
can aXao atrangthan and anrlch ADarlcan aducatlon by thalr participation. 
thdy poaaaaa a vaaXtb of axparianca and knovXadga and tha chance for 
craativa intarg^narationaX exchange vpuXd benefit both the eXdarXy > 
,and cha* younger people in the ayataa. 



Xn thla regard, an^ inter-agency conmittee ha^been dcaated by th^. 

Admlnlatration on Aging aq4 the Off ice of Education WexpXdre how 
\ the .educational ayataf j^ be more feaponai^^r to oXder par^^. Thia 
; conaltt^^ irui addreae^Ui queationa aa better utiXizatlon of achooX 
\ facilltiea, incraaeed education » vocatidnaX training for oXdar 

pafaona, oXder voXunteerv in education and incXuding more iaforaftl^ 

on aging in ^ttaary and« aacondAry achooX curriculum. " • * 
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Pr««r«tir — nc Education Pa«t ^nd Pr«««nt - > ' , 

Our.^fociM to dat«, which It laportant, h«« b««n on pr«*r«tlr«D«nt 

•ducat ion* In r«c«nt yMrt, th« Adalnlttratlon on Aging ha« provided 

funds £dr cfa« d«y*ldpi^#nt o£ «-nuab«^"^o£ •xptrlmtntal pr«*r«tir«Mnt 

prograaa;. Ih« Unlvtrtity of Michigan ha« j^^t coapltt^d^ project 

d«eigned to train 300 pre-retirement educ^eors* .Educational and ' 

counaellng modele and oateriale are being prepared for AoA by the 

Georgia Center tor Continuing Education; The Duke Onlveralty Center ». ' 

for Study of Aging and Human Development. North Texas' State University, 

and Che National Council, on Aging are working on similar projects. NCOA 
^ ' " r ' 

is now developing a retirement education i^ckage in cooperation with . 

f . , . ^-^ .■ 

a consortium of industry and labor representatives. The Civil Service 

Commles^on holds retirement preparatio'h workshops for Fed Jcal^ employees. 

• Many pA.vate employers u\|e. the program of Action f op^ Indepjendent Ma't^ity, 

a division of AARP/N^TA, to tailor fteir pre-rtftlrement program needs. 

This well-developed pjfegram" Includes prepSfed materials, leadership 

training and ongoing consul tft^on to assist the employer in using the 

^ materials ► Unions such as the United Auto Workers and United Steel 

Workers also provide such sessions as a service to their membership. 

AoA supported a Second ^Careers Project at George Washington University 
which enrolled older people in a^ curriculum to prepare thenr for mid-career 
change, and studied the barriers they encountered in enuring th^ 
educational environment 's , ^ 
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COMCLDSIOM ^ ' \ 

As CoMi}i«loQ4ir 00 Aglog, x'^MiJoy a ou^bar of opporcuolciu co addraaa 
« varlttC7 of laauM cooc«mlag ch« rol« 'of thSl^ildfrly la our chaoglng 
•oci«ci» A ^r«l«(«nc ch«n« of ay obaarvactooa vlll b« ch« o««d for 
liicrM««d avarsMM of th* challaogi^ and opportunltlM^ which lift 
la ch« Ut«r y««r« can off«^. I hpp«*"^ishAt public official* ac ail 
lavala, rapraaancaclvaa gf ^rlvata or^hlzaclooa and Individual citlzana^ 
can b« aniiacad la a canpalgo to aanalciza ^public to che greac 
pocaaclal for Aaarlcaaa co achlav» full and maanlngful life experlancaa^ 
la Cha li^cac yaara. 

Wa naad co^ldanclfy ways and maaos Co iaprove Che parfonnance of exlsclng 
prograoa Co naka approprlaca uaa of parcicular akllla and Cal^nts 
of older AaerJ.can8. I am primarily chlokiag In chla connecClon of prlvace 
and voluncary ctrganlzaclona racher- c&an nev govemmencal programs. 
Parhape a nacional forum or academy vhlch brings cogecher older persons 
vlch experience la various fields would help us capcure Che vlsdom 
and experience of che aged In addressing che full gamuC of public Issues. 
Clearly such an eff orc would aleo help meec che need co provide che 
elderly wlCh ouclecs for cx'eaClye expression. The AdmlolsCraClon has - 
requeacad aucho^icy Co convene ^ 1981 Whlce House Copference on Aging 
which vlU provide one such epporCuolcy* 
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/jio.fucar« for AiftrlcA 

bav* 1^' •notBoufl 

f;^y and for ^ 
choffl who ara 

iful of cha . 
m living 



Jlr. ChAinaa.. «• wa look loco eha fucur«^.co yaar 2030, a vhola 

oav UTlng lanaradon i^i Aaarlcana, abouc 37r«inioy parsons. Va ara 

looking CO cha fucura vlchouc'^consldarlng t^alx n««4« and thalr graac 

pocantliU. Va nlghc obsarva chat chara 

vl'chouc* a fucurf for lea *oldar.paopl( 

old aga vlch cha pasc. The^facc lif that 

scaka In cha fucura, for yaars jr^c 

all fucura ganaradons. Whlla va 

vulnarabla and dapandanc. as va 
' concrlbuclon ch^c can coaa vlch chtf 

ganaraclbn of Amarlcans, fraad f roa ih±^ 

Oldar p^pla ara concamad 
' concamad abouc cha anvironaanc , tfha school. 

chlld^an, and Itha hoa£ of ^^clonal problV 

In cHa fucura. 

In closing, I vould Ilka Co racum Co' a slopia^Cha^/j It claa 
CO discard cha noClon of raclraaanc, and co focus on cha anoraoua 
pocanclal of llfa In che lacar yaars. Tha vork of chls SubcooBlccet 
can nark an laporcanc cumlng polnc. I can raporc Co you coday 
chac public progirana ascabllahad by cha Congrass providing vork and 
civic opportunldaa for oldar paopla ara consldarad vary lopoVtanc. 
Xhay raprasanc an Invascnanc froa vfalch fucura ganerkclons vUl raafT^ 
a daflnlca racum. 
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Hr«' Chairaui, chls condudas ay praparad casclaony. 
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PUPABBD STAtnuNT o# ViBOiNiit L. BoYACx, Ph. D., Psojict Diuctor; Prb- 

RimUnfBNT AND LlFK PLANNIHO PROGRAMS, E>n»L PiRCY ANDRUS GrrONTOLQGY 
CrNTSR, UnIVRRSITY op SoUTHRRN CaUTORNU, Ii06 Anorlrs, Caup. * 



Juatt 19. 1978 
PBBPAimiG TOR BmREKBRT: CBkSIS OR CHALLENGE? 

Ratlraasot !• pttrcslvad "crista'' by many p«ople In todsy's socl- 

•cy. PttrbAps v« 'should look uW tKis word "crisis'* as do tha Chlnaaa, who 
raprasant tha word with Cvo charactars: ona maanlng "danger"; tha ochar 
awaalng "opporcualty". *^ 

Ratl^aaant ptaparatlon programa should provlda laamlnj^ exparlancas In 

• trtilch Indlvlduala/aay bacooa aware of potential "dangara" and explore the" 
■ultl-^lnanslonal "opporCunltlas" vhlch can lead to the davalopmant of 
options for a llfa-^f satisfaction In ratlrett^nt. Careful preparation fa^r« 
tha ratlrenant years cap provide *tha challenges which will give meaning to 

Ufa in tha later yeara. 

Many people n ^ke ty a tranaltlon Into ratlrenant very successfully. How- 
ever, reMarch Indicates thet there ar^ far nore who do not nake such e trans- 
ition vltlli eaae and satisfaction. There Is sufficient data which atiggest that 
.there Is a high correlation between life sat laf action In retirement and the 

.extant of planning accomfvllshed before Chat event, 'it Is telt that pre-retire- 
ment education, or Ufa planning programa, not only can provide guidance In 
exploring l^auea relevant to both tha middle' and retirement years^ but; also ' 
can provide opportunities for develop&g challenges and teatlng optlona. The 
earlier one starta such exploration, tha more opcione one can teat along tha ' 
way. ^ 
Tha person Is retired from work; hla or her Income; usually^ dropa by 

about half » and tha pattern of familial and other social relationships may be 
« 

altered. During this tlme» over one-half of the women are widowed, and about 
one-fourth of the men become wldowera* Most people have mixed emotions about 
this event called "retirement". There la a aense of relief felt by many at 
th^ proapect release from work-a-day drudgery, but also apprShenslon about 
financial security; anxiety about health maintenance; concern^, about what to 
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do wlh X.l,ur. tl«.. «ad r.antMnt .bout b.lng judg.d unabl. to fulflU 
■ . "productlv. role". Sh.ldon. McEwn .nd Ry..r-(1975) .ugg..t th.t th. 
obacadu to 8ucc««»ful raclrenenc may be: 

. C)batael« _li Gapa In cha sy.ca. of r.latlonahlps catiaad by a ^- 

Moir^h?^"?' ."d-othar r.Utlv.a. througk^ 

gaographlcal ■ove8,^r by daacb; * 

rtC^fsfS^^™',}"" "^•"''''•hlP" which ara naaded to "keap 
> TJ:^ "«»tlon«lly. ..uch aa Intlaacy. Int.raat. glvlng-and ra- 
calvlng nurturanca, recognltloti and aaalacanca- 
gfaatacla jh Tha lack of preparation for ratlranant. which In- 
cludaa davalophant of alt.matlv.a.-r.apona. W chin™, and tha 
n^'I^Ja^ft^ir"" ' '"o-^S^ ion to i_ 

Raaaarch Indicates that tha personal lossea Involved In the role transi- 
tion from that of ««kir to that of retired person l>,volve not only the lots 
of settings In^ which skills are performed and challenges are met. but- also 
conco-itant financial changea. Vvartsty of other Icses which may have 
equal or even greater consequences for the individual include: loaa of a 
principal source of social" contact; loss of opportunities for problem solving; 
loss of mastery of resources available for problem solving, and liss of a\ 
-.Jot reference group. (Sheldon. McEwen and Ryser. 1975.) Preventative 
action (interventloh early in life), in the form of pre-retirement, life 
planning, .nd/or sound personal resources and economic planning programs c«. 
help people overcome obstacles and ^jlan for a more successful adjustment to 
retirement living. 

The NatlonAl Council on Aging (NCOA) study. The Myth and Reality of 
Agin. IB America, (Harris and Associates. 1975). reported that most older 
peopfe regretted noi having planned better. Such regrets were primarily 
focused on financial concerns ~ 26Z ot those surveyed mentioned that if they 
had known what things ^„ld be like today, they would have tried to save more, 
acquired :4ore Insurance, or invested more in property, land or some other 
type of investment. In addition, 14* of the older respondents would have 
completed more education, while 9Z would have planned their careers differ- 
Mtly in order to guarantee themselves greater security in their old age. 
Additional data indicated that 76J missed the money the Job produced. . .73J 
missed the people at work...62J missed «,rk Itself... and 59J missed the. 
feeling of being useful. Another study indicated that the respondents who 
had not planned well for retirement reported 'dissatisfaction, and expressed 



tlM dMlM to r«cura to iK)rik.;^(^ W78.) Howv.r. dmt. lndlc«t« that 

1«M than 12X of ratlrad, |firfdWr«tuni to work. 

Th« Bmrrla study (1975)» ifurthar r«pot;t«cr »that th« r«Moii« glvan for 
faallng vmfulfillad In ratlraaant wara: (1) financial problama; (2) poor 
haalth; (3)^Blaaad working; and, (4) apouaa paaaad avay. Thaaa aasM raapon- 
danta citad*tha a^or raaaoaa for faaling fnlfillad in ratiramant aa: (1) 

anjoring. laiaura and hobbiaa'*; (2) "can do aa I plaac^; and, (3) "gopd ' 
haalth". It waa raportad by a ^up of alddla-agad partiiipinta in a pra- 
ratiraMni planiOng program that thair parca^tiona of what thay 553^ lika aost 
about ratlra«ant w>ara: baing fraa of raaponaibility; mora tiaa for activ- 
itlaa; mora tiM with fasdlly and frlanda; and, fraadom to puraua daairad 
aabitiona^ (Boyack, Tibari, 1975.) (Plaaaa aaa Itaa 1.) 

Evidanca aupporta tha h^othaaia that pra-ratiraaant praparation pro- 
grau, aa a form of "anticipatory aocialixation% can facilitata tha formula- 
'tflon of raaliatic ratiramant objactivaa ^'aaaa tha tranaition into ratir*- 
mant. Kaaaarch alao indicataa 'that ratiraaa' who plan for ratiramant ganarally 
raport hlghar lavala of lif. aatiafactio^. (Aah, 1966; P^on, Hanion,''l968; 
Barfiald, 1968.) Pra-ratiramant planning programa can provida tha indi^djial 
with inaighta and awaranaaa so aa to avoid tha potantial "rola shock" and 
aubaaquant dsmoralt^ation that followa an abrupt tarmination of aalor rolas 
>aaociatad with aaming a living. Furthar, a pra-ratiramant program may pro- 
vida an individual with hi^ or har first axposura to ssrious conaidaration of 
ratirraant living problama. (Charlas, 1971,) It haa been found that, after 
participating in a planning program, respondents reported less concern about: 
financial insecur^; ctmtact With friends; boredom in retirement; and, growing 
old. (Boyack, Tibari, 1975«) 

The naad^for planning ia ^rthar rielnforceiHSy reeearch findinga whicff 
aussMt that "thoae for whom rabiramant la llkily to poaa problama ... are laaat 
likaj^y to plan for it, and thoaa^who do attempt aome planning accomplish it in 
a desultory fashion. Tha majority arrive at tha date of retirement without 
concrete, realistic plana,** (Kaaachau, 1974.^ " . " 

Hany individuals indicate thay want to plan effectively for retirement 
but need guidance. Employeee' are reveellng thet they would appreciate th^ir 
companies offering retitement preparation programs. To make the approach of 
retirement more accepteble to employees, a growing number of employers are 
providing some form of- pre-retirement planning assistance. (O'Meara, 1977,0 
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k Conference Board turvey conduccad In 1977 rev««l« chat 'sSX ,of the 800 

responding companies nov offer som kind of pra-^eclre&enC aSslscance, 'as 

coaparad to 65Z^ of chose surveyed 11 yesrs sgo. (O'Kesrs, 1977,) However, 

23X offer In-dapch pre-r^resehc planning programs. Moat companiea ' 

financial advice, aa auoh relaces cocompsny beneflcs, Desplce 

yemphaals which business and aducaclonal Inaclcuftlons ate 

placing on aoJnd planning for reclremenc, chere la evidence cRec moec employ* 

>g coo lece co provide ctiemselves wich the moec effective * 

their rectlroient yeara. (Crandall,* 1978.) 

Early .reclremenc has b*com^ an accracclve and growing practice in 

aoclecy. Perhape the beac Indicator of this trend can be found in e rep^op: 

from Che tt.S. Social Security Admlnlstretion. fhe report points out chat 

while in ,1962, 1,456,254 workere had reclred earl/ {before che ^e of 65), 

^by 1972, aome 6,798,271 workers had done 09; che numbers^ d^f workers opting . 

for early reclremenc ere increaalng annually. Several reaaona are auggest^ed 

as to why che employee is attracced co an early, re ci^remenc op don: poor 

t * 
healch; incereec in scsrcing a new canreer; ^resdlness Co be released' from Job 

« pressuree; flnandel eceblllcy; and/or, spouse has reclred. O'Mesrs (1977) 
stiggeece chac many persona 'who choose co take earty reclremenc do so bacauae 
of "apeclal monecery Incenclvee" provided by che employer. Anocher reason 
-ofcen gl<ren is che employee's 'feeling of "acagnacion*' or ''having placeaued\ 
ac hie or her presenc Job. Mucual scagnacion Is a cerm qulce prevalenc in 
business and Induscry in regards co boch employer and employee arriving ac ^ 
e muCual disincereec in one anocher. . H ~! 

This crend cowards Afly reciremetac means thac increasingly, millionf'^ 
of per eons will have fro^ cen co chlrc^ year^ in reclremenc living. Recenc 
scsclaclcs on life expeccancy have serious .implicacions for chose in^posicions 
of decision-making abouc che provielon of retlremenc preperacion programs. 
(Pleese see Icem 2.) A hearing on llfe-exteneion cechnologlee waa held re- 
cencly by che Subcomm±tcee on Federel, Scece and Communicy Services, House 
Selecc Comoiiccee on Aging. Afcer llscening and reviewing cesclmony. from a 

\number of expercs in (he biomedical field and social sciences, che Subconmilccee 
reported chac slgnificanc life-excenslon Is likely before^ the year 2000; 
nonetheless, Ic ^lls for more research inco che fucure consequences of llfe- 
excenslon, conceding chac soclecy Is presencly noc prepa^red for a larger 
populatl^sn of old people. The congressmen also emphasized che imporcance of 
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iqiuOltr of llfe^or old peop^le, not Juat quantity." Mlllldna of c^tlxen* 
■uffar apaclal daprlvitlodir^pon ratlreAant — derivations which qtgbt have* 
baan alidad If thare had baan affactlva program s^Qnaorad by comninlty, 
Induatry , . biiirlnaaa , labor and educational entltlas , and mada available early 
In tlie Individual's career. Research Indlcetes that th* quality of ;.tfe In 
the later yeare nay vejry well be determined by the quellty of trbe planning 
and prepi^retlon ecconpllehed by the IddlvlJual In early years. 

^ Although there^has been ^ Increaeed' Interest In developing pre-retlre* 

.^^c erograas, tl^e does npt_MP^.to be any agreeaent In regards td the . ^ 
foraat which aay effect the greac^et degree of change In attitude, behavior 
end information about pre-retirement 'planning and retirement living. 

•(Kasschau, 1974; Peterson, ;974; Monk, 1971; Boyeck, tlberl, 1975; Tiberl, 
Boyeck, 1?76.) * 



^ The Andfrus Gerontology Center ^ 
Pre-Retirement bducatlon Project Hedel 



•In reepmee to Increasing demands fot pre-retirement programs, and for 
the evaluatlooSof the merit of such programs, the Department .of Health, Educa- 
tion And Welfare, Office of Education, ConB|unlty Servlcea and Continuing Ed- 
ucatlon, swarded a 2^^nth grant In 19T^ to the Ethel Percy Andrus Gerontology 
. Center, Univerelty of Southern Calif omle. The grant coamltment waa to re- 
search Into current praS^ces In pre-^retlrement education; to develop an e^al^ 
uatlon methodology; to conatruct a oiodel for pre-retirement education; and, ^ 
^l^rraln leadere to adminlater the model program. (Pleaae see Item 3.) As./ 
a result, a conpreh«islve model, Pre-Retirement Question Project (PREP), was 
deyelopet^ eveluated atfd Implemented. (Boyeck, Tiberl, 1975; Tiberl, Bo^ack^ 



1976.) nte Andrus tenter's PREP model evolved as a reeult of working wlph 
o^et 1,000 participants representing business. Industry, lebor unlqne, educa- 
tlonal Instlt^lons, and cosmntnlty agen^es and organlzatlbna.'^^lease. see 
Item 4.) The participants* ages ranged from 37 to 67 yeara. To date, 49 
trainers, representing diverse segments of society, have completed ah Inten- 
sive 150-hour training program In pre-retirement education and life planning 
program development. « *^ 

These Axxdpis Center PREP Trainers 'are actively Involved In conducting 
programs, %rlt1iln th^ environments oT^elr various entitles, su^h as: Bughea 
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Aircraft CoBpany; Urox'corporitlo^; Fluor Co tp>ratlftn 5 Lqs Angles Comunlty 
;01I«ga Dlatrlct; 6olv«rslty^'of Southam Callfotnlaj Shaata Co^unlty Collega; 
Univaraltjrof C^lfomla, X^»-Angala«; Pappardlna Onlym.lty; Children > 
\ Hoflpl£a^Lofl Angeles; CooBunlcatlon tforkars of ADerica; aiid«- various other 
coMunlty entitles . - ^ • 

Additional ifrograms have been conducted by^the Andrua Qerontology Center 
upon requast'by special poptUatlons. A few such prograiss wifra for: Merrill 
Lynch, Pierce, Fanner and Saith, Nev Tork Corpoi?ate Headquarters; The Califor- 
nia 8tata_0apartMnt ot Baalth; Iha City of Riverside; U.S. Forestry Depart- 
. aant; Midwest Federal Savings and Loan (Minneapolis); and, s^clsl programs 
for low-lncoaa, minority groups. * * • ' 

j^. Of special note is the series of programs being conducted by O persons 
trained in pre-retirement education 'And life planning program development ^ ^ 
made possible through a recent Comprehensive Employment Training Afet (CBTA) 
grant award. The objective of this one-year project has been to provide 
skills, knowledge and experi^axe in life planning and career transition/ td 
persons represtfntlhg une^loyed diverge special populations in Che City [of 
Los Angeles. The special popul^onl^rom which the CttTA-PREP trs^jje^ffAere 
selected are: Hispanic; Black; American Indiat^; the diaabled;, and, mixed 
ethnic ba^^Lground. . . " - * * * * 

The CETA-PREP L±fh Planning tad Career Transitions Program evolved ss a ' 
result of the experiences of ^jsL^drua Gerontology Center Pre-Retir^oent ^ 
Educatioo/ Project (PREP) i TWfe* three-year PREP rese^ch project "indicated 
that there ar^ several "special" population groups ^which, for various reAsons, 
do no^ have access to resources which can help individuals identify their poten- 
tials and develop options for a "non-work" life (e.g., disability, uneoploVmfcnt^ 
and- retirement) which can ba experiencad with inidependence, dignity and self 7 
confidence. It was proposed that "non-professionals" could be trained and 
coul^ provide leadership in guiding others towards such an bbjective. 

This innovative progrsm wss initiated in Augvst^ 1977, and is responsible 
for training 23 individuals in life planning techniques and career develooment . 
methods. These trainees have completed a comprehensive training program, \fter 
which eaotf trainee h^s been placed in a community agency and/or organization to 
fulfill^a fieldwork commit m ent. This training also included identification, 
coordination, and ixfitiatlon of coi^unl^^ reaources which can assist individuals 
in resolving e£onomic and social problems. ^Also of interest is the component 
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daallag with cha Idaocif Icscioo of individual poteriClAls the devalopo^c 
of viiiLla options for personal and career growth. 

The CTCA-PRE^ Life Planning ,and Career Tranaltlona Program ^ts forth a 
unique approach to the provision of stimulating exposure towards an artay 
of new dimensiona in career davelopnant for individuals who have t>een rsJ^ 
gAtad to lesser Job positions In the past. Such a situation can be ettributed 
to e lack of creetive util^xstion of the unused skills ^d telelts "of «thoce 
not alloyed. iThe experience of the PREP staff with the "un'dereBployei" indi- 
cates that. potent iels do exist within these individuals. By exploring more 
creative job development opportunities through a human service orientation, 
such potentljlls can be\tepped for the betterment of the community and the 
individual. The CETA-PREP program may be viewed as an innovative intervention 
mechanism which provides s valuable service in enabling the individual to 
malnteln e sense of independence an4, strengthen "cope-ability" skills to deel 
trlth problema. 

As s result of Intensive program develdpmcnt and implementetion with 
. such diverS»"^p*py4^tion groups, a special grid system was developed so as to 
meet the needs of per^ns representing spsclf ied age and income levels. THe 
PREP Trainers hive been trained to be creetive designers of life planning 
programs, based upon the needs of the people with whom tHey ere working. 





YOUNG ADULT 
"18-35 


YOUNG MATURE 
35-50 


OLDER MATURE 
50-65 


RETIREMENT AQE 
65+ 


LOy INCOME 
0 - $5,00Q 
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UWEE MlDDlli^ 
$5,000 - 
$25,000 


5 
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nCHZR MIDDLE 
$25,000 - 
$43,000 
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10 
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11 
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HIGH INCOME 
$45,000 + 
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Id o)f«ra lo'-dapth InfoTvatlon, cecbnl'quaa 
elf If age 4nd iajcoae group's* such ralace 



11 of eh« FUP Profra» \ 

Xmt\MX% ralavanc Co clUfr 

ch« foUovlns copical araaa:! 

Planning Strataglaa (babedB^ a procaas, Planning by ' 
Objact^a) ; T ♦ ^ ^ ^ 

. PavaloDlng an Economic I>ql (Indudaa ^Wiblal ^lannlnj*, 
*5oaauaar aducadon, lagil" lasuaa, housing opclons, and new 
^^^;^a«ra); 

HalnCAlnlng Baalft ii ^nil V|ltalltv (baaad upon pravancaclve 
haaleh cara 

— Ua% of* Ti»a and 

► of ;ln41vl<|< 




flllaant (Indudaa Idancif Icaclon 



and davalopman^ of opdona) ; 

Tha Pynaalca of tha Mlddla and tatajr Yaar> (baaed*upon 
paycho-aoclalvdlaanalona)! 



^ REC 



ATIONS 



rfa Incanalva four-yaar axpaAanca Wt? tha PREP raaaarch.^'^tjbal ^^p^- . 
Mac, training cof i fan t , and prodram ikpj^aaifncaclon bava provldad ijpi n' ftni!ji|fc 
^cparlancaa which provoka cha foUoUng su^gaaclons to tha^ SubcoMltte^ Von f^^" 
^clrtaa&c Incoae and Eaployaanc- \ ' ' \ . 

(X) ICr l«^|^aacad cbac^ accan^lon be glvan co che Increaalng pr<)llfer- 
acion of pra~raclraaitftt .adntiat;l(m^and life planning pro^affla, and che In- 
creaaltag nuabV^a of proTldara iJlhMu£h\ prograffla.!* it BAr^«*«^ttfe^<««cabll8h 
guldallnaa for quallcy prograaS^ch^ ^^^^^\^^tSlttKBIi^S^ oiechod'^. 




^ groSfcig littered c 

icaclon i^ograffla, *are 'hoping to^caplcal- 



Ithj^ Biyt^^l 

for evaliaaclon. There ara aany^flna pVograma- *'Nev< 
Indlvlduala have been IdenclfleU ^rtl^, having vacognl: 
In and saleahiHty of pra-reclreaanc 
lae upon cha need* and cha efforts of octters 

CSSS£* axaspla, cvo aan, tepreeenclng chenselves aa- pre- 

^£lreaanc adocaclon planning consulcanca, made an appolntmcnc co c^k vlch 
M abouc program' davelopBsnc. ^rou|^,rethar cenacloua quasclonlng, Ic was / 
found chac one W^e e Black Jack JeaUr Inkaa Ve^as, and che ocher, his uncle, 
vas a uaa^-ca« salsaman In che same cl^» |wich*all due respecc Co boch of 
cheea profaaelons, nelchar of chese men hadl^any experience in sound educatjlonal 
^pundax lone nor even ln*effecclve progrim/deYl^jwienc. Their scaced "experdse" 
waa chac chay had calked wich many recired^p^ople and re^d a library book on | 
che eubjecc. They had developed a ge^e^ral^o^cllne for a six-week program 
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(12 hour*)/ for which th«y var* ^charging $310 per p*rsoQ. h«d de- 

po«lcs fr<» n p*rcl*lp«nU ^ ^ cymyletely forvulaccd che:^^ 

progrn concanc beyond cA« outllae \fhlch ch«>^d found In the book. -^U 
Although it !• h^pcd chat apdSh «n experlenc* is a r*r« clrcumsc/uice, it ,^ 
do«a indicia a poaalbla^robl^ for the alncara and Well-quallf lad profea-, 
aionala i^ra^j^tlroMic aducacion who ara vary capable of proyiding pro- ' 
graaa which aolva rAthar than craata prdblama!) * T ^ 

(2) Tha Anfixum Cancar*a PRSP, raaaarch indicacea chat aoac pra-racira-^ ' 
Mac prograM i(^t>vlda a 10 to 20 hour "awaranaaa?^bulldlng" approach to' pre- 
^raciraoanc planning, which in aoac caaaa adaqiiacaly covara cha aajor isauaa 
to ba facad in ^aciraaanc. Howevar, it la suggaacad by chia raaaarch- chat 
■ora ba pr^idad than ju^c an "iwaranaaa building" program. If accicudaa 
about ratirinanc aa a poaiciva tranaition in one's lifa ara promftad, and if 

-vior changes covarda chat and ar^o occur, it will be due to on-going 
azpoauta^co persgnal resourg^s and economic planning poaaibiliciea a^oes the 
llf^i^P*n. Ic ia au^gyacad chat such expaaure be spoiisored by iniuscry, busi- 
^**^9 labor unions^ educational Inecituciona, governfflenr agencies and cooottin- 
ity organixaciona through a syscenacic approach. The following Seven-Step 
tAtiTreaent Preparation System is suggested: 

I.* Ah* introduction to the dimensions of life p^anning^Shpuld 
be pra^ded aa part of the employee* & orientation upon entering an 
o^anization (or, vis a vig a cooperative educational institution and 
^ e^onaoring entity endeavor) ; . ' , 

11. On-going life planning seminars should be provided so that 
a person can continue learning and be exposed to life planning st ra- 
ttles acrosa his or* her workJIdfe apan (e.g., financial planning ^r ^ 
each life phaae, career development, health maintenance, etc.^; 

III. Eifch Individual ahould part^cit)ate in a retirement planning 
"awareneaa building" program (18-29 houraO" at about age 45 yeara; n 
IV. ^ atrubtUred, printed modiUe of auppl^mentary materials 
, should be available aa a follow-up to the "awareness t^ilding" prog^ui, 
and relevant to resource assessment and on-going planning atages; ^ ^ 

V. After stepa III and IV, individuals may wish to participate 
In 'inteni^ive special tg^plcal workshops. (For example, the most conmon 
request ia for a aession on financial planning, with the objective for 
each parHcipant to explore financial resources and to complete a .draft 
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fla«ncl*l pl*n)s ^ . * C- 4 

VI» Spacl^l Mtsions offttrttd 8p clut th« indivldu«i has the 
porcunlty for a parlodlci review ^d reassessmenc of needs end ^ 



N^up^^eclons , beeed upon age and/or che number of years before 
Itlreunt- 

Vai. Provision of^^toH^oploymenC "oransicion process'*, dicers- 
Ined by esployee and emp 




(3) The PUEF^ project experience als^ indicates that pre-^tireaent ed- 
ucation progress are etCrectlng signif icane^numbai;s of persons alr^dy re-< 
' tired. This woiild in'^lcate thet there is e substantial p^ulation of retired 
persons yfa^' fsct spsc^sl problems In retirepent living, which ere inherently 
di/ferent Chstt the issues tovered^ln pre-rAirement programs. These people 
ere seeking Kelp with solving p^blems which hsve surfaced either because of 
a lack bf earlier planning, unanticipated changes, or the desire to explore 
alternatives. It is suggested that relevant programs,' such as those conducted 
by the Andrus Center PREP steff , be directed to this sge and special interest / 
group. A ^ 

^ (4) The Andrus Center^PREP experience with ,^10 high school students ' 
i;^dicst(e» thst this sge grogp is very willing to psrticipste in s viable, ' 
^life plennlng unit of study. By adapting tYm Andrus Center's BREP mod 



deaonstrstion programs have been conducted with three high 8ch9ols in 

greeter Los Angeles County srea — a high school with predominantly low-' 

income, black student enrollment; one prq^om^antl^ middle-class, white 

' student jftnrollment ; and one "continuing school" with 38 stu4enta,'l6 to 19 

years' of sge, representlx^ lowl-lncome, mu:ltl-ethnic bsckgt!^unds. Such exposure 

CO the development of plannlngAstrategiea could halp^redi^ect, the energies of 

many young people towards s sense of independence and direction towards a 

viable futtu^. * | * ^ 

(5) It is~suggested that^this Subcotmalttee support needed research id 

the following areas: , ^ 

(a) appropriate structures, tec)miq.ues. Information and dis- 
semination processes for retirement preparation for all levels of 
^ society; 

(^Vlob maintenance and/or redesign for older workers; 
^' > {6) time use ss it Impacts on Ehe mental and physical well-being 

of thiNag4^g individual; ([T^ 
. ^ (d) ^thods by w^ich linkage systems csn be developed between 

/ * j.abor, management, educational institutions and the individual, as 

^ such linkages relate to the subjects of age and employm^l^ and retire- 
ment preparation* , 
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(6) It 1* furttiar auggaated that, che Subconlccee on Recirfa*nc In* 
*n^^^loy««nc ••suae • rol« of ,l**d«r8hlp in thltf eaarglng -f lelcf t>f 
■ttt^pr^p^r^tl/pn and llf^ planning by supporting the n^ed for effective end 
e«cen«i1re ptokramM In p re-re tlr<»ent eduimtlon for govemnent employees. 
Thle Subco^|ttrt«e can Indeed beco«« thp, catelyet for* the aponsorshlp of such 
op^rtunltie^riy gov^rniient egenciee ecroes the nation, a* well as for labor. 
Industry, bualnaee, educacionaa l,netitution8, and coimmmity organizations and 
agencies ecroae the nation. - 

A panel of 50 dietlngulehed perAone.^were interviewed by the National 
Education Asaoclition (NEA) , Bicenxenniel'CoiDBictee. One of the findings In- 
diceted that there ie a growing need , for fut^Ir*»^riented planning. The par- 
tlcipanta expressed great concern because so,litCle such' planning is being 
accomplished either by the individual or by responsible groups. Careful 
plenning in che eerly and middle years can lead to new life satisfactions 
and eense of independence during the retirement yeers. The middle years, 
especially, provide an optimum time for "stock-taking" and of sober awareness 
of one's llaltatiorfs end one*s potentials. . .insights which a resourceful 
person can use to great advantage in planning for his <5r her later years. 

Frankl in his book, Man*s Search for Meaning , states chat "che striving 
to find e meaning in one's life 'is the primary motivational force in man."^ 
That ie che Ces^. awaicing all professionals responsible for developing and 
presencing qui^y pre-reciremcnc educacion a*d life planning programs — 
acriving Co help ochers co develop opcions which will give meaning to recire- 
menc living. * ' ^ 

SUMMARY 

The preceding overview has provided general responses to the chree major 
queeciona Co which cesclmony wes Co be dlrecced. The following is a sunnary 
of specific InformaCion relevanc Co each quescion: 

<^ 

!• Whac needs shou ld be mec by anv adequaCe system of retirement 
preparacion? — 

An adequate system of ' reCiremenC preparation must meet the diverse 
needs and experiences, >bi| various socio-economic levels, as well as 
diverse. age and ethnic groups. The following are suggestions founded 
upon such a basic ihremise: ^ ^ ' - ^ 

A. A suggested system for retirement preparation should be 
founded upon a life planning concept, and participation should be 
^aaed upon a life-long learning concept (please see Seven-Step ftetire- 
t mcnt Preparation System within Recotmaendations contant. 
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Br* Maay stodlM indlcata thmc tor • parson to b« adsqustelv/ 
prspsrsd for rsdrsayit, hm/A slui.ausc have taksn loco consldejra- 
cio% chs following BSjor qus^lpns: 

1. Will I*hsve*a sufflclanc annxial Incoine co provide for 
the of lifestyle I wane In reclrcmenc? 

(a) What ere ny projoccsd sources of Income in 
• reclremanfc? , • • \ ' 

' - CD Pension . ; ' 

(2) Social Security 
' (3) Property, Investments, Insurance 

d^) Other <i:e., family) 
^ (b) What ere my projected expenses In retirement? 
, . (1) Ganerel: housing, food, clothing, medical, efic. 

^ (2) ^Taxes 

^ r (3) Children (I.e., helping with educatlo^) ' 
''^i^L Aging parents 
(Sr^bther 

(c) How can I vsve<.mpney (I.e., consumer education)? 
(d^ How can I eem additional Income In retirement (i.e\, 
employment opporttxnltles) ? ~ ^"-tv.. 
(e) To whom can I turn for advlofct 

2. What ere^A^ome of the questions I ^eed to esk In regards 
to ffy legal affairs? 

(a) To whonr^an I^tum for advice? 

(b) Have I made provisions for the distribution of my 
property in the event of my death? 

(c) Have I established a locator fllje foj: praperty and 
other legal papers? . , > 

3. Have, ^mstabllshed a long-range health maintenance pl,an? 
(s) fli recently have I had a complete medical check-up? 



(b) Am I fully aware of Medlcare/Hedlcald benefits? 

(c) Have I looked carefully at my current health habits 
and evaluated them as to their impact upon maintaining vitality 
Into my later years? 

4. Have I reviewed my lifestyle and relationships in prepara- 
tion for s transition Into retirement? 

(e) Work 

(b) Fsmlly 

(c) Friends , ■ -» 

(d) Leisure 

. (e) Spiritual • 

5. What are my S:urrent Interests and actlv^les? 

(a) Are they diversified? 

(b) Do I participate ^by myself an<^br with others? 

(c) Are twey ^purely mental, or totWly, physical?* Or , both? 

(d) Am I doing what I like to 4d. during my leisure hours? 

6. Whet gives my life a sense of fulfilloi^t? ^ 



(a) At present 

(b) In ^the future 
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>. Vhat concarnir do I hsv« about ny own aging proctss? 

8. Have I deTeloped a viable jplAn for my future? 

<■#' 

C. The prpvlelon of an adequate ayatem of retirement preparation 
would necesaitate both financial and noral support from those agencies^ 
organizationa and political institutions In a position of influencing 
, daciaiona by goventaant . faruauUiaaa , industry, union and ^UucAtiopal 
entitles to offer su^Nl^aiilraBA — or any part of such to 
Individuals and group^.-^^B^ ■ \^ 

II • In such a aystea, what should be the relative roles of the public and 
Dirivata aactors: goveromettt (federal, state and local) ; Industry (l*^aj 
and ■anaa—ent); educational inatitutiona (public and private) ; and . ^ 
other ci'imuity-baaad organitationa? ^ 

tn ganeral»'tt la auggeetad that these antitltas work cdopetatively\ 
in developing opportxmltles for individuals to explore the Impact of 
the verioue tranaitlona which may occur In their lives, especlariy 
retirement preparation. ..and hov such transitions ^y affect financial 
atablllCy, mental and physical vell-b*elng, fuBlllal and social relation*^ 
ahlps, ahd the dynamics of the Individual's lifestyle. The following 
ara mora apedfic suggestions: , * * ^ 

A. Govettiaent should {^ovlde: 

1. Financial auppdtt, staff release time, and other supports 
for a retirement preparation system for all government em^ployees. 

2. Financial support for research data accumulation rej.evant 
to life planning and retirement preparation issues. 

3. Encowagenent in, the proliferation of effective retire- 
ment preparation systems throughout the nation. 

B, Industry, business and labor should provide: 

1. A cooperative -atmosphere for the development of an Effec- 
tive retirement planning system. 

2. Oppprtunlties. for all employees to participate In a viable 
retirement planning a7SC«m. *f ' . 

3» Financial and personnel resources necessary to opera^ion- 
allze and to maintain a^ effective life planning and retfirement 
preperation' syatesf 

« 4. A linkage aystem by which cooperative efforts are developed 
in providing the greatest number of opportunities foz^ the greatest 
number of persons to participate in a life planning and retirement 
pre[^ration system. ' 



/ 



Public Imd private educational institutions should provide: 

1. A foundation for cooperative efforts with govemment^'— 
industry, bu^ness and labor in developing multiple retirement prepar- 
ation opportunities. 

2: Curricula and .continuing education courses which train 
personnel as Occupational Gerontolo&ists ahd Retirement Planning 
Counselors . 
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^; ^* •xP«rtl«*. n«c««««ry to th« •ccuaaUtlon of know- 
Itdga for thm groirth and •3qp«naloxi of occupational garontolory 
and ratiraaant planning ayataaa. 

4. Opportunltlaa for Indlvlduala and grouiTs to axplora, in 
dapth, tha varloua topical araaa reliant "to sound Ufa plannlna 
and rptlTaoant praparatlon. ^ ^ ^ 

0. Othar coMunltr-baaad organlaatlona should provlda: • 

1. Tha Mthoda by which tha hard-to-raach population groupa 
can ba offarad tha opportunltlaa to partlclpata In relavant llf« 
planning and^ratlraMit praparatlon programs. 

> 2. A rasourca for tha ratliraarat syataa'a raaaarch. data i 

, collaatlon, program planning and pn-alta. practlca. ' . 

3. Opportunltlaa for llnkagaa bacvaan othar connunlty 
^ •ntltlM «nd tho^ who provlda Uifa planning and ratlramant prapar- 
atlon progrtea. ^ 

to your vlaw. vould ba tha. Hi9 at, approprlata and affectlv w.^a 
yt Vf^^ today'a youn^ and mlddl>- ^ g«d adults to prepara for aecurirv 
and fiilflllmant In thalr latar vaara? • 

Raaaarch Indlcataa that axpoaura to tha Ufa planning procaaa acta 
aa a motivational forca for Individuals to saak ad41tlonal Information* 
to changa attltudaa<jrtK)ut Ufa planning «nd aarly. ratlramant praparatlon; 
andr^to avan chan|a a<% bah^vlosal pattams. building towarda a more 
poa^tlva llfaatylator tha future. Tha following are noraAapaclf Ic v 
auggaationa: • 4J> C 

^ A. Provialon of apaclf Ic axpoaura, for those particular age groups, 
. which will halp tham develop planning atratW)|l«a« baaed upon aound ' 
planning theory and » viable knowledge baaa. v » 

B. Unite of atudy about life planning laAiea should be Introduced ^ 
at least aa early aa high school. Sifth programs should be part of the 
raqulrad couraa work. ' ' ■ \ * 

C. Early exposure to life plannlng'ahould be relnforcad In commm- 
. Ity collages, uniyeraltlea, adult learning <^entera and at worlj sites. ' 

Hlddle-aged adults should be encouraged to participate in re- 
tlramtet preperetfQs prograna (soma sponsors, support a mandatpry atten- 
. dance et euch programs) . 



76 



-1 



73 

? : 

UNIVERSITY OF SOUTHERN dALIFORNIA 

r 

Ethel Percy Andrus Cevontology Renter 

Pre-Retirement Education and 
Life Planning Pr6grane 



sencr . 



Barfield, R. E. and J. M- Korgan. "Trei^ In Planned Ea1||y. RetlreaenO 

The Cerontoloplet . 18^1):' 13-18, 1978. . 

Barfleld, R, E. and J. N. Moi^gan. "Trende In Satisfaction vl th Re tire- 
. aenc". The Gerontologlst , 18(1): 19-23, 1978. • ^ 

Baseey, E. J., P. H« Fentem, !^ C. MacDonald, J; M. Patrick', ani . 

Patricia M. Scrlyen. "A Study of Exercise Perfoiinanc^ and ^ 
Heart Rate: The Elesponse ta^Exercl8« of a ^piall Group of 
Kanual Workers Before and ftter Rfttlremeht". Age and Ageing , . 
. * 6: 232-37, 1977.'' ' * ' 

Boy^ck;^ V. L. "A Research and Training Model for Pre-Retirement Education 
Programs for Minority Populations". Paper presented at the 30th 
Annual Gerontological Society Scientific Meeting, San Francisco, 
California, November 18-22, y77. 

Boyeck, V. L. and D.'m. Tlberl^ "A Study of Pre-Retirement Education". 

Paper 'presented at the 28th Annuel Gerontological Society Scien- 
tific Meeting, Louisville, Kentucky, October 26-30, 1975. 

Chatfleld, U. F. "Economic and— Soe^lo log leal Factors Influencing Life 
Satisfaction of the Aged". Journal of Gerontology , 32(5):^ 
593-99, 1977. 

Crandall, N. F. "Ag4,^f ferences In Compensation Preferences". Industrial 
Gerontology r%(3): 159-66, 1977. ^ ' 



Ceqrge, ^. K. and G. LT HO^ox, "Subjective Adaptation to Loss of the Work 
Role: A Longitudinal Study"% Journal of Gerontology , 32(4): 
456-62. ^ ~^ ^ 

-Glamser,-F. D. and G. F. DeJong. "The Efflcac^ of Pre-Retirement Preparation 
Programs for Industrial Workers". Journal of Gerontology . 30(5): 
5^5-600, 1975. 

Green,' M. R. , H. C. Pyron, U. V. Manlon, and H. Wlnkelvoss. Pre-Retirement 
^ Cotmsellng, Retirement Adjustment and the Older Employee . Eugene, 

Oregon: Graduate School of Management and Business, College of 
Business Administration, 1969. , . 

Harris, L. aac^ Associates, Inc. The Myth and *Re\l.lty of Aging In America: 
A Study for the National" Council on theWlng. Inc . April, 1975. 

Kalt, Nr*cT\nd fi^^ H. Kohni "Pre-Retirement Counseling: Characteristics 

of ' Programs and Preference}. of Retirees" i Gerontologlst , 179-81, 
1975. ' 

Kasschau, P. L. VRcevA^uAC^^^B the^^ed for. Ret^^remeut Preparation Programs". 
■ Industrial Gerontology . l(i): 42-59, 1974, . ^' 

t 

i 

• ' J 




lUsachAu, P. L. "?^«w oX.NaClopal Survey of Fortune's '500' Pre-Reclre- 
aenc Plaar amd Pollclefi, by Richard S^ Prencls". Industrial J 
Gerontology , 4(2): 140-3, 1977. ' 

Monk, A. "I^acco^a in the Preparation for Retirement .by Mlddle-Aged Adults". 
GerdHKoloeist. 11(4): 348-51, (Pairt I), 1974. 

Morrison, M.* H. "^e Myth of Employee, Planning. for Retitement". Industrial 
^ Cerontoloff y. 2(2); 135-43, 1975. 4 

^|otley, D. K. "Availability of , Re tired Persons for Work: ^Findings from 
« 5he Retirement History Study". Social Securi ty BuUetin. 18-29 
April/ 1978. ' ' * ' 

^O'Meara, J R Retirement: Reward or Relection? York: The Coa£«rence 

Board, Inc., 1977. 

Patton, C. V. '•Early Retirement In Academla: Making che Decision" 
^ Gerontolo^ist , 17(4): 347-54, 1977. 

Reich, M. H 'troup Pre-Retirement education Programs: Whither the Pro- 
liferation'. Industrial Gerontolof^ v, 4(1): 29-43, 1977i 

S. H. Older Workers and Retirement. Conference Board Report No. 738. 
New York: The Conference Board, Inc., 1978. 

Sheldon, A , P J m. McEwan, and C. P. Pyaer. Retirement: P.».m. .n/ 
Predictions . Rockvllle,. Maryland: National institute of Mental 
Heaitn, Section on Mental Health of the Aging, 1975. 

3treib» C. F. axid C. J. Schneider.' Retiremelfc in American Society . 

Ithaca; New York; Cornell University Press, 1971. 

Tiberi, D. and V. L Boyack. "The Effifects.of^ Pre-Retirement Education:' An ^ 
Evaluation . Paper presented at the 27th Arinual Gerontological 
Society Scientific Meetlnk, New York, October 13-18, 1976, 



76' 




rillNOS 

AND. 
FAMIU 



TIAVIL 



ACTIVITY ALTRUISTIC rlUDOM 

FIOM 
larONSMLITY 



-1 

cn 



tt 



\m MI$I UiED UBUT lETllEMENI 



79 



76 



LI?B EPECTANCT - IWTTKD STATES - 107S 



It— 



Avsrags 

Litm Eacpsceancy 
at Aga , 



35 
' 40 

50 
55 
60 
65 

,70 
75 

80 

■A 

85 



\ 



Both S«»». 

7i.5 
(71.3) 

40.4 ' 
(75.4) 

35.8 . 
(75.8) 

^31^4 
(*6.4) 

27.1 • 
' (77a) 

23.x 
(78.1) 

19.4 ' 
(7^.4) 

16.0 
(Sl.O) 

- 12.8 
(82.8) 

10.2 
(85.2). 

^8.0 « 
" (88.0) 

6.2 
(91.2) 



Tof 1 PopulAlon 



r 





\FeaAle 


69.4 


77.2 




(75.3) 


37.6 


44.2 


(72. <|) 


(79.2) 


33.0 \ 


39'.4 


(73.0) 


(19.4) 


28.? ' 


,34.8.^ 


(73.5) 


;(7^; 


24.3 


3^,3 


(74.3) 


(80.3) 


20.4 ' 


^6.0 


(7S.4) 


(81.0) 


16.8- ^' 


21.9 


(76.8)^ 


(81.9)/ 


13.7 


" 18.1/ 


(78.7) 


(83.1) 


10.9 


14.4 


(80-9) 


(84.4) 


8.5 




(83.5) 


(86.'^) 


6.7 


8.5 


(86.7) 


(88.5) 


' 5.2 


6.5 


(90.2) 


(91.5) 



SourcV : 



m p«r^ch^u indict. m^TMi, •xp.ct.a tg, .t%..th. 

s;«ll^ii' "-"^il C«,t.r for Hwith , 

lo'™"^': giji\';?l""r' "H"'" St.c,. . 1977. 



8p 



77 



• UNIVERSITY OF SOUTHEIW'CALirotoirA * 
• ' ETHEL PEKCY ANORUS GERONTOLOGY CENTER ^ lte» 3 . 

OBJECTIVES* *. . 

* . . * 

1. To provide lndlvldual^r^^5->^5 yaars of a^m, couples and singles) with Information 
relevant to ^« n««d for^ planning for th* future and for altering attitudes and 
hfchaw l e^ •kfi^ early planning and retTr^jjp^t. 

2. To erase the ttigm and threat often associated with '^^•''''vc ' ^''Mnt" planning. > 

3« To provide Individuals with information about human develo]^nt and the dynamics 
of ml3dle*age. . • * 

k. To help Individuals aiAi cou|(les develop planning strategies for the futun 

* * ' - f 

S' ' Td-provlde Indlvlduels and couples with the opporTlinlty to explore retirement 
potentlels, problems', anticipations ^nd •^jff^tlont. 

6. '**'To provide Individual s ertd couples' with Information ^nd copln'g mechanisms rele'^ 

vant to Che major ^Issues to be explored when planning for retirement.' 

7. To help participants recognize the -need for continuous education and rehearsal 
for the future. ^ ^ 

'■■ < ' ^ 

8. rTbii^help Individuals to arr,lve at realistic expectations about retirement. 



9. To help Indlvlduels develop confidence In the fai:t theft, by plannln^^arly, they 
^ ^n Influence their future and build towards theSvisXE'lve <«nvl ronment In which 
theywlll>e living In retirement. ^ 

To preset a program which provides for the sponsor > , 

(a) financial feasibility ^ 

(b) realistic time Involvement for staff end part lclpen.ts , 

(c) practical technical end mechanical components ' 

(d) a potential for continuity during employees' work years with 
the sponsor ■ 

, (e) e structured format for ease of presentation ^ 
.(f) a potential for enttnislastlc support froift the employees and 

pertfclpants ^ . • 

« (g) aistriicture which provides program components relevant to r re-* 

tiramyit "^awareness" program relevant to the needs o^ those who 
will retire In 1-2 years. 3-5 years, and 6-IO^ ^af 5. 

II. To provide, an evaluetlon I nstrumentiwhich will help the Iponsor measure the 
value of the. program to the participant and which will provide directions 
for program chaHges necessery to meet specific populations needs'. 

■ ■ ' ' ' • r- - 



.V 



/ 



31^rt O - 78^— 6 



'fm mm tarn 

0IVISllM0F{(NIMmPii(16l^ 
Dr. Jim) toradlner. Director ^ 



PROJECT SECRHARY 
, Hhnf Ortluno 




CETA PMJECT SECRETiWy 
' CLERK TypiSTS (2) , 



CETA Life Planning 
Project 



38 Aides 



W (Coft- , Nillcetloiij* 
tinuous 



Itesearch \ « 

Developwi't of /dteHals 

Andn«0]*r Adult Center 
Cisi Miravllla ^ 



OiwlDpiBnt of ' I^^loPflt Filipino C()wn1ty, Center 

Katerfal^ Advfury CiMttbe !!;!:!*^^^'* 

P*11C8tl0W i 

« PREP Trainers ^ 



Pwgrai l»eK«lbp«nt ; Program Developwit 
Research ' Research' 
Moiient ofNateciaKPiiblicatlons 
Advisory Covlttee Training; 

Black Aides (5) 



Highland 1>irii Senior Center 
Willi ngtOA' Senior Center 

PREP Trainers . 



PREP CoASortiiM 
Conitte* 



*■ In Operatiflff 

•* Pilot Prograi in Oevelopttnt-. ' 



iy-C6rahtA(Wn1stratitt 
Coiritteis 

^ M. firant AdHnistrative 
^Cowittees. 



Hfxed Ethnic Aides fS 
Native Amrican 
Aides (5) 
. Disabled Aides (5) 

' Advisory Cflpiittee 



s 



\ ■■ (Submitted by Paul A. 



ler) 



UAW U hc,,,„,cd t. participate in this a„,oly examination .f- 
r.t lren..nt pr^p.r.t la,». Wc 'VeUev. that tor™ 1 , ret Ire^ent preparation ' 
• proKr.™ c.n be of .iKnULant^valuc not Only to AW 1.5 .UUon ^cci,.c UAH 

...«.b*r, hut auo to every ^eK^e'nt of t he ■ wo^^ A^VopuUt Ion . Although ihe ^ 
. P«l«l«-mcdU hat only recenUy treated .^;»?<iJuAf;^.je»en. . oar, . 
.organisation 1. no stranger tp the L,ny. ri^^^lfv^^J^ 
-.nr .,.cce<„al retlrb^-nt living. P„r".c<rtnU*ent%?1|^<., began, 
.ir. l«7.,,arln« oar Ibth Annaal Con.tl tat lo',adcortveYfo,<„hen'Re,riut lon - 

1J^(UAW ProKrams for Older ani" Retired Worker, afd Other ^ttlziinaKwa. ' 
'•un.,ni,„o„»lv^ adopted by t h? convention de^eRate■s*. > ** "■ ^. * ' 



^ . ResjflutjJ^lk^ e,t,abU,l,^.d a pr,c«ent for the'cpnstractlon and .' . . 
l,nple..;„|^|ojg^^^^ first c o^p^ehe;, Ive types^f retlre.enf pfili;,ing 
Pllot,^pr,iH<^|^^|».;„„^y^ At'^hat'time our late'^esld^lt Walter 
V. ^". -'•■IjjPjfV' --etlrement planning .program, aj,^,^lty bargaining 

ln, c^„<;r^„'^^,.^„„,^^^,^^_^^^^ retirement planning, progrania did 
^on,e^ayr>,.r;tT program >tithln the lW,.they did not become\a priority 
har_Kalnl.,g^item in 'nego.tlat l,.q, at that t"iS*. Hiwev./ daring the past 
twe«K-on.. years hav* learL' a great do^ from Ljexperiences in 

r,lf<K W .-(nuluctUn for™rreUrement1W|nnl",:i8 pr^rams^ Todav'we ' ' 



/it 



it tee our. pt»r«pe<:t i ves ^on the needs. 



lt)C^^.Ll> si^^rr with t 't i s aiVontot i 
"* / ' . 

^uU.^..,. ,f„. ^,v„u..„„|,-.o, .pa^,llc'and.pT.lvat.' ag/cies .jnd^^ethod 
.W»^W;.asij-j rt,,.partl.rpatla}, Sf'younger popalatlon. In th^. proce'ss of . 
rol^tetitcm 'iri'^rAt bon ■ ' ' 

ManyworkcV, „ho 'retirj early ander special contract'.provWons and' 
•IV'-- who retire ^.ndatori'ly ;o not realize the t remendoa's .changes i^" / 



iMjorVty of worker! h«Va not Mda concreta^pUni tor, chB^^^tajfaL 

fr«qu«ncly l«ck th» n]ic«ii«ry basic Infornadon, r«qulr«d to *ronfcf^||Bii g ' 

daclilona Cor ratlraiwnt. Kb • coniequcnce of this lack of plannlnj^ 

** ' 
and Information, many workari do not omka a latlBfactory adjuicmaht to 

ratlrajMnt» oftan exparlenca additional tUtiilon and Cruicratlon froa wljllln < 

thalr familial and may withdraw' from naanlngful participation ivt connunlty 

and ot heir Voluntary acdvlclas. Th^ UAW recognUei that without adaqu4l|e 

preparation for retirement and opportunities for replacement ac££victea 

an ln(^lvidual worker nay 'well experience severe depression and anxiety. 

WltHiouc regular social Interaction and access to community-based activity • 

. ■ ■ ■ 

■ ■ ^ f i 

In retirements, mental health suffers ttreat^y and can contribute .to the 

Inorreaslng r^ktes' of alcoholism, divorce and even suicide among retired 

peTSODS. ■'■ ' (5i . 

Since the early 1950' s there has been a growing tjrend by labor 

organisations, educational institutions, governmental agencies. and industrial 

» p 

flrmii. to sffonsor retirement preparation programs. The UAW emphasises 

« . » ^ ' » v.. 

retirement planning programa which supply our workers with current infor- 
mation about the many and varied elements of retirabent living, programs 
which stimulate planning for the^ futursfL^by encouraging each meiib^r to ^ 
formulate a concrete plan of action aimed at changing patterns of itvitlg^ 
«tfs well as programs whi-ch attempt to promote a satisfactory adjustment 
to retirement. . >. ^ 

The, UAW believes that our retirement^ planning programs should provMe 
as^much relevant t^hformat Ion .&s possible for those woVlcers who: 'one, may 
nqt have ttie necvsAty basic information about retirement fiitancea. physical 
and mental healfh; social relaticyiships , retirement, housing options, legal 
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concBrni» Ip^ure tltt« and lo forth; ■■cond ,^tl!9B|lilfkeKi who nay not 

.P»^«iii Ch« penonal skliu to Int.rprtit and •pply.. thjl^ contractual benaftti 

^d ralata.tha.e bifnaflti to their tsmilf $6«<lt at\d Vltially, thoia worliari 

Vho may have unreal¥atic ixpectatlOiW. abdj^tj/tlreo^n^^n general and 

*ucce*iiully managing a budget, Wa fail that ani-ade^tJati ly.tein of retlre- 

• fc- , '■ 

inent preparation should address these.. cqncer^ .* ' * ' 

' ■ J ,■•'■> • 
The»UAW beWeves that tlie coraprehtwlve-typ«, ^«t*^nt planning program 

^offers the greatest benefit to the. older workew-^leamprehensiv^ ' 



planning ^rograAi^ employ specially trained coordinators, irfi^jidip k wide 
' range otlnformationaV resources and regularly sc^uled retirement planning 
sessions dealing with such issues as preventive health care, human relation- ' 
ships, money management, consumer and* legal affairs, dpntractual benefits, 
living arrangements and leisuse time. We do not feel that one or two - 
visits ^0 Che personnel office a week to two before retirtnent begins 
benefits the older worker in any measurable way. However, several national 
studies document that most. workers receive only the limited, exit-interview 
form of retirement preparation, a 8ignl,ficanc number do not receive any 
preparation whatsoever. ^ ^'^^ ' 

..A recent scudy of workers wtto did not participate" In retirement 
planning programs revealed chat chese w/rkera encourliWcP many 
persona^, adjustment problems and experlenc^ad an unsctl^faQtory adjustment 
In retirement. In contrast, other studies indicate <hat participation in 
retirement planning programs helped ihdividuals managfe^e'ir finances, 
positively aftecced their work habits and adjustments to the aging process - 
aa ysll as strengthened their family and conminity ties." 

Any adequate retirement preparation program ahould^lnclude a sensitfVe / 
and well -trained staff, a. recruitment polioy to attract workers an^helr 
spouses, regular, comprehensive 'and portable retirement ^aWn8 aessiona 



wt»Uh review all aipect'i of retirement living (and not Jnst flnan^, 
attrattlye, tnformitlve An<^ oasy to.comprehand iupplemantary readl^. niat«riaLa 
^•nd nwdta forms, ef fectlv^^source paople ind iWat importantly, fbUow-up 
in the form of communlty^ased activltiei and an organi^tio'n for retireei-^ 



4 

with iupport^va staff. 



W« beUeve that each older worker -phoMld have accesa' to quail fled retirement^ 

planiUnK staff', a wltie ranfefe of educational materiala^and formaliaed 

I ^ 

rctlremenfcrplannins sessions. Any adequate program of retirement planning 

should also center upc^n several In-depth retirement^'planning discussion sessions. 
The UAW b^Uevea that it lea|t six, two hour Vetireraent planning sessions , 
should be offered to all older workers in advance of their of ficial retii:e*mfnt 
date. Thosi. programs should be flexibly structured so'tfeat large (grtater 
than JO) and small (less than 30/ groups of older worker*" h^ive the opportunity 
to be ddequately informed and to discuss their concerns within each "session/ * 

Finally, any adequate retirement planning program should chal lenge' the' * *^ * 
thlnktng cTf each ^#nticipant and not attempt to. tell each member how to live 

/ 

th« rest of thetnllv^s. In addition to the baste units on finances, health. 
bfcnefirs, ''ibisure, lei^kl'., concerns and housing, any adequate program should 
»also,li,c\is upon the needs of today's o^der worker. Comprehensive retirement * 
planning sessions are needed which d^scu^s such nontraditional issues as: 
marria^je and sexuality in the later years, safety In the home, death and 
btriMvemrnt, .alcq.hollsni anrf crime protection. Retirement planning sessions ' 
?ihould be conducted In an accessible and neutral location which is agreeable 
to the ma |o^t'ty of the part Ic ijjant s . <^ 

in AuRust or September ot this year, t hi UAW Retired and Older Workers 
Departinent hopes to begin a three yeir pilot program for the effective » i 
dcsUn, training and implementation of a retirement planning and life • 
t^nrlchment iTi^pKraVD^or blue cot y^r workers . We hope that this project will. 



be Jointly fumlvd by the UAW and ^ch. Fund for Ch« ImproveiMnt of Pott- 
Secondary Education or the AdmlnUtratlon pn Aging, getall. 4)n this project 
and other b^iground Informitloh can be found" In the •upplenent following 
our formal test^hoony. « 

queit4on , 2 In auch « '^etem. what ihould be the relative rolea of the puWlc 

and prlvffrt sectors: ^ Cover nmenc (federal, atate and local), Induatry 
^ (labor and tnanageraent) , EduoUlonal Inttltutlona (public and private) 

and Other Conrounlty-baaed Ofganl nations 7 

' \ " • *v » 

since the nodem labor force la chAract^Ued by diversification and 
«peclal|^«atlon, no one Instlti^ioa or aegment of . the work lorce could dealgn 
and Implement a singular system of retirement ^Irepafatlon that would effectively 
satisfy the whole. Any adequate system qf retl^ment prepatafion ,muat conaWer 
the needs and attitudes of today's workers whether blue or white collar, 
aalarled or hourly and be able to address the apeqlal needs df various ' 
population aubgroa^s (such as low" liiome and lilnorlty groaps)" a« well aa%he. * 
many ethnic communities. These mentioned elements i^^thln the wbrkln^ .populatlo-tt' 
suKgest a need t^o deifelop numerous Innovattye approaches ^to retirement 
preparation on the iart of government ; Induatry*", education aptK. community 
bc^d organisations. . * -7*^ 



ajccl tttat. go'xjfrnrfient organlzatlotvs. a hoilll^^ay a^suppoftlve role , 

i^tbe^ileMpp'^t of retlr^nt; planning programs. Federal tax dollars should' 

be^channeled back» to ^he state and local level for the dealgn and Inpl^mehtation 

" . » * * 

of comprehenalve programs now sponsored by Industry, 'feduca\f<m and community-. 

based ot'ganlzatlons.^/co'^Jj^ resource people ^K^ld be^vallabke 

to serve a Klven ftrfjiSu^Vr^" t'ff topical ;arejis of public health, social ' 

, ^ . g^v ; ^ ^ ^ ^ ■ • ■ 

security, consumer^^fm^.-^publlc housing, recifcatlon and lelatlre*.* The g/oyinl 
number of • governmental agerttlea and programs aervlng the needs of the older 

. " ' . ■ 

population could well ^»ss£^t: in resbucce" pooling at the local«jd^^||^e level. 
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Wu Hiiould al«o r<>Lt>Mnl»u tl«(.> neuU Cor ^ov«fnm«nt tn initiate and conduct - 

retirement plannLnK proKramH for its own aCsfC wh^re indvistry, education 

and communi ty baaed agencies could lend n^Cesaary assistance. 

For more than twenty years both organlted labor and management have 

experimented wl'th various forms of rettremrnt planning ranging from connerlcally 

p/epared programs ■■%o In-house educational materials. Several national studies 

docuinent* that./althouKh a majority of companies state the 'existence of retire- 

.rneht plannin>{ programs, few conduct* them r^gul^tiy, many restrict, attendance 

and the flow^f Information to Sill but salaried employees ^nd the few which 

''ofi.er regvH^ retirement planning programs not provide lirforcoatlon beyond — 
" " •• >y . 

the simple explanation of flitanclaU^ncCics. • 4* i< ' 

* ■ ■ V- • ■ -A ; ^ 

» Even labor organizations have not kept pace with the ^Ujnes i>y failing to 

• > en • ^ -w^ . ^ . ^ 

ej^perlment with new tecliiuques and methods of retiremient preparation. Some 
of tbj^s reluctance can be blamed on more pressing contract Issues, a resistance 
to cnaHge t^radl t loifal apprrf'achers or even a simple lack of experience in* ' 
progrAwnlngl ' Jjjjn * ' - ' « 

^ But anjA adequate ayjrtera of fetlretnenc plaonil^g in industry requires the 
cooperation tof .botn organized labor and tn^nagement in the construction of 
comprehensive ref^retnent planning program^ which will be offered on a regular basis 
to all hourly.a^d salaried employees. .Such xetlreraeijt planning programs >:ould ^ 
bo jointly sponsoretf (as, is l^heVase^wl th UAW-Chrysler pro'gr^ms) or be conducted 
H>n a shaded* time b^sis, that is l^alf on the worker's ttm^ and half ort company 
time (as was the S(foviLl-UAW program). Both labor and management need to 
expand the^ range of Issues normally dls^^^ed dMrlng retirement pjStnnlng / 
sessions well heyond tfie financial aspe^^s of retirement. More afr.^entfmi s"hould 
be (iievcvted to training session coordinators, designing* new matirlais and • 



medU form*. utllUln^ raiource p«raoiAi «nd providing aaay ^cceaa to reguUrly 
•chedul^d retirement pUnnlpg progremSj for «LL workers. Reeeerch/ aacerliU 
development end r«ctult»ent of membere by b^tfi orgenUed Ubor end^negement 
coOld .tupply the neceesery^encouregement to Increase attendance end pettlcLpetlon 
by-workere and their apoueea In comprehensive-type retirement planning pygrama. 
.Educat^lonal Instl^tutlons can^^|v a key role In providing the Induslllal 

>^ community with research/ tValnlng,J||J,partlBe In retirement prefaratlon. 

Institutes of-Geroncology often llnked-wlth higher education could lend resource 
peirsons to the c^unlty for the purpose of ne^«|eesment and-program develop- 

\menl. Coqijpunlty colleges, adult eduC«t?^L centers and other post -secondary ^ 
and community educational Institutions cou\ eitaVllsh and demonstrate rellrembW 

• .planning programs throughout the general cdji|jnlty. especially for those , ' - 
_ pa^latlons which are not serviced by an existing .employment-related program. 

Educational: Institutions could also function as focal points for the referral, 
of InforqiatlTrti and resource "^-sons iJ order to assist community' agencies In 
effective program developfloi^nt . \ t 

V rfany coramunlty-based service and volMntai^gencles Suph as the United 
Foundation. YM and YWCA as well as various church groups could tnttlate 
retltement preparation programs wlthlrt^ their loca^ settings. Comprehenilvi > 

* retirement planning programs codlj^tte^organlzed around the commonly held*- 
rneeds of a gM|j|communlty^r^an4^Aj^?p^ membership/ The^e coipgiunlty 
or^anizatlonVfcbuld recruU exlstSfg' resource persons , develop ^^ograms l^ 
cpoperati^^wilh-Vvernraental anidl,>ducatlonal Institutions and ^duct V •'"'^ 
rShrement' planniog sessions whenj^er adequate numbers of partlctpyts ' 
are available. * ' * * ' \ I 

$■ . - - 

In oup^optnlon. retirement preparation programs are still in the ^ 

k - * 

developmental phase. Although mkny organizations, corporations. aca<^mlc^ ^ 
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tnatituttons and labor orj^anizatlona c latoj to have t»)e Ideal approach, many 
potential members are not Involved or do^not have acce?^ to these programs, 
kven when su^h retirement pUnn In^ .prograra|(fcre made available to Individuals^ 
ipproachlng retirement , promotional, outreach and recruitment services ariyQ 
all but nonexlsttnt. The vadt resources of Industry , ^jjovernment , educatlllr 
and community-based organizations could ^>e coordinated Into a viable system 
of retirement preparation aeVvlces If each agency U willing to pool resources 
and cooperate In program dev%l^opment . 

— '■ - , 

question 3 What, In your view, would be the roost appropriate and effective ways 
of Inducing today's young and mlddle-Jfed axJults to prepare for 
securtty and fulfillment In their latfr years? 



Today an ever InAeaslng number. of workers are retiring from the labor 
fory with full beneflts^&Mr twenty-five and thirty years of service. The 
UAW estimates that over 3^. If eligible production wook^.rf retired early In 
1977 , a.greater percentage Ij* ^pected' by the end of this year. We feel that 
these workers shouU be exposed to retirement and career planning well In 
advance of their early exit from the work force. To ensure the active 
participation of ypunger workers In planning for security ^'.^ul f I irnlent 
in their later years, organlzpd l»bor and management need to place spfeclal 
emphasis on developing more atti^jctlve retirement plaflnlng programs and' 
materials, providing a wider range of discussion topics wlth'ln retlreiaentf ^ 
B-lannlng sessions, inl'tiat^ing regular commonlcat Ion (jnalllngQ. and notices) 
o^ benefits, retirement planning and career development and Irpplement Ing new 
apprgaches and recruitment policies for^thqjse most reluctant lo p^tlclpate. 

^ But our Job is far from over even after more comprehensive and flexible 
retirement planning programs beco^ie aiy^tabl IsTied part of. a befteflts package!' 
for we must work for long-range structural changes In the working sltu^lon^ ' ♦ 
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^ .• **icH.a» time off the Job, life enrlchinent proRCam.. connounlty Involvement. 

projects and organUatlonAl restructuring'. Although many of these^Jropgrfals ^ 
«ee« to be radli-al departure* trom traditional work arrangementa , they have 
been (and are Ibelng) employed on an exper Ime^nta'l basta-in a variety"^ worV 
Settings for the past ten years. 

>ornial time uff tho jbb programs such as extended vacations, phased 
^ retirements an^i shorter work week^ not only tend to increase Job security but 
"iTcnsittzf^^he worker to prolonged perloda of leisure. 'Arf' individual worker 
tnay experfence certain changes.Vlthln the family, unit y*ien all its members are 
- exposed to increased amounts of time together under a *new leisure situation.' * 
Recently the UAW and the major automotive Industries established a "pald'ii 4 
personal holiday program" which allows a work*/ several paid days off at < 
tegular monthly Intervals each year. In the agricultural impTe'tient Industry, 
the UAW has suctfessfuUyf bargained for preretirement Uave time for worker. 
With the ne^aary seniority, ^iglble workers are allowed up to four weeks 
of paid preg^MjWSent leave In order to make a successful transition to 
.^«^«"^tiaie^^Sft^ plan their retirement activities. Other Industries, 
^ several acadeJ^^nst^^tutlons and a few government agencies have experienced 

'a good deal of; suc^eis with phased retirement plans. Phased ret^ment allows 
^ ^ m.i^'^i^i'i^l tg gradually withdraw from the active labor force by Increasing 
time off the Job" hourly, weekly or monthlyrf?^*^ * • ^ 

^ Certain private .industrial organUaxlons have Involved young and -middle 
ag^d workers in life enrithme'nt and sel£ devklopment programs In w^h second 
careef , educational and cultural'opportunlti^s are provided for workers and 
their families. Several industrial flrms^W^J Instituted Series of wdck 



relate^«id non-wort* related e^ducational programs which prSte skills 
develo^iiient, retraining pr the opportunity to develop a new avocation into* 




■ • ' * ■ . ' ■ 7 

.sccoml care<*r . f The DAW part^xlpatas , f'u several * joint UHbr-iMin^gemcnt;, . 
^ rotralulny and odncativnal pj|bgrains which provide tu^HH^^otl^er expenses' 
to UAW members Who desire to advance in higher eduHtS^^'-A number of 
■community colleges and universities take part In this program throughout 
the country. Leadership, and labor education programs are routinely conducted ' 
for UAW meip4Sers ani^ their families eve'n into retirem^t. •» 
^ utility and industrial firms provide ^elected staff with various 

A opportunities to^^serye their immediate community in educational, recreational 

and retraining' programs on company tl^. Other experiments utilize * " 

individuals who are within several years of retirementfl|^aer to assist 
entering employees or to a^ly their experfences in^ro^P|polvlng to'newly 
4 . established' branch offices. The UAW also provides many opportunities for' 
■^^ Its members and leadersh^jj to serve the local community before and after 
retirement. In fact, many UAW members Increasie their involvement in union 
^»nd coramunlty activities after they retire by joinings the over 334,000 
member UAW retiree structure. ~ ^ *- '* * ' • 

The last major proposal for experimentation and change within the 

.. '.; ^ 9 

. labor force is organizational restructuring. Several consulting, accounting 

, ' " 4*' , . ' , 

and legal firms are-now ba^ed on a horizontal rathet than ^ttical structure 

of organization. This type of structure stresses lateral toovement, encourages 

shared decision-making and promotes skills development and f lexlbility^ther 

than competition 'and specialization. Tfiese .innovations in* organizational 

, roS't rue taring have a*s their goal the humanlzatlon of the work site* and a greater 

partlclpat6ry role in decision-making for the worker. 

. Any ^att crop tvy^ ybccomplish structural change for Chp retirement years, 

, .to widen career options for younger^nd middltf aged workers, to provide ' 

, varied educattonaSf cultural and recreational alternatives and to fpster - i ' 
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, ■ triijj lQdfsj)end)ciice *of llvittg .ftqulrt* coopel^tfon and br I dgej|jbu?l4lng between 
^j^^^l.4^H;ftr and raartagement, /cdiStatlpn;ahd* government and between 't^ieo^y and praciblce. . 

/ ■ These suggestions for ^tmprq,Ved ret iV^JOint prefarivtlon 'Programs , Increased *i» 

fe,;*r . ■ ■■ , ■'■ 

>^ periods of time off the job", opportunities for sel$ development, cdmiftUnlty ' 

Si,,. . : • . /, ' ■ ^ 

tT'Ul^':lnvolvement programs and orgyKzat tonal restructuring could effectively induce 

Cpday^s young and middle aged adults to re-examine their working careers and 

■ ■ . ' ■ 

■ . ■ , •» 

take concrete steps to prepare for fulfillment In later life. At the present 

tiine^j howpver, these experiments in industrial democracy are In the develops* 

stage and lack a coordinated network of community-based service. 

deliver^hlch could provida retirement preparation and life development 

opportunities directly ttf the worker at the community level. It Is the ^ 

coordlnation^^and Implementation of such a community-based network of 

resourced, prograro^and services that could become one of the most Itaportant 

■ * .. " ' 

breakthroughs In Improving and enhahclng the quHlty of life for all 

» * 
working people. 

This concludes our formal testimony on retirement' preparation. We would 
s.like to request that' a brief background report on our activities be entered 
ilfto the record. We thank you for t4ils opportunity. 

r 
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3>ckg round Statement ' ' « 

THE UAW»S COMMITMENT TO RBTIBEJD^ OLDER WORKERS 

*, From it! inception, the United Automobile, A%lfpe|^ce and Agricultural 
Implement Workerp of America hme coneiWtently demonetrate^ite concern 
for human betterment and the«quality of life tlyrpugh coUecti've bargaining, ' 
■ ocial action and the political proc^ee. * to bo& the w<Krk pUee and in 
society the UAW ii guided by eix eeientlal principles of progress. These 
.^ringiples are: " . * . ' 

Organisation for the conrumon good 
/ Pr 4 aervalibn of dignity In the work place , ' . 

. *'A t>^ir share of the fruits of increasing prodfuctivity 

Job and income .s«curity 
. Comrhunity-citiKenship responsibility' ■''■t 
. 3rotherhood and^lJl^^arity, _ in the un^ the community/ in the 

nation and-iJi ^v^j^^f^ (t»lc^fr6m This is the UAW . 1968) s 

V * Although this "(^^^M^^i^phy is part of the qrgtni^ational st^^cture 
' of the UAW, in no ard^^^^^^rganisation's socilS conscience more visible 
than in Us concetmand support for jietired and older workers; 

The leadership of the UAVf (followii/g the initiative of the fatjs ' 
Walter P. Reuther) has consistently promoted a number of pioneering 
programs and services for its older and retired workers. The major « 
emphasis of these programs has been to provide a seCure economic base 
for the retired member through gains established in collective bargaining 
agreements with the major automotive, aerospace and agricultural iznple* 
ment industries. " ^ 
UA W Retiree Programs 

Since 1 949 the UAW has promoted an^ extensive four-phased program 
for its older and retired workers beginning with collective bargaining 
agreements for better pensions, comprehensive health insurance and other • 
medical benefits. In 1957, the UAW began its second phase of prograhunikg 
by providing a direct service network of counseling and referral services, 
direct problem-solving assisUnce on negotiated benefits and educational 
opportunities Unked to^ variety of community and consumer action pro- 
grams nationally. i 
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In 1966 ipaciac retirse progfami ware coordiaAted and unified Under 
the framework of a Retiir^d and Older Workari' Oapartment ■uppol'ted by 
ratirea dual. Ratiraa activitiai are coo'rdiaatad by an Inter national ^a- 
tired Worker^i Adviiory Council and lupportad Regional and Intariia^ 
tional Area CounciU, Monthly meaUnga aica conducted in over 580 retiree- 
chapter^* WiUiin the retiree itructia-e are: service and referral centeri. 
multi-purpoia drop-in centeii, legialative programs, educitional pro- 
'^V^a/nt. iegiiUtive conferences., retiremeiit planning programs, recrea- 
tion programs, Heisure time programs, physic^ fitness jSrograms. 
j. .valuntarVAs^vic» pr«grams^n<othei-«ocial activttiea. - — 

The key anii last link of the four-phased program has been and con- 
Hnufca to be social and legislative action,' Many legislative programs and 
reforms for all retired people have em^wijed from, the UAW retiree move- 
nrient. The various benent increasea^in Social Security, the estahlishment 
of Medicare, pension reinsurance protection, tax relief and the establish- 
ment of the Older Americans Act have all bee^ influenced by such legisla- 
,tive pressures. Many national aging organizations are supported by the 
UAW. retiree jnovernant. ^mong them are j^he National Council of Senior 
Citizens, the National Council on the Aging aAd the Concerned Seniors 
for Better Governmerft. The UAW retires; movement ^Iso cooperates 
with j^arious federal, regional, state and local units on aging as well as / 
other labor organizations in order to provide a viable network of services 
for its members. , 

Thfe relationship between the UAW and its retired meinbers is a two- 
way relationship. While active members support retiree organizations 
with both leaders^iip and an allocatio^i 6f monies, retired members also 
contribute leadership and subsUntial amounts of money for their own 
programs and organizations through voluntary retired me^nberahip dues. ' 
In addition, retiree involvement in some of the prqgrarrls benefit ail union 
menribers. both active and retired. Fo/ example, political activity related' 





^^lo uiuot of p«rticuUr cqncvrn to retir«QS, gyth as SocUl Secuj^j^PtiefU 
,:JVijncre««e/ and national health security, also i:oiicern active mWbers, 
Another example of the reciprocal nature of.the reUtionship is retired 
member support, both financiftl and mo^ral, for striking UAW mepibers 
and their familiea.* . '< . 

Unlike many labor organisations, UAW retirees can attend the tdcal 
union meetings of the active membership and have a voice and a vote. 
Retired members can vote and are eligible to run for office dn all local ^ 
union elections and for a^ positions except those Of shop ste^rard and 
bargaining committeeman. ReUred members are eUglbte to vote and run 
for convention delegate with gisranteed represenUtion, at the'co^isUtutioi^l 
convention. UAW reUrees are not eUgible to vote for tl^e ratification of a 
given contract and cannot participate in a strike vote, 

Through the efforta.of the UAW Regional Directors, their staff and' :/ 
many retired workers over 580 Local Union Retired Worker Chapters 
ha/c been established in the United SUtea and Canida. Area Retired 
Worker Councils make it possible for all the Retired Workera'chapters . 
in a community to coordinate their activities. Regional Retired Worker 
Councila mobilize the Retired Worker Chapters and Councila in a region, 
The International Retired Worker Advisory Council fiaff-the reaponsibiliU 
, of recommending policlea »^d programs of concern of the reUred worj^ts 
totflhe UAW International E^xecutive Board. 

UAW Local Union Retired Worker Chapters and Councils in bJie Unit^^a, 
States and Canada have been organizing their members effectlyWy to fight/ 
for impoctant »ocial legislaftion for those already retired aa;^^ll aa / 
thoae yet to retire. Traditionally, UAV retirees have paXipated in iie 
Medicare Counseling Program "the r^ny community and/con8un>et service 
committees tfnd the Rqtiree A'dviaory Program. / / 

In addition. UAW -retireea provide; education an/ community jer vices 
(consumer protection, crime prevention and legal ^^iatonc^); nationwide 
direct social aervices (volunteer work, nuraing h^e auppprt and Citizens 
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tor B.lt« Care volunteer.).; l.gi.lative .upport (letf.- writing, lobbying, 
publLhing informaUon by f or reUree., te.tifying before legl.Utiye ■ 
bodie., working the poll., creating pubUc .w.ren..., participating on 
.dvi.ory board, .nd conimi..ion. on .ging .nd m«nber. of NCSC .d- 
vocting poUUial reform) and financially .upportUg the active member. . 

(.choUr.hip. and a.. "i.tance during extended .trike.). 

* , ■ 

UAW Retired tiid Older Workera D^p m>t»,yof ^ >' v. 

The UAW Retired and Older Worker. Department i. an Int^national 
• eVVlce department which ha. been providing a comprehen.ive progPam 
for- it. members since 1966. Today ovUr 340, 000 retired meinber. 
organized throught the seventeen UAW national (geographical) region, 
compose the ba.e for .ervice delivery and .ocial and legialative action. 
The Retired and Older W.prker. Department ha. a permanent,staff of / 
sevent'e^m full-time International RepresehUtlvea whose sole filnction 
it is to deliver service to the retired and older membership. Each staff 
representative maintain, dose conUct^^th the membership in specified 
regions and in a variet^^^of depajrtmerit^l (natVcAial) programs and services. 
The UAW Dave Miller .Retiree Center serve, as the central headquarters 
for all retiree^activfties and departm<?nUl functions. In addition the 
Retired and Older Workers Department is assisted by a wide range of 
International UAW Service Departments such as: ^Circulation. Clerical. 
Community Action, Community flelations, Community Services. Conaerva- 
Wpn and^Res'ource Development. Consumer Affairs. Education, Family 
Education Center. International. Affairs, Legal, Manpower Development / 
and Traning. Public Relations and Publications, Recreation and L«ia>ir^'' 
Time, Research^ Social Security, Special ^Projects and the Womens 
Department. ^ 
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Retirement Planning and thm UAW i 

The-firtt formal expreiiion oi interest by tha UAW in retlrment 
education Occurred dUring the 1957 convention, Reeolution 17. UAW 
Program for Older and Retired Workers and Other Citi.ens/unanimoutly 
adopted by the delegates, conUined the following provisionj 

"That since voluntary rptirement-preparation education programs 
can be of great value to older workers in planning ahead and 
preparing for the adjustments 6i retirement, the International 
Union undertake, in cooperation with educational institutions and 
community agencies, the devejlppment of appropriate materials 
and piethojls for conducting s,^c^ programe ^including the establleh- 
ment of pilot projects) and seelii. imofar as practicabl^ to estabUsh 
such programs under joint spjipsorship of union and management, 

with both time off Anrl f....^. f«U^-- ^_ _ .... * . V' 

rs* 



- ^ ^ — ' — -r^M-"-^* w» union ana managemej 

with both time oM .„d fund. fo«V.me to be^pegafded a. .worker 
benefits, subject to collective M|rgaining negotiations.'' 
Th. UAW and th. staff of the UftiWsity of Chi»go's Union Jlejearch 
and Education Project, developed a reiirement program. About twenty-' 
five regional sUff representatives attended a preparation for retirement 
institut'e con|ucted by the University of Chicago in 1 958. These trained 
staff members subsequently conducted siirrin^er school leadership work- 
shop, in twelve of the seventeen UAW nation^ regioni. using discussion 
guides developed by the University of Chicago %taff. The workshop parti 
cipants included local union committee chairmeri and members actiye in 
such area. a. community service and education. Follifving the .umnier 
school training, efforts were made to develop retireipent planning pro- 
grams at the local level. Programs were conducted by some local u^o 
in Indiana. Iowa, lUinois. New York,* Wi.con.in and Michigan^ ^ 

The UAW continued its efforts to develop a retirement plani|lng ^rL 
gram in 1957-1958 by seeking assistance from The University; of M^'cLan-^' 
Institute of Labor and Industrial Relations. The Institute turned to^t^/; " 
(then) Division of Gerontology and other, to participate and^form-a UWersity 
committee. Woodrow W. Hunter, of the Division of Gerontology," Lrved * 
as the head of a subcommittee that developed proposal {or th. u/w program. 
Following the proposals of the subcommittee. Hunter conducted traSni^i " 
.ession. in retirement education for UAW staff and leadersof fleeted Detroit 
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UAW loc*U. Profeiaor Hunter reviied'the program material! developed 
(or the Upholetere* International Union for uee in the UAW program. 
. Following the training ■eeiix>na. retirement education programs were 
carried out by aonrie local unioni in the Detroit and Flint, Michigan 



areaa. 



f 

In general. 'uaW retj^rement planning programs con^iit of between 
six and ten weekly ■eeeione tff about two hours each. Prospective retirees 
• are encouraged tb bring their spouses. Program materials develQped by 
^ .Hunter are s^l used and focus on a number of retirement thenfes such 
as: Work and Retirement. Good Health ^ Retirimenti iSitenUl Health in 
Retirement, Financial PUi£hing for the Retirement Ye^ra. Earning Money 

yin Rtttirentent. Activity for the Retirement Years.. Family Friends in the 
Later Yea^s, Where to Uve After Retirementi, Legal Affairs of Older. 
People anj A Retiremcrit Readiness Checklist. ^ 

Typically. a-UAW retirement planning program devotes each session 
^ to one theme; The jiumber of retirement planning themes discussed , usually 
determines the number of Sessions held. Each session is led by a discussion 
leader who has received uniorb-sponsored training and is often assisted by 
^ a resource person from the community who is an expert in the particular 
topic being discussed, ^ ? * 

In addition to its unilaterally sponsored programs.^ the UAW hae^ 
pioneered in the development of joinUy sponsored retirement preparation 
programs. Such programs have been carried out with the Scovill Manu- ^ 
facturing Cprnjiany in Waterbury. Connecticut, the Chrysler Corporati<j^ 
and more recently with General Motors, The Chrysler-UAW program haa 
been conducted in Detroit. Michigan; Indianapoli*. TCokomo. and New Castie. 
Indiini-; Twinsburg. Ohio; St, Louiji. Missouri; Syracuse, New York; 
Newark. New Jersey and inthe State of Delaware. The UAW-GM progriun. 
is a pilot program at the present time. To dat^. Ford Motor Company and 
International Harvester have expressed an injterest in retirement pUniiing ^ 
but have not esUblished a pr;cedent for a jointiy sponsored pilot program.. . , 
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Recent Developmentg in Retirement PlanninR 

. )5ihce early 1977, Ihe UAW Retired and Older Worj^er. Department 
ha» been In thift process of^ revising its srpproach to retirenient planning for 
bhie collar workers. The proposed- UAW retirement planning package 
entitllsd, "Planning for Successful Living, ",will consimjpl six compk'eheii^ive 
sessio|is detailing the major^acets of retirement living and include 

^ \ 

w6rkbooks for the particif>ants, manuals for session fcoordinators,* a 
standard '{>resentation format for resoat-ce persons And attractive audio- 

i- ■ ■ -■ 

vis^l and related m^ik forms. 

In order to -.complete and expand upoti the original retiremyit 
planning revision effort, thtf UAW Retired and OWer Workers Department . 
applied for J^ede^al support from the Administration on Aging (under Model « 
Projects) and the Offlce of Etiucatiqn (Fund for the Improvement of Port- 
Secondary Education) in,Decen«)er of 1977. If eitHe'r agtency grants 
appropriate funding* a three -year project to research, design and implement 
a new approach to retirement planning and life enrichment assistance for 
blue collar workers will begin. 

The proposed project recommends the development of a six-unit 
retirement planning program with related media forms and resource 
materials, the training of UAW staff in the appropriate methodology and 
the demonstration of the program nationally to a blue colla;- ^ork|n^ 
population. ■; , 

The three-year project also proposes to develop-sa life enrichment 
itiformational strategy (career development informati6n][, to train a'^number • 
of life enrichment counselors and Hnally to deliver the informational 
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j^ecent Developmenta in Recrement PUnnlng (continued) • 

" ■ /• ' * , . 

raaourcea to ■ aample population of older workera in aeveral Michigan 

' communitiea.' Thia thj-ee-year project will atVempt to coordinate available 

tompiuqity reaourcea into a com^rehenaive model of localiaed aervice 

delivery and life cycle planning which could well beneHt the natidd'a 

indua trial population. « 



a 

Krnest D. Bauer 

Social Security Administration 

II4 Cottage Place 

Waterbury, Connecticut 06702 * 



Honorable FVed B. Robiiey 

Chairman House Select Committee on Agine * 
Subconnittco on Retirement Incone and ^ploynent 
Raybum House Office Building ^ i 

W^ahlngton, D. C. 

* •» 

Thia^atatement ia in response to your invitation to testify about "Preparing 
for Retirement t Criaia or Challenge." I have been deepl? involved in the 
problems' of Aging and in Pre-Retirement dovolopnent? for over 20 years. 
> Recently, through an Intergovernmental Personnel >Act assignment, I served 
'as the State of Connecticut's first Director of Pre-Retirement Education in 
the first atate-wide, ata^e-eponsored program in the country. Therefore, I 
has aone unique Ina^ights and expeilencea to share with your Qommittee. ^ « 

I an appealing aa a private citizen to present my own views. They do not 
necessarily Reflect the views or policies of the Social Security Administration. 

Respectfully yours. 



Ernest D. Bauer 
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Question I. N«ada to be Mat' by an Adaauate System of Ratirement Pw^twi. 

Moat workers, sixty years of age or older, /will ape^ a portion of their re- 
maining years in retirement whether or not they are compelled to do so. 
There are approximately 21,1000,000 people in the SS-6U age group. (Projecting 
the 1970 Census figures) This is generally considered to be the pre-retisement 
portion of our population^ While preparation for retirement could well start 
much earlier In life, the threshold" people are moat acutely in need of these 
programs* * 

a. Some workers will experience the pre-retirement depression aytidrome 
shortly before retirement. ■ 

b. Roughly ^0% more will suffer post-retirement during the first year 
after retirement, regardless, of their educational attainment or 
economic, leve. 

.. c. Some 30-1*0^ of all retireea will face dlffiftultiea oh varying 
■» severity from the stresses caused by changing to a new life fltyle. 

d. The rate of addiction to alcoholism will increase substantially 
in this group as they ^adjust" to retirement . . 

e. The problems of retirement Involve all members of'the family - 
not Just the retiree. Husband and wife must drastically alter 
their daily routines and their concepts of their rolea in life. 
Adult children and grandchildren must adjuait to the drop in lijcoiw, 
the increased free tine, ^he changing needs and the aging processes 
and problems bfelr^ experienced by their parents and/or gran^jarenta . 

Fifty years ago few people could afford to .retire. NcSw retirement opportun-. 
'ities are open to or thrust upon the vast majority of the older workers. 
However, the r^uired change in outlooK. f rom a deeply Instilled work ethic 
to a leis\ire ethic presents many* with a sense of guilt and uselessness. 

An understatxdinft has to be reached that life can' continue to be productive, 
creative, and satisfying, even when one is no longer working. This requires 
establishing* good lln*^ of cosn^ii cations with ones family and friends. 
It also requires advance exploration, preparation, and planning. 

Many wJ.U be unable to successfully make the transition from the structured 
life of work to the freedom of non-work,^ without' the reinforcement provided 
by pre-retirement ec^pcatlon seminars. Offered moat effectively five to ten 
years prior to retire^nU, these discussion seminars enable the participants 
to share their concerns and plans with thein* peers. Through exposing the 
unknown, investigation of ^one of *th« frightening myths about retirement, 
the pre-retirement preparation prograais relieve or' disp^ many of the mutually 
held fears and anxieties. 



* 
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»ent preparation programs and the chances needed to keep then, meaniKl 

' • ^. / 

Quostion II. The Reintive Rotco of the Public nnd PrjLvat'e Sectora in an 

. Adequate RoUrcrnent Prrp'^ration System . > . . 

■ k 

* ■ , " ; , V ^ 

Govomnent has a dual role to play in pr;p- retirement <!d«cation. ^ 



catalyst to 8tlnulat«t the de^velopnent of 



1« It should servf? as.the 
discussion soninars. 

2i It should provide quality pre-r^tij^p 
S(8nrlce eraployee.s* , 

A. The Federal goyrfiTWent should spongj^r 'the'' resea: _ 
guides for comunity program organizers, for /discussroj 
participants in the seminars. It should also develop 
community organizers and discussion leadersy^ An effec 
wDuld ^e to pool^the resources. of tKe key agencies^ uni 
• the, Adliinistration on Aging . * / 

Through Federal agencies such as the So</ial Security 'A(i_ 
has a direct involvement in every pre-?^tirement progi*aj 
peofle and reaches almost every corunuriltyg the *pre-retii 
message could be brought to the peopl^J. \ 



men^ proirams 'ipr its public 

■^'•i^' ' !'■■*♦ 

and .'development i of ^ 
leaders an^. for! "the, • 
-raining pi^raraj^j for 
liye way of doitigj this 
the leadership of 

linistratib^, wiiich 
by .providing resource' . 
iment ^reparstflon 



atioh'5 



The Federal governa^nt is' the nation's' largest employer, 
its employees are^ years of age - the pre-petiremeni 

be a!Vmost doubled in size by including the spouses. At J 
Civil Service offers programs which, from my observations 
The Government . has the- responsibility of providing its^ i 
quality product. In daveloping effective in-house jirogra 
showing the way for all the ^ijiiterested groups*. 



^t least U5p«000 of 
age. The g!roup ^/Lll 
*esent the y. S. 
are inadequate . 
.oyees with a 
it would be 



Stiate governments lifould alsj 



^ play 



a similar role. 



• B# As cstalysts the statues would conduct research througf 
unlveJ'sities * department^ of Gerontology - sponsored in pf* 
non-profit fcftindations ^d ''contributions from the private 
develop programs to be/offered in the communities through 
state universities^, private institutions of higher educatior 
agencies, -such as the YMCA's and adult education systems 
/ i 



their st^td 
by Federal grants, 
ctor. - they woulti 
[mmunit>] colleges, 1 
non-rirofit • ♦ 




Am l«xf • wployt^ the sitits ar* lOsa boWd -to denlop itHhoiiiie prpgraas tar' 
^hmir Imrgm pre«r«UrMMiit ^ttfla;^!m ppp^tipn^ 

: C, Loeil goromMnt has a tlajpiar Wl rdla* Through its highly dev«lbped 

#dap«tioDaX mjMUm, x*aUiwmt prtparat^n pi«gxw oould ba of^^ : 
■ ec«Mtalt7» . ^. 

As ona at tha Xarge^t aaployer (roupa, Xobal ij^overnaant should davaliap in^ 
hoose prograaJi tar Its aany taathara and municipal, aaployeea. . GenaraUy, 
asaiatanea will ba raquirad fros tha fedtral and sUta lavala to bring this - 
•bout. 

. r!ca«s_ of . labor i»Aj«ini»gWM9nt^.w^^^^ doflned*^..' However » 

aoaa phases of the private sector should play a broad role* The life in- 
surance industry has afreet .interest in assuring that their clients ad- 
Just well to theih later years. Already some companies^ such. as the Aetna 
Life and Casualty have developed excellent pre-^otirement panphlets^ i.e., 

* "An J One DboTwYou' Retire*** In the future more life insurance companies qan 
be brought into a acre positive role, i.e^y funding^ resqarol), and devel^- 
aent of guides and prpgrans. they could also help sponsor community programs 
by training agents and underwriters to serve, as comnlunity organizers and 
discussion leaders. ; ' • 

Large employers ^are beginning to r^alizc^ the need for in-house programs « 
Generally they require guidance^ training j ancf 'assistance in providlx^ for 
their employees* %eedy>. ' - ^ 

Many unions»have long been at the forefrort of the development of retlrenent 
preparation prograias. As yet they have not been able to start any signifi- 
cant number. . 'As Joijit labor-managetftent venturesj the pre-retirement programs 
ia^rove labo^-manage^ent relationships. Pre-retirement preparation courses 
sho'ild become part of the bargaining contract. 

This. past year 4977*78 '- union' representatives, on assignment to United . 
Ways throughout, jthe couniryy were assigzied' pre-retirement preparation programs 
as their priority task. ^However j had I not. been available to train and guide 
the CAP representative in Waterbury, little ^fould have been accomplished. 

Under ay guidance and direction, a Joliit Social Security-Union Management 
venture is evolving. It will provide in-house pre-re«^renent programs for 
many' companies in the area. It Will set a precedent for all of Connecticut. 

Educatioi^ institutions were aentloned under state ancPOOcal governments. 

Private Institutions of higher learning are entering the'field* In the past ' 
sone pioneered in developing the format^ and content now being used by most \ 
of the discussion seminars, i.e., the (ini verity of Chicago. 

We very aoch n^ed some aechahisa for coordinating all the aources for developing 
retirement preparation programs. Whether leadership. shoUld be in the hands of 
the A(telnistration on Aging via th'e State Dspartments on Aging, or a Higher 
Education Institute for "Later Tear-Prevehtics,** v^ether Industry and Labor 
should Jointly sponsor a National Pre-Retirement' Insti'^ute, requirea otfeful 
examination. 

Perhaps a' Joint efXort of all the coaqiwnents could be most effective. Jhe 
SociaL»Seourity forces, already in the field, could provide the initiative 
and the coordina!K6a. 
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The invblvenont of comnunity-based organl«ationa .into much needed pre« 
retirement activltiea can be accelerated through the ^ encouragement by 
gov^mnont and the private sector. For example, the'YMCA's have a full 
bloynprografli for their staffs. With a little revision it could becdme a com 
munlty offering:. The B«nai Brith has an excellent pre-rotlroment prcsentatio 
for their nemtership but the/ don't know how to kindle Interest. Similarly 
the Lutheran Church^has one of the most sophisticated and effective programs, 
.let the^ churches in •Connecticut are mostly ignoring it. 

Almost everywhere one probes we find evidence of some organl^.atlonal interest 
Jjl prepirlng the menbcrjhlp or staffs for retirement. We also discover a 
*rowWW5iiWVterest of the myRhnrshln at fhuv ^nr>^ u ». _^ — 




, : — — * ".""^ -.I'i^i.oi J.UU. uasicaiiy, tne organization of 

pp^^unlty sufiport is necessary to Uunch and 3u«t.iin the retirement prepara- 
^lon prograna. _ , • » 

i ■ , ' ' ■ 

Many bther religious denoiolnat Ions and conmiini'ty organizations are now poised' 
on the brink of pre-rretirement preparaUon involvement. With good .reference 
materials and ener^atic leadership, they. could soon coptribute toward success- 
iiu retirement of their members. 



™' -How to Induce "Today's Young and Hiddle^Aged Adult» to Prepare for 
their Later , Years^ [ ■. — : 



Our main concern must be with the 2r-Adllion middle-aged people who are 
within 10 years of their 6$th birthday. They need to prepare to bridge the 
gap between the world of work and the world- of non«work. It is urgent that" 
they lectrn how to do this as soon as possible. 

For the younger' groups there is no urgency. Core curriculum programs could 
be introduced at the high school ari4.-college levels to enaljle the students 
to understand and relate to their parents and grandparents. That should be 
our only involvement for the present. In my opinion. ' 

A. Reaching the Largest Ng-nber of the Pre-retirement Group as sOon as 
Possible ■ . ~ ^ : 

1. Although not as effective as group seminar discussions, the mass 
media provides -the only practical means for reaching the many millions of 
middle-aged people who would otherwise retire without any advance planning. 
I would propse to do this with a combination of open-mlke - Great Decisions 
T.V. series pf programs, $ce deUiled explanation in attachment "Pre- 
Retirement Education for the Unreached Mass Audience Via the Media)." 
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A* VtlMie ^ owa aent acexKlos with vl<te-8preAd outreach and connunity 
eoQtacts'to^sjpoasory orMniMy and train pflvata sector and nonHfmflt 
oiliahlMtioci persoooel such as IMGA, tWCA, « Chanber of Comoerce, aifid 
chvrch^ te opejrate^a netvoric of pre-rtttlr9nent ^progifans • 

ft-oposai-Dse Social Stecurlty Personnel to Organlae PRE Prograas 

TbkT9 ape approximately 1 XX> Social Securl:^ offices servicing the totlre 
coontj^* Over th^a years itistrlct Offices have provlde<l resource people 
. for alBost all of the PREiPrograiu offered. District nanagers have fre- 
queotly served on Gomlttees^tihlch provided PRE to various conmunities« 

T6e n»ber o|^ Vrogrws* available at present have barely scratched the 
attrfac«. The 80*9(X,FR9 Prog'^ provided in 197^^ in Connecticut^ reached 
3^000 .pre-retit«69 at the.Best, .or akdut one per cent^f the potential , 
^e 55-^ aai|^en9«> Tiet, our State had one of the Nation's strongest 

IkTQgJWa. i , 

^traisiing key district «Qffice personnel to oiganize consunity PrtfgraaiSj 
^'we'eoBli achieve a* draaatic increase in the nuaber of PRE participants ^In 
■ liT* P^vgrus thTDUghoot the nation. The suggested activity would both 
beoifi^ pt^ople approaching **retlTeaent age and the Social Security process • 
Tbm pfli|rtleipants would be.informd about the available benefits in the 
fiJUiielalvpDLannixig .s^ftinar ' They would also be instructed on how and when 
' to file th^ir clalAs and the docunentary proofs the^ will need. Th£s yUl 
hel^ the district ot'fice in processing the clalji. 

'"BSbr^ attached Meao Dee^sber 16, 19779 "Recaomeumticms for Training 
QLstrlct .Office Personnal to Initiate and Sp^ns^ CrorRotlrenent Programs in 
their Serrice Areas." * . .J :^ 

■ . - ' ^ ■ r 

^te wli^t can be accoiq>lished 4)y trained sbolal security district 

t yinagWani peoixLe, I cite iqr pre-retlremnt involvenent during the 
year. Bat i^irst let me point *but that ny involvement in. Pre-Hetlrement 
- -^aration is not t^rple^ cv>oiAl secuxity personnel • Mdst would require 
"Ttwlilve tnining to^^ubatr i apooi4^i4&ed JTroA last 'October to the present. 

r ^ ^ ^ • ' ■ y , . 

f,«^I halped plan a pre-retirenent conferenca for the United Church of 
Christ Cuxigyaen of Conqisctlcut. Uhile the eonferance purpose M^ji to prepare 
ministers for retlx^enent, I -was ahle«to interest the conferees fin the pre- / 
retirement needs of their congregations w 'A subotantiU. proportion 6f. I^lr 
parishioners are in the pre-retirement age groups* 
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2. I spckB to the Central Naugatuek Valloy Porsonnel Hanac«^r3 
Association about the*ne^d for retironent preparation prograna. Many were 
Ifttarested in participating in a discussion Xoaderd* training prograw now 
in the planning, stages* 1 

3. I trained a CAP agent lo Hn^te'd-Way as a discussion leader. Under 
my direction we then conducted three concurrent pre-retirement discussion 
•e«ln«i» programs for 75 employees of the Timex Corporation aiid their spouses. 

U. I traihed the company personnel director as 'discussion leader and 
guided hlB through a full reUrement preparition program provided for Risdon 
Manufacturing Company employees and their spoused. 

5. The^lnex Company had guch favorable response from our programs that 
management j^quested more. Since I could not' spare all this tine for one 
company, I proposed the following x 

a. That Timex provide its own discussion leaders, drawn equally 
froa labor and mana^^^aent, to conduct in-house pre-retirer.ent 
programs . 

b. UtUizlng the companies training staTf and faculties, under ny 
direction, e training program for discussion leaders would be 
arranged. ^ 

c. That other companies and community organizations be invited to 
send personnel to attend. 

d. That the cless be lijaited to 35 persons . ' 

P^ana are now being formulated to hold the training program next September. 
Thus far s«ven other companies have arranged to send employees. Two graduate 
students from tJf\e University of Bridgeport have requested pemission to attend. 

This Siill be ihe first such Joint undertaking in the state, under the sponsor- 
ship of private Industry. 

6. I have organised a survey of the oldest continuous Pre-Retirement 
Education Program, in the Hortheast - The Scovill Manufae taring Company Program. 
Just prior to seiUing its ^V<aterbury divisions, management of the Scovill Company 
^^lmlshed r.o-4rtth a-list of all their pensioners. It was broken down into 
those who had partfelpated in their pre-rotlrement program and those who had 

not m ^ 

Since 196U the cortpany and its aAw\pc(a l60ti had' Jointly copdjcted retirement 
preparation program. They have long be*n regarded as the «H0K:L" for the 
\entlre Northeast including Canada. Questionnaires were* developed . I enlisted 
the senrlces of the' Wateriniry Junior League to conduct the survey of the 1I4O 
former employees who consented to be interviewed. Mattatuck Corrjnunlty College - 
• Stat* InsUtutlon - offered to analyse our results through their computer. 
The questionnaires are being answered anonymously. 
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Thay imr« Talldated by the Reaoarch Division of the University- of Connecticut 
Setiool of Social Services. 

The total cost of this undertaking, excluding cionated tine, will be under 
three hundred and fii*ty dollars. 

We hope to learn the following fro» this survey f 

^• Vtiy peqple did not attend the PRE Program? 

2. Vrom the vantage point of their retj^mpnt experience would thoy 
now have elected to attend? 

3* Uhat was their experience iti adjuytlng to retirement? 

U. How did PRE help those who *ld participate? 

5. Did they use the reference mate rial sbcf ore <)r after retirement? 

» 6* Hpre there critical areas not covered that should have been? 

7* FVon their present vantage point, which/iopics do they feel were 
irrelevant? 

6. Did they feel the need for a refresher program, just prior to 
petirencnt; after retirement or several years later? 

This project demonstrated how many diverse agencies and organizations can be 
enlisted to work on a program of nutusLl interest. It also indicates the 
breadth of interest there is^ in retirement and in the need to prepare for* it. 

Similar studes should be undertaken of a large variety of retirement prepara- 
tion programs around the country* The comparative results would provide 
lAvaluable insights and understandings. ^ 



See Schedule: PREPARATION FOR RETIRatENT - DISCUSSION SEMIHARS 

Queationnairest Set I - General Infonaation 

Set II - For Employees Mho Participated In Pre- 
; _ P^^tirement Program 

Set III - For Non-Participants 
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CONaUSTOH , , 

— ■ t 

Pre-Retiaenent Educaiton crosaos the lines^f many fUyer^e dlvipHnoa, 

It provides a c^)»»on Interest^ for a nultitudo* of. organizations, In all 

* \' > f 

^ 8ector»'of our eoononlc\andtf social structure, » ^t Is non-polltlcal In 
^ \ ' * 

Its ejq^reaslon. It is l»kEVEJfEIVE ih its purpose. There is a universal 

.. '■" ; ' / • V *' " • - ^ 

^intepeit, for aU sone statin all li^cs, hopefully, we will all 
* ne«d to- prepare for retlrwbnt, ^ - 



Bf examining the later years Wijdor t^he bright light of informod reason 
and discussion, many of the frightening myths and di^lortions are* set 
aside* With understanding and piLanning our entry into the non*work 
years can be innef-^tructurekj, providing lyippiness and dignity. 



Attachments 
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PKE-nsriREMmt EptJCAllON FOR THE 
UNREACHED >lAjSS A^Ifil^CE , AGE 55 to 64 
VU THE media' ' • 



'\ ; A Prepated' 



Ernost C, 3auor, I. P. A. Director 
\ . Qf^ica qf Pre-Retirement Education 
Connoctlcut Oopartaient on Aging, 

t . • • s 

The backlog of^paoplc sippto^ch.Lia rotiremexit. ^i;;** is so enormous that 

. \ ' '\ 

no matter how. many r*re-aetireiti-2nt Education Guninar Prcj^rams are established 

■ \ ' ( ' ' 

the bulX of tre potential audiencj will hot* be reachod. The current 

pro grains ^wiU^;have to be modified and rede^isned.-' We hava to prepare 

^ ' '.I f ' ' ' ' 

a3 nar.y people 4^ pj^'aible for their alinjst ineij^ table retirement, 

7. ' ■ ^ ; ■ ' 

In the Slate af Cpnnocticut alone* thuro ara'abovit 300,000 peaple 
betwee- tne a^e of 55 and C^'t At present there are roushiySO PRE 
PrOf rar: ih oreraxio-., A.3ja:nin.; bnat thcii^ ure attended .by about 20 
P*"^}\-*-^' as';^.Tir;,» th^: thut tiu-ro ure t^ree s-rles 6f seminars 

c'giyen -ich or.Tar. liu: ion ea. y -ar it. woalJ mear. that there would' 
be abouj 5,000 pcDple. -rtt«r,di!.-. P H K S.>;nir-4r3 in the paUndir' year , 

?.Ms barjly scratcher; th- ourface, .rir;;;pito fioirve ripple effect 
with friond^c^; faniiy anj arjsociats^ at wo^k, . Ther^eforo other tachaiqi^es 
will have to be de^scJ* principally .those using the MASS M2DIa/ 

Tha quality of the pro^Vano and the depth of the Infornation disseminated 

< <■ 

will auffiet, Hawever,' to set psopls to think well In advance about 

<8 . " ' 

rotirenenti and to^ acquaint them with many of the-prob'lems that lie 

. • ■ . ' ■ - ■ '\ 

Ahead will a bir «tep forward. In t.-.e procos.% ways of resqlvin- 
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tiifbse probXqmd will fe discueaed. j 
^ Pr«-Ha^ir«finent Education is a PRSVENTIVS PROGRAM. By exposing 



poople well in advance to the probloa areas and discussing ways of 
r^solvin^ them, in a sense we duplicate }ho process ot immunisation 
which strengthens the body so that it can better resist disease 
•problems". , 

An "Open Mike", television or radio program seri^^^oiild be the most 
kpproprlate format for. our mass media outreuch effort. Here the listening 
audience can participate over the telephone, it is not restricted to 
a passive role. ' « 

The broadcasts ehoultS be one hour in length. They . should be 
scheduled for the can\e time each week over a period of eight weeks. 
They should be modelled after the live PRE Discussion Seminars. 
Bach week a different subject will be discussed, .■^'unning from 
"Work and- Retirement* to "The Use of Leisur;i Timo*J^ 

It is further suggested that there bb a group of pre-retirees 
present in the studio to participate in each, progfam^ One or, two • 
Discussion Leaders should conduct -the "sfeminare"* with carefully 
Gclectcd resource ptsrcons to provide baaic information. .The group of 







■ { 
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pr«rr«tiree9 shouW-be limited ,ta 'abo.uti 15 in number. They should b^ 
higJ^ly articulate, come from yayious wa|'iks cf life. U married, 
both hu9band3^and wives 3)\oVjid attend. ; 

After the resource pirbple live introduced the subject Under 
discusaion, the telepho/^i^ Wkt^ should be opened to. the listening 
audience. Their queitibns or j^eiiu^rka should alternate with those of • 
the liv* participants, T^e 6rj>und rules shdult? described at the 
«tart of e«ch prog^an. . .They Jill incriude the lengt^i of 'time to be • ' 

: . i . 

allowed each qu^btia^irteW the lexclusion of personal questions, confinirtfe ■ 
observations ^» tbe; subject urider discussion and forbidding any personal 
attacks ujfoii ^ studip participant. 

. Careful monitoring by highly trained people will be required io 
keep ,i^ie Mn-coraing te.^fc'phohe calls moving smoothly along. • ' , 

' Were should be extepsive publicity in advance of the Pre-Retirreynent 
Broadcast or Televised Se;-ies through all of the media sources, as well 
,fc8 tl^reugh industr:^, commerce and labor. Tho^udionce s^iould build ' 
tfver a period ^f time, so that in the last few weeks, if tlje V<^rams 
have been effective, a widespread audience should be reached*:'/ - . 
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Iriforoiation Materials will be developed i to strengthen and sustain 



i 



th^ interest of *audience» It may be jpoa^blo to arrange for a 
weekly aerieli of baAground articles to bo published icj the local 
newspapers. Each weelc an ;irticle could bo prepared on the subject . 

scheduled for discussion in tho next|Prc»-Hetirewent broadcast* 

■ ■ r I. • . . 

This wss ^ne very successfully in the •'Great decisions" .Series* 

, ■> ■ ' / * 

This will prepare the home audience for participation by reinforcing 

f \ ' 

their understanding of the r2tirsr33nt adjustments, 

AS the prograns, gain acceptance, new discussion areas may be 
*introducad, Ths series could well grow, to twelve or fourteen sessions. 

The basic programs are ,as followi 

1, Work and Retirowerrt 

2, Physical Health a^.** 

3, Family end Friends - Mental Hoalth ' 
^. Living Arrangements 

5, financial Planning Social Soourity ', 

6, Managing Your Money ' 

7. Legal Affairs * • » 

8. Leisure Time, " 
* % 

Additional prbgrams to be conoidorodi i ' ' 

1 • Concumari sm . , ' « 

2, Taxes 

3» Widdwhood - Womt^n and Men 

^, Crime and how to deal with it, 

5» Death and Dying 

6, Sox in the Later Years 

?• Tr:4vel 

8, InVestr.o'nt Couns»*lin5 ' 
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• ■ . ' ■ • . 

I feel th:4t tjis auggestW mass media Pre-Retirenent Education* 

Serie's is the only way that we can^reach'^the great numbers of ^oplo 

,who are rapidly approaching retiVement'age. Although most people 

seen to-be retiring without much tJifficulty/ still <th€r^ ar^ large 

n»}mber8 who find 'retirement to be a very traumatic experience. 

They need help which we propos* to communicate to then. 

' . It 

.It .3 susse.ted hers that we »ight start with one. or possibly a few 
' demonstratio^n Broadcast Progra».s. One Area that we would suggest for 
test purposes is ths Oroater Waterbury Area in Connecticut. ^ It's major 
radio station is WATS ana the .Wat.rbury Republican is the servicing - , 
newspaper. new3paper publisher both a morning and ant^enifcg paper. 

It ii^further suggested that prime time be purchased frL WATR 
between 6.30 and 11.00 p.m. .The Program will be conducted L same 
night each week. Thurtoy nights shoyld be avoided as this is' a do,m- 
town shopping night in Waterbury, 

The reasons for selecting Waterbury foUowi 

^' i^iiL^J" former Scovill pUnt which was ' 

D^JSSL tS^*'?\°^?^^^^^^'^^ excellent PRE Program! - 
perhlaps the outstanding series on the East Coast. 



\ 

1. 
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Watsrbury waa ths City in which the State PHii 
Program wau born by adapting the "Scovill Pro£-r 
^to labot coiamunity needs. 



The first State sponsored. State financed PRE 
Prograia in the Country was thus born. 

\ 



^. ' Waterbury is a V^ry dopreased economic area with 
many of its largest companies inl economic trouble. 
Therefore lar^ja numbers of older 'workers are facin;^ * 
early retiroodnt. PRE will have great sisnificance 
in this area* . 

5.' There is an abundance of expertise in PRE in this 

'area, steaming from the Scovill tradition, /^.attatuck 
^ . . Comnunlty Colleg^ and the Waterbury Social Security 

■ . • . are equipped to play strong supporting roles. 

. '6» The V/aterbury Rfipublican has lon^; hai a strong 

interest in Pti'i, In the paot.thcy have ftiven it 
favorable publicity. There v/ill be no difficulty in 
arranging a coordinated prei>» and radio relationship. 

An additional technique, t© fortify the effect of the broadcasts, 

vould bo to su^t^ost that numbers of tho liTtonins audience form discussio 
•t 

^t^roupc of their own of about 10 people. Thoy could continue with the 

pro,^ran for an hjur aftcir tho broadcast. An actual face to face 

interchange of fears, antic lt)ations and jilans is woat valuable. Here 
« 

a?:ain wo are borrowing froiu the -Groat I)-'Oi::ioris" Proc;r a.-du. 



\ 

\ 

\ \ 
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'feSta^ &at««. fca- V 1977 
JVocnjPW Pperatlono, BalVlcoro, Karylund IEA232 

firn«3t D. Balwr, Dlctilct Kanacor 
Wat«rbiu7, CoDnectlcut 

*Eococr,cnd^ioM for TxulnlnG DLetilct Offlco <crooir>el to Initiate cnVor 
■ ^^^^^^^^Ji'^S?^^ Procrcns In their Corvlcc Arcf«3 (Tour r.c Hcloi; 
sjono dated 7/77 Public AlTalrs Standard Koiic Plnns Cor.-anlciair.ri, 

^DpjeCtlVt) JFJ^ ^ . \ , ^ 

, I hiwo boon a*rocatinc>thot coclal eecurity field pr.rca:-aiil 

pwida the leadorthip to Intivdace jtf^-rotironont prosrcna in thalx 
ynco croaa. I vaa happy to read tliat my eoase of diroction ncrrOlcle 

yOQTB* * 

With ^ bacJccround to tJA flold of l-ro-TU,tS^oat tC^ioatioa/l rod 
I5r <'^?_f«?*'fp^to to tho 3;!occo8 of youT projoci. In ftt'dittcn to 
tho CM^y Pjro.r«Uronoat Procrans la trfjich I p?jrtilcipatcd oa a rotc-uxse 
; 5?^!*^' «??7^^'* ortraniso and rtart tha fjjat Stnte l^.^cnriored, Gtatc- 
*ada Pxic-^ircrent Prcsran JJi the ccantxy. I vas tvjon assl^-^d to 
W» state of CooaecUcut, topRrtnont on Aslns, to direct thS pi'c^r^n, 

la IV y»ar and a half on this IPA aasiennent, the nunbar of PUS rvo- 
grona In CoanocUcttt doubled, Eo-.^w, ^ tho rort, xwj reached 3,030 
Wno-retireoa, or about orrf percent of a poVjntia ^^^dicn^!e of 300.000 
poojao, QSe 55-^. Tct our stntc had ono of the strrrjcat pre -rrjia 
an the nation. The vaxrhar of proipxna available at present htvo bnrdy 
•oratchod the sttrface. *~ , — v 

lb jucceeaf^ Ixraeaoit your reca-mcndatlons, SSL\ pareocmol wiU h-vo,. 
^J? ^™ff^» to orcanico end eustain Pra^tircacnt Prcjrc-^, 
^wlalizod VaoUloeco is roquired. 

Itarfne ny » years of e^pcrienee in this field, I have seen pimy veil 
Intentienad and voll conducted PaS Procrtffls cone and cc I hrivc 5ecn 
peeplo, uell versed In public relaUons, T;ho cc^ froQ arfolt e i -airmen, 
WchM- ecIacaUon, md cc:::nmity cemee ore^adircUons, pl.ji «id Inunch 
n(£ I^£ra^jd.th cr>aat fcnfare. Ilany failed to sot oiT the trcnnd. 
I ^dtncjffed the abjoct faUuro of thico univcrDiUoa end eoU?- oa v:to 
i«iic8d tosctiisr nnsor Kontha In Frc^Ilotljenent Ccouortliaa. They could 
not co:^>rohcaid >ijy thalr proeroas coUapaed. 
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ITio onswcr to a nvsoosorul and ondiArlnc PRC Proi;ran, as I horo- XoamoA — 
It, 110:1 basically In sovorcGl areas 1 ' 

1* S$md coiatunlty or^onl'/Ations as I have attooptod to outUno It 
In tho attichod ^ai^phliit 

^« A roocrvoir or carefully tralt^d DLscttsoion Loadors to cany 
jaa Vjo ProgJrnn yoar aftor i'oor ' ^ 

3* Solectod and oocosidble roferooce oad badqprouDd riatcrialc 

km CarofUUy ocrocnod resourco pooplo kUo noJco a positive cca- 
« trlbutloo to the ociainar dlccu^Sdjras 

. Sm A VQll*^acEiod puUlic ralations cold pnhllo Ifaf omatlon procrm 

Ihlfl leads us to.tha neod Tor k cnroful tralixlnf; procron' for SSA'a 
ccvruolt/ zt)presentatlvDs« ' Tlioy have to be trelna^ In co*. r.iuiiity oxTcmtL- 
cation and In training dj^cussLon Icadora. For cxpJ^ilei /.Tter I havo 
approached aU of et-ployors*wlt.h ovor 1,OD0 'teploycos, I hay find 
that several ore Intorcatod In P?X Proi:;r£aafl; This Inqludaa ono with 91^,000 
enplcQTces locatod In 17 i^lnnts t^rou^iout tho country. Mhoro do I co Jftron 
thoro In helping to act up PRE Projmns? lUthout sound traininc, prepara- 
tion, cmfd bac^qjround, I'll got exactly Kovherc,*- -Wbat cb havo to offor? 
Our 5SA InfoxTAtlon wstcrlala ore too Ujolfbd In scoi>o. I!ou hJLH -..'j 
dovoXop on effoctlvo procran for thia cozporato giant? *i* 

Ih-house pro{pr«BS for la*^e ff^02'?rs, 3ncl'idlT?r thn *" '^■^'omoont^ need 
^•'/zrr.r.l Orjjirnisaxioin coiapoccd of r-anogcnent nnd labor uorkinK i'<-t."'"''^or In 
'a Joint vopturo* They also 'reqtiLro conclnu^ fU^usolon Iicador tralnlm^*^ 

» • * ' / 

•1 sucBost A IJodol. Procx'an for S3A Roilon I, >dilch I uould lllas to bcli> 
orconlzo* I vK>uld olso rucse^ thq^ consultcnt servicbs of Ilr. Qiarlos 
Rlotf^'ko, Eotirod" Acsictant Edjrector of Porsonnol Kolatlons, GcovUl 
Vtanufocturlns Co., who helped start and then dlroctod tJic woll knoi«i 
ScovU^ HvE Prcgrai* for nmy yoara. Mo hava worfcod wbH to^otlior for 
nony yBm and .ho wcuLd be of ci^at aaoistnnce. 

Startlnc with Area 1, uhloh Inclu&ts all of Connecticut, ve^vgould oonchict 
a concentrated 3-day tmlnlng for DLctrict Office Itjicecncnt on PIE bcudc- 
ground, selection and uso of resourco people end ccnrrjolty plsnning* 
Dcasonstrctlon protcruno tdJth group participation would bo utilized aa a 
prlnciiul training dovlco, v . 

4 * ' * 

Khon that trainJns procim >»a ccni]QLotod w would tlion concMct a series 
of training procrons for tdncuaslon Loauors usli\g V«o lcrt;or« cltloc as 
bases* 3h 5-day ccnccntratod tra.'^jilnc procrans, utilirin^ role ixLc;*"ine 
and participation In cock PHS sordnaro, we could train ubout 100 discussion 
loadozs throughout tho stato* Thqy would coc»;^h\3n iiduotry. Trade end 
Comorco", Ifciianci Carsanity /:>25clo3, Hlchor Education, Adult Etiication, 
Stoto md locol govorn^^ntsy Post Of flees, and Fedoml A^^^iiScios • 
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Cw:>efuTay ooloctod bacl;crpund end strnSiy natcrlolc vould bo supplied the 
rple plfxylng participnntOj, TI1030 would be the basic litornturo utilised 
\yy the Diccusnion Loadero ond the participants tn the notUAl VPS. ?rocrar.c. 
There wuld have to bo frequent review hnd uri*itlnc of this natorial. 

Kow when the p.O. Field Pcrr»on7»l approached either manocorcnt, labor 
leadoro, or ^oonunlV orcanlzatlona to suafest PrJ:,r>rocrans, tiic/ will 
have a solid base to rely ot\. \to w^nild then conduct Binllor procraiw in 
the ether tiirco SSA Areas In l^cw Srtc3;and, 

Obaervers fi'oo the etiier reelons In the^'country would bo invited' to nttond 



The Diocusslon Leaders trained by us would bo advlceil to tniln othorG :;o 
that ro:;crvolr6 of mscxfcsion Loaders in oU areas would be avallublc to 
Beet the needs as their procrtuis tTcw- The Progra-'is \^ad "becoMo cclT- 
porpetuatlnc- 

In nil UJcellhood porlodie training procraris for Dr?.r^uii5ion Lcft.dcrs and 
Comunity orcanl^ors will bo roquirod- Ttiey could be arraneed tliroiu;)! 
Institutions of hichcr education. ' 

Retlroas would nake excellent discussion loaders and tJKjy coidd also a-^'^Ut 
tn orgcnlzlnc PKE Ppocg^as fbr the plants or conaaunlties. 

Even though loclslation nay set tlio , corjpulsory rctlrci^ent ofic at 70 In t]yc. 
private sector, 'the retirement ace wlU, tn rOl iJkcl^Jicod, continue to 
revolve about the oce 65 at widch point socicl security poj-s full b^pofit' . 
IXirlnc the post several years, althoocli car^^ulpory r«tii-cn-3nt inis c^ncrtXly 
set at 65, a ncjorlty of vrorkara have retired before V.va cor:p\\lac3^y\iCc . 
Hhet»»or dellbcpitely or rwt, the Social Tccurlty Ad Jjii^tration has boon 
loiTjely rcrponciblo for the rctlrejnent pattern of thn country. HiGi-cforc, 
Social Cocurlty slieuld accept its rocponsibUity for hfilpinc people Icojti 
to prepare for retlrcnent on the nassive scale ro-n.i^f?To be r."U)cnlnc-'\a- 
As you have stated, our clelns proceoslnc uill be fisted wIlcl^ InToii cd 
people file claljns. Prompt delivery of the nccessifr:- docunentation will 
enable us to provide bettor public ^rvlce* *^ 

Wo cannot overlook the unroullsed nCed for lUitlrenant rrcporaUon of the 
Billions of people approachine rctlror^t cce. V^st v/erkers, sixty y^ars 
of a^o or older, wUl spend a porUon of ttxjtr later years Irf rotlj>;*ve.nt, 
imothor or not tliyy are compelled- to do ao. Kanv idll oTpox-lonce a dij'fi- 
cult tninsition fron a life of »rt>rk to a life ^n-work. Some vdll uiidor- 
Coa Pro-Ketlrrpont Ebprcnsioa S>Tidrone. Houiiioy ton pci-cont will tiofrer 
^roR rest^.otlrcncnt Dspression durlnc tiio first year foUo\dnc i>jtli\x-^nt . ' 
Sono thirty-forty percent of all roUroes will have difflcidtles of Viuylnc 
.sovorlty fron the ctrcaoes caused hy chnnelnc to a new life t;tylc. 'Their 
apouseo will also bo affected hy tiicse clxances. 
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ftrouch particljxitlfln In dlacusolon ooalmra dmted to tho nost dun- 
ftwns of rotlrorwnt adjustnont, tho warieer wd opouso can loam to 
rftlclpato th* problQBU. OMa wtU help oam or ayold the ofef&o305 of 
tho tracaaition porlof. ^ 

Arronslne for thooo Pro^Ttotlranont Frocreaa on tho cooItc^ scklo that 
mad bo yioodnefta iwqld jowidB a groat fiihllc corvloc* 

1 iUrthor soesost tho crdation of a Task Foroo to et\xdj aad ob«ervo the 
Koglon I Procran horoln ootllnpd. Thlo Task Forco i«>iad then pliw a 
KaUonal Procnui. I would hopo to bo Ineludpd amog tho Boribopo of 
ffroop* 



ISrnoat 
Idjstricir^taiiGgor 



001 Roibart C. Qreoa,, R^onol Connlaoioii 
Tljaeont Oavln, Acting Ro^ional Etird^lor 
Xdnrd A« Sullivan, iroa Dirootptf^ 

ftwlowroa 




DtPftRTMENT OF HEALTH. EDUCATION. AND WLLFAPtt 

SOCIAL SLCURtTV AD/i/IINI'-T RAUOti 

OALltMOMC MAHVUANU 2l29% . 



lPO-32? 



FEB 1f4 1978 



Mr, pinestl)^ Bauer, Dietriot Manager 

Social Seci^^Lty Adminletration ^ 

Federal Building 

1ll Cottage Place 

Vaterbuzy, Connecticut 0^702 

VSear Mr. Bauer: ' ^ 

' * '. *• 

I. am impressed with your eound approach to pre-retirement planning 
for our potential applicants. Your concerns and recommendationa . 
are indicative of a long and thorou^ intereet in thie area, eStd 
they certainly dovetail our public £iffair»<objeotivee, 
t '''"^ 

Since ^e implementation of the project you have- outlined would 
require a signific^t comnitment of limited x^eources, X am asking 
your region^ office to evaluate your 'proposal with reepect to the 
possibility of oor^^ucting >i pilot program in ihe New England'^area. 
If^we are able to implement a pilot program, X would want it to 
ixiolude ithe ingredients you clearly indicate are neceeeary for a 
auoces%ful pr9-retirement program. 
.. ' - " 

\X am pleased that you tocrk the time and effort to' document your 
xtooooDendationa • 

Sincerely yours. 



/ 
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Robert P. Bynujl 
. Associate Commiesioner 
for Program Ope rati ona 
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Vhat to nMtt frM profrin, 
%t U i4ni to ohi^i f NM I 



M m tho ^d«j;;^nAn do 
, to prtvint ilckMio «nd , , 
dlMbihtjrT ; 
^. '4|fA iUmii itrlkof p Nhiri oin 

"iVHkt.oontil^toi to (ood mUl 
* hMlth? 



Do )rjlbind*vif 0 nbtlonihlpi 
ohii^o iftir Ntlrtninl?* 
-Tlio inportuQi of a«inuinlnt 



"tntndiiotlon tp Uw ProfFM** 
'*Vork ini lUtlroMnt* 



"Good Ntilth'ln'jlitlVinont" 
"Iteiita KoAlU) In Hitirihint*' 



"fanlly and rrlondi In tho 
Utor Tivi" 



t'i, Uflni Amncfmnti 



■'I 



r- — — r*- 

flnueUV fWiW 



Ifow.dboU^pooplidlotdo . 
bwtpUoi td'llw.iftar 
intT V , . 



on t^bi 



.""ilhoro to Uvo ifwf 
Rotlnmnt ' 



IiapHfnoo of flijineiil' pUmlng 
SoQitop ind iMuntt (en tht.iv«ri^| 
of roUromni ineoiOi i^:. '■ ' 



"nwclil Plinnlnj for t^io 
Rotlronnt Tiori* * . 



7T HiMflBf Tow Honor 



Vhit ou tho ntltfd porion^ 
ao to MHO ondt aiott .^y 



7^ Ucilibfii: 



£t li tho pirpoio cT Mkii« i tdUr , 



Affilri of tla 
fliair ftBjMli'' , . 



1 8, tkoWlio'orUiiwr 



Wilt infta tlKlMi oiB Old do ifUr 
NtlNMtT MTUIiA^ . 
loUvltioftMin u ttoh^io job wti* 
.fltloif Smu md NofAy Shoi^, 



"AoUviV fbr^thi Ittlroimt 

■ > 
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ComrinumTy Ofgonizallpn 
Pbnning •Ffe-RzferrKan^ 



Office of Pre-Retirement Education 
Connecticut Department on Aginj 
Ernest D. Bauer, I.P.A. Director 
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Thn Guide has tKtnv^veluptd to aS5J« communitiM which arc rlannin>: to start Prc- 
Rclircmcnr Edi^^anon Pu^i;nnyy Experience has sh.mn that, to have luccejiful P K f pro- 
grams. It IS nectsjary to wj^urc broad-based communuy juppott, Timt after time thnughrtullv 
conceivt-d program* ha^ f^iic d b^caunethey relied solcl> on btochutcs or announcements to key 
organiwnons^ or on neVipapcr notices to reach pt-ople approjching retitement age. ' 

Ptovisions must bt made to supply a continuous stteam of participants to sustain the 
ptpi;rams thcDugh futute year%. This can only be done by creating a sttong and viable commu- 
nity orKanuation that is Ult-perpetuating. Following are suggested steps tor establishing such a 
Community Organization: These wele used to arrange the first Community College PRE 
Program in Connecticut. ' 

*• ' . \ ^ 

I. A small vi^orou^ Executive Committee should be fotmed Wi people who have strong 
PRE coavictions and are willing to devote thcir^xtime anJUffon to promote this 
progrom./An effective mix might be: , 

a. Community Serv ice Oflficcr of the nearest Community College. 

b. Director of the AduU Education Program. 

c. Manager of the nearest Social Security Oflftce. 

d. Representative of the local Labor Council. 

e^epresentative of Industry (preferably a "decision-mazier"). ' -^^ 

- 4^ ^ . ■ • ' ■ ^ . 

II. The Executive Committee should firm up its objectives. The program. be«^$uited co the 
community, should be selected. Plans for a general meeting^hould be projected. To it 
will be invited the representatives of manjigement and labor. (Th<t State Ofllce of P R J 

« « •yailable to assist in the organization ahd planning). 

III. . Generally a luncheon meeting is the most convenient vehicle for bringing together busy 

community leaders. A carefully worded and atttactive announcement should be sent to 
^ top management in industry, banking and the retail trade*, as well as to labor leader* 
and directocs of. continuing education program*. 

IV. Fqr the presentation at the lunchein meeting, the Oflfice of P R E has developed an 
introductory program which lasts about an hour andr a half. It -has been very well 
received. We will gladly provide this program for you^t meeting. At the conclusion of 
the presentation all particip^nrs shoald complete a questionnaire, indicating their 
intereir in P R E and th9 number of tbtir employes Qrer 50 years of age. and whether 
they, would pay the PRE S^^minar fees fbr their employe and their spouses. 

V. The Executive Committee should hieet to review the questionnaires. If pc^itive interest • 
is indicated plans should be drawn to arrange fbr a P R E Series of Seminars. 

VI Now that there are solid indications of program interest, a p^nent committee should 
be established, with the Executive Committee retaining primary control. Additional » 
representatives from industry, finance and labor may be added to the geocral PRE 
Committee. ^ 
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Vl|. \ Supporcivf sub-commicceci should be quickly tppoinccd co perform che following 
fiincctoni: 

A. Sire Seleccion and ProAram Scheduling < • ' 

b. ArraiV{ffinencs: ch«irl, 'tables and blackboards. 

c. Equipmem; i.e., Audio-Visual. ' * , 

d. Arrange for Kesourcc People, ; ^ 
t. Background and Reference Maceriali. 

VIII. The office of Prc«Reciremi(nr Education will train the Hrst cadre ofpiscussion Leaden 
for the Community. This wiJl be done, either in conjunction wi^h.the^ Community . 
CoJIcge, other institutions of higher education or by the PRE Office. 

IX. Once the Com muni t)^h4S a program under«-ay, it shoyjd train additional Discussion ^ 
.t^jden a.1 indicated by the demand fot programs in the community. Ongoing PRE 
Programs are excellent vehicles fut training purposes. They provide exposure to both 

* eflrai\'^ and ineffccttve^techntquM. People newly retired frequently make excellent 

Discuision-tnidt rs. _Tb»yJrpcak frjlnijiexpcri£Dce_and. ue. strongly. motlyat^Kl to _ 

others in adjusting to tetirement. 0 

Among th^ $el4x*ted for training should be Labor and Management People from 
industries which Ciin svlsroin in*house.prugrams. The/, coo, can then train their own ^ 
aJditilTttal DiKUSsion^Ltudcrs as needed. ^. m. 

With a permanent community PRE organization, feeding participants into the pro- ^ ^ 
gram, and providing the necessary arrangements, planning and publicity, with qual* - 
ifi^ reiowrce^people, diKussion leaders, and with a carefully selected site, there will b^ . 
sound foundation for an effective and continuous Pre-Retirement Education Program*m; /*4 
YOURCQMMUNJTYl ' ' 

X. DiKuuion Leaders, where not paid by their employen, generally^ receive a fee for their 
'"services. \ • \ ^ ■ « ' 

XI. « The charge ipt enrollment in the Pre-Retirement Education Seminars should be as low as ' 
possible, while still adequate to meet all program expens^«>- 

* Proper Sit^ Klection and the Time Schedule are critical .'Programs arranged during the 
day are less likely to be attended^ by married 'couples, because of conflicting work 
schedules. Evening meetings generally avoid this difficulty. . 

Meeting Sit^ should be well lighted, and provide convenient parking. If* in the inner- 
citica arrange for police protection at arrival and departure times. Mating rooms should ^ 
be large and well-lighted. . 

• They should have room for the '*V** type arrangement us6cl tyr the P^K E Seminars. There 
should be blackboainds, behind the speakers and outlets for a movie projector. There 
should also be. room for refreshments, and for trjiinee-observers and other observers. 
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Good morning. My name is Andree Oliveir, Deputy Director 
of the Mayor's Office for Senioir Cftizens and Handicapped in 
Chicago, op behalf of the Mayor of Chicago, Michael A. Bilandi^j; 
and Robert J'. Ahrens, Director- of the Office, I thank you for the a? 
opportunity to present^ testimony at these hearings on "Preparing 
for Retirementt Crisis or Challenge?" 

Backqrouhd. The Mayor's Office for Senior Citizens and' ' 
Handicapped was astablished by the'*^Iate Mayor Richard J. Dal^ 
in 1956 as the Mayor's Commissidn for Senior Citizens. It W4^ 
the first rounifcipal office on aging in the United States. Today, • 
^the Office administers-a large number of programs, su^ as Titles ^, 
III and VII of the oader Americans P^t, the Off ice. is .the defcig- ^ 
nated Area Agency on Aging for the City of Chicago.; ^he Office 
also administers Community Development, JComnunxty Services Admin- 
tsyation, ACTION, and Comprehensive Empafoyment and . Training Act' ' 
programs, as well as others for both the elderly and the handi- ' ' 
capped on an age-comprehensive basis. * 7l 
, Mayor Michael A. Bij/andic has continued. In the tradi- 
' tion bf the late Mayor Daley, to provide, leadership and support " 
to the older ,and disabled citizens of 'Chicago. The Chicago city 
budget includes $2,816,065.00 of cotporate funds, 12.5 percent' ' 
of the Office's tbtal operating budget rf or services to the elderly ' 
and handicapped. „ ' 

In V?5^.v9j nuaiber of 9:^ti^h^ommitte^'s we^ 
by the n^wCofmroissiTOjia Coira^ Implpyment And RetiKemeii't ^'^ 



J.iTOjL a Comn 
among them. Initially, €^s^ Co'rmi it t^e/^^ 



•I 
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the develiopment of iobfi for senior citizens. However, it soon 

t • ,■ 

became apparent that if the work of the Commission was 'to be 
preventive, as well as n^erely remedial, the Commission would 
need to consider younger. age groups, before they reached an im^ 
poverished old age,. while th^re was still time to plan for pro- 
d\^tive later years. The problems 6f inactivity, insufficient 
financial , resources and emotional and 'physical impairments — so 
prevalent among ^numerous older persons — appeared, to ^he Commit- 
tee members, to be related in part to i^isuf f icient preparation 

retirement living. Working with our Recreation and Education 
Committee, the Employment and Retirement Committee began to plan 
^a major conference on the topic of preparation for retirement. 

The "Time for Living — Conference on Planning and Prepara- 
tion for Retirement," was held in the Fall of 1959. It was based 
on a^ Retitement Education Project that included a survey of com- 
munity retirement preparation 'programs. Thi^^oi^^ference was 
attended by 212 business, labor ,^ church, wel^re and civic 
le^det's. Proceedings of this first conference included recom- 
mendations that the Commission assume a leadership role in the 
provision of technical assistance to business and industry on 
the "why and how" of preretirement programming. Workshops were 
proposed on different aspects of re^tirement preparation and in 
> the development of the resource materialia needed to earthy out 
preretirement preparation activities. 

;^oirowi,ng that confefence, the Commission began a sys- 
Ipmatic program of outreach to^Chicago area employers to establish 
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pr« and po»tretir«roent programs and to tifain key personnel in 
the conduct of'^tirement preparation progzTimsi These activi- 
ties continue to, this di^y and, by--and large, tiave been quit« 
successful with large eipployers (those employing 250 or' mc/re 
workers) . , ^ ' ' » 

/.'.I Durihg the last twenty years, audio-visual and printed 

* 

materials were >dev«loped. In 1961, a series >/as developed for 
public television in cooperation with the Industrial Relations. 
Center of the University of Chicago. Our thirty,, minute color 

The Rest of Yout Life , released in 1967, is still in wide 
A companion booklet, develop ed earl ier in >^1964 . to assist 
'individuals prepare ifor retirement, could be combined wi€h this 
film and other materials to constitute a jJr'ogram package. Later 
publications followed on the need for establishing retirement 
programs/ the methods fpr conducting these programs, and a 
booklet titled, "Yo^^fe Pension: How to Make Sur6 You- Get It."* ' 

In 1971, a roi^jor jlurvey of retirement programs in the 
tlhipagd^ ai;ea was carried out and published by the Office, an- 
£loyer seminars , Conducted in 1974, were offered and attended by 
a wide variety of representatives irom^ business, industry, hos- 
pitals and institutions of ^higher Jeducation./ In 1977, genfer^l 
piTblic seminars gear^ to employees of stiall busine|s were 
attempted in jsach of the fivfe areas we haVe desi^ifji'ited \o bring ' 
services to the elderly and handicapped .of Chicago. Seminars 
in retiremerft preparation to reach ►employees of small business, 

■' ... ). ' • , - 

. - <v- f 
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^ or Individuals in the community, however;, have proved extretoely 

diffictllt to implement. This fact reflqcta, to^a Considerable « 
' extent, the reluctance of the "general pubific to ^n eider and 
plan for retirement* and the validity of vhear.in98', such as these. 

^ ^ We have been requested limit our discussion to three 
concerns! r y "i 

1; What needs should be met by any adequate system of 
retirement preparation? 

T 2. -In such*a system, what should be the relative roles, 
of the public and private sectors: Government (federal, 

atate-and . local)-; .industry (labor and management^) t ^^duca;-^ 

tional Institutions (public and private); other < Community* 
basdd organizations? , . " 

3. What'would Be the most appropriate emd effective 
ways of inducing today's young and middle-aged adults to 
prepare for security and fulfillment in their later years?* 

What needs should be met by any adequate ^System of re* 
tirement prepauration? 

We have found that the need for retirement preparation 

programs is often not found on a stated list of priorjLties qi^ the 

» V. ' 

average Chicago resident, yet, we, are managing a sdbial service 

system, one hundred nu^trition sites and employment '^programs 

serving in excess of 50 percent impoverished older persons. The 

/ *• « \' ' ' ■ 

disturbing problems of inadequate income and the deprived 

social situation of numerous senior citizens «in Chicago, we W\ 
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believe, i8l>artially caused by inadequate conc/rn^ and planning 
for their later years. . ^ 

The fact that people are living longer places added em- 
phasis on the importance for constructive planning for the later 
decades of life, if retirement years are to be enjoyed and. pro- * 
ducti^M, it is necessary to plan a program that will benefit j " 
body, rai^^^nd emotional ne^s. Ideally, retirement should pro-" . 
vide as manyoppSrtunitiies and interests as existed before re- 
tirement and we know that the needs of a preretiree are 'varied 
and many. * * , ' 

tt~£B Ibgicai to prepare for 'retirement. It is- consis- 
tent with earlier life activities to plan Ahead in order to 
achieve goals and objectives. Normally, all segments of the 
life, cycle are planned: education, work, family,^ The same care- 
ful coasider^tion should, be gjJen to the later years., 
V • A sound System of retiren^nt preparatiorf mjj^.tVb'egin i^th 

rftrong outreach^ communication and mass media cont^stV: Z^rsV*'* 
' ^o sensi'tize the average citizen to the need for, planning: 
second,- to create an awareness of the areas that such plan- 
ning must cover. 

Prevailing attitudes toward aging are negative in our 
society. 14 is, therefore, important to counteract myths 
and discrimination about aging through systematic program- 
ming. Without avmore benign social climate for 'today •s 
elderly, few preretirees will willingly consider their own 
aging or the need, to plan =for it. ThereforiB, besides 

: ■}) :. 
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promoting retirement 'planning per 8e, we support such acti-> 

vities as media watches^ the recent TV series, "Over ^asy,** 

and all others that attempt to present ^a positive image of 

- aging. y ^ / 

» The elimination of^gative social attitudes toward aging 

should begin in elementary, secondafy and^ higher education. 

Three weeks ago Our i Of f ice sponsored , with the Chicagp Board 

of Education and Department of Human Serv^es, our third 
» ' 

annual Intergenerational Conference. This year the confer- 
ence directed its attenl^ion toward incorporating studies in 



aging progfaros in our school systeid. ; The c<jhference report 
-^will include proposals £o^ inclusion in the schoa^ curriculum 
(e.g., in the social sciences, health and physical education, 

"I' 



home, economics, 'music and art) of an examina'Cion of the pro-*^ 



cess of ciging and*the contributions o^f older persons to pur ' 
culture and* society. . . . * 

The success. of the lifd insurance industry indicates that 
with strong public information program people will consider' 
future eventualities* that may seem remote from their d,aily* 
) lives or immediate circumstances, ^ 

• A sound system for retirement prepalation should concen- 
trate on reaching the mature worker and family. The age 
range of forty to sikty is the primary target gtoup for re- 
tirement preparation programs — not because forty to sixty^ is 
the best %ime to plan^ btit^ because this is the last chance 
realty, for those in tiiat ag& ra^ge to Vt'tempt. to develop" a , 
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plan and t6 improve retirement prospects. 

' ■■ . . • • > 

• A sound retirement preparation system shaiild meet indi- 
vidual needs. Basic topics In a retlretijmt education program 
should Includes 

1. biflentatlon- f or retirement 

2. financial planning ' > . 

3. income maintenance - ^ • ' 

4. employment for supplemental income . 

5. fundCed benefit programs' 



6. health mal.ntenance ' ' 
^Jj^ nutrition | 
8. living arrangements 

legal matters < 
iuse of leisure time- < ' 

intergenerational contacts * 
-safety . ^ . ' 

participation in community activities * ' *" 
cultural and educational resourceis for the older 
person * . 

family xelationships . 
psychological aspects of retirement 
volunteerism and new careers 
elimination of earning Ceilings for Vetirees 
Different emphasis should be developed for homogeneous 
groups of people. • Industrial workers have dif^r^en^ Problems . 



9< 
10. 
11. 
12. 
13. 
14. 

15. 
16. 
17. 
18. 
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-from vhite-*colXar workers; wonilehi at least today, are sti^ll 
in ^circurostAnces dif feirent "ijitpra those of men; minorities have 
the special longstanding probjwns <that jnaice retirement a 
potentially, particulirlyjllfficulf timf of life; non-English 
apeaking citizens face basic communication barriers to ob- ' 
taining ^formation on this topic. All of these groUps must 
be^accounted for in' structuring^progreuns to meet their ..needs. 
Some of these groups have never had 'the oppbrtunij:y to direct 
.their' attention away from daily diixrvival'activitieff. 

• A sound retirement preparation system should be con^r^tSen- 
sive and practical to Allow for, variation in circu^^^f^ces and 
known individuals; simple, to assure' that critical concepts are 
•remembered and understood^ flexible, to j^efmit change wi-thin 
a' structured plan, for meeting diffe;^t circtimst^inces through- 
out life; and should include fr^dom of choice to take advan- 
tage of new ^rvices or programs. • ' 



What shoujjriKbe the roles of government, industry, educa- 
tional > institutions 'and community-based organisations? " 

successful retireinient is a commitment to those with whom 
oij^e^interacts, to" the 'community at large and to one's self as an 
^^ndividual. It should be a societal* rather than a singular re- 

sponsibility, . and &s such, should involve the efforts of commerce 

--<-=>- 

y and 4nclus try, .government and the Individual himself. 

<• ; • ' MucationaX ins\ituJ;ionS;'cart^ pli^r a major ro^e in pntajotirig 
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•ound retirement premitatil5n by establishing gef onto logical 
curricula with preretirement planning as a subjjliscipline. 
Adult education programs should specif ioally offer <?burses on 
. thiis topic and efforts should be^ made to promote these courses 
through ef fective outreach and, if possible,, ta include>thero 
.on educational televisions, *' -^J * ^ 

T . . ^ . 

An open ai>d inviting admissions policy to older persons 
yhoald exist in the universities. Courses in mid-lif 9' career 
changes and retiremeijt activity are integral to the success 
of those who choose to return to acaderaia to jielp prepare for 
'. or enrich their retirement years. The multidl%ciplinary cen- 
ters in gerontology should be encouraged to enrich the siAject 
area to meet the n^eds of all sectors of .oy^ population.- 

• Labor and irti?ust*y have a responsibility to their members 
or employees to establish^nd maintain preretirement programs, 
furnish pertinent^ information on *the topic, develop post- 
retirement benefits and company or union programs*, ^provide 
counseling and redesign jobs to permit older workers to con-\^ 
tinue their association with their lifelong employer or 
* uni^. . 

» r 

Community organizations should be encouraged to develop 
special preretirement education programs to meet local needs, 
to contribute the outreaph skills they alone possess to involve 
Uiose people who ar^ isolated from existing progirams and to 
provide individual counseling for both pre and post^etirees. 
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• . The background material /pn «the (fayor^s Office f6r Seolor^ ' 
Cl^lzjBns and Handicapped provides one example of the role 
local government can play In^promotlng Retirement preparation-. 
The Office conducts extensive ^ educational programs for key 
personnel In business and Industfry and In the community. It . 
supports other efforts through technical Assistance! develop* 
ment of audio-visual materials and funding,' and works closely 
with all systems to Insure that retirement preparation Is 
considered In Institutional planning. , 

' Tbe federal and state governments can encourage and 
support local Inl.tlatlves through funding, research -and demon* 
stration and education. , , 

The federal government migl^t establish model preretire* 
* ment coujftsellng centers, through the Area Agencies on Aging, 
to research and dcimonstrate" the need for accessible counseling 
services. Government should seek better ways to educate Ten- 
rollees on, the eligibility factors and limitations of bene- ' 
fit programs (e.g.. Social Security a^fd pension prograuns) be- 
ginning with the' first contributions so-^hat people clearly 
wj.ll understand the impact of government' 2Uid private programs 
on their futures. 'The cWrent Employee Retirement Income 
Security Act (ERISA) guidelines on pension status have taken 
a step, toward this, goal, but communicatiorf on this topic 

still miistt be VSproved. ^ . ,. ' » 

*" ' 'i ■■■■ ^ 

^Research that can probably happen only through plannCed 

cooperation between the publiTc' and private fv^e'ctorg covers a 
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broad .r»nge' d^Kopics« such as: a** much needed state of the 
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art and asses^piint; effective methods of outreach to Individ- 
uals, minoritiea,.,,.4iri^ll t^p^ unions-' artd other hard to . * 

reach groups; effective <i^3ati^l^^\m and the evaluation of ctir- 
ricula t in use; longituduM^HPadies of the impact of retire- 
ment, preparation; special. "ii^eds of widowhood and sincjle"^ women; 
leadership training. and manpower needs; future needs in a 
changing society j training^jj^andards^^ , ^ 

By suppor^ng the so-called agirtg ^^work (the State,. ^ea 
^encies and City Offices on^Aging) .a^||Pe vehicle to dissemin- 
ate* information on this important topic, it may bfe possible for 

government to develop a' systematic and comprehensive approach 

^ • 

to the problem by establishing a quasi affirmative acti 
plan which might: 

require all goxternmentei^ units to provide retirement 
preparation for its own employees.. As tKe single largest 
employer, government has a special responsibility to its 
own work force, as well as a resporisibility to show the 
way. For example, the Social Security Administration 
could easily institute a promotion and referral campaign 
to Area^ Agencies on Aging for retiremeadt counseling. 

rec^uire'all recipients of public funds to provide 
its employees with retirement preparation counseling. 

- require educational institutions, from the secondary 
level on up, that. provide career counseling to the young, 
to injfiude retirement planniag in this counseling. ^ 
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DoubtletB, other ayatemc can be identified which, to- 
getheri %#ould reach an enormous rtumb^r of indivifJUals at 
ctit^cal stages in their life time and whose Voles in fami- 
lies, communities, or organizations canhot fail to raise 
awareness 5f the need to prepare for' retirement and to spread 
in a rippl'a^'^effect throughout the social fabric, with the 
aging network in place to serve as an omnipresent resource, 
this objective cbuld be achieved at minimal cost to these' 
systems. ^ 



What would be appropri ate and" ef fecfive wavs of -encourag- 
ing today's young and middjie-aaed adults to plan for their l^t^er 



years? 

• A sound system for planning for the later y^ars must also 
be addressed to young j^kets just entering the work force. 

We know that tomorrow's elderly will be more numerous, 
better educate^, but aiso faced with much economic, environ- 
mental, and social change. How will sound retirement pre- 
paration need to be altered to reflect these changes and to 

remain helpful? A sound retiremertt sys»tem needs to consider 
t 

these questions now, if we are to meet, the future needs of 
1 ^ today's young workers. 

Probably the most critical need to be met in order to' 
insure secure and fulfilling. retirement . for today's young ' 
and middle-age adults is to deyelop in them a positiN?e image 
^ of iging, an image that will make them look forward 'to thp 
. later years as a productive and fulfilling part of. life to' 
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be lived to the fullest, like the .first of life,' am iniagi 
th At, will. make planning for later years not a distasteful 
topic but a positive one. Since retirement preparation fo- 
cuses on the preretirement years, the precepts now in use 
and discussed earlier are applicable to preparation of today's 
young and middle-age adult. 
We ne^d 

to^change social attitudes toward aging in our 
society 

to/ promote consideration of, retirement prepara- 

tion--£hrough systems -that "have broad outreach to the 

f 

rget populdition. 

- . to develop opportunities for intergenerational 
contacts that reinstate the status of the aged in' our 
society. 

to conduct mass media campaigns, on the one hand 
to combat negative- attitudes towards aging, and to 
create positive . ones on the other. 

to insure quality and cu/ailable programming 
through research and the establishment of standards. 

to develop accessible, flexible programs to 
meet the varied needs of ^the general population, 
minorities, women and. others. 
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PfelTASSD SrATUINT OP AUUT E. PSTSMON, A^nON FOE iNI^EPtNDENT MAtVUm, 
AND THB ABOUCAN ASKXrunON OP RnUUBD PBR80N8 

I am AJb«rt Peterson, Public Affairs Coordinator for Action for 
Independent Maturity, a non-profit, non-partlson division ofr the American 
' Association of Retired Persons (AARP). Accompanying me today Is John Martin, 
the forwer U. S. Cormrlssldner on Aging, who Is 9 staff consultant for our 
Association. 

Action for Independent Maturity (AIM), was established In 1971 for 
the express purpose of developing pre-retirement planning programs for* 
worklnki Americans within fifteen years or more of retirement age. Motivation 
for this was thtf growing evidence that^many among the Increasing numbers of 
persons forced to ret1i*e were so unprepared for the transition to a life 
suddenly free of dally work routines that they suffered an Identity crisis, 
a sense of uselessness, disorientation, deffltesslon and even suicide. 

N^ojjejp-Trffsetjthese negative facto^r^M developed comprehensive 
group pregrams for employees and other pre-retlrees, a magazine called 
oyhamic Years , a i«c*« of self-study retirement planning guides, and professional 
training courses for those who administer pre-retirement programs. 

As evidence that our programs and methods are meeting a need Is the 
fact that. In only six years, ^ur membership has grown to 420,000 working 
Americans; ouV* retirement planning seminars are being provided nationwide to 

thousands of en^loyees by over 600 major corporations, government agencies, V 

educational Institutions, religious and other organizations. The one-week 
professional trailing programs for employee relations executives and other 

\ 
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nanagement are usually oversubscrlt^d. 

AIM was the first to provide easily available comprehensive .pre- 
retirement materials on a nation-wide basis, which permitted sponsors to 
concentrate ort program presentation rather ti^n program development. 

An article in the April 24th issue of Business Week describing the 
jCapidly growing popularity of pre-retirement planning programs referred to 
AIM as "the major ^ving force," 

Judging by current trends i it appears certain that the number of 
employers providing retirement planning programs, and of workers requesting 
■them, will increase at an accelerated rate. As pension plans and social 
.security benefits improve, it is predicted that an increasing number of 
people will choose early retirement despite the newly advance^nandatory 
retirement age. By 1985, the number of workers at or near retirement age 
will grow by ^ third to over thirty million. And by the year 2,000, the 
U. S, pppuTation will includeialmost thirty-two million people age 65 or 
ov^r; ^9 million more than in 1975. 

Chairman Rooney has noted that "the need^to adequately prepare to 
make ones choices from among the many retirement options available is 
stflsf-evide*nt." ^ 

^ C • 

That need is certainly self-evident to those of us wKo are ^ 
spe<;ial izing "in ^his field and to a growing nunter of enlightened 
employers and individuals. Bi# .there still exists today a multitude of 



141 




persons who do not think beyond the dollar sign, who. feel their pension or 
social security Is all they have to Worry about. And there are thousands 
of employers who feel they have^done their duty by ^Informing a worker 
shortl^before retirement of his flhancjaT b^eflts, if any, and perhaps 
giving a party, a farewell gift and a handsha'ke. 

^> • / 

^ In short, there continues /to be a pressing need fqr education among 

viorking A/hericans -and their emfJI overs for more comprehensive preparation 

lon^ beforfe the separation 'date. / " * 

Realizing this, w§ at AIM duri^ig the'' past four years have joineid 
wit(j Chambers of Comment, personnel associations, schools and other local 
organizations in preserrting'dn^-day Retirement Planning Workshops in over 
one-hundred metropolitajfi commuhfties. Hundreds of employee program admin- 
- istrators and other management have been made Bware of the critical' need and 
benefits of sponsoring early/and broad-based pre-retirement programs- 
These workshops have stimulated many companies, local governments, education^ 
institutions and others to/ln1t,1ate or expand such programs, 

■ . - ^ .: , . ■ • 

What needs shouVd be met by any adequate system of 
retirement preparation? 

Needs of the. whole person - physical, emotional, social and economic - 

/ • • ■ 

must be given equa^ emphasis in any truly adequate? pre-retirement planning 

/' 

program. This is/substantiated by sponsor evaluations of group programs, 
surveys of retirees, and conments by hundreds bf seminar participants. 

Counseling on financial matters alone does little to 'motivate a 

/ 




person to erect ^'defenses against falling health, feelings of jsolatlon, 
uselessness, depress^lon and other cownon problems In aging. 

■ i 

*In our comprehensive group programs we Invite participants to 
* -review o)pt1ons available tcv thefn in at least eight basic areas. These are: 

\ Challenge of Retirement 

Housing and Location 
Health and Safety 
Legal Affairs 

Attitude and Role Adjustments 
Meaningful use of Time 
Sources of Income 
^ Financial Planning 

\ 

We purposely position financial matters^'at the end to emphasize that* 
health, use of time, mental attitude and o|her topics are also important. 
Sponsors are encouraged to Include a ointh session In which they discuss 
employer benefits. Doing this In a group setting helps reduce tile time and 
money spent on one-to-one counseling. 

* 

What should be the relative reles of the public 

■ ^ — t: i — 

and private sectors In retirement planning? ; 

Federal, State and local government agencies should assume a leading 
role as models and catalysts for the private sector In providing adequate 
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pre-retirement progrants for their thousands of employees. A small nunber 
of administrations are now fulfi fling this function by offering comprehen- 
sive g^)up discussion programs. But too many personnel' departments only 
provide minimum counseling which, is usually limited to employer benefits. 

* Several Federal agencies have requested AIM staff and Volunteer 

Consultants to assist In presentation of large group lecture programs. We 

have found that the content and method, of implementation of such programs 

is most often left to the initiative of the individualadministrator. In 

• ' V 
many cases the^e seems to be little or no cervtral coordination^ or' guidance 

among units of the same department. 

Although aplpropriated funds exist^or the carear training of 
individuals, we have found that authorized financing is seldom available 
for procurement of tested materials and publications which could simplify 
presentation and increase tHe effectiveness of government retirement 
planning programs. ' • • 

In order to reaffirm the increasing importance of requirement 
planning education- for all qualified employees, civilian and uniformed, 
we urge this Subcommittee to recornnend action allowfn^ greater authority 
and coordinating capability to those responsible for setting personnel 
policies so that they may foster more comprehensive programs and provide 
more direct guidance., in th^ir implementation. 

We also suggest that this Subcolranittee recommeVtd that a percentage 
of appropri eft ions for each agency be specifically allocated for improving 
the quality, the scope and the frequency of pre-retirement planning programs. 

N 
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Private indus.try and t^usiness as well as lalfr'unions should be 
encouraged to Initiate pre-retirement programs as ah integral part of 
their per^nel operations, not only as a social responsibility but also 
for their own benefit. Surveys have indicated definite dividends for 



sponsors'of such programs in iTnproved employee attitudes and loyalty, less 
resentment at facing retirement, better work performance and good community 
relations. • * 

Public and private educational institutions are in an exceU^t , 
, ' . t . ■ ■ ■ * 

position to provide retirement plaooinamtft only for their own staffs, but 

for the cbmmunity at large, and^oi^ those employers who are too small to 

provide a program of their own. Iwe suggest that th? Subcommittee advise 

HEW's Office of Education tj/dfs tribute guidelines encouraging schools, 

colleges and adult education organizations to establish such programs. 

Comrounity-fcased organizations such as religious organizations, *» 

fraternal clubs. United Way, the Red Cross, Chambers of Commerce and others 

♦ 

can also 'be leaders Jn providing retirement planning for adults in their . 
areaf/) A good example of this is the Greater Philadelphia Chamber of Commerce 
Which is actively promoting the conpept of comprehensive pre-retirement 
planning and providing seminars under a trained cbordlnator to both la/ge_ 
and small businesses >and Industry. ^ 

Whaf are, the most appropriate and effective ways to induce^young < 
and mi ddle-aged adults to prepare for their later year^? ' 
Practical preparation for the later years ideally should be a life- 
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long priority. This concept will become more Impqrtant In the future as 
ouh population grows older an'd mandatory retirement age Is eventual.TV 
eliminated. But for .^hose In the middle years — from the 30'$ throujgh 
i50*s — there Is often a natural resistance to taking action that could make 
•the later one- third of their lives ^a^lme of fulfillment Instead of misery. 
^Bljue colfar as well as executive often hesitated to adm1,t they are bid 
enough to think about such pjannlng. Many feel they wlll^take cSre of U 
when they get there. I. ■ . .. 

Sponsors of retirement planning program^ have found thW^some 
employees decline to participate for fear of being treated as retirees 
before they are actually ready to*ret1re. Others may be suspicious of the 
employer^'s motives, afraid that It may be prelude»to an "eirly out." 
Others feel that participation might hurt promotion chances, and some fear 
an Invasion of^prlvac^. ' t 

Much of this resistance may be overf^ by Information to the 
entire workforce on the obdectTVei^af such a program and benefits that can 
be gained from It. It also helps If individuals are not singled-out but 
are left to their own option in responding to a general invitation. Some 
sponsors have increased participation by tnviting retirees to tell employee 
groups of theif transition and adjustntent to life off the job. Often they 
will express the wish thpt they had stanted years earlier to prepare and 
urge the workers to take advantage of the program as soon as possible 

TH^ public media are devotjng more attention to the proliferation 
of j»etirement planning programs and often feature participants who are 
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enthusiastic about their experience^ Such reporting shduld be encouraged. ' 
Sunmaries of this hearing, for example, if published by newspapers and 
magazines, coul^help educate and motivate individuals as well as employers. 



% In conclusion^ we fully agree with Chalrman'Rooney that there is a 
serious need for retirement preparation and that it should be initiated 
as part of the life cycle, as early as possible, so that retirement need 
not |>e a Vn^ of crtsisN^ut a time of challenging growth and self-real tz^on. 

f ' ""^ • ) 

To satisfy this need, we recommend: 

That mone a^ressiv^ education effort^^^e^undertaken 
' in botji^^^^bllc and private sectors to encourage j 



) 



plbyees and employers to wrticlpate in aqd sponspr 
early comprehensive reti^ment planning programs 
covering all as|>epts^ present and future ^living. 

That Federal , State and local government agencies? by 
^hefr example, act as model anjj catalyst for the 
private sefctor. 



That those responsible for 'perso^inel operations Jn the 

ft 

Federal community be given more authority and coordinating 
capability in promoting comprehensive pre-retirement 
programs in all agencies and units and, to supplement this. 
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That a portion of appropriations for each agency be 
specifically ^{located for the ex^nsion and upgrading 
of retirement planning programs^/'^'^'*'"^^ ^ 

Justification for such action was well expresWd by our present 
Vice Presidefht. When he introduced the Federal Employees Pre-Retirement 
Assistance Act lof 1975, t^en-Seniltoc Nondale said: "By learning to avoid 
the pitfalls of ^tirement, and how to get tihe most from the new oppor- 
tunities being opened up, pre-retirement planning can. facilitate the vital 
and necessary continuation of personal growth." j 
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Appendix 2 

PftxPAxu) Statdont of PKorassoK WoooRow W. HUNTiB, PKonssoB OF Education 

AND RK8KABCH SCI«NTI8T, InBTITUTI OF GkRONTOUWY, UNlVKRaiTY OF MICHIGAN 

As a Professor of Education ^and a Research Scientist at the Institute 

9 ^ 

of Getontology of The University of Michigan. I have been involved in the 
field of preretirement and retirement education for three decades. I >■ 
^ want to take t#iis opportunity to commend this Subcpnunittee for focusing atten- 
tion- on this important area. Hopefully^^your activities will expand and. 
*♦ * 

improve opportunities for older Americans* ^o prepare thenselves tor the 
retirement period of their lives. , ^ 

The- record shows that most older Americans make a good adjustment to 
retirement despite serious threats to their personal security; anfl they 
^ adapt satisfactorily to the changes which accompany retirement without ^ 
having participated in formal retirerfent education progxaros. This is not 
to say, however, ^hat older Americans, even those who are predisposed to 
make a got^d* adjustment to retirement, cannot profit from the opportunity 
to educatb themselves for retirement. Indeed, researc)^ shows that those 
who participate in preretirement education programs are more likely to 

i 

have given eyeful thought to retirement and to have a positive view of 
retirement than those who do not participate. What then \s the value Off 
preretirement educationT^^ The purpose of this statement is to unde^rscore ^ 
the reasons for ^retirement education and to prioritize- those issues which 
should be addressed in order to encourage increased opportunity for older 
^An^icans to prepare for the retirement years and learn to grow old. 
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B«fliiiiing9 and Recent Developaents 



Historicall/, retirement education hgd its origins in the Irfte 1940's, 
when the first educatloiial pt-ogratt fut i^etlt^ed old«r peopl^was offered by / 
Drs. Clark Tibbitts and Wilna Donahue in^the spring of 1948 at The University 
of Michigan. A few years Wer, Dr. Doi^ahue and I developed* the first pre- 
• retireaent education program for members of the Upholsterer's l^ntemational 
Union i;i Chicago and Naperville, Illinois. 
^ At abouV the same time as Tibbitts and Donahue were pioneering 
in education for aging at The University of Michigan. Ernest Burgess and 
his assofiates were developing education for aging at the University of 
Chicago. Most subsequent developments of education for aging, in this and in 
countries of Western Europe, can be traced to these first attempts at two 
Ameri^^n universities to explore ways to utilize the educational process in' 
helping -^Ider people to understand themselves and their situations in the 
later years. . 

♦ 

, Two other early developments should be mentioned. With the advent of 

private pension programs, industrial organizations accepted responsibility \ 
' for informing employees about the amount of income that was to be available 
in retirement. Many of these industries have now extended the scope of 
their programs to include other aspects of retirement such as where to 
live, health iss'ues. financial /lank^ing. the use of leisure time.' and so 
forth. It must be noted, however, 'that there are those in industry who 
still 4eal only with pension progtjms in the belief that it is*an invasion 
of privacy to delve into the othejr retirement concerns of their employees. 
Whether on this limited basis, or on ta more comprehensive scale, there is 
hardly an industrial organization today which dqes not educate its older 
employees for retiren^nt in some manner. The same can be said for many 
labor ' Unions , especially the larger ones in this country. 
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111* djhar wrly d»vtlopM«nt relevant to tU field pf mlrement' 
tducatlon was the inatitution of counstUng i^rograns for olW people, on 
'^a, ov topne^asi^ for the. f^ atten^ts of this kind in the 

,1940' s shdul^-tff7iVeD to Clare deGruchy, -iiUien Martin! Bdward Stieglitx 
and Hofes Fraelich. UKifortunatelly, counseling of older people ^pn a ona 
to one basis never «A^16ped to the same exfcentj^ did group edUcatioiial 
program sucl^ ils qrex^'^eMnt education. 

AtteiVts to establishostatewide systJu of preretirement odmcation 0 
represent one of the newest developments in the fieldT Community colleges 
such as those i^ the state of Massachusetts and several state commissions 
on aging are most deserving of credit for having the 'foresight to create 
the organizational a^leadwhip structure for encouraging such state- 
wide development, lid this conrtectlon,,imich can ye 'learned ^ from similar 
efforts in Great Britain to develop prejetiremSnt education councils on a 
. city bf city basis. , , ' ' y ' ' 

The development of jStatewid* programs )^as been given further inpetus A" 

by an 18 month Model Projects on Aging which I recently dompletW in the \ 
■ ■ » ' ^ ' - • ' \ 

six Md-westerh states coraprjlsing HEW Region VS*ith«Unds supplied by the * \ 

Administration on Aging. ^ Ajjproximately 300 lndlvli|j|ls fr^im such organl- 

' ^lations as colleges, an|yet»itles, public schools, industry, labor, 

libraries, chj^rches, and government wete trained ta promote, organize' and ^ 

conduct preretiremjnt education programs as well as t^^tralti additional. 

leaders. It was presumed that well traineJf lea'ders.were th^ key to the^/-*^< 

further development statewide of prefetirement education programs. 

Four basic publications are npw available as a result of the project': 

A preretirement education leader's manUSl) a 90 page bibliography Vhic^ 

organizes the literature on preretlremeKt^edu^ation an4 reflects the ' 

recent growth of-^the body of knowledge surrou^3M a pre- - 
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retltewenr^iduCAtion s/lUbus which nakes it possible for others to conduct 

siAiUr treinfiig programs*; and « final project report which presents 

results of the training program. These materials ar^ beitig made available 

to interested persons throughout the country, and, hopefully, they will 

have a berteficial effect upon Ijjl&re development 

«> J Issues in'. Preretirement Bduo«ij|on 

These historical developnients^rovide the experiential base from 

whith to discuss releinant issues for the future of preretirement education 

I 4 
for older Ame ricans . Thi fee' of t hese issues are of special interest to 

' tlUk particular audience 

1. What' are the characteristics of an adequate sys|em o^ retirement 
. education? 

2. What techniques are available for motivating participation by 
.younger/ middle aged and older Americans t6 prepare for security 

\ and fulfillment in the^ later years? 

3. Whose responsibility is it to prepare Americans* of various ages 
for retirement? 

<« 

J % • 

^ Following a discussion of these selected issues, I will make some 

rdc6mmendat ions for the role of, government in retirement 'education. 

/ : ■ • ■ ■ ■ 

The Characteristics of an Adequate System of Retirement Education 

' An -Adequate system of retirement edugation recognizes that there is 
no stat^. ^et factors shaping a smte andi^e^re retirement future for 
older Americans. Rather there are ongoing chlnges in valuea., attitudes, 
. life styles,, and ; most of all the economy wAich are constantly reshaping 



the future'of older Americans in retirement. Thus,, preretii^eroent education 
,must be slert to these changing circ^ipistances of retirement as, well as 
they Gan/be anticipated, including new federal legislation which h&s 



extended the Working lives Of wany Americans beyond tho ti'adltional 
retirenent age of sixty- five. 

The retTirement stag^f the life cycle was produced by rapi^ 

technological change — medically/ in the shape ot extended life 

' , > • ■ 

expettancy. and economically, in the capacity of our society to, iupport 

a non-productive segment of the population. New bio-medical advances 

are sure to continue the extension ^f life •)q)octancy and to produce 

longer periods in retiremenrt. There is no guatahtee, on the other hand. 

\t • _ _ _ _ ^ _ *A 

. ^K«rtTi«wJTr further enhatTce the position of the elderly in society. . 

Although rdtitement education progrtous vary, their content has 

. become considerably standardised on the basis of a growing number of stipes 

of the needs of older people which show that occupational retirement removes 

the b^se from which personal satisfaction and spcial approbation are derived. 

Additionally, ^drasti/^ ructions in income, vast increases in leisure time, 

poor health and rfCcl in ing energy, and the , need %o readjust longstanding 

marital and social relationships are all common concerns, li i» at_ this 

point, too, that the retiree ney^^^ethe decision about a different 

•residence or connunity in Mhich ctIHw' 

At a miniwm, therefore, ah adequate system of retirement preparation 

should deal With ithe need for financiai planning, physical and mental 

health concetn^llll^ingfUl activity ^in retirement, and social productivity. 

y woul*a^now^|^to summari points relevant to these topics which 

would be raised in a retirement preparation progralti. , 

Financial Planning " 

■ *■ ' 
The fact of the master is that many people arrive at the retirement 

stage without ever having done muqli^f inanci^l planning7||H without having 

l^earned how to invest, manage, o/ spend t!\eir money wisely. To expect . 
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otherwiae of aany people, especially those who hav^ existed in or\ear 

■ • • ■ . \ 

poverty, is unrealistic, - \ > 

Despite these deficiencies, there is much which ^preretirement educa- 
tion can do for people on the verge of retirement to help them determine 
how much they will have to live on and to teach them skills for realizing 
the maiximum advantage in the m^^ket^place. Consumer education is one of 
the most Important components of preretirement education. 

The topic of inflation is almost surely to arise in any discussion 

- • • - 4 

of financial planning for the later years. Unfortunately, by the time 
older people participate in preretirement education progJams,^,m<<st^ them 
have limited optiTms for hedging against inflation. ,E^y^, information 
can b« discussed about cost of living increases in Social security and 
pensions (most of these increases fail to keep pace with inflation, but 
they are better than no increas^lt all); safe investment procedures designed 
to hedge against inflation^ and all those decisions which older people Jan 
make to Stretch their retirement dollars. ^ / 

. f . • ■ ' \ ■ 

„ Physical ffsalth ^ ^ 

Good physical and mental health is as necessary in rS^tTement as in 
the other stages of the life cyclOj yet during the later years it becomes 
less taken for granted and more the result of deliberatel^y practiced 
^health habits. The base for extended good health is established early in 
life. An adequate system of retirement preparation should ideally begin 
at that time. As the^. retirement years approach, proper habits of diet, 
exercise, and cither elements of preventive medicine should be stressed. 
The retirement education system shouX,d also promote utiderstandlng of th^ 

physical problems peculiar to later maturity and to possible corrective 

y ' ■ 

remedies, that are availably. 
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•fith refifd <o lentil health issues, the point of view is taken that 
fttnss^ fnistration and uncertainty are comnon reactions of people, 

Vaapecially at tiMos of «ajor phykical and social change, but that the 
Maaure of a mentally healthy person is the rtanner by which he accepts 
. responsibility for his own future an^^es sonething about it/ Preretire- 
■ent education teaches people to sake decisions which in the ^ong run will 
enhance their adjustaent in retirement. In this connection, also, changing 
mental capacities should be discussed and ways leame^o maximize one's 
potential for maintaining men^ abilfties at the highest functional level 

^ in the later years. . ' ^ 

Activities in Retirement ^ ^ ^ 

An adeqiiate system of retirement preparation would recognize that few 
things are as inqxirtant to a healthy retired persorf as activity — 
. organized volunteer work, work for pay. work for orlanizations ftocial, ^ 
political, religious)>^ltural activities (includingH^l), care of; 
))ome and gaifden, }iobmii|,/ and so /orth. Any systematic preparation shouH 
encpura^e th6' indivMual to learn the benefits of a range of activities 
and A.balance^ variety of social roles." *id this should apply not only 
to things oneMoes, bat, al«o, to the people with whom/one^ associat^es — . 
. family and friends ^ ^o in mAny^ways- vre retirement,' s most li^iortant asset 1 
, Developing a. variety of sociaf-oiAlets, according to individOal need, is 
a life-time habit that pays off in retirement. 



Other Conslderatioi^,, ' 



In regard ti> developing an adequate system of retifem^^^'ucation, 
there are a number of general concerns which I also would like to mention. 



Ti«ln£ in mireaant preparation is crucial. ^Sone needa mist b6 
cmfd for early on in the Hfe, cycle. While it is never too late, 
adequate preparation for retirement for the most part means early prepara-^ 
ticm. * , . 

An adequate system of retiremei^t preparation should encourage open 
eUgibility . The impact, concerns, aifd proUlems of retirement cut across 
all occupational, vocational, and social lines, l^fanagers, professionals, 
non -pro f ysio nals, hourly and salaried workers; jthe single, thejaaprio^, 
minority groins,, and disadvantaged groups, including those in poverty 
for alt, retiregieffb preparation is a comoon need. I would emphasize that 
much work must be done by gerontologi^s£s and educational psycholdgistsjite * 
devise ways of meeting the special preretirement educati^ needs of minority 



ersons and economically deprived, older Americans. 



An adequate system of retirement preparation shoiAd fbsjtfer ^ positive 
\attitudes toward the retiremey period. Research shows that a positive 
attitude coht^-ibutes to the success of the retired. 

An adequate system of retir^nt' preparation should regard the retire- 
ment period as a majo^develod^ntal stage of the life cycle. It sluuld 
distinguish the period fitATthat of pld age, since socialization <f^ one 
is not identical with socialization for the- other. • It should regard the. 
retirement period as a tine for continued development of personal potential. 
Following this €heme, the system sdght gradually reject the word "retirement" 
in order to replace the presently often negative stereotyped image of the 
period with one in^ w^ich the individual has'^ the financial resources, the 
health., and the freedom to develop personal resources, untapped by prior 
career constraints. At the least, this might encourage a separation ±n ~^:^; 
people*s minds between aging which for many connotes decline, disadvantage 
and dissolution and retirement* , 
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.^ adequate system of retirement preparation should address the major 

philosophical problem^'ofthe retirement period, the final validation of the 

self, the final resolution of a personal ]|^ilosophy of life. In this con- " 

^nection, and especially during the time inonediately prior to retirement/- 

the opportuni'tx should be aVaiUble for counieling services, including 

opportunity to handlm^privatel/^d in soiqe depth the sensitive. issues 

normally evoked by grpup discussion programs which cannot be pfoperly 

resolved in the group situation. ^ ^ ^ 

An adequate system of retiredient preparation should be a partner of 
if, 

life-long education. ' The system shoulcT acquaint the preretiree with the 
educational' opportunities available iti retireme'nt and should involve the 
country's educational systems from start to finish. 

Life Cycle - * * . ^ 

An adequate system df retirement preparation should clearly defifie 
the -stage of the life cycle for which it" is ia preparation J It should also 
explore the meaning of ^the earlier stages of the life cycle relative to 
the retirement period^ especially the years of middle maturity. The SO's 
represent preretirement years when time and energy and the organization of 
life itself make preparation for the 6(i'^"s\and 70' s possible* At this 
time* normally, the pressing needs of the family begin to ease;. the job 
situation has stabilized;* mothers find themselves released from family 
responsibilities and free to pursue wider interests; men* with the midlife ' 
crises behind tli^m are able to focus oji new goals* JTsystem of retirement 
preparation should encourage at this time, about ten years or so before 
retirement, a dctailed^£l^. for financial security, the shapihgN^f a 
satisfactory life style that will endure through the retirement period, 
and the development of a satisfactory range^ and balance of social roles* 
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,^ A systea of retirement prepermtion should also consider ■erried\ 
life during this period of^^e life cydlOi Husband and wife have survived 
the stress and straln^of fanily reari/ig and now face a. tine of renewed 
closeness. They are in a position 
possess for the closenesj,of 



Th(b Key to E( 



Motivation 

Jpne _of _the Icey i s sues 

of a systea of retirenent 
theoselves for retirenent 
the first to be concerned 




assess Che nutual resources they 
irtt puripd. 



prepare themselves for the ongbi^i 
was his premise that^^oTFe ii\ertivateS'.tiiit<^ 
one motivates t^e young Itfamer; n\ 
in such^ manner that the parti^ipai^Kc^^ 
accomplishment at each stage iji thivSleatn 
importance in preretirement education plk>gram'4of 



'hg the mature years. It 




egiard to the Mtablishmeht 
ttotlv^ing adults to prepare 
^76hn Andj^on^ was among 
>ag9 a^ufts to learn how to 

n the same way that ^ 
icational experiences 
>f success and 
!cAss\ This suggests the 
emphasizing the'problem- 



solving approach with built in assurance tha^, the participant will experience 

the pleasure of having solved the probleni step-by-step; whether it be how 

to manage on a reduced income, how to maintain one's healthil'^liow td find 

activities to substitute for work actij^ity or how to generate the pleasure 

that comes from achieving good relations with other people who are important 

•f 

in one*s*life. • • 

life other person who has done more than. most ^recently to^sysjlen^tize ^ 
and conceptualize the adult learning experience is Howard XcClusky, an 
educational psychologist, who prepar^the 1971 White House Conference . ^ 
background paper on Education. With regard to motivation, it is Dr^^^Clusky's 
premise that one must first teach the indi,vid\ial to recognize his potential 
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for living and gtowing in Jhe later years. The educational process, in 
his vi«#. is further itivolved in teaching- the individual how to atHfii^i * 
a surplus of power (capacity) to cope with life's demands (load). A 
surplus of power enables the individual to make choices. Without it 
one Mnages only to acqiUre a niniaun adjustment to requirements of living. 
Finally, McClusky sugg^sf^ that motivation is enhanced if the educator is ' 
aWe to recognize the "teachable moments" in peoples' lives. 

Lawrence' Fwnk, a provocative thinker-and writer, has made ±he point 
that education for aging and retirement is as much rf^ matter of motjLvating 
the part^ipant to unlearn old patterns of behavior which are non-productive 
as it^ is a^tter k)f mptivating the learner to -learn new patterns of 
behavior. ^ 



From m y pers onal experience in the field of pretirement education, ' 
Ijrfould make the following observations in regard to motivating people to. 
p/epare for retirement. First of all, in spite of efforts to encourage 
older people to participate in preretirement education programs as many 
as five to ten years before retirement, most of them do not want to' do 
so until they are on the verge ^f i;etirement. This practical finding . ' 
could reflect McClusky 's theory of thVleachable moment. That is to say, 
adults must be directly confronted with the retirement experiende before 
they, are ready to prepare themselves. This finding could* also say that 
eligible individuals decline to participate earliet because the retirement 
signals which they receive from*society are negative ones. When offering 
a pilot program to a group of industrial employers a nwHer of years ago, 
I learned that .many of the employees refused to participai% because they 
' did not want other employees to know that they were, approaching retire- 
ment. The program had^greater sUctess when it was t^keh out of the plant 
and offered in a chdrch several blocks ^ay. Thi»-suggests, as indicated 



* ^ ( 

- 1S6 ^ 

, V*3rlier» that auch ' could be acconplished to motivate^ older persons to 
prepare frtr retireaant were society in gerteral more successful in creating 
a positive iaage of the retirenent role. 

• ^- 

Those who are closely related*to the preretiree, including spouse 

If 

and diildren, have been shown to play an inportant role in the decision 
to participate in preretirement education programs, ^onotioniil techniques 
should refle&t this fact. Programs should encourage participation of both 
husbanda-and- wives* . When husbands -have d)»clinett participation^it Isyoot 
uncoaMon to h^e wives attend with the ^explanation that they wanted to take 
home information and advice to their husbands. More than one child has 

encouraged his older parent to participate because of the benefits they 

« . *> 

perceived for their parent. The comment of a son typifies reactions of 

' ■ 1^ , ■ . • 

children in this regard: '*! know Dad well enough to know that he is going 
to be sunk once he leaves his job." \ 

Still dlnother reason why some preretirees reject preretirement is that 
they are suspicious that participation 4n the^program will somehow hasten 
their retirement. When ask^ why they decided not to participate, several 
respondents in an industrial plant said that this was the company's way^of 
getting rid of them. 

/ 

For all these reasons, successful retirement education is more likely , 
if efforts are «9de to establish a positive philosophy of 4ging as a basis ^ 
for. motivating pai;]^icipation, to create a permissive atmosphere which 
enco^ages enrollment, aiid to provide the assurance that the prospective 
Bwmbers will have their questions and concern^ answered. Experience shows 
that once a program is launched in an organization resistance becomes 
increasingly less marked because members who have enjoyed participation 
become effective motivators. - ' ■* . 
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Because as mmcIi be learned about notivation from those who reject 

participation *S' who accept the opportunity to participate, I 
believe it is, unfortunate that there has been only one study which compares 
th^se two groups. • . 

.*. ' ^ * ' 

The psychblbircaT itfnie o^ine and the future as limited is a basic 

motivating force for retirement preparation. Tl^-scnse of agin^ does.notf 
have impact until middle maturity.. But, as the sense of . aging develops, 
concern about how one will experience t^ie pa^^ge of time appears to become 
a strong motivating factor for retirement prqiaration. The public's 
increasing consciousness of the retirenjent period as a distinct phase of 
the life cycle will also become more of a motivating factor for preparation. 
And the more the stereotypes dr the period are obliterated and its rich 
potential revealed, the more wUl motivation to prepare for ft grow. The 
more clearly the retirement role is' defined, the more readily will people 
grasp its content and the expectations by which it is governed/ ' ^ ^ 

There are, of course, other factors which can help to encourage 
participation: f^success in anticipating the specific concerns of partici- 
pants, designation of appropriate sponsorship, selection of an accessible 
locatio^ requirement of no fees, or minimal fees, and the opportunity for 
husbands and wivei to participate together. 

s ^ ' . 

Responsibility for Retftrement Education • ^ 

TJie record shows that many groups and organizations in the United 
States are in the. business of helpiil(g older people prepare for retirement — 
industry, labor unions, government agencies, libraries^ universities, 
public schools, churches, and so forth. It also shows that there is 
considerable variety amortg organization's in the extent to which they are 




31-3177 O - 78 - 11 * . ^ 



•iSV 



. • . 168 ' ■ 

I- ■ I..- ■ -t- ^ ... 

" .- ' . ■- • • . • - . ' . -■ • , 

- willing to engage in ond type of program or another'. Some industries, 

- ' ' ^4 : • 

..for exanple, reject the idea that they are responsible for anything ,nore 

• ' . ^, # - * J. ' 

. .'tlian infonoins^ the eiApl^^ about pension beoefitd. Other industries 
offer « program in which th^>r give information and advice on many aspects 
of retirement. Some labor unions, especially the larger ones, offer 
.1^ programs, while others do not consider preretirement education to be 

important. The^ame is true of government agencies, some of which believe 
that. a preretirement education program infringes on the personal life of 
the^civil servant^, while others have been among the first to offe]>«- 
program. • . * _ ^ . ' 

. I believe that preretirement ediication is the^ primary it^sponsibillty 

< of public education, but that many eleme^nts of the community, including 
labor unions and industry, must make their proper contribution to the 
total effort by supplying facilities, funds, and leadership; motivating . 
partibipation; providing information; giving counsel; developing opportuni- 
ties for retirement living; and encouraging older people to avail themsblves 
of the opportunities created fot them by the community. It probably makes > 
very little difference, whore the program is offered — in a u^ilversity, ^ 
an adult education^djepartment, a church, a YMCA, to industry, or a Iflbor^ 
union — as long as the particip^ts _ftiel comfortable with the setting. 
I have found that some ol^er people do not feel comfortable iiw a public 
school or university setting. When this occurs, educational institutions- 
should consider* conducting programs off campus. ' 

There are several reasons why I would reconnend that preretireisent 
' educatioi^become the primary responsibility of ^ublifc education: 
^ 1. T^ere is growing recognition that public education in the 

^United States has a responsibility for continuing education; 
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i secondary and college education do not* completely satisfy 

the educat^al needs oi people they grow older; and indeed, 
that it is'inpossible, in view' of the change which surrounds 
^ 'nodem-ilay man, to educate once an^ for 'all at any pi^rticular 

2. - As part of public educatiqn, preretirement education would be in 
.a bettet P^^itipn to coDDnand ongoing financial support. 

3. Public .education personnel possess 'the skills necessary to con- 
duct programs, and they are in a good position td-dev.elop new 
materials and techniques for use in preretirement programs. 

4. Public support of the program encourages participation of other 
con^unity agencies including 'the library, « social security, ' 
employment service, public health, and so forth. * 

5. Finally, it is suggested that preretirement education is best 

' .a ■ ' , 

conducted as part of public^education ^ in order ^o encourage 

x> * 
older -people to view their community^ and all its resources as 

. an important avenue by which to achieve good adjustment in 

retirement . ■ 

This is the same as sayijig that a community, rather than a wotk- 
oriented way of life, could very Well be the crux pf adequate' 
preparation for retirement, 
would be unfortunate, however, if organizations which. have played, 
such ^^yi important role iil. the. development of .preretirement education were 



to relinquish interest and support once the program became public education 
responsibility. Industry and labor are in a good position to contact and 
encourage the participation of «lder employees, and most of jthera are able 
to p^ part of the cost of t4%e- program . Other organizations, including 
churches, labor unions, and YMCA*s are in a position ^sometimes *to make 
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facilities availU>le. Colleges and uhlyerisities should be encouraged' to 
maintain a close relltfionship in view of ' their icapacity Vor research and ^ 

^jpro^ftaa deyelopMnt. . , 

Cooperation and nutual support on the part of/all these groups, with * 
public^ education being held primarily responsiblli for the program, should 
not be difficult to achieve. Community-yide coranittees are already an 

JlftStablished technique in the United States-and in -Great Britain for developing 
and sustsiining adult education programs, including preretirement education. 

Recommendations / ' . ' 

Government is in the position to play an exceedingly important role 
in the further development of opportunity for older Americans to participate 
in retVegient plihinin^programs. This role is com^lrehensiyelyMefined in 
the Post 1971 inlite Hou^is^Co^rence publication titled »*Post-White House 
ConfereiiTce on Aging Reports^ 1973." In my view, however, .government should 
assume specific responsibiJity . for at leas^ two aspects: 

Research and Training />As long ago as 1962, I prepared with the advice ^f ^ 
social gerontologists throughout the countr]^ a statement of background con- 
^siderations for research in preretirement education. Despite the progress 
which has been made, many of the research nee4s recognized 15 year^iftgo . 
have yet to be fiilly accomplished — research on how older adults learn, 
on the appropriate methods and content for preretirement education programs, 
and on the results of participation in prer^irement education. '. k 

Much of the research whiph has been accomplished has been fuA^ed ' 
£pon federals. govemneint soui^es, including a longitudinal* study of the 
effects . of .participation in preretirement education programs which I completed 
Som<^ years ago. But there Us much additional research which must be done 
in order to provide mbailingful preretirement programs for 'Older tfAmericans, 
especially minority and economically disadvantaged aged. 



^ It is recommended that appropriate agencies in govermient be eAcouraged ^ 
to redefin% the research work to begone and to encouragCij^cientists of 
\various kinds to undertake the research. * 

Similarly, support is required from the federal government to encourage 
-^wo kinds of training pfograms. There 'is first of all the need to increase N 

' acadM% training of teachers and* researchers in university settings in 
ori&r, to insure the requisite supply of knowledgeable people for the 
development an^^ assessment of preretirement education. At 
this writing there Is only one university ^- The University of Michigan, 
School of Education which hfai established an academic training program in 
educational gerontology, including preretirement education, in which students 
preparing fir careers as teachers, researchers and practitioners in adult 
educ^iJj^n^e given the opportunity and encouragement to specialize in 
education for S^ing and retir^ent- Appropriate agencies of the federal govern* 
ment need to address this serious lack in academic programs. 

• In the second place, training is urgently needed for preretirement^ ^ 
education^ leaders representing a wide array of institutions, agencies and ^ 
organizations throu^out the nation. Xs noted earlier, the Administration ^ 
on Aging is to be commended for having supported recently an 18 awnth 

trai^J^g of leader? in six mid-western states. Moreover, materials and . 

." ' .4 ^ ' ■ 

techniques are now available for replicating tfiis project in other states. ^ 

-* / 

In my view, the wisest investment of public orVyrivat^ funds is in the \ 

. - ^' \ * 

training of persons qualified to organize and conduct 'programs or to tr^in 

others on a continuing basis. The demand for training programs is unmis* 

takable. In the 'further development of opportunity, for older Americans to . 

* r ■» 

pi^l^ticipate in preretirement programs, nothing, in my view, is quite as 

jimtfortant as provisions for leadership training.. Inhere leadership is 

already available where adult educators in public schools, universities 
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. ^ ' : > ■ , '.^ . .■ 

CO— inity colleges are ml tMd/ prepared to offer retireaent education 
then what is nost needed are funds to underwrite the > cost of 
'prograiis. . . 

^ Accordingly, it is reconended that ^he U.S<^fice of Education, . 
a^.well as its countetpart4 in st«te govenuaent. roe encouraged' tc^^ve 
serious considerattMito further support of adult education, including 




rattMito furthe 
Bs9has been aad 



preretireflent edu 

.Yluch pvogres7has been Bade in the past thirty years in the develop* 
■ant of retirement education. The pui|pose of this statement has been to 
foctis attention on these afconpli^hnentsr but also to identify those 

issues which shoqid be addressed in order to move forward an exceedii^gly 

* ' ■ . ■ \ 

Inport^t phase of the Educational' process in America. . ' 

In . concl^u^n , I wish -to pubiicly Acknowledge the invaluable con 

tributj7>ns oFMr. William J. Ennen, an associate of mine at th6 ' V 

institute -4^ .Gerontology, in the preparation. of this statement. ^We 

.both hqpB that it ^roye^^o^ b; of value Xg^ the SuQCom^itXee. and its 
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THE UNIVERSITY OF CHIC^G^* 

CB^iCAGO^ ILLINOIS mir ir 
' . * • • •%>■••• 

INDUSTRIAL RELATIONS CftNT^R 
mS lAST :iiZTtlTB STIIIT 

' ■ ■ 




> • * June 13. 1978 

Rt. Honorable Fred 6C Rooney - ' ^^^^.IV^I) 

Chairman, Selec t Committee on Aging j ^ 

Washington. D. C. 20515^ . ' ^ 'V/ j 

Dear Congressman Rooney: » • ' . 

I would like to thank you and the Sel^t Committee on Aging for the opportunity 
to testify on the general problems in preparing for retirement and to give 
some Buggcistions in answei- to the three specific questions posed by the com- 
mittee. . . « 

My comments are those of a practlcioner in the fiild of retirement preparation 
Informed by twelve years of experience in adminisSfring and up-dating a ' 
pioneer program Ittthls field (first developed ifi 1954). This program was 
designed to provide employing organizations with an approach and appropriate 
content through which employees would be helped to make the transition from 
a life of work to a life of retirement. > 

UnfOdgiately, I will probably not be able to aSend the hearing on June 19. 1978, 
I wlU^f cdurse be pleased to explain or amplify any comments in this statement 
or to answer any questions thb committee might have. 

. ' ■ ' / 

Sincerely. ^ . . 

Marvin D. Veronee .i . * 

Director. Retirement Studies ' 
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Prbpaked Statbiiknt or Mabvin D. Vkronkb, Dirsctor, Rdt^rbment &rvDm 
Division, iNDumuL Rklations Ckntbr, thk University of ChicagcF^ 

^In my eicpBrience during the past.deciUe, employing organisation 
whether in the private or pubUc sector- -haxedevoted* their atteiit ion almost 
entijrely to selboting, training and using'^Jjip human resources of their of * 
ganization. Only casual or sporadic attention has peen'paid to maintaining 
the productivi|;y of these resources during th^ final years of emplo^yment. 
Morm specifically, employing organizations have largely ignored the prob- 
-^l^s^of haiKlling ihe exit of the human resource to the benefit of tlj| retiring 
employee an4 the employing organization. Such behavior was reinforced by 
the existence of mah3alx)ry retirement age policies; today new, more flexi- 
ble retirement policies must be established to handle this exit of the human 
resource. . / 

The recedt outburst of interest in retirement and aging, has produced 

the following as yet unresolved concerns oir the part of the 'emplojree^ and 

employing organizations: * 

— dealing with apprehensions about eCQjionttc security 
in later life based on the fear-ttiat iAflatiozi will eat 
up personal and pension resources and that the social 
:^urity system will not continue tb maintain itself. ' 

handling the policy issues caused by a demand for 

flexible retirement ages with individuals having a 
much greater sh£b:e in the retirement decision arid 
with such decisions belng^made over a wide span of 
years. ' _ . - 

planning for>ft retirement period which, by giving a 

wider range o|^ptions, may produce dramatic changes 
in Ufe status. V"^--^ 

The next twwity year& probably will see more and more Americans view- 
ing retirement as a part of their whole life span^f ather than as the period 
of time left qver after a career run its course. But despite greater 

o . ' r ■ 
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•awarenesS' of aging and retirement, despite efforts to give the old a sense 
of worth and seU-respect, retirement is an event that carries many more 
overtones of crisis, of negative change than do most of the other landmark 
events in our lives. Regardless of efforts to pr^ent retirement as a chal- 
lenge, as y>/Cfe|^ance returning acceptable <«ward^ and satisfactions, 
retirement do«3^quire a process of adjustmeittr^ Sudh adjustment and the 
acceptance of the changes brought on b^ retirement caii be speeded by effec- 
tive retirement preparation programs that attempt to^provi^ accurate, up- 
to-date information and a chance for pre-retireeg to look atVheir attitudes 
about aging, to make a careful assessment of their resources, and tctplan 

for the rest of their lives. ' ; 

✓ , 

Perhaps one of the most challenging objectives for today*^ young and 
middle-aged adults would be to set life goals that tik^ Into account both k 
work life and^a retirement period rather than to focus as at {iresent on 
career goals almost exclusively. 

With these general remarks as a preface, I wotild like to respond 
directly to the three specific questions of the committee. 

I- What nee ds should be met by any adequate system of retirement • 

preparation ? 

A. Information or content areas, | 
Most retirement preparation progranvfi cover about the 
same^ topics : m^ney m'anagement, health, leisure acti- 
vities, living arrangements and housing, legal matters, 
etc. A useful Way to categorizvog these information 
needs iei ^ 

Basic Survival Needs : money managerrvent. health 
(to include nutrition, mental health, fitness), per- 
*. sonal safety (to include protection against crime 

> • and the dangers of physical and emotional isolation), 

and shelter or housing. 

2, Maintenance Needs: family refetions, living area, ' 
. -transportation, use of tim^, social relations; 
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• -3, Fulfillment Needs; community involvement, volun- 
teer activities, self development and continuing ed' 
ucation^ hobbies, travel, and spiritual well -being. 

. B. A Change of Behavior "* * 

' ' ^ • — 

A list of content areas for preparation is only a start. 

As they near retirement, most people need to examine 

their attitudes and look at their behavior in order to 

■> put sound Inform at ion. to good use. On the eve of ^ 

stressful period of change and- adjmstment, they need 

a to work through aonie form of a change model, leading 

to-'. • 

1. an awareness of retirement problems, of attitudes 
and expectations for retirement, of what conse- 
quences and trade-offs various retirement plans ' 
may produce, • ' . - 

• / 

^^an analysis of these problems and an accum\ilatlon 
I of useful information, - 

- . ; ■ C 

3. making and^implementing action plan^ for retire- 
V m^t by improving {frobl^m -solving and decision.-: 

' making skills, :• x 

4^ developing tKe capacity ^for self-renewal and the 

ability >o adaf^t to a changing 'environment or changing 
needs and resouifces. ^ 

Attached to this statement Is a brief dlscussiozl of the r^ge of retirement 

planning functions and an outl^e of topics for a model retirement prepara- 

tion program. * * ^ 

11. In such a system, what shfeuld be the relative roles of the public 
and private sectors : ' ' » 

Government (fedgraj^ state. and local) A 

IndustJ^. (managemeryt and labor) j 

Education^ Institutions (public and private) . , 



Other Commimity-Based Organizations 
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PLANNING FOR RETIREMENT 

. • Marvin D. Veronee 
t 



Mor» than twenty yean ago the Industrial Relations Center of The University of Chicago devel- 
oped an educational program designed to help, organizations prepare their older employees, for 
retirement Although m^ny^ organizations recognized the value of retirement preparation, it has 
not been universally supported by employees as a necessary tuiBM>«^e(\eduC4tionai furxrtion. 
Jhe past yelr; however, h^ seen an Explosion of Interest in the ol(% American: The policy of 
mandatory retirement at' a fixed age that has been comn^ton practice for 1 generation is now 
. under nationwide attack. People questioo/ whether the Soci^^»ecurity systemjban maintain Jtself 
and provide the economic seajrity in^ol Ja^e'that Americans have come to expert. 

Many arguments are advanced in support of the value and impbrtanc^of retirement preparation 
• by the employing organization: as a benefit for the employee, ^ a soeial responsibility of Ae ' 
Of^nization,as a public relations effort, as a procedure to* motivate «der employees to i(pprove 
their performance, even as a method of encouraging older employees tp retire. Al^of these argu- 
ments may have some validity, but organizations have two. over-riding reasons for interest in 
^ pffr-retirement planning programs. Ofte is the sheer number of oeople who are'reaching retirement' 
age and who may be entering the finaf phase of their^lves with little knowledge, scant information 
and inadequate planning skills. The second is the organization's self-interest in using its man' 
power more effectively by rationally planningthe exit of the human resource. 

If the organization spends effort and money in selecting personnel, in training them, in retraining 
or relocating t^em, then it seems logical that the organizations would also be interested In helping 
employees make the transition from a life of work to a life of retirement as smoothly as pos- 
sible, or, alternately, in helping employees carry through on a life career that takes into account 
the retirement experience and the effects'of aging. Retirement preparation becomes the final step ' 
in the process of effective management of the organization's human resources. Employing orga- 
nizations of all kinds are being forced to face up to a re-examination of th^ retirement policy 
and to consider preparing their employees for retirement. At the very least, most organizations 
must handle ^deprocedures for retiring an employee. Some minimum information must be given 
to the employee^^t separation procedures and pension provisions. Beyond such a minimum 
^tome organizatioQS a^inwiliirig to go. ^ 

A predictable retirement age has formed the basis foj most retirement policies established and 
administered bV^. employing organizations. The proposed Increase in mandatory retirement age 
>ill almost certainly make retirement procedures more complex, with employing Organizations 
required to formulate and administer much more flexible retirement procedures than in the past 
Similarly, employees will have to evaluate more carefully their own retirement expectations and 
plans and considisr various options of early or late retirement. 



Employees S^pra Mutual Problems 



For years, theT^most often expressed reason for noi getting involved in retlrementpreparation has 
been tbe fear of being accused of paternalism and ?bterference in the personal lives of employees. 
The IRC program avoids this charge by using the rfroup approach to retirement preparation, in 
•whidh the employees themselves, through a group process, share mutual problems and interwts. 
The ^Ofganfzation input is not inquiry and advice about personal planning, but solely the pro^ 
vision of a structure within which the employees may raise and try to answer among themselves 
those questions that they wilMrigly expose to oneanother. 
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The first need, most of it^ feel m we approach retirement is for accurate Information about the 
"things that wil^affect our lives. Awell-planned retirement preparation program must seek out and. 
select rocits participants, sound. 'avaHabie. urKlerstandabie information. But gbod information— 
whether it be in printed form or presented by experts— is not enough. As we approach retirement, 
we needjp manage the change by developing problem^lvfng skills and a capacity to make sound 
decisions. The first step in developing this capacity to handle the adjustment to retirement is for 
each potential retiree to become aware of the range of problem' areas involved in effective retire- 
ment planning. 

Duriog the past seven years, the^pC Retirement Studies Division Tias worked on the development 
and field teeting of an approach to developing awarene^ of the retirement problem areas and the . 
need for planning in each of these areas. This exercise using the Retirement Comparator and the 
Retirement Planning Profile is customarily scheduled in the first session of tfta full-scale IRC 
Retirement Preparation Program or as a first exercise In initiating pz-e-retireSnt planning by 
an employing organization. 

How The Retirement Comparator is Used 

The first step In the exercise is for participants to read the definitions of the nineteen planning 
areas listed in Figure 1. Then, each person working alone uses the comparator device and the 
retirement comparator insert to rank order the nineteen planning areas (using the paired compari- 
son technique). The ranking Is made from the most important to the least important as each 
Individual looks at his expectations and plans for retirement. After the areas have been Individu- 
ally ranked on the basis of importance, each person draws a prefile so that he can study the results 
of his choices and can compare his own profile JUth profiles of other individuals and with the pro- 
file of the group as a whole. 

■ * f 

When the exercise has been completed and the profile is drawn in a group setting, the group 
usually finds it enlightening to discjss the results of the exercise and to see the range of rankings 
. for each area- A feasible method fff polling the'^group is to ask each participant to tell the rest 
of the grbup what the two top plaftning func^ns are on his orhermofile and then the bottom 
two, and to explain why they have bden so ranked. If the confere^[^feer stafts off with his own 
choices, the group will lose any shyne»^abouf sharing their ranl^^^^^ 

A. composite profile for the gr6up provides an additional useful comparison with the individual 
orofiles. During tKe discussion of the resulfi of the exercise, the wide range in ranking^and the dif 
fereWces in retirement plans and expectations are demonstrated, 

{ 

The primary value of the exercise Is that It offers a. non-threatening way to start people thinkiny 
about th^r needs In retirement and what they want to plan for. For this purpose, the profile can 
be used to illustrate that all areas of planning for retirement arie important and Interrelated, but 
thai each individual jpay establish his own priorities and allocate his resources according to his 
own retirement needs. By working the exercise In a group' individuals come to realize that indivi 
dual profiles may be very different even among people in the same profession, work group, or age 
group. * • * 

Th^ exercise of developing the planning profile and discussing the results will usually biding out 
different viewpoints on problerns of mutual interjest to' a grouq of pre-retlrees and Initiate a dis- 
cussion of alternative wiiys of haodllng these problems Yhe com^Josite profile drawn Trom a 
preliminary analysis ot niore'than 900 retirement planning profiles collected from a miscellaneous 
group of individuals (l^g^irds of them pre retirees) Is shown irr Fjj^re 2 




' NINETEEN AREAS OP PLANNINd POR RETIREMENT 




1. C OMMU NITY INVOLVEMENT , ' 

Undarstmd my obliQitioni And my ro(* « • ratirM In tHi community ' 
Z CRIME* ISOLATION / 

Dfvttop my rMourofs to provifla phyiieal and emotional wcuHty during retirement * 

3. FAMILY RELATIONS , . 
Adept femily reletionshipt to my role es « retiree 

4. FINANCIAL MANAGEMENT *\ . 
OeMop^UII in managing financial retources for myself (and my ipouie) in retirement 

Sg, GAINFUL EMPLOYMENT ' . . ' ^ 

Determine my need and my opportunities lor a job in retirement 

6. .HOBBIES 

Renevir or develop my interests In ho6bies , » * 

7. LIVING AREA fi ' ' 
Select a location for myself (and my spotM) to live In retirement ' * 

8. LIVING ARRANGEMENT " 

*Oettrmin« my physical ind social needs in retirement resktenoe 
f«ENTAl?HEALTH ^ . 
Build realistic altitudes toward aging and my role as a retiree ^ ^ 

10. NUTRITION , . . ^. ' ' 
Develop sound eating habits to maintain my health and vigor in retirement / 

11. PERSONAL SAFETY *^ ^ 
Develop my awareneu of good personal safety practices as 

\2. PHYSICAL HEALTH ' . ^ 

Maintain my physicaMiaalth in retirement ' ' ' \ 

SELF-TfEVELOPMENT v - ^ 

lish a program for my self -improvement during retirement * 
.14. SOCIAL RELATIONS 

Understand the social pat{^ of my lift now and after retirement 
15. SPIRITUAL WELL-BEING 

Examine the role of religion in my life now ind in retirement 
18. TRA>ISPORTATION 

Oatarmlne how I am going to g*t from Qltfa to plac^ as I age , 

17. TRAVEL 

Decide on njy interest in and opportunities for travel ln>etirement ■ - > 

18. USE OF TIME 

?chedule routtna and sf^al activities in order to usa^y time satisfactorily in retirement 

19. VOLUNTEER ACTIVITIES ' i 

Assess my interest in volunteer service as,one of my retirement activities ^ 

^ Figure 1. 

o 

The composite profile shows that most people rank the basic survival issues such as health (men- 
tal, physical, and nutrition) and financial management near the top. figure 2 also shows, perhaps 
sirprisinglv. that family relations, use of time, self -development, and spiritual well-being are rated *h 
high bv'jjpost people. This ranking reflects the need for ^ pOrpose during theretirem^t yean as 
well af concern for firKJing satisfying activities to substitute for work. Often a useful and interest* 
Ing disctjssion develops around ttje planning areas that most people rank hi least important For , ^ 
example, the dompositt score §nS^ that crime and isolatioo^jiMportatJon, and gainful emplo^^- 
ment 'are at the botton> in the ranking. Perhaps the pre^r^PB looking ahead lis' unwilling or 
unabje to admit the need to look forward \o later stages of life wheh resources' and phyy6l-^ 
vlfeof decrease and the need for services increases. Transportation for example may well become 
one of the most diffictjit problems for the retiree to cope with In the final years of life. Physipal 

' V » 
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and emotional isolation bring a dacre)^ in the quality of- life for our ofder citizeni With de- 
dli\ipg financial reiources and physical health, the fear of crifrte may haunt the elderly. Sfch con- 
tiderationt may be^ougKt out in discussion and may help, trigger a rtfsponto on the part of tJie* 
participants that lean to action in the form of positive planning. 



ArtM fo# Pymilfig 
CofiwndnH^ fnvolvtmvnt 
OifiM Mid Ifdation 
Family RdatiorM 

^ Financial Managamant 

/ 

Qainful Emptoyn^t 

LhrinilAraa 
Living Arrangmant 
Mtntal Haalth 
Nutrition ^ 
i^nonaJ Safaty, 
Phyiical Haalth 
Salf-Davakipmant 
Social Ralatlont 
Spiritual Wall Being 
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J-urttier ^pplicattons of the Profile . ' ^ x.'^l. 

n ^d&ltion to tts primary use^n a §jpup ajttrng to develop awareness among prtf-retireesof tfie 
wide range of, planning functions rnvolv^in preparing for retirement, some otfieL 
usts of the profilejnclude: 



otfi|^ potential 
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• Asking the pre-retiree to complete the ex«rcise a second time, rank ordering the planning 
areas m the,Ofder of difficuUy -that is. from the one-thaf they anticipate will cause the 
most problems to the one that will cause the least problenA. This exercise will usually 
help the pre^retiree distinguish between what they would like tb do and what they 
must do. - " 

• Giving spouses ar^pportunity to^ complete the exercise separately and then to use tha 
— «rofii5^ as a comn^unication devtOsafget husBand and wife to discuss.the differences 

\h thejJH)rofiles and to^e&h an undemanding otwhat qach sees as important in retire- ^ 
- ment planning. Oncf th^y reach such an understanding, the busband and wife can strive 
for agjreement on the priorities in their retirement planning and how they should use 
their resources for a mutually satisfying retirement. ^ » 

Developing cbmposite profiles for a' large number of pre-retirees and looking at the 
differences^ between su^h variables as /age. sex. marital status, kind tffigmployment, 
income, etc. ♦ f 

, Administering the comparator exercise to pr^fetirees over a period of time-perhaps 

. five years before retirement, at /etIrenieM, and at intervals after retirement^ Changes 
in the profile .might serve as a usefu«Wicalor oq how attitudes change once serious 
^ retirement ptenniny has been started and how the reiiremW-fexperience affects a retiree's 

view of what planning function's are most important. « 

Such then is the petirement Comparator instrurrtent. an introduction to Retirement Planning 
that may be used as |n awareness exercise for stimulating interest in retirement preparation or as 
the first step in a full-scale educational pre-retirement program. When any organization embarks 
. • on an ambitious training program for their employees, the issue of cost Jfises and the cost of 
^i^ixj^mprehensive program in, retirement preparation can be considerable'. Advantages of the 
Jj^repwH^coftiparatof approach and the gfoilp method ar^they they use time efficiently pro 
vie» preparation for a larger number of persons than individvai counsefing^^d help to establish 
an organization mechanism for continuing, systematic retirement preparation. 

. > . 0 ' ■ 

Ideally, the mdiyidual should have a variety of choices for liVing the^rest of his or rier life after 
retirement, depending on individual interests, family rejources. and skills. Lifetime planning 
should ^in early and should include planning for the final ;ears. But aging and the act of retire- ' 
ment Itself usually force the retirffi to make great changes in the way that he or she has tra- ' 
ditionally behaved: Succ^ful retirement cannot be achieved .without a willingness to set prior 
.ties, examine resources, and make decisions. Far better that'our older citizens make their own 
decisions, maintain th^ir sense of personai worth, and wear out in satisfying activity, than that 
they rust out through ne^ect. ^ 
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Vnd U. Analyiias Rettraxnent Problemt 



. co^^^ENTs 

A MOOEI^^AETIREME^ PROGRAM 



. Finandal Fltiuitei * 

1 . Pniabiu and Benefits 

2. Sodal Security and Medicare * 

3. Estate Planning: Wills, Insuxinc^. Investments 

4. Gainful Employment 

£. Consumer Infonnation « 



Part2. HeaMr 



• 1. Nutrition- , . 

• 2. Pfmical Health , • ^ 
, 3. M^talifealth 

^ 4. Spiritiul WeU-BeiniA 

^Part3. ;UAofTime ^ 

1. , Meaning of Work ' 
2y Leisure Activities . 

• 3( Hobbiei 

4. Travel 

5. Self-Development \ 

6. Volunteer Activities 

c .7. Community Involvement 

Put 4. Soda] Relations 

l^** ^HhiUy ReUtions 

2. Living arrangements 
. 3. Living Aiea 

4. Transportation 

5. The Single Person in Retirement 

. Pa^.5. Penonal Safety 

' ' 1. Isolation -Phy^cal and Social • 

2. Personal Safety-Home, Health. Incimte 

3. Crime * '/ 



CopyTiKlitl97S 
ladiutrU fUlfttloat On Mr / Tim Unhrtnity of CUc^ 
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An often asked queation about retirement preparation' Ib "Who ia^responn^le ? 

If rUponaibilityJor preparing people for retirement and curing for the aged^ 

must be taken dn, then costs'wiU be Incurred, and we must aak: "Who is' 

going to pay?"" ^ ^ - , * 

--;If by goj/errmient, then individ{(^ and organizations will 
pay through taxe)9 or mandatory insuranoe. 

— If by the empioying organizations, then organizations --.and 
ultimately consumers--will pay through increased prices. 

— U by private Agencies, then Individuals and organizations 

* may pay through voluntary contributions, 

l^ — lf by old&r ^idividuaU (hemselves. the individi|als may 
pay through personal sav^gj^ and mandatory insu^ance. 

If none of these entities can do it altftijj^' /then the next questipn obvioilsly 

is "How do- we aKCe up the pie y^l^jf tW^gejijg^.s^ listed above should 

share isi dealing with the vital \s«ue of te^Qf.WHl||^^i''ement: effective 

guidelines xtn retirement policy ^e^uf^g^ntly r^H|S» that the rHative 

roles of the agencies are clear-cut ani^njorie ^ff^Rve tfttion in dealing 

^th the problems can begin. ' ^ _ ' ^ 

J^Aw>t*^er way to consider responsibility for retirement preparation 
' id Ijb lo^^i%Vic>w» people are now p/eparing thejnaelves^for retirement. « Aj 
— ^ ' ces ox retirement preparation may be easily idenb^l^: 

individual pre-retiree' himself /herself accepts the 
Vnsibility . \ f ' ~ 

^ment brings Many different decisig^ which most of 
^ ■ ' Us have to njake*for ourselves. This, I -believe, is^neces- 

* ^ ' • ^ary^ fnB an effective J^ay to develop skilis for. retirement 

^ ■ slncxe the retiree will Wave n*|uijy4ewer resources of sup- 
j>ort^s his/her \york li^en^a atidjsoclal netwpVks de- . 
*i ^ crease. Irr addition, ^igij^ent yeat^have drastically changed 

- J* * I ^th^ characteristics of tjie "typlcar' retiree who^wasf as- 
♦ sumed to beVa marrie^ mkle. The j-a^ly Increasdng ^ 
ber of Wtxmen in our work force mupt shap^ .their own 
• ' careers anq plan their own retlrements/slngle persons 





* often have to plaa And live out thejlr.retiremeots alo^e; 
widows hAve to solve retiremsnt probl^nis' 
of a husband; changed in family structure 
ing divorce rate in later life reduce the 8ourcefl*x>t 
support formerly available during retirement. 

The family shtu^ep the responsibility. 
^ Family- -either the nuclear of^extended- -h^s been the trtid 
tional flJ*st soured of help tor the aged in western. society. 
* Despite rapid recjfent changes In family structure, the f^jjy 
still is an im|$9i*tant and appropriate sourtd of suppcyrt* d»ii^ ' 
Ing the Adjustment to and experience of retirement, includ- 
ing care of the eldi^rly. 

Community- based prganifeations accept some resjwnsibility . 
Whefi the individual caniiot care for himself and his family 

^ ,is unable to accept^ the responsibility, the community tradi- 
tionally takM care of its own. This function iff still being 

- performed, often cpoperatively with the gtjvernment/ and 
provides a valid supplement to most programs for the ageB. 

The employing organizatfons in both private ftnd public sectors 
(complemented by- union organizations) offer programs in re - 
tlrenrient preparation. ^ , ^ • 

"In the past twenty -five years, the employing organizations . 

h^ve become more and morp Involved in human resource 1^ ' 

management, of which retirement, or the ex'it of the human, 

resource is a vital last step. 

/ i ' 

Finally, government now takes ,(and certaijily wfll continue . 
to take) a major responsibility in caring for all of pur older , 
citizens . - " » 

^ ■ * ,^' • ■ ■ ' , 

Govejjnment prob&bly must take major responsibility in this 

' • . 

f^®*^ ^ op^io". should not' take sole responsibility. 

'In r^fettrement preparation. I bfelieve that federahand state 
govn*nments^hould play only a minor, ^pporting role. Local 
govlbrmnents ban be^mor ^effective and can workdclosely With 
the ccJfnmunity. ' « . 
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I have riot included ^ducationafmnQ^ona In this categorization. 

. theirs, In my opinion, Is ^ aupplenientary rM^V They should undertake 

badtc reseajTC^h In geriatrics 'and y«r6ntoliDgy. train professionals In medl- 

cihc and gei^fenlology, develflfJj.r^Jtijayf^ent )^V*paratlon programs, and co- \ 

operate with their conimunltles In oSfferjl^ a jj&ll range of educational 

serviced to citizens of any age. ' ^\ • ^» ' , 

' . V 

. . . r- • > 

^ • . Among the categorles^H^ted 'tbov^/ ml^ choice As to who Is best 
able to help In preparation for retlren^j gfit ts" a cofflt^ln^on of number (1), 
the individual and number (4), th>^s«tPoylng^o?g«Hi4zatiop (and unions). 
Unless t^ Individual takes control of hie or her own.pf eparatlon, he or^ 
she Is unlikely to make wise declqloA's o^^o use possibly , scant resources 
for the greater retirement satisfaction. Similarly, the employing organi- 
zation has a strong seU-lnterest In managing the exit of its human reso^i^^s. 
Unless this Is carried out effectively, retirentW is Ukely to .turn out an un- 
happy retiree or one largely unprepared for the retirement experience. 

The attached flow chart may Illuminate some of the reasons why - 
retirement preparjitlpn* is needed for all Americans. It illustrates how ' 
life in America can be roughly divided into three major phases. At ^jirth, 
the Individual enters society in a non-productive phase and spends a sub- 
stantial number of years, perh;fiA as many as thirty. In some professions, - 
preparing for a life of work, Atrsome age (the, flow chart shows a tradi- 
tional twenty-one) most of us entfer a life of pro^tlctive work.- This phase 
/nay end As early as'Alddle age foc^ome Indiyidqals, or may continue 
until death. But for most of us today, retirement Will occur in the sixties, 
and most will enter into the fina^i;»?^Li^ird period. of life. 

^ ' 

^ One purpose of retirement preparation is to make this final tJiird 
of life a challenge and a reward, and, if posslbl,e, a productive period, 
' Today's young and mlddle-^ged are faced with meeting this challenge if 
they are tp enjoy later life as they expect and as they probably feel eptitled 
to do. No one wants the productlve^American afteV retirement to be fprced 
by a changing environment and inadequate plannSig^o join the life -time poc/r. 



The now chart was developed by Edward M. McGehee. formerly Director 
of Retirement Studies. . ^' ^ • «. 
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Far better that the vaat and increasing pool of human resources made up 
of people over sixty remain in a productive capacity thanthat they rust - 
away neglected and unused. Our society cannot afford to develop a large 
clas^ of citizens which may be labeled the "retirement poor. " 

As a group, young adults today probabljf are not wUllng to pian at 
a(i early age for life's end. As a practitioner in retirement 'prepjaration, , 
I have found that most people are not seriously ready to prepare the^selve 
until they near age fifty. However, this prevailing attitude is nc^t unchange 
able and younger and npiddle aged adults 'today may willingly begin early 
planning If they recognize its value^^^TThe following list outlines some rea- 
sons for anticipating their change and some ways fo encourage it.* 

1. ^Our young adults today havi and our old people tomorrow will 
f have had the advantage ofjpnore eduqatrohal opportunities and 

should have more knowledge about themselves, about Ihelr lif 
and career goald^ and about the problems of aging, Educatib 
is increasingly becoming a constant and logic would dictate 
that more and more experience with life aa one grows older, 
should allow the elderly to grow in ancf act Wifh wifedom* 

2. (Continuing education will probably play a greater dnd more 
h^hly motivating role in the life of, the now young who will 
be old by 2000, TodSy^s youn^ adults take eductitional op- 

^ portunities 'as a matter^o^ course rather than as special, one 
time experiences. Over their adult life^ young people of to- 
. • ' day will be able to take't:ourses in a yariety of subjects. 
* • Such varioty should prove useful in prepax;ing for security ^ 

* • ' . '*nd fulfillment in later year^ The^ will-alsfi be motivated 
^\ toi^ake advantage of any^preparation for, retirement courses 

^or pr^xgraqns rather than being tincoyfprtable in "go In^ back 
** ^ ' to ^chool ' as some old^ people are*noW. 

3. Fulfillment-and happinera seern to^^pe^d on one'ia rigidity 
o . or nexil)ility. Flexible people seem |^erceive more^op- 

^f jorJ^Lypan rigid people. YouM^eqplWlday*ar^concerned ' 
a'»'wi<V^areer options. wiU|^fl^r change aJbd* seem/ prepared 




^Jj^.tchtNemain^exi^le ani 

P^hculd stand them in _ * 

^and ^re faced with sometimes difficult decisions 



tept change. T\is flexibility 
stead ^s they, approacil retirement 



would like to credit. my colleague,- John Leach, DifPcTor <5f Career 
igralns^* with many of the ideas in tkis section. 
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Young adults might be encouraged to look at retirement as « : 
career. They should find the retirement career easier if they 
could rehearse the role of retiree earlier in life or just before 
retirement. Many plans for rehearsal and renewal have bteen 
suggested. The sabbatical in various* forms, if practical con- 
^ siderations could be worked out, would be an attractive way to 
help people rehearse their use of free tinfte. 

Young adults may be enco^ra^ed to balance career and Jife 
goals more effectively and use opportunities to learn about 
themselves and how to use leisure«n6t as a status symbol, 
but as a way to enjoy and appreciate life. " 

For a vdry limited number of -indiviiuals, industry-govern- • 
ment executive trading might prove valuable. The young 
manager could be 'assigned to govejjnment perhapS for six' 
ntonths or a y«ar with an assigfimertt to focuS on the prdBlema 
and opportunities of the aged. Thi^ iinst-hand exposure." early 
or mid-way in a person's career*^ fi|#dVW pijori^pt some self- 
examination of life §oals. This eatomirtation should be more 
valuable both for the individual having the opportunity and for 
the people he works with during his own career. 

Finally, i would like to" suggest that not all aspectg of planning 
'foi* retirement should be ejicouraged at the. eaf liest.age for all. 
.Certainly estate planning at thirty- five> rather than->€it fifty-five 
(ausen financial options may. be severely limited) would help the 
young adult when retiren|ent approaches. l\^any other retii'e- 
ment planning areas would similarly Hpnefit from e^ly atten- 
tion. Some might be delayed. Different iiySivlduals^may start 
planning at different times, depending on their Interests and 
needs. Most importantly, individuals will be motivated to be- 
gin their planning for retirement when they fe^l the need and 
not {.ccording to a "best schedule" recommended byS^thef s wh(5 
are not, involved. , 

. ... ^ . . . 



f 



6-14-78 



Th« Hpnombla ji 
trwd. B. Roon^Tt ChAlnun 
AtbooMdttM on R«Ur«i«it Jnoon* 
•nd AqklogfB«t, Hott«« S«l«ot Com^ttM 

X>Mr Mr. Chalnuni 

V «C> It w mj hapiQf privll«is« to. bo in tho audlmoo onjhmo 
19t 197^ daipug tho hoaA|ta on i^Proparlng for RotirMmti ^ 



Criaia or ChallangoT**. ^ 

Z aa Louis R. Bakor, nov ro^rod fron fodoral wploy- 
■«lt. Uli mi laot Augaat-X waj^. aaployod^V tho U. S. InformaUon 
kgmhy as Cn^f/ of thoir Rotiranant^Sootion? '■-^^i. 

Whilo \ttaabor of tho U.S.Z.A. Personnol Staff I ran tho 
firat Pro«RotirjSlKt CounooUng Saninar in I960. It^ia intoroating 
tbj^to that prior to tho a'bovo aaainar I auditod tho Pro-Rotironont 

SMdnaro givon by tho VotJlana idi^niotraUon and t^o Qffioo of tho 

\ ' * 

l^oasuror of tJif .Unitod Statoo, U.S. Trpf supy. t 

' In aooklng''inforBation for^^ Rotiroaont Saminar in I96O, • 

I foun^ that tho Civil Senrioo Comission^aa of limitod aoaistanco. - 

and thus had to turn to vMt tho various Agenoios and DopartAcntft * : 



op}nlon^-«|^aa bean, the prossuro of var^fus 
OopArtaanta and Aganelos. OA tho officials bf tha Civil a«C^ce. 'j( 
^Cdtaission for/guidM^ Ancl assistance in tho field of Pi^^-Rettrenant 
Pro|ra« 'Planning that ^entually ^ught forth fron tfte CSC a luko- 



var« a|quleacahco tp go ahead and do'waht you desire tp do\n this 
fi«ld..Over tho nar^ years the only assistance provided^ vaji inforaiation 
and soaeUiae^ epoakore on the subject of panslons, heaAh benefits and 
insurance/^ '0* * * , * 
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As ths owtril p«rMm«l sgmsy I f««l th» Civil S^rriom 
C(wl«glon should Uks th« l*«ljLn this laporUht field of Pro- 
R«Ur«Mnt Progrui Pltimlng . •^Thg should bo • rtpooltory of' 
typA of fxrograMdng •voiloblo. of Utoratur^ tho field and v ^ 
Uke'the lead im publlahlng ■aterlala.and'hai^d-outa for the.n^ 
federal |bvanw«t. As Indloated fro« Colnlaaloner Pbaton'a 
taatl^ny the CSC ^a allowed eaoh Ag«(^ and Oeparta«it to 
eat their own ^^ghta on what they belloYa la beat for that 
Agmy. Final ftit It would be of maoh benefit to the reapeotlaa 
Agmlaa and DoMrtaenta to have a aouroa to turn to and not have ' 
to apmd .their tUa In doing and re^i^ the reeearch work thet 
le neoeeaary to eetablleh e good pre.reUrenent planning prograa. 

- thi^stnt Uae I aa aarUng es e Volunteer Conaultant 

with the . 

AcUoyro^ Independent Kati«ty DiTlglon of the American 

AaAooletlon of Retired Persons. Baa^ upon llorexperlenoe In the 

retlr«B«t field over the |Mist 18 years I believe the meterleXe^^ 

available froa'thls source are aaong the best for iise In Pre^^ 

Retir«Bsnt Counseling Seminars, • fjp 

With nirther regard to the quesUons you proposed %o those 

^ glvlSrVstlnony. I be^l^eve Pre-Retirement •Counseling is an' 

extrmmiy ImporUht Amotion not only for Government but alio 

i ^ . . . * ■ ■ ''^ 

for maiAoyeea of the privafb sector. It wwdd eppear that the 

Iirlvetl eector le now getting^n gear to put; some muscle behind Ijj^ 
^thie Important ftmotlon, ^ ^ l . 

In e etudy conducted b;^ Or, Sidn^ R. Slefeel, Rutgers 
University and Janet lliVas/Dhlverslty of Nebreske et Cuaha, * 
Of the Fbrturie 500 companies, thess writers found that appfekxlBiitely 
JQ^ of this group now hsv0 Pre-Retirement Counseling Programs, ^ 
5^ indicate plans IJor implemsnting such pro^iA. and shout . 
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66^ pl«n to eUpt th«lp ptogrmf within th« jfi«t two yoara and 
^ alnoot all flnaa planning prograaa will haya tha« undfaifeiy wi'thln 

rfiva yaara. ^ 

y 

Thua it ia imparativa that top aunagara of tha fadaral ' 
.^ft^atabllahHant iaplanwit.tha plana thair raapactiya agwioiaa aaly 
hava and to provlda adequata financing for thaa^ prograaa, Hsia 
aaana budgatlng for matarlala and apaakara ,or oonaultanta In thia 
important ara*. 

Thank you Mr. Chalman for allowing 9a to praaant 1^ 
thoughta on this subjaoti % * ^ 

VaaTT" truly youra . 
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PLAATNINQ gY OBJEC^ 

A^PIinning Proctu ind Ch 
for 

Ritiramint LivinQ 



" Dmioped for uso by thi Pra-Retiramint^Education 
ind Life Plinnmg Projict (PR^P) 
Ettiil Pircy Andnis Gerontology Center 
University of Soutliern Cilifornie 
Los Angeles, Celifomie 



Preperell by« 

^ Virginie Lee Boyeck, Pli.D#/ 
Project Director 
end; 

Frenk R. McDougell , 



Thi Pri Ritinmint Educition ind Lifi Ptinnini) Project providei a 
comprehensive, welt^eveioped model program for Retirement plinn- 
ing which wrvei to-ficiiit^ an iftdividual'i formulation of realiitic 
objectivei, ixplAritton of^ajor rftrrement iuuei, identification of 
ptftantisli, development of optioni, end traniition into the retire- 
rn«rrTvean. The PREP model ii designed- to demoniirale that (hrou^ 
throughttui exploration, careful planning, and early identification of 
one's poftntrali, an individual c|^ develop a lound action plan for a ■ 
^on work li^e which can be exI^rieAced with tndependencey.^^' 
fidence, flexibititv and dignity. ^ 



: ^ 18& ^ 

PrANNING CHECltM$T 



^J***!?!! '^l^^ '^^^f^"^'"* PlinninO- tttpi patttrnocf in a 
checKritt' formit It ir^t^iogitttd' that tima be taf ailde td develop ^ 
parsoaal ratWmant "Actidn Plan'% If voiiJrrmarriadi It it Important 
that you work cloialy with your i<iou$e. Yodr responsat^ill fndicate 
wma diractiojit towards achlavkig yliur retlramant living objectivai It 
ii/mpoitant ^ establish a schedula of action and to determine some 
raalistlc c/i#c4fpo*nf»/>» time - dates by which you hope toaccomplish 
a specific action. It is also valuable for you toiinvolve others io your 
disjiussion of the items on this checklist. 



YES. MO 



IL 



1/ AWARENESS > v 

A. I em rmdy to plan for my retirement. 
' B. I have included my spouse and/orfimily 
^inemb6rs in my planning procesi 
C. I have discussed retirement with 

several people who have retired. 
0. I have developed a personal list of 
what I perceive as barF^rs to planning 
^ formy retirement (e.g., prbccaitination, 

lack of knowledge, etc.) 
E. Oo I antlcipatejny changeinjnyhealth 
^ condition? _ 
€o 1 anticipate any change in my 
financial status? 
G. Are there any changes anticipated with 
family members .{B.g., child leaves 
home, aging parent moves, etc.) 

FlffST COMMITMENT 

A. I have made ah absolute commitmeni 
. to start pre*retirement planning. 

B. I have identified the three malor 
barriers to my planning and wilt 
eliminate tfiem... 

C. I intend to cc/nplete this personal plan* 



CHECK 
POINTS 
IN TIME 



□ 
□ 
□ 

□ 

□ 



□ 

D 

a, 
□ _ 



□ □ 



□ □ 



□ □ 

□ □ 



ningchecklis^. 
0. t have prioritized my list of planning 
% steps. g 

E. I annexploring some changes of direc* 
tion^mylife. □ □ 

F. I have "selected target da^es for my 
progress steps and checkpoints for 

JDV retirement planning. □ Q 

III. POTENTIAL PROBLEMS" AND RE- 
SOURCES i A 

At I haw reviewed my potential retirement 

prbblemi^: □ □ . 

B. 1 have collected relevant information 
. about retirement. O □ . 

' C. I have completed-thMrpersonal planning 

checklist. >^ Q □ _ 
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□ 



□ 
□ 



irtl 



0. ^ haVrprioritUedmy tjtf of iijaiffiing' 

. E. exploring some .changes of direc- 
tion in my life. . • 
F.J have selected target dates for my 
prG|^en steps and checkpoints for 
my^etirei^ent planning. 

III. POTENTIAL PROBLEMS ANO RE- 
-SOURCES - ^ ' 
^ A. I have reviewed my potential retire- 
' - ment problems, ^ 

B. I have collected relevant, information 
about retirement. 

C. I have gompiled relevai 
0. I have gathered opinions fro 

E. n have,analyzed my potential 

F. I have developed some tentative options. 

G. I have discussed' all of the above'with 
my spouse, family and/or friends. 

H. I plan to: ' '* ^ 
^ ^ 1. Investigate the retirement pflhning ' 

resources availabls through my 
. employer. ' ' . *□ 

2. Increase my reading habits and in- 
terests to include information 

^ relevant to my retirement. - 

3. - Attend a financial maaagement 

program, 

4. Investigate what programs are being 
offered at local educational institu- 
tions and community ofganizations 

^ which may be of interest to me in 
planning for my future. 
Investigate memberships in various 
organizations which can provide me 

«'th information about retirement 
ues. * • ' 

Visit a library and develop a reading 
program about retirement topics. 
Subscribe to appropriate magazines. 
(ThesiB publicationsmay be available 
at the Public Library.) 
Start a search for other sources of 
information. • 



NO 

□ 
□ 



CHECK 

POIIWTS. 

INTliME 




'5. I 



7 



□ 
□ 



□ □ 



8 



□ 
□ 

□ 
□ 



□ 
□ 

□ 



IV . SELF-EXPLORATION ♦ 

. A. I have explored my'motivations; needs, • 

wants and potentials - now and as pro- 
jected for the fujure. ^ * □ □ 
B. I have discusseirhommon needs, wants 
and' potentials with my spouse and/or 
family. □ □ 



■/ 
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-/ ^ - ^ ■ . ^-^CHEC^^' 

POIMTS 

. • • YES NO iATIM^ 

. C. I Have made initial |elephone contacts 

with the following: □ □ ' 

1. Insurance agent □ □ 

* i -Accountant , " □ □ ^ 

3. Attorney ■ " ' □ □ ^ ^ 

4. Sdcial Security " ^ ^ □ □ 

5. - Employer ' □ □ < 

6. Physician □ □ 

7. Oth^s (as appropriate) □ □ v 
D. I have made appointrnents to talfc per- 

spnatiy_ with each.of the following: □ 

1. Insur9nceagent , □ 

2.. Accountant , * ^ □ □ 

3.^ Attorney , * Q □ 

• • 4. Social Security □ □ 

5.. Employer , 'l 0 D^D 

6. Physician ^ # " ' □ □ 

7. Others (b$ appropriate) . □ * □ 
^ E. I have esllbNf{ied some Jrealistic ^ex* 

pectations for my (our) retirement. □ □ 

. V. DETERMINE OBJECTIVES * , ' 
(PERSONAL/SPOUSE/FAMILY) ^ 

I have developed aJife-phn for: 
,A, My retirement planning strategies. 

B. Maintenance ot pljysical health^ ahd 
vitality. ^- : . . : □ □ 

C. Ftnai3p.stability. □ □ 

D. Livinglrrangements. , . □ □ 

E. Career development □ □ 

F. Continuity of familyjrelationshifys. ' □ □ 

G. Use of time. • ' □ □ 
H; Self-fulfillment. El □. 
i. Identification of my skills, knovy- 

ledge, experience and potentials. • ^' □ □ : 
J. A projected retirement date. ^ *r □ . 

VI. STRATEGIES FOR ACHIEVINgB RE- 
HREMENT OBJECTIVES . ~ 

A. I have developed some strategies for.y 
reaching my objectives * □ ^ 

B. I have established a definite schedule 
. and checkpoints in time. ^ □ □ _ 

C. I have conducted in-depth personW in- 
terviews with appropriate persons listed 
inlV-D. V .; .□ □ : 

D. lhavedevelopedaviablefinancial'plan. □ □ „ 

E. I have identified som^ of my skills, 
knowledge and experience for career 
development / □ □ _ 

F. I have reviewed my cflSt leisure time 
pursuits. ^ : □ □ „ 

. G. I heve explored new kinds of leisure 

time activitiei^ahli interests. " □ □ _ 

:^ ' ' . ' .1 



' Ids 

CMECIt 

\ ' POIMTR 
! YES NO' IN TIME 

■.*•■■ V ^ • 
^ H. 1 hm explored possible volunteer and 
community service en dea.vprs in yyhich ; . 
I may be interested. / , SiJfcl..'D - 

\. I have investigated various'options ^ ' 

■ retifement living arrangements. ^ \> CH O 

J. \ h%ve explored methods by wmch'l. '« ' 

may convert pr^^evelop a hobby into 
> increased actrvfties and/or income in . 

retirement □ 
K. I have discussed the abqye strategies ,\ 
^Wtth- mV spouse,- and/or family,, and 
*^ others, as appropriate. ^ □ □ 



VII. AITERNATIVES REAC^^^f •o'b- ' ' r 
JECTIVES 

A. I have tested my planning strategies. □ □ 

B. I have explored various alternative., 
methods by'whidh I can achieve my 
objectives^- □ Q 




VIII. COMMITMENT TO ACtioN 

A. ^ have devdraped an action plan. . □ DC 

B. I have Tnmfr an absolute xomriiitmenf - 

to' fdllow^n action plan. □ _ 

C. I have developed, a wrimn commit- ^ 
^ ment to an action plan. ' "* . □ □ 
0. I have received a consensus of approval 

for an action plan from my spouse and/ 

or family. <> CH Q _ 

E. I have «sta1)lished specific dates for 
'periodic reviews of this checklist. » Q □ _ 

F. I intend to review the dates above and 
estabiish«^|)ew deadlines as t move 

through my' planning process. □ □ _ 

IX. I INTENO TO COMPLETE MY^ITI^' 
ACTION PLAN BY . : 



Pre-Retiremerft Education.& 
'Life Planning Programs / 
^Ethel Percv-Andrus Gerontology Center 

University of St)utherii||Birfornia 
' Los Angelei, California ^0007 
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A PROCESS FOR PLANNING 

Listed below'are critical planning processes and steps to be considered 
and/or Bxpiored to better ensure life satisfaction in retirement. Please 
follow ttiB Planning by Objectives Chart as you proceed through the 
pi^ocess that follows: 

L Awaraness - What Creates the Motivation to Plan? 

A. A crisis. 

B. An approaching date of retirement, voluntary employ- 
ment change, termination of employment or other factors. 

C. Another person's interest in planning for retirement. 

0. Exposure to people who tiavd • retired and/or changed 
careers. , ^ 

E. Death of a family member or friend. 

F. A health change. ' 

G. Exposure to a pre-retirement planning program. 

H. Media and publications on the subject of retirement. 

II. First Commitment to Do Something 

A. Complete personal planning checklist, make a commitment 
to list priorities, and take action. * ^ 

B. Establish target dates for progress steps and retirement 
schedule. 

III. Review Potential Problems 

A. Identify problems. 

B^ollect information. ' ^ 

C. Compile facts. ^ 

D. Gather opinions. 

E. Analyze options. 

F. Discuss with spouse (or, if sing*e, with a family member 
or friend). 

G. Review sources for information. 

1. Personnel departments (benefits, pensions, retirement 
planning information and sefVvices). 

2. Programs relevant to retirement issues sponsored by 
educational institutions, employers, banks, savings & 
loan organizations, investment firms, and community 
organizations. 

3. National Council of Senior Citizens (NCSC). 

4. National Council on the Aging (tiCDA). 

5. American Association of Retired Persons (AA RP). 

6. Media and published materials. 

IV. Self-Exploration (Personal/Spouse/Family) 

A. Exploration of your motivations, needs, wants and 
potentials. ' 

B. Discussion with family about common motivations, needs, 
and wants. ^ 

C. Verify resources by initial telephone interviews 

1. Insurance agent. 

2. Accountant. 

3. Attorney. 

4. Social Security. 

5. Employer. 

6. Physician. 

7. Dther. 

V. Dttarminatton of Objectives (Personal/Spouse/Family) 

A. Planning strategies/planning barriers. 
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B. Realistic expKtttioni. * s ' 

C. Maintvnanct of hMlthandviiatity. ^ ^ ^ 

D. Financial planni^. 

E. Lifa styla and standard of living. . 

F. Living arranoemanfi. * ' 

G. Career developments 

H. Family reiatipnitiipi ■ * ^ ' ■ 

I. Use of time. 

J. Self-fulfillment . ' 

K. Other. 

VI. StrataiitsforAchitviiif pbiwtMs 

A. Establish deadline dates tor yourself. 

B. Conduct ih-depth personal intervievA vvith those listed in 
IV-B, C. ^ 

C. Develop methods for ipcreasing, maintaining, or changing 
financial statuL 

D. Prepare a plan for identifying existing skills, knowledge, 
experience and potentials for future (e.g., new careers), 

E. Review current leisure time pursuits. 

F. Explore volunteer or communfty service possibilities. 

G. investigate various retirement living arrangempnts. 

H. Explore'the possibility of cojTverting or developing a hobby 
v^ich could increase your activitin and/or income in 

^ retirement. t 

I. Discuss strategies with appropriate persons listed in IV C. 

VII, AHemativesfor Achitving Dbfectiyti 

'A. Testyourstrategies-IWillthey lead you to your objectives?) 
B. Review your strategies and develop alternate methods By 
which yoi^ could achieve your objectives. ^ 

VIII: Commitment to Ac:tion 

, A. Develop an action plan. i 

B. Make an absolute commitment that you wilt follow your 
action plan. ^ 

C. Develop a written comnj^mfent to action. (Marke someone 
else aware of your commitment who witi act as a sounding 
board artd.provide you with necessary feedback.) 

D. Discuss yqur action plan with your spouse and/or family. 

E. Keep Ctinent with your Personal Planning Checklist ati^ 
establish checkpoints in time. . ^ 

SUGGESTED READING LIST 7 

AARP JOURNAL Waihington, DC: Amehcan XJ^sociation of ^ 
Retired Perioni. 

Atchlev. Rob«rt. THE SOCIOLOGY OF RETIREMENT."" N?w 

York John Wiltv & Soni. 1976. 
B«qua«r(. Lucis.H SINGLE WOMAN. New York : Beacon Press. 1976../ ' 
Buri«r. Robert N WHY SURVIVE' BEING OLD IN AMERICA:"^ 

New York Harper & Row. 1975, 
CHANGING TIMES Washington. D.C. Kiphnger Publishers. 
DeVnes. Dr. Herbert VIGOR REGAINED. Englewood. Cliffs. N.i^ 

Prentice-H«)l. Inc.. 1974. 
Dickinson. Peter. THE COMPLETE RETIREMENT PLANNING 

BOOK New York E,P. Dutton A Co.. Inc.. 1976. 
Hunt. Berntce & Morton. PBIME TIME. New York: Stein & Day ' 

Publishers. 1975 

McLtith. John A.. B. THE ULYSSES ADULT. New York: Mc- 

Graw Rvefson. Ltd.. 1976. , 
NRTA JOURNAL Washington. D C. National Retired Teachers 

Auociation. 

O'Meara. J. RoQ»r RETIREMENT: REWARD OR REJECTION' 
Report No 713 New York.. The Conference Board. Inc.. 1977 

RETIREMENT LETTER. V^ashington. DC: Phillips Publishing 
Company 

Sheehy. Gail. PASSAGES: PREDICTABLE CRISES OF ADULT 
LIFE. Now York: E.Pf Dutton A Co.. Inc.. 1976. 
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\ PLANNING 8Y OBJECTIVES CHART 





VVWARENE^ 








• \ 
1 \ 


Ifirst . • 
' commitment, 

> '.TOofi - 
SOM^tHING ^ 


A. 





WPENTIAL 
.PftQdtEMS 

' aETIR|MENt 



Spouse/Familv, ^ 
' Discussion 



EXPLORATlrfN^ 



Spouse 
Fmnily 



Now and Projacttd 

• Motivations 

• Needs 

• Wfanfs 
•P«entiats 



1. 



DETERMINE 
OBJECTIVES 



Personah^. 



VI " 
STRATEGIES 

FOR 
ACHIEVING 
OBJECTIVES 



VII 

ALTERNATIVES 



No part of ttiii p«mphlflt 
m»y bt rtprodttctd with- 
out ptrmitsion of authors. 



VIII 
COMMITMENT 
TO ACTION 



Checkpoints 
In Time . 



V 



Retirement Blues Temporary 



The m«jOTity of persons who retire do 
lo with relative ease, marked perhaps by 
stgn« of temporary anxiety that often ac- 
company significant change, but vMihbut^ 
the highly publicized trauma of "retire-' 
ment Woes " 

"I'm amazed at rriired people's skills 
ai adapt mg tochangesin iheir lives." Mid 
Wuodroafir W Hunter, a leader in pre- 
retirement planning at the University of ' 
Michigan's Institute of Gerontology 
'You're not alVitf a sudden someone dif- 
ferent when'^iu retire You'v^handled 
' difficult Situations before and tnere's nu 
rettsof* to Relieve yte can't handle 
situation.sjn retirement " 

Retirement is a substantial change, 
ranking ninth on a 28-point test of stress- 



producing events, following death of a 
spouse, marital (iisruptions and being 
fired from your job. 

"ITS HARD to plan to be mtntally 
healthy like you can financially, but you 
can lookout for things that might happen 
to you and be aware of what's happening 
:o yourself, to know what;s expected and 
how you react. " said Dr. Charles J 
Fogelman. a psychologist 'who 
specializes in Counseling older people and 
a prDfessar of^dulf^evelopment and ag- 
inK at Antioch Collepi^^,^^^^ 

"Forewarned infcsychojogy is like a 
penny saved is a p^noy earned' in flnan- 
ciai planning." he said. 
. Depression and j?enpralized anxiety 



What Causes How Much Stress? 

« i 

S{re«»s IS anything that upsets our equilibrium. It be 
physical or emotional, painful or pleasant. 

The following scale, developed by Dr. Thomas Holmes, a 
University o^W^shington psychiatrist, rales stress cau5ed by 
life changes His studies revealed that individuals who ac- 
cumulated more than 300 points in a year were high risks for 
physical or psychological stress- re la ted illness, while 50 per- 
cent of those with icores ofbetween 150 and 300. and 30 percent 
with scores below 150. developed problems. 

Although change is good and necessary for growth, limiting 
the number of optional changes m a year can avoid putting more 
strain on our systems than they can take. 
Life change Points Life change Polnti 

Death of spouse*- 100 Change in work 

Uivorce 73 responsibilities 29 

Murital separation 65 Son or daughter leaving 

63 home 29 
Trouble with in-laws 29 
63 Wife beginning or 
53 stopping work 29 
50 Outstanding personal 
47 achievement 28 
'45 Revision of personal 
45 habits 24 
Trouble with boss 23 
44 Change in work hours or 
39 conditions 20 
Change in financial status 38 Change in residence 20 
37 Change in recreation 19 
Change in social activities 18 
36 Change in sleeping habits 16 

Change in number of family 
'35 get-togethers ' 15 
31 Change in eating habits 15 
Vacation 13 
30 Minor violations of law 11 



Jail term 
Death of ck 



e family 



Persorial injury or illness 
Marriage 
Fired fr6m job 
Marital reconciliation 
Retirement ^ 
Change in health of family 

member 
Sex difficulties 



Death if close friend 
Change to different 

kind of work 
Change in number of 

arguments with spouse 
Mortgage over $10,000 
Foreclosure of mortgage 

nr loan 



are "not uncommon about the time Of 
retirement." he said. Thif state ^s 
diaracterized by such feelings as in- 
security, self-doubt, frustratitwi. sad- 
ness, anger and sometimes impotence. 

These feelings are legitimate and 
usuaMy temporary, JJrf'said. 

"IF THROUGHOUT LIFE' you have 
learned hpw to tend to your problems 
when they occur and go on to grow from 
there. ; the possibility of adverse reac- 
I tons to reiirenient isles^ned. Fogelman 
said "If throughout lifeyou react badly to 
crtsen. then you might be maladaptive in 
retirement" 

He recommended "applying a test of 
common sense" to the process of ad- 
justing mentally to retirement. 

"People by and large will take care of 
adapting to retirement on their own. but 
there arethosewhoneed assistance. It's a 
legitimatelhing to talk to a professional 
person It often helps to look at the pattern 
of a retired person's life.- Ask \t he Is 
re.sponding in a characteristic wayor in a 
new way that is atypical, and if so. can he 
cope wiyi it^" — 

An example of adaptation despite in- 
itial distressisagovernment lawyer who. 
when he was forced to retire, showed bit- 
ter and angry feelings at not being allow- 
ed to continue "I have lots of work still 
left in me," he complained. 

HE CONTINUED to voice these 
fef'lings of rage at subsequent of flee par- 
tit's to which he was invited until about 
two years later when heremark«>, "You 
know, once I got used to Jt. J^firement 
isn't so bad " >r 

Some of the changes facing retired per- 
sons include roje changes, the aancept of 
product ivit^^sruptionsofd^lRstic pat- 
terns and the possil^le unexpected disin- 
tcgration of retirement plans. Retire- 
ment also brings a time for reflection on 
.iRing and life. Fogelman saih. 

The number of changes that happen at 
retirement contribute to the anxiety. But 
increasing I he number of changes that 
can be controlled often can prevent ad- 
verse reactions. 

The work world consumes a large 
amount of life. "It's important to you and 
what you are. In retirement, you don't 
have this world to measure yourself 
against, " Fogelman said. The role of 
wiiRp earner is replaced in retirement 
cither by becoming a contributor again in 
another job pr by becoming a taker, 
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Betiy Booker. 34. has worked for The 
Tfmes-Dispaich sihce 1968. A 1966 
gradualeTof Swfet Briar College, she 
specializes in writing about aging and 
mental hearth. ^ 
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Transition to Retirement 

Wor the traurmtic. • • thing that is feared'' 



American!! a rr w«>t prppared for work 
ProdurtivHv :ind intff pt* ndrnvf arc al Ihe 
ienif*r of uur rtiuidtw^n. (ruining and 
siK tal (If % f lopnieni Wi)rk. which w 
» upics ihf rtiaJiir ptjrtujnof nme. ihounhi 
.mil m tiOulthocKl., K<'vM (lirn lion 

unt) rnrni hi nfr 

Hul the v:!*-! mJhirityof Ainfniiinsiirf 
ni»i ri«lirurs«l for rftirem^nl 

Rt'iirrnii'nr. ihf end wf ihi' hfjv> 
d^miind* of a |ob and the start of depend- 
encp on govrrnm«fit and privnie incoihr 
vHjrcr^. can cau*« » nlgniftcant shift in 
\hr daily pattern of one's H^e Sometime* 
thpre are reverbtfrahons tn the eh>ollotw 



of workers whosp enrerpriie and 
' -sirengths made the ront ppt of retirement 
piK?iblp 

fnprt'pjnil, ihv former worker sud- 
denly h.is l.ir^jf amounts of uns'rm tured 
time jml a rinJiH ed income in a society 
ihiu IS l.irKelviin*illinKtoacci*pt ilsolder 
workers lis viable menibe^n 

STERl-:orYPK5 about relir.Tti. iM jm- 
lommoMraie 

Sorrnfrt'iirers. .md (iihers, jk* lulled by 
udvchisi-incnts. of plnslicized golden 
years rommunmes and by political 
protestations ihai ({(^ernmenl subsidies 
U*r incbme and medical care will make 




" Lfte Valmore Poindexter, 73, More Than M Million Americuis Are Retired 



reliremenl an earlWy geriatric nit^'aiui, 
Miiny enter retirement with the delusion 
ihat somehow all the struggles 4hai are 
the I'ssence of life wdl vaniih 

Others. ifYrified by stories of 
loneliness, poverty and social prejudice 
uKiiinsftheold, cling io]ob<i in which they 
are no longer useful when not forced oulby 
n)andalury retirement, or leap into a 
round of meaningless acttviites. Some 
withdraw inli> duMy^nesls, defeated as 
mwch by Iheir neRatiN^ealllliKJes as by tile 
system 

Like most myths, these stenrotyfW , 
cunlain fragments of truth. But d«t|plle 
thefaci that most retirees^o not takeade- 
quate steps to plan for their future, mott 
eventually ad)us^. readied for change by 
ex per I wee and individual fortitude. 

Todaf more than ever, older persons ' 
live longer in better health and less pover- 
ty Reduced workweekl and longer 
vacations giveVorkers a '^|«^(e for in- 
dividual pursuits in rellre^nl. 

AS IN OTHER PERIODSof life, retire- 
ment offers the pot(|ntial to develop while 
adapting lb personal and physical losses 
and social changes. There is time to 
evolvean insight intoone's lifeand a hope 
that 1^ almost always realized only by 
living 

rm convinced that retirement is not 
ihetraumaticanddestructivethingthatis 
feartnl/' said Dr. Erdman B, Paimore> 
medical sottologist at the Duke Universi- 
ty renter for the .Study pf Agtng and 
Human Development "'Mo^t retired peo- 
ple seem to adjust into retieement in a 
fairly short time with no negative side ef- 
fects on heaMhor life sat4s(action." 
The transition to retirement, however. 
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fan be mmO roniid^nibly by hnuwiedgc 
oiKl pfr-rriiremrni «iwiiy«i« of housing 
Alirruiives. financial management, 
health muinfrn^nce. lemu^e iim# 
orgaiiizaiiofl^ aiiiiude adjiwimrni and 
legal piifaMs • 
(' ratting lh« arliricml baiTter of ageU. 
- a iradinonal ituindatory reilremeaj llmli 
dertved from OUo von Bltmarck'^soclal 
legitlatlon in Germany In ibe IMta. don 
not really alirr rundameniaj penonalliy 
But by decreeing ipandaiory reiira- 
meni at 70. at Congreu did early in l9i!B. 
wcleiy It able lo idefiiify and leparaie a 
grou^ I (ia 1 1 s homogeneous on I y by age and 
to system aiicaHy exclude those tn it. 
rrgaf dins of ab^ity Limit Ing the produc- 
tivvness of many of the 23 m I Ilwir people 
bvei* fiS, or about lO.S qerreni of the pop- 
ulation. provtdMinore work at higher pay 
for youager wor1t«rs 

THE ATTITUDt aUw permits st^iety 
lusilrpce the voices of those who remind 
us of i)Uf own destiny, said.ihe Rev 
< Henri J M rs/^jwrn, author of ^ booli on 
aging und <t professor ui YaJe Divinity 
" School " ' 

1 1 istfnmulaiion that is btrcumingharder 
for society to achieve The medlanage irt 
the Cinitrd States is2H. by the year 2020. ii 
It estimated to rise to the mtd-JUs as the 
* btHies of the post World War II period : 
reach retirement age and swell the pop- 
ulation of the elderly to an estimate^l 40 
milMon. or 15 percent lo 20 percent of tife 
populgtitm The prevailing view of aging 
IS that It IS a deienoraiion. a dn^liite. a-= 
withdrawal from sfihteiy and a^Unjited 
U3« fulness." said Woobcpw^ Hdiyer. ^ 

er in pre retirement educijtrtmai the 
sity -of MichiganVlnltilutr at 
ology Thisnegati^ view is also 
sha<Td|by older people If you lieara«bing 
of^en ^fiMHigh. you believe Mi'". 

Y.%t A)ere i a a bapety perc^^i;fe Change 
taJttog^lare as hn mcrfutMk ItumBf r pf 
pedpl^ r^tir^ v(<lurnarity r^tes^h 
on retired persons coiinttrt misconlfep- 
twna; ■ (i, 

;;Ohly in the last decade^y^ we sa^^ • 
thai^'erjrement is an achiti/rmsyff m 
mod^ji tociety. a di\'ideiH}^(^me »l 
rrtlrtW pecwfl can mahethplcen, < 
1^ aclJvUles he prefers andMrticipftte in 
MicMi|lY pirodufji^e role«.'^urtter said 



retired show that there is an eight-in IO 
chanreof mainiaihing health after 65 and 
thiTt there i^iy onechance in foyrof any 
kind of mstitutionulization during one's 
l^er life 

Approval of the retirement concept it 
clearly seen in the irend toward early 
retirement The majurttyof workers now 
-opt for voluntarily ending a work career 
^^Jore ilMnhalf of all retired workers 
drawing Socla~t Security are taking reduc- 
ed benefits obtainable at age 62 

The average age of retirement is 
stmisiirully unknown, but Dr Robert N 
Butler, director of the National Institute 
(in Aging, estimates the average retire- 
ment age IS ubout S7 
, Those retiring before 65 da. so for 
rr^iKKis including ill health, marginal , 
employment^ liberal pension plans In 
aome industries, interest in pursuing new 
activities.' ending a government or 
military career or simply Having enough 
money to retire, said Or James N 
Morgan, an economist at tht University of 
Michigan's In^itute for Social Research. 

Whelhw-jrt'^movement toward early 
retirement will coniinue is uncertain. 
•* ■ Kconomirs may cause a reversal in the 
t>resent early rettrrmeni trend." said 
Washington industrtaJ gerontologist 
Mah'olm H ■'M»irrison t 



rt*^rrt«fvB Brotman'of f Als,C4urc>i.a 
f natKHt|i)ly known consul t^V^<n>geinn- 
°toloi|y. mMed that "it is ||«1ttpg n^pre 
^ J/«p*ct»blje to ret I re because «>f iht' sheer'\ 
, niimtjei^ ol older people and (pore p<S>ple/ 
. g#tiing«posedtol"ei»ureilrge The^^orh 
ethii approarh V J^tun* tempered 
. 5on»ewhat as p^opjtf-reJiize that 
* sometimes n^t'workioJf is bpfond their 
■ contlot witA (hamJatorf retireo^t. apd 
^that ncu wocViAg Is not all th|it bad " 



"IT IS possible;, ^nh the declining, 
birthrate and an (hcreased trraip'''lfn 
wtUare programs, employers maf^fiM 
themselves in need of workj^1,ifi|d in- 
ducement! to remain oi> the Jdb /nay sur- 
face. ' lesaid V 
. A^fMdy there is a seoon^ry Fr^na" 
4owafd developing retli'tfnant alter- 
nativ]^ in the forrr^of Hexible work 
^^fiedules, shorter workweeks and retire- 
*Wi«At p(|«ied over time 
^ AlUMugh such atiaptaiions are largely 
ac a d fc ntfand few takeadvaniageof them 
wtMfioffered, tn2Sy«arsl^eilmeworkln|L 
may return as the Dorm.^MoPrtson said, 
all scientific evidence indicates 
VV'' ^olkefs want to retire early. At the 
*\jftiFy moal, only a third of the retired pop- 
" ' uJatlon hasNndicated they care to work in 
^ jany way. Also, there'isn't muchavailable 

\^for ^eopte lo do " Morrison said 
Dr. George L Maddox. director of the 
tOuhe Center for the Study of Aging and J 
Human Development, noted a "need to 
makesomeconfr^tations now" on needs 
of older persons. "1 don't think we can 
avoid making these decistcns much 
I<u>ger There is a lot of pushing and haul- 
ing as this society is modifying itself toad- 
just to older people " *♦ , 



NOT WOKKINC V'^Vc^'-n tnorp 
Irtractive because new studies of ih^f} 



Wfc COULD HAVE an u^ier ^ 
i^4anding of late life as a ^^il^Aoroff^ 
1 1 mwm . we cou Id reduce t he incdjttwfffles 
betwwn Whai older pe|MC.Q^^ ar>d 
wlat we allow them lo^o Mdf tjftLUi' \ 
f>r.o6irru» of older people aregeltf r&ted by 
society as much as by something Inherent 



in older people themselves. ' Maddox 
said * 

Until these changes occur, the "best 
procedure is to provide pre-retirement 
preparation for most workers. ' Brot man 
said ♦ 

Planning will help alleviate the poverty 
and I near-poverty (hat afflict nearly a 
quarter of the nation "s elderly populatton. 
About Iftofrcentof thoseoverSShaveless 
than ihirOffice of Management and 
Budget's calculated poverty-level annual 
incom^ of S2.970 for a,s(ngle person and 
S3.93(lfor a couple Ten percent more are 
at near-npverty levels. i 

Because of meager incomes, a large 
part of the population doesn't get indepen- 
dence in retirement unleu other sources 
uf income are developed before 
retirement.^ 

Ntarly hall of retired persona depeitdon 
.subfllstence-level Social Securlty()efieri(s 
and g jninor amount from' pensions m'^ 
their mggesi source of thcome, Brotmwt 
said " ^ / 

Most non-executive employees lack the 
skills and basic Inforilfiallon necessary m ^ 
compute rettrement income, and lact ' 
realistic expectations about savings am 
lAvestments to prevent m9n<?ra^y 
problems after rgtirement. Morrls4 
said 

The result is ihal retirement incomes 
are usually half to two-thirds offire- 
retirement earnings. ' » Ji<: 

Planning for retiremeniencoi 
broader range of issues thai 
management. Knowing wiMt to ei 
health and diet, housing, letsyreaRdlti||]^\ 
problems "tends to fftcili(a(« the ti 
tion into retireiTieni, '"Hunter of MIcI 
said. "It is,not(tosignedil|ifri^ 
approachtng retfremenmit to give thegr^ 
support and relew%Ar/nflfrhiaiion abojit 
retirement." ^ v 

Only abqMl 14 percent, some3.S mlllidh 
people oyer 65. work. Men ara/emplpy^ 
at twice tke rale of women. Yft Uie ear- 
nings of ihdse over 65 Who watk account 
for aboiy 30 peireni of ^11 the income of 
,«Ule(persons Those who wq|-k.arejisu4l- 
lyself-em ployed or worl(4a(nri-tlme jobs 
or in agriculturally rel^Mf emptoymenf. • 
tradilionaUy paying lovrwages.' 

Agedistt'in^inationlim^tspPIMVtunitles 
fpr employment. There «te exceptions, 
mainly among professionals' ^ . 

The majority of p^lehandlei-etlre- 
, ment like thMfVe handled other crises in 
their lives, '^ Qtin'ter said. "It a critical 
'lime, but not irmirmoun table. 1 do not en^ 
do^se the notion that our retired 
Ahiericansare maladjusted. I'mamazed 
at their Itf^lls at "adapting to changes in 
ih^ir liv|tj," 

Soo^l« than later, better now than 
never, specific retirement plans should be 
prepared Preparation for retirement is 
not an eJ^ercisem negativism, but away to 
make reli rement more an end of the rain- 
bow lhaitan encf4)| Ih^road 
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Ajssessing Expenses 

7 had a good life . . . but Kijdn V save anything much ' 



IJM'^iBti^tlt'^ jrt>|{r(m Thr mftMirilvor 
rrtlrj^iprr«»o« livr on hnlf li> two lhlr<l«i 
wf their prp rptirpment mciimp Apprvx 
inwitrlv ;i quurtrr of iilt uUJcr p«)pk are 
rtiissifrrO P*»"r oHnrnrlv p<n>r 

H Is nnt surprninR. then lhat m(>n(*> is 
ihr print ipiil concrrn of tNisf nrnrmK 
rfrirrmrnt .md nf lh<rse alrraOv miret) 

Kmanc till p{iinninK< rrp(arOi*d hv mo^t 
»o>k»'rs and financial .spt^'iali^ts as rhf 
ki*\ to^ndrprnOfnf mircnicnt. isba^ecJon 
firm rralKlir kncmieilKf of p4»rsonal 
assets. spenOinR habits and v)urrf«; of in- 
I nmr h«)th beforf and aftpr rfttrfment 

Howfvrr p^ppuranon has to start 



i<»<in rnouRh so lhal i( any artinn is 
n«TPss«rv , thfrp will be timf to takf 
It sntd Herninn B Hrolnian fornifr 
I hirf stattsiii ijio and program drvflopfr 
for ihr aKinK section of the Department of 
Urulth, Fduration (ind Welfare 

TODAY'S RFJIREFS face planning 
for ijn e» onomicnily hn/y future Infliition 
rais into th»' fixed mromes pensions, 
saMnRs iin() s^me investments Oot-ff- 
pW krt fiirdu al rosts for those over 6S 
average uboul $1,360. 2^ times what is 
spent by younger adults 

Average life expertanrfes beyond V 




George Woo. 7S. Operated a Restaurant for 2t Years^fore Retiring 



have b«'n pushed tn 13 years for mer^and 
|7 vears for women, and of!en the retire 
nient p^tukI lengthened to 20 or more 
vt'ars ^ * 

Retirement economists say that the<*f- 
frt i of reduced income on retired persons' 
financ ial status is not clear because of a 
tal k of reseiirch. needed m all areas of 
a^ioM There are indications, however, 
lhat Income (-annot be viewed as the only 
measure of financial security 

For mnsl*retired persons, theexpenses 
of rearing and educating a family, 
purchasing a home and working are 
removed Hut these savings are offset by 
increased health, sm lal and recreational 
exj-enso 

LIFETIME HABITS of fmaniial* 
management augment the money picture 
in retirement (But a Duke llniverslty 
analysis showed that two-thirds of those 
studied in offr test mmle few or no 
preretirement pians. 

■ A lot of pef)pJe don't plan in general 
They just drift along, unaware that plann- 
ing could make a difference They don't 
know how to start They avoid something 
they don't like to think about and are 
nfraidof. 'saidDr Krdman B Palmore, 
medical sociologist at Duke University's 
( enter for the Study of Aging and Human 
Development 

"If people have planned for retirement, 
they're one of the fortunate few." said 
Arlene C Elmore, a Durliam. N C 
Preretirement training expert "Most 
people have retirement blocks They snv. 
It's tooearly yet Imnotofd I'monlvV). 
or.W, nrfifl 1 might die before then ' Some 
deny they will retire through the day they_ 
retire" One 61-year-old Charlottesville' 
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nfftcr workrr olnwpd by lllnmi. av(>id<i 
hi* approaching rrlirrmrni "I'd hkr to 
TfWrr nghi now. ' hr Mid "I don't havr 
the nnmey I always (houfM I would dir 
^ brforr I rrached 90 I'vr h»d a good Itfr. 
and I don't regret it. bui I didn't %avr 
Mythinf much To tril you the truth. I 
don't know how much money I havr right 
now I could Rrt Social Security In a yrar 
when i Rrt to be 62. but I don't kmiw huw 
much I'm kind of afraid to rir>d out ' 

HE ISN^ ALONE. A recrnt study by" 
the Univerfllttuf MicMgan'<t Insiitui^ for 
Social ReM4(Blhowrd thit^prrrrnl of 
Amrricun fanmiethavrnoMvings SUly- 
right percent had M>mr savingn, and the 
r<^1 rrhjsed to answrr 

Hi<i frar i<in't unusual, rithrr Ms 
Elmorr notrd thai "il'snot ai all unusual 
to be afraid of prrrellreKieni planning " 

Poor HMney management ar>d inflation 
have taken their toil on. the natinn's 
retired population 

In wn. I IV percent of those over Uearn 
ed lens than the federally figured poverty 
level of 12.970 for a stngle person and t3, 
930 per ctHJple. compared with 12 percent 
in poverty for the rest of the population 
The near poor, those who have marginal 
orinadequa^ incomes. push thefigurefnr 
the retired tl» 25 percent 

This IS a reduction sinte the I9*0s. 
however, when about .W percent of the 
elderly were 41/assified as poor Social 
Security wd other benefits were the mam 
causesnf the reduction. [)r Palmnresaid 

THE ALTERNATIVE to\)nftinft into 
retirement is to examine your financial 
status The facts may confirm your worst 
fears, but most people are ptea^^tly sur- 
prised 

"There Ls absolutely no ei^use fnr a 
person gomf; into Retirement and not 
knowing how much money he witl have to 
live on It's not all that difficult 
arithmetically." said Woodrow W Hun- 
ter, preretirement education professor at 
' Michigan's Institute of Gernntoiogy 

"It does no harm to thinfc about career 
planning, including retirement, as early 
as one's 30s. " said Washington industrial 
gernntologist Malcolm H Morrison "As 
things stand today, by the time ytou reach 
45. vou ought to givesomesennus thought 
to planning ' 

The minimum itme for planning is 10 
years before retirement, when 
mortgages are .dwindling and there ts ex- 
tra money after children have left home 
But even a year or two before retirement 
IS better than no planning at all 

Those planning for early retirement use 
the same, preretirement planning 
procedures as those retiring later Most 
early retireef* have saved with the inten 
tinn «)f leaving Ms f Imnre uid 

OFTF.N WHEN an employee retirr?; 
early, pension b<>nefits are reduced 



, Stimetimes employers em-ourage early 
retirement ^y agreeing rvot to reduce 
benefns or by offering a bonus to tide the 
employee over until he is eligible for 
SiK ial Security * 

Early retirement also limits the length 
of time for earning wages that can make 
the rest nf life better. wTld Dr James N 
Morgan, an economist at Michigan's l.n- 
stitute for Social Researc'h "Bui earlv 
retirement can't be so entirely stupid T(k> 
many people are doing it Jobs aren'l all 
that nire and I guess we ought to apptaiHl 
them for saying s<^" by retiring early 

The ubility to accumulate assets and 
wealth increases "markedly "after age 50 
when incomes are highest and child 
relu ted expenses lowest, said Dr Richard 
Campbell. Duke University specialist In 
the economic and social status of the 
elderly 

Altftough the longer a worker slays in 

ih«':lab((r fort e the more opportunity he 
,to iiccumulate assets, these assets 
riirelV amount to more than tlOO.OOO. in 
eluding house savings and other invest 
ments 

Finanfial phinning is needed hy all per 
son<i regardless of their status in siH'ietV 

"MANY WEALTHY PEOPLE never 
mcinaged their monev properly and are 
just concerned with money iit retire 
ment as thme itV/a won t huv«* enoiy^h lo 
liveon.'Ms FlrT|^>resai(l " In retirement 
these people will have to cope wit)l the 
trduma of not having Dior gowiK and 
KonnV cun t have a ne^tt sports car every 
year Retirement changes their con 
sumer habits " , 

The PMir. many getting the tll4 30 
minimum mnnthly Social Security, 
buttressed by othf r payments from 
Supplemental Security Income, jire often 
" better off at retirement than any other 
( lass. " ^he sa^d Besides qualifying fnr 
numerous low income housing, food and 
Medicaid benefits, the poor a re accustom- 
ed to living on small incomes and have 
developed skills tn do it 

But "the middleclass will have to learn 
how to live like poor people unless they 
have done financial planning." she said 

On the average, most people find after 
iinaly<iis that they need about 70 percent of 
thpir pre-retirement income to live corp- 
Tortably and have enough disposable in- 
c"ome for emergencies, travel and 
sdvings Morrison said 

THE FIRST STEf in financial planning 
fnr reiirement is tocharl an accurate pic- 
iii/e of current resources The goat then is 

incroaM- disposable income ~ the dif- 
ference between expenses and income — 
that can be converted into income- 
producing investments for retirement 

This IS not a difficult task, but it is usual- 
ly time consuming since the information 
must be gathereq from a variety of sour- 
ces 

The following cKyrt. a compilation bos- 



e<l on I'nivrt'Hity of Michigan and Duke 
University pre retirement pliinnmgrour 
*<<*"<. iind inforniulion from the American 
AsMM'iHtionof Retired Persons" financial 
guides. Is a sample guide for figuring your 
iissets Other pli#nning guides are 
avHilableat libraries ar>d bookstores 

Amounts of some items - stocks, 
bonds, savings and cash values of life in- 
surance - ran be established by calling 
vour banker, broker or life insuri^nce un 
lU-rwnter rHiiceletl checks are annther 
-source (tf determining expenses of such 
lU'ms iis utilities, heating fuel and 
household expenses 

Estimates of househiild goods, real 
esiute and automobiles should be conser- 
vativf Most household gofxls depreciate 
in vdtue and their worth can be estimated 
hy determining their resale value In a 
second-hand store 

The value of your house can be es- 
tinmted by approximating the selling 
pri( es of nearby homes, or a prufesslonal 
;ippr;iiser can, for a fee. glvr a value /> 
real estate ag^ni will also make an es 
linuite that IS often inflate<l to allow for 
bargaining in h sale 

Include in the monthly computation a 
percentage of annual, semi annual, qiiur 
terly and bimonthly expenses 

Total the^xpenses Compare this ftgure 
wiih the total amount of incnme you haye 
It wilt tell you clearly if you need to 
develop mnre careful spending hf^its in 
order to save money for mvestmems for 
retirement 

It not^nusual for those who have not 
been tracking their expenses to be shock 
etl at the amount o(' money spent on un 
necessary or marginally useful Items 

GOOD CONSUMER HABITS include 
deletion nf unne^ed spending and the 
start nf con>f)acHion shopping, avoidance 
of credit buyingBnd refusal tn overpay for 
Convenience foods Other hints on good 
shopping techniques are readily available 
m newspapers and consumer magaiines 
found <it Ihe library 

If vou are among the nation's L5 percent 
' nf families wtth no savings, consider 
reyising*your money management prac- 
tices "Money saved is just as good as 
money earned in retirement." Hunter 
s:ii<1 

After computing your monthly eVpen- 
ses. inmate the same expenses for 
reiirement 

T\connmist Sylvia Porter says it is 
" reasonable tn anticipate an ever-rising 
cost of living, perhaps at an annual raieof 
?> 10 6 percent fnr years to come " This in- 
flaiinn must be figured into your an- 
ticipated retirement expense* 

Total the estimated expenses in 
retirement Compare this ftgure with 
your anticipated income in retirement tf 
there IS not enough income tocover expen- 
ses, consider further spending reductions 
or find ways in increase retirement in- 
come. Hunter said 
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Financial Planning 

Social Security, peruiotu and Mvings 



rm hw hMid dniraciadly owr iHt hMd 
I'mMiUipidaboirtRMiMy MbtcImii.M 
y««rs«iM.an<j|dm'ihfM>woneihlngatMMji 

ilM't knom where I'm lolaf tu get any 
"»"wy when I retire 
« Do you ihinJi Social Security will give 
mamough to live m:* Do you think I have 
lime ip make any Mvtnfsor inve«imeni<i 
thai Anouni lo anything^ Talli\n|| aboui 
Ihlfelhake* me nervoua " \ 

NaltoitaHy. retired perioni oerlve 
•teul M percent of their income from 
SoclaJ Sacurlty, hut Uiti govcmm«at 
Pf^ram nnancfd bv tax rfeduciiona from 



P«yt h eih> It only one l«t of a three 
Ivgaed slooi of retirement finanrtai P*xi 
mng. tMd Herman R RnHman of Fall* 

* hur« h reiireO chief vtiAlstU lan and 
pr«»gram devehippr for (he nglni tectton 
"f the t>epartment of Health. Fducatlon 
And Welfare, 

(*en*ion4 and navlfii^ are the other two * 

• I^heivareaugmenied by waies Nearly 
a third of retire ment Income comes from 
earnings Savingi and Inveiimenli 
follow, with employers' peniloni. armed 
servicea, fov^nment and railroad pen- 
SKm, family conthlMtionB and other 
puMic and prlvate*feis>stance /ol>owlng 




Art Vr9^ for f^nmm PfaMdag mttinmtit 



PafeS 



Moai of iheac aottrref of retirement I»-h 
come are determlfMd by itandtrd ftor 
muali ^lai security il Twnputad ac 
cordini to the «veraf« of Individual aar- 
nlngs.>.n«ionaareae|byil»elen|thofaer- 
vice and other requirements, and 
amoontsfromothertourceiare generally 
i>aaed on set cakruiattona 

Pensions are protected hy law and »n- 
durant e Mid Dr Gerda (J Filknbaum. 
Duke Univertiiy sociologist and.gervm- 
totogiit y 

The Emptoyee Retirerltfni Act ot 1971, 
adminutered by th^ Department of 
Labor, seeki to guarantaeihe present and 
future rights of employeea tocotlcct their 
company penitons There are enceptlons 
to these protections Pension plans 
operated by churcim and federal, aute 
•od local governments are eKamples. 

Pensions arc lenerally of iwb typea, a 
lumpsum payment thaicanlbereinvcatcd 
An income-producing methods or a • 
monthly beneftichech to the worker or hb 
•pouae, if survivor's benefits are aelec 
ted 

Not all Workers have pensions, and 
thoae who have them are generally un- 
• wareof the provisions ihatcanbe obtain- 
ed from the executive In charge of the 
program, said Woodrow W Hunter, a 
Unlveriny of Michigan institute of 
Gerontology pre-retirement specialist 

HUNTER SAID (he basic information 
each employee should Have about his pen- 
sion Is when he is vested ( becomes eligible 
for retirement benefits), whether the 
employeecanconirlbute lo the pension. If 
there are Individual options such as sur 
vivor s benefits, and for what length of 
itme the benefits will be paid 
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Monthly Income Worksheet 



MCUL WOJUTY 



PINMOMS. MNirtn 




EF ((•>ck*ra 



COMPANY pmom 

lALES 

ANMUmES 

C0MPVMAT10N 
FmOM BMFtOYMEMT 

part time) 




■aVBBIT AND 
DIVIPBMbt 



rmorin fiom 

mi SALK OF 
RmU Mtat* 



MllCELLANEOUS 
Insursnct cuh value 

Tai rcfundt 

RHit rrom propvrly 
Windfall Ml« (tnilqutt. 
•tampon coin cot)«citoM. 

^MC ) 

Oth«r 

TOTAL Monmav 

INCOME 

Tin At MONTVLY 
EXPENSES 

BALANCE 

(tftapotabtc (ncomt) 



n<»*t*rts r>K h monihtv (w-nMon v h«*< k h** 

I h«*p«-fi-mn hoiilrf sh«njlil ,isk if I he 
p«'nMi>n !«. f)»jrt.jbl»- i" if .i« » riif-il 

b^-n-'fiiM anh** t.»hf-n fnini ji'h rn |.»h,isihf 
ii'.it hrrs (Vfismn flAAi Hf f . .in hr 

.itiiniini 111 ftiiin«*v ,in <"niplnv«*<" ton 
irihu'fsl to hiN r«'iir«*meni fuwl free nf 
fiHh-r.il t.iv.iiMin btji !H)t the fmplnvrr s 
I i)niril>ui ion 

I hi- Krt<|lhpl.in<tr in Indiv uliul Hptur 
mrf>r VitiHini rnjht' .iv.nlahle tre«» 
sub>lilutrH for ••mplnvrri wUhoui a pen 
■»i»m pJjn or ti)t^selt fniplovtxl prrs«>ns 

THt Kl-.OCftl PLAN enables self, 
empl'^yed pervm^ in »ave t? Wior per 
ceni of vi>iir anniMl in< i>me whit hever 
lower ra< free, unhl wiihdrawinji ihe 
^unt in ttmiHjnudeiermineil hv insurance 



i.ihlrs iir one lump sun Then it is ^uhjerl 
to tavaiinn Financial adviwr^^ay lorori- 
Milt an Htiorney when «eMin([ up a Keogh 
pidn herause of requirements that 
rmplovers organi/ed a similaV plan fpr 
^'h«'ir rmptovee^ 

An Indivuliiiil Rrtirenieni Ar rount 
,i!lu%s «>mploy«-cs wiih<Hii pension plans 
III s«'i up t.iv free (iivulends, interest and ' 
I .tprial ftains ihat rompmind iho retire 
nip.n( M count growth A systrfnatii- 
\*(|Vnlr.iwrtl plan tmni ihe arttVunt can 
t>t'^ir\ AS rjrlv a^ a^e j and musi hegln 
nu laitT lhan si« nionihs after the 70lh 
hirthiJav 

1 hor*" arf xtivernment subsidies and 
vM'Ifarr fienpfils other thin Sot i»l 
securiu indtHjing di»dbility dnd sur- 
. iviifs hffiffiis from the Social Swurity 
Ailn^inistraiion 

rhefompulJlion isd!,fferent from that 



for Sm tiit Se<'uniy. andearh Is figured in- 
()ividuiilly 

Supplemental Seruriiy Iivcome offers a 
((uaranteed annual income floor, which Is 
below ihf federal poverly level for ne«dy 
older petipt*'. the blind and di!iabled per- 
sons h IS finant'ed by general tai 
revenues iind riin.by Sm lal Seruriiy 

THF EXCEPTIONS lo regulated 

benefiu in retireTient financial planning 
art' private savings and invest ments The 
indivulu.iK'ontrols their growth by a com- 
hmiition of thrift and selection of invest 
men! alternatives 

The development of personal sources 
of rnrome from savings and investments 
before retirement is a<greatiy nejlected 
sdijrte of retirement income. " said 
ArleneC KImore. a Durham. N C , pre- 
reiiremef*! pfanntng specialist wM 
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drvrluP«0 Duk«? I'nivfrsny rriirfment 
truini'tS program 

A bralihy savings acfoum is essential 
for fiiMWcitJ »«.'urny ^fore ai>0 aflcr 
nuremmi 

Savings ari> !icc;H«i«"«««fd by pudmg 
iititir money for future us^ m savings ac- 
ctmnn' in twnlts. vavingji and loan in 
«lilulio«* ttrtd crfdu untons 

Thr funds m savings at't ounis should be 
TfMlily ac Legible for fni^geocirs, Hun 
ter fMii Reliremrnl Couns^jors ai ihe 
I niviTSHy of Mahigun acfvocaie mam- 
lajninK an emergtiKy '•Uvinijs aicounl 
thai i*»' 3 times your ijnnual mc ume This 
accounl LOU Id pay for unexpfHled exprn- 
"KTs. myjor 'illne!>.se?> J"*^ other out of 
p^K•keI ilr^ins in renreni**ni 

THE TYptSofsyvinjt^^ft'ounK, by fur 
ihf miMt tommonly ""^etJ nit'ihod of 
reurtrnfm fmjm ing. vary from the low 
r4lt*> py'tl by passbook iJc^.•ount^ co cer 
tifu t>f dep<»^i' 

Bui hJbiiuJi >«uvinK hj'lp>« rnotu-v 
ileposil*^ in Ihe dcviKint nrvv, Ihrou^h . 
roinp<)""tl interest f-'"" 'nsunie. if $50 
wer*- >»yvt^ nionlhly uno tunipyundtHl 
«»eniiannum|y j[ u 6p<'rc <.'ni init-rpsi r;it«'. 
in 10 y«'ar.s iheJmounl *i>uliJ tM-JS..^);* 

("erIifH Jles of dcpo^i' pay hjgher m 
l«tt»sl rJlesbtJl lieupnwnfy fi)r90duy>, |(» 
SIX yt-ar* Or lunger rh«' L'*'riificj|,«s ure 
usually s»)ltJin JI.DODiind lar,{,.runiu jntl 
Cher*' IN •» P«-n.iliy for I'iirly withdruwdl 

Anolh«'r privuie \* jy l" plun for retire- 
meni inLtmu.,s|obuvunnunies,tontrut l>. 
v)lo bv inNurijntt''onipi'"'*"> thJlKUaran- 
te,. i, fixed payment f„r life At 
ri'iirf njcivt'ri,n){ "i'- l jsh vjtue i»f 

life in>«u''^ni f ptilicif s iinnuitu-s is .1 
Ko<^J lo provide rt'lirt^d], 'fit int nim-, 
HuniiT s.iid 

THF *OVANrAc;i-: ipf ••nnuiiitsi«s jhji 
the riMir'*«' is j^u.iraruf'*' fixtnl uiLimit' 
Alih«>uf{'i -inniiitit's cir-i'A inirrcst if 
tKHifjht Jurin^ vkorkiii^; >''*irs. no irironit' 
la.x IS p'luJ unlil ihfV 'Te viithtlriiwn. 
usually *hen ihc r(.[irf<J pf-rsjin is m ;i 
lo*er tnL"t)in,. br.n kei Annuities ^Ki, re- 
quin- no rriDney iii'iii,itJ''ri'*'nt 

Annuity rjie^jre better x^hen twunhl in 
later Iif**- fJl^s vurV. so shop for (he 
best rates, retirement tt«>nomist!* say 
Thi- jveru^e inrotm' froni annuities 
varies. t>ui n [ypicjl examplt* on li struight 
life dnnuils is J7 for tM« h $l,i)0() ins vst,><J 

Mosr ^'"dncial advis»'''s rtnonmiend 
maintaining j tKise suvi^Ks at<ntini of 
SlU tlOO tM'forefriiharkinfJ investnirnis 
like fornmun snxKs. lomnuxlities, reji 
esiaie Jfitl tow grade <<"';HiraH' bonds 



I'hes** investments are usually under 
takrn only by persook wiih knowledge ar.*] 
MPdadvice. Wisr.dtviothedchuicescitii 
Pjbujy incrrasft retirement income, 
ralluret can be ruinous. 

The recommended alternatives for 
those not financially able to invest in high- 
risk purchases are low risk U S. savirtgs. 
bonds. U S. Treasury bonds, federal 
ai^ncy iPndR and niunicipaj bonds 
Preferrw stock, high-rated corporaie 
bi)nds and mutual funds are averu({f fiik 
ditfrnjlivc invesliiients * 

THE GOAL m reiirement investing is to 
pi (Klute inc'onic. 1 etirrnicntad visers say 
And. ihcy sjy. do not tie up money in in- 
vest merits ihdi may eventually prove 
valuable unless you havt* a lot of money 

SfrtL's y. savin)(sbonds pay 6 percent in- 
I'Tfst, compounded semiannually, if held 
n> maiuriiy I hcy jre exempt from state 
and ItKMl taxes, and feiH-rat tax is paid 
only on Ihe inicrest when the bonds are 
( .1 s h ed They ran be bou^jh I 1 11 
dL'ncmiin.'llionsuf $25 lo JI,(WOand mature 
m five years 

Series H savings bonds uljuo pay 6 per- 
ft'ill interest, compounded sL-miannually, 
jndare subjet 1 1<> federal tax as interest is 
ret eiv ed I hev .»re sold in J500. Jl.lKWand 
S-'i.olM} Oenonimaiiuns .Series 1' bonds can 
t)e t onverted 10 .Series H bonds wilh no lax 
on ihe ScTifs K income until Ihe Scries H 
t>»)niJs ure rasheil 

I' S Treasury txmds. issued in [imounts 
as tow ds Jl.lXXi. puy .iccordmn to Ihe 
money market, bui .j\erj>{t' about *i per- 
tent to S p('rceiil ;m(t mature in three 
monihs to two \eijrs f-'edcral agency 
Ixmds, issued by various hrani he'i of the 
fcileral Ko^ernmeni. h,i\f 11 vjiried yield 
of -I i>erceni lu H pereent. l)ul llu'V must be 
fioiijjhi in JVOiK) units 

l-OR ^A^KrY"S SAKF. momcipal or 
MX exempt bonds should tia\e .m AAA or 
aA r.iiinj{ They areexcnipt from federal 
taxes dnd frnm st.iie and l(K"al taxes if you 
li\e m Ihc pohtuMl siib«livisi(jn \^here 
the\ re issiie«f 

Preferred stock is an aver^j-e-nsk in- 
sesinient It is ;i hybrid security that 
iisuallv has J fixetl income tind has no 
maturity date and is paid hy companies 
before dividends on comniun stock are 
paid Preferred stock doesn't ^row or 
deelinc ;is fust as common sttn k 

American .AssiK'iation of Retired Per 
sons retirement advisers sjid if income is 
itesir*^ more than ^rt)wth preferred 
sfofk. primarily utilities, is a better 
piirchiise than most common stock 



I)ivHl..ndii rtnge frnm about 7perccnt to8 
percent. 

Corporate bondk are rated by Moody's, 
a Wall Street rating firm, beginning whh 
AAA A rating below j BAA suggests a 
marginally safe investment. Cor- 
porations with higf(^ratings. while they 
cannot guarantee they won't default In 
payments, rarely do so 

A MUTUAL FUND, jnother average- 
risk investn)ent, is operated by a 
professional investor who receives a 
small fee for his services The fund 
provides a diversified investment, but the 
lypes ))f purchases vary greatly 
dependinj{on the fund' s investment objec- 
1 1 ve 

f unds that buy risky storlfs have been 
paying luw dividends; others that buy • 
preferred stocks and bo ndshavebeenpay- 
inK 7 percent to H 5 percent and more 

I he amount of risk depends Un the type 
of fund you selit i Studies and ratings of 
funds are availuble in many fmancial 
publications und from investment ser- 
vices 

Owning a honie ts generally a low-risk 
investment not only for lifetime financial 
planning but also for the equity converti- 
ble to income If the house is sold after 
retirement 

Other f(»rms of real estate investment . 
are riskier There are three main ways to 
invest in real estate income-producing 
properties, future-use properjiesand real 
estate inNestment trusts These invest- 
ments demand personal expertise to pre- 
vent your invest mem'sevaponitingintoa 
debilitating loss 

SOMK RETIREES consider buying 
'luplexes to live m and rent for extra in- 
c<mie INiiversityof Michigan retirement 
Kenmtologists note that a high Ievel"*of 
em'r«y is needed to maintum the units, 
and the retired pi-rson should be prepared 
for demands for household repairs and 
other overhead expenses when owning 
rental property 

The checklist on page 7, prepared from 
buke [Jniversiiy and University of 
Michigan Institute of Geroniology pre- 
retirement planning material, can be 
iisedasaRuidein figuring possible income 
sources now and in retirement 

f-iiianciat planning for retirement m- 
t ome takes thought and habitual ac- 
ctimulaiion of savings and investments. 
Hut the effort brings dividends that ran 
me.in Ihe difference between a retire- 
ment of independence and one of 
frusiralioii 



Page H 



2u5 



202 



Social Security Procedure 



Most p«>plec»iinot vnptci Xo maintain a 
comfortablr standard of livmg i>n their 
Social Security brnrfiw Social Security is 
dMigned wirly tolHJttm* incomes from 
pensions and jnvr»tm«?nla 

Nrvf rifwlos. Social Sfxunly is onr of 
(he mam »ourre» of retirrmeni incomr 
Sot iaJ StHurity accounts for about Jb per- 
lent of thr jvrraKr rrhred person s in- 




STATIMMT 
Of lAtMNOt 



> tend a tuteacflc of my social tccurity cmnua|t to: 



comr 

R«>.fivinK Seturiiy is noi an 

automjiic procesN Vou mu»t apply for it 
ihree months l>efi)rr 

lu *jnlvour Checks lo 



dciudi retire- 
ment date 
start 

\fchue the eta< I j»nouni of rrlirrmeni 
iiM-ome from SocuJ Security lannoi be 
vomputed until vom jpply. you can rs 
timaie ihr jmouiu uiin^ iheSocial Securi- 
ty pamphlet. IMimaimg Your Social 
Sei urity RetirrnientChei K. or by JSkmg 
lor jssisuncr Jl the Socul Se< urity of 
licr 

WHEN APPLYING bring your Social 
Security card. prm)f of JKe tyour origmjl 
birth crrtifiCJle or j duplicate from the 
Hurr-ju of Vitjl SUtistics). the previous 
year * W 2 tederjl lax form or tax return 
f«rm if telf-emplnyeij. Social Security 
number of your spouse and rnarriaRecer- 
tificair If applyinti for wife s or widuw s 
benefits, your children's birth cer 
lifiCJtes if iheyijre under l«,or l»to22at 
tending school full.iime. Priwf of military 
servu r Jnd an estinute of earnings for 
the current calendar yejr 

I heejrliest you are eliKible for benefits 
IS di dj{e 62, although if you do so benefits 
for ihe rest nl >«>ur lifi- will be reduced by 
.>0 percent v 

If >i)U are p). inning to retire M 55. es 
limjles of benefits will be inaccurate 
t>et-juse ihey b<' based on tixlay " 
allowable benefits whuh imrease an- 
nually at a rate of J p<*rcent or more to 
keep pace with the cost of living 

Currenilv Social Security benefits are 
based on Ufelime earning* since 1950. with 
the fKe years of lowest in( «me deleted 

Social -Security payments range down- 
ward from the HeOallowed if the worker, 
retiring in January at 65. had paid the 
maximum Social Security 

THE MINIMUM BENEFIT at age 65 

has been $IM 30 The average retirement 
benefit has been J240 a month 

Thert' are auxiliary benefit* foreligible 
wives and children M age 65. alter mak 
tng .in 'application at the Social Security 
office, ii wife ran begin receiving Soc ial 
Swurity benefits based on W percent of 
her husband s re< ord. or she may apply at 
any age if she has children under IH in her 
Ciire Divorced women can ulso draw on 



your QWD ntme ooli - Under ihc law. infornucioo in youf wcitl ••cwncy**^ 
Uconfi4kntial ud «or<»e »|in> •n<xhef pcfMn'i lume cma be protecvy. 
If you have chaofed your name from chat shown on yoMf locial Ktuniy ca«. 
copy your name Mow evaaly as ic ippcan on your card. 



their ex-husband's record if they were 
married at le^sl 20 years 

Children of a retired person also are 
eligible for benefits if they are either 
under age IHorarefull-ttmestudenlsaged 
IR to 22 

Legislation before Congress would 
revise it\e Social Security system. A chief 
p<jinl in the debate has been the limitation 
on the amount a retired person oan earn 
without forfeiting benefits. 

Currently the highest amount a retired 
person younger than 65 is permitted to 
earn is $3. 2^ a year or $270 a month, but if 
you are 65 or older m 197H, the earnings 
limit IS Si. 000 annually, or $334 a month. 
After age 72, there is no limit on earnings. 

LtSS WIDELY KNOWN is ihestipula- 
tion that a retired person can work part of 
the year and earn any amount of money. 
While benefits for the months of employ- 
ment at more than $270 or $334 monthly 
wages would be forfeited, there is no limit 
on the amount you can earn in that period, 
Kor the rest of the year, the months 
when there are no wages. Social Security 
IS pj\d at the monthly rate. 

Kor instance, if you were a consultant 
for three months out of the year, earning 
$25,000 in that period, you would forfeit 
three months of Social Security 
payments But lor the remaining nine 
months you wotild draw the monthly 
bi-nefits. although yourannual inoomeex- 
n't-Urtl ihe limit 

Ihe S(K-iat Se<-urity office computes 
each retired person s benefits both an- 
nually ^d monthly nn<l awards the higher 
iimount 

Oth»'rwise beyond the $3.'240 annual 



allotment, benefits will be reduced tl for 
each $2 earned. I 

INCOME from investments and 
savings is not computed as earnings for 
figuring Social Security benefits 

The status of your Social Security, paid 
■ by you and the Federal Insurance 
Contribution Act tax your employer has 
paid to theSociai Security trust '""ds dur- 
ingyourworkingcarecrshouldbeverlfied 
peiiodically.RonHijdson.aSoclalSecuH. ^ 
ty operations supenrlsor. recommended 
that employees routinely do this evei? 
three years because if mistakes have oc- 
curred. ihereare usually only threeyears 
in which lo correct them 

This is easily done by sending In a - Re- 
que5 or Statement of Earnings" post 

?ard o inV '^"^ ''^ 

office. This*r«K Should also be made 

when nearing retirement- 

Workers who don'tfileforbeneflts until 
after 65qualifyforaspecialcredltoflper- 
cent of the btneUl for each y^'^^-^f^": 
cent for each nionth) for working frwn 
age 65 to 72. The credit applies only to the 
months after December 1?70. »^^°^}y}° 
the worker's benefit . not to that of depen- 
dents or survivors. 

For ^ow. income earners who have 
worker under Social Security for at least 
20 years, there is a special minimum that 
depends on the number of years of 
coverage For instarKe. for a worker 
retiringatflge65with30ormoreye«rsof 
_,_,_< — "-ouid be 1180. 



coverage, the minimum 



However most P^ple who have worked 
underSoc'ial -Security for ZOyearior more 
already qualify for higher benefits. 

There is also a $255 payment at the time 
of death to help pay funeral expenses. 

Page 9 



2m 



203 



The Aging Process 



Retired persons are healthier loader 

. ■ ■■•./ 



Afltr nnwcial Mcuiity. Mtb U the 
MMCt of rettrmcnt U 



"MyrvUfWMBt wiUbeJustriMtrican 
Imp imtthy," rtmatkmd oat Rtdunond 
•MniUw.'Ttooalyprottomtodutgood 
taaltt to lofntlilag ygu caa't plu on." 

PtnoM ovtf tf have aa eight io i<K 
chaace »f ramaiaiag healthy ta 
retifWMiii. Thtre to oaly one chance la 
tout that they will ever aecd care in^ 
rataMIIiatloe facility like a ourtlog 
hona. 

The ttattottes coalraat ikarply with the 
pravaUlat*^OTltoalihlar«tireiiMnt.A 
LMds HantoiMI for tha Natloaal coukU 
cathaohajfofthe 




population tMaiu poor heal th to a probiem 
for older people. Bui ooly 25 percent of 
ihoae over 95 agrae. 

MORE THAN 85 percent of people over 
fS live in their conununitlat, nKMt^them 
independently. Fewer than 9 percent re- 
quire tome fbnh of InirltiiiiqjMHmioii. 
usually at later age*, curfeatly the 
national average age for nhrtlng home 
patiento to W. y 

"In study after ttudy, qMer people give 
themaelves ratings of good or better on 
health. Thto say* to nfe that It probably 
makes very llttle^dlfference what 
specialtou say ab#t poor health In oM 
age. Older peopi/ consider themselves 
runctlonlag and Ikey are," said Woodrow 
W. Huntefi a sgBcialtot In pre-retirement 
educatloa at Uk University of Michigan's 
loatitute of Ocroatology. 

Retired aersoos are healthier longer. 
For moat.«ges 95 to 74 are like an exten- 
sion of npMdle age. 

Nevertheless, about 8S percent of those 
>ver p have at least one chronic health 
such aa arthrltto, high Mood 
cardiovascular disease and 
I. Chronic means the disease to 
medically controllable although 
to no known cure. 
"Thto shouMn'tgivepeoptelbe Idea that 
the day after 63 they are going to fall 
apart. These disMses ujually only come 
much later in Ufa and the disability that 
arlaes to only to a limited d^ree. Also, 
chronic diseases only happen to some 
people, not all," said gefontologlst 
Herman Brotmao. 

PHYSICALLY THE AGING PROCESS 
is marked by a gradual reduction In func- 




tion over a lifetime. Because the process 
li gradual and bacaitse^each peraoa ages 
at a different rate, there to time to aovrtafa 
one's capacities using much tlw same 
health practices as younger adults. 

Why cells age to the subject of loteaslve 
research, said Dr. Edward Schneider, 
coordinator of the callular Bgli^ program 
at theGerontology ResearchCenterof the 
National institute on Aging. 

"It Is very clear that agiog to a very 
compiei(process."hesaid."Wearenotln 
absolute add complete control of aging, 
but If we do not nnd out what cauaei aging 
andage-retoteddlseaaes. we won't be able 
to make any headway Into curing social 
diseases and (Improving) the quality of 
life In old age." 

Good health practices can extend the 
well-being of middle age far Into 
retirement, but revuions In poor health 
haWto are ultimately personal ones. The 
roul to of moving away from a sedentary 
life and calorle-rlch dleto can have 
positive effecto at any age. 

This process begins with a thorough 
physical examination. 

RETIREMENT CONSULTANTS ad- 
vise gettinga complete physical examlna* 
tion before retirement, while the worker 
Is still covered by a campaay Insurance 
plan. Most benefits of group health plans ' 
cease at retirement The examination 
wllldls)nivernepdsforc9rrectlvesurgery 
and other procedures that Medicare may 
not pay for but for which the company 
policy might. 

During the examtantfon, which ideally 
should Include an exercise stress test (an 
electrocardtogram taken while exer- 
cising), ask thedoctor'sadviceon diet. ex- 
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erciie. bow often ctXHrkups are recoiti- 
mcmlcd in retirement and any other 
woffy abuot'>our mental or physical 
state 

This examirialion. preferably with a 
doctor ytNjnger thunyou whom you plan to 
keep as your personal physician ta 
retirement, W)M give the physiciM 
knowledge of your physical state and a 
bHsis for detecting future changes. 

At the 'Mme time, select a nearby 
drugstore that will fill luw-cost prestrrip- 
tions and possibly deliver them to your 
home if you arc unable todnve Thereare 
ulsuseveraLpreAcriptiOQservices by mail 
that are advaniageom fur lowermost 
trrutment of some ongoing medical 
problems Also, comparison shop fqr 
lirugs and jsk the pharmacist if the 
pre^ription van be filled by the Keneru- 
drug rather than a name brand 

RETIREMENT PLANNERS also 
suggest investtgating community health 
facilities — hospitals and nursing homes 
— to deterrr^ne location, costs, services, 
dimosphere and staff attitude 

Or Schneider said the baste diet and ex- 
ercise recommendations for older per- 
soms are generally the same as those for 
younger adults. They include controlling 
weight through calorie restriction, 
rhythmic exerctse taken regularly and 
the elimrnaiion of excessive aicohol. salt. 
HUgar and nun-nutriliDUS foods. 

( ifnf rally, older p«'rsons require fewer 
calories than younger persons The Kood 
antf Nutrition Board of the National 
Rpsearch fountil suggests reducing 
calnnes by S percent between the ages of 
W ami «S, by 5 percent between theages of 
and 75 and by 7 percent after 75 

.■\ balanced dtel consisting of ihe four 
basic ftHxJ groups — dairy products, mfai, 
grain and fruits and vegetables — helps 
improve the function of mind and body, in- 
cteases resistance to disease and enhan- 
ces a feeling of vigor and mental well- 
being 

OBESITY, WHICH some health 
professionals call the major health 
problem of the I'nited Stales, contributes 
to Ihe onset of such ailments as coronary 
heart disease, diabetes and high blood 
pressure Extra * eight makes these 
^ problems more difficult lo control 

Or Srhneider said there is only one 
proven way to Control weight dietary 
restriction Combined with regtjiar exer- 
cise 

ri'i nm mends adopiiriK a diet lo* in 
high chtileslcrot meats, dairy pnklui Is. 
^ugar. salt and fo<)d addiiues. perhaps us- 



ing cookj^ooks that stress increased con- 
sumption of vegetables. 

Malnutrition sometimes affects older 
persons, especially tliose who live alone. 
A British study shewed that loneliness, 
leading to depi'etstoo. also led' to 
apatheiicattitudetabout eating properly. 
Tills is relieved by finding meal com- 
panions 

Lackofknowledgeaboutgqpdnutrttion. 
coupled with little money for food, also 
caus«f problems 

FOR THOSE who cannot or don't cook, 
there arecommunity programsproviding 
prepared meals Meals on Wheels, which 
del'.vers food to older adults sttICk at 
home, and nutrition centers to which older 
persun;> are transported for meals, are 
two subsidized programs. 

Exercising doesn't mean suddenly 
running five miles wMMatourlifehas been 
one of inaction. Sucttymrontrolled stress 
can be dangerous for someone unused to 
the physical effort. Medical advice will 
help eliminate ihts risk 

But the risk is even greater if no regular 
exercise is. taken Exercise promotes 
benefits beyond heart condition. If yoi^ 
don't use your body, your ability to move 
decreases and breathing capacity is 
lessened Exercise helps reduce nervous 
tension and promotes emotional health. 
Dr Schneider said. 

Rhythmic exercise, such as walking 
briskly, jogging, swimming and walking 
up stairs, is better than that of sudden 
starts and stops unless you are used to it 

IF YOU HAVEN'T started before, "its 
not too late to start," he said. 

In a study of men and women aged 52 to 
K8 in a California retirerrtent village. Dr. 
Herbert A deVries. an exercise 
physiologist at the University of Southern 
California's Andrus Gerontology Center, 
found that regular exercise three hours a 
week enabled the participants to regain 
lost vigor 

The s:udy showed results of lowered 
bliHMJ pressure, increased breathing 
capacity, weight loss, decreased 
emotional stress and increased stamina. 

Dr. Schneider, author of a book on the 
reproductive system and the genetics of 
aging, noted that sexual activity in later 
years is a 'very nice way of exercising 
and retaining your self-confidence." 

Contrary to a myth popular among the 
Young and shared by many older persons, 
sexunl activity does not wane with age. 
While some men find erections less spon- 
taneous than in earlier years, they are 
iiften maintained longer Post- 



menopausal women often find lovemak- 
ing a more relaxed experience when their 
Concerns about birth control are 
removed. Or Schneider said 

AT RETIREMEf^. "there is usually 
>^ no change in sex life. At the same time. If 
there is a change — either incrctsed ac- 
tivity or impotence -- it is usuflfly tran- 
sient." said Dr. Charles J FogftlmaAt a 
psychologist at Antioch CoH^^ In 
Columbia. Md..who spec ializet Id coun- 
seling older persons. 

There are gradual physical losses com- 
mon in old age. but not everyoneexperien- 
ces them 

N'ot uncommon are losses in visual acui- 
ty and hearing, parhcuiarly high-pitched 
sounds, and reduction in the senses of 
taste and touch Routine physical ex- 
aminations will help discover these 
changes 

Hearing loss especially causes anxiety . 
and frustration because of a reluctance t^^^ 
admit it or to wear a hearing aid. Hearing 
problems, wjiich can be detect<<d by a 
physician, could be caused by as sample a 
thing a; wax buildup. ' ■ ■ 

If further testing is necessary; you will 
be referred to an otolaryngologist, a doc- 
tor specializing in hearing problems, and 
lo an audiologist. who will test hearing 
acuity A hearingaid dispenser will fit the 
aid. if it is needed. Mail-orderhea ring aid 
suppliersand mosthearingaidtiispensers 
are not qualified to diagnose hearing 
problems. 

EYE PROBLEMS, detectedln routine 
examination by If medicajdoctorcalled an 
ophthalmologist, can often be corrected 
by the addition of eyeglasses or a change 
of prescription. The testing also detects 
cataracts, often improved by surgery, 
and glaucoma, controllable with 
medication. 

"It IS a relief for people to know that 
ihesechangesarea normalkinddf thing." 
said Mary O'Brien, a University of 
Michigan gerontologist. "Knowing atKiut 

Bges helps as opposed to thinking 
e on^y ones getting them." 
immon physical complaints of 
ons are Insor^ia. fatigue, con- 
and aches and pains, often 
y changes in exercise and diet 
habits. But a checkup by a doctor will dis- 
cover the cause and prescribe the 
remedy. 

Retirement is not th^ end of the road 
physically. With careful lifetime main- 
tenance, or revisions in poor health 
habits, the chance of continued good 
health while aging is great. 
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Retirement Blues Temporary 



The majOTity of persons who retire do 
to with rtlative esse, marked perhaps by 
Sign* of temporary anxiety that often ac- 
company significant change, but 4Mh6ut^ 
the highly publicized trauma of "retire-' 
ment Woes " 

"I'm amazed at reiired people's skills ^ 
ai adapt mg tochangesin iheir lives." s«id 
WtMxiroafir W Hunter, a leader m pre- 
retirement planning at the University of 
Michigan's Institute ot Gerontology 
"You're not alVitf a sudden someone dif- 
ferent when'yw retire You'vwhandled 
difficult Situations before and tnere's no 
rettsof* to believe yte can't handle 
situaiion.sjn retirement ' 

Retirement is a substantial change, 
ranlcinK ninth on a 28-point test of stress- 



producing events, following death of a 
spouse, marital disruptions and being ^ 
fired from your job. 

"IPS HARD to plan to be mtntally 

healthy hke you can financially, but you 
can lookout for things that might happen 
to you and be aware of what's happening 
:u yourself, to know whales expected and 
how you react. " said Dr. Charles J 
Fogelman. a psychologist 'who 
sprciaiizes in ifounseling older people and 
a prufessor of^dulf^evelopment and ag- 
ing at Antioch Collepi^^,^^^^ 

"Forewarned infcsychoiogy is like a 
penny saved is a p^noy earned' in finan- 
ciai planning." he said. 
. Depression and generalized anxiety 



are ' not uncommon about the time Of 
retirement." he said. Thif stale ^s 
dtaracterized by such feelings as In- 
•security, self-doubt. frustratic«i. sad- 
ness, anger and sometimes impotence. 

These feelings are legitimate and 
usually temporary, JJrf'said. 

"IF THROUGHOUT LIFE* you have 

learned hpw to tend to your problems 
when they occur and go on to grow from 
there. ' the possibility of adverse reac- 
tions to reiirenient isles^ned. Fogelman 
said "If throughout lifeyou react badly to 
cnsen. then you might be maladaptive in 
retirement" 

He recommended "applying a test of 
common sense" to the process of ad- 
justing mentally to retirement. 

"People by and large will take care of 
adapting to retirement on their own. but 
there arethosewhoneed assistance. It's a 
legitimatelhing to talk to a professional 
person It often helps to look at the pattern 
of a reiired person's life.- Ask \t he is 
re.sponding in a characteristic wayor in a 
new way that is atypical, and if so. can he 
cope wiyi It''" — 

An example of adaptation despite In- 
iiialdistressisagovernment lawyer who, 
when he was forced to retire, showed bit- 
ter and angry feelings at not being allow- 
ed to continue "I have lots of work still 
left in me," he complained. 

HE CONTINUED to voice these 
feelings of rage at subsequent of flee par- 
tit's to which he was invited until about 
two years later when heremark«>, "You 
know, once I got used to it. J^firement 
isn't so bad " >r 

Someof thechanges facing retired per- 
sons include roje changes, theaancept of 
product ivit^^sruptionsofd^lRstic pat- 
terns and the possil^le unexpected disin- 
tegration of retirement plans. Retire- 
ment also brings a time for reflection cm 
aging and life, Fogelman saih. 

Thp number of changes that happen at 
retirement contribute to the anxiety. But 
increasing ihe number of changes thai 
can be controlled often can prevent ad- 
verse reactions. 

The work world consumes a large 
amount of life. "It's important to you and 
what you are. In retirement, you don't 
have ihis world to measure yourself 
against, " Fogelman said. The role of 
wage earner is replaced in retirement 
cither by becoming a contributor again in 
another job pr by becoming a taker. 



What Causes How Much Stress? . 

« i 

Stress 15 anything that upsets our equilibrium. It cv> be ^ 
physical or emotional, painful or pleasant. 

The following scale, developed by Dr. Thomas Holmes, a . 
University o^W^shington psychiatrist, rates stress caused by 
life changes His studies revealed that individuals who ac- 
cumulated more than 300 points in a year were high risks for 
^ physical or psychological stress- re la ted illness, while 50 per- 
cent of those with scores ofbetween 150 and 300. and 30 percent 
with scores below 150. developed problems. 

Although change is good and necessary for growth, timittng 
the number of optional changes m a year can avoid putting more 
strain on our systems than they can take. 



Life change Points 


Life change PolnU 


Death of spouse*- 


100 


Change in work 




LUvorce 


73 


responsibilities 


29 


Marital separation 


bS 


Son or daughter leaving 




Jail term 


63 


home 


29 


Dtjath ofcl^e family 


63 


Trouble with in-laws 
Wife beginning or 


29 


Personal injury or illness 


53 


stopping work 


29 


Marriage 


50 


Outstanding personal 




Fired fr6m job 


Al 


achievement 


28 


Marital reconciliation 


45 


Revision of personal 




Retirement ^ 


45 


habits 


24 


Change in health of family 




Trouble with boss 


23 


memt)er 


44 


Change in work hoUrs or 




Sex difficulties 


39 


conditions 


20 


Change in financial status 
Death if close friend 


38 


Change in residence 


20 


37 


Change in r-ecreation 


19 


Change to different 




Change in social activities 


18 


kind of work 


36 


Change in sleeping habits 


16 


Change in number of 




Change in number of family 


arguments with spouse 


35 


get-togethers 


15 


Mortgage over $10,000 


31 


Change in eating habits 


15 


Foreclosure of mortgage 




Vacation 


13 


nr loan 


30 


Minor violations of law 


11 
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rWeiving a pension and not Adding to the 
^momic framrworH of ih« world 

- WHEN THIS CHANGE Occurs, olh*/ 
a»pcclfl life — fsmily. r«icrration am 
frinuli ~^n bedevelojjpd loflll mr virtJ 
During i*ls period of r^c chanie "ijfs 
my ot*^r»Hpn ihai cartyif^ tlic)oboy»r 
>nio reiirrmriK by talking ateui woi 
hlwly to happen early Iq reUremeni, . 
IS not so bKt and noihingtp^ worry 
It's noc easy to lei the lob^o even £hen 
you want to go." ' but »r ihefeminlsc^cw 
luoiinue (or a king lime, the reiirMkmay 
4>«M professional aiienti6n, Foj^man 
<uiid ' 



Growing to understand that p^pie 
' don t have w be produoive but can be 
••wo#hi^lov»g. gMng alW wise without 
working ' isooMf the emotional adjust- 
ments to exp**' ip^retlrement. Thetf^ 
jnort tohrethanprpductlvJtyofajob. H's 
understandable if lyme people feel bad 
about not worklag In a aodety where 
people's worth ii defined by the kind and 
i amount of work they dd." the p»y- 
ckologfir said. 

Some people attempt lo, n^^ke this 
<*hange by finding som«thln| to be 
productive i^. »ome flaii tbemWlves 
sadbiit not t^g P«»*li>9«ivii,and others ac 
cept not belOg productive 

Somelifr^ (domestic changes are re- 



s cvt 

vul 



/ 



quired of farpillesat retlremept. Usually 
the most affected person Is Ae wife of a 
retired man. INr years In com nruud of the 
household during the day, she li suddenly 
forced Iff shift hf r patterns, toreschedule 
her day to accommodate another per- 
son's Increased prcsenceduringtlfnei of 
accustomed lOlHude. 

Also to be expected in retirement ti tte 
possibility that pre-retirement "dreamt 
and plans could chwige if there w«i^ an 
event like III healthor the loasof aipmipe. 

You'WV" (0 expect tile unexpected. 
You can't ipeild yqtfc Ufeconstnicting In^ 
InerabledefensA If youdo.lMstreas 
when, th>y f^i Is potentially 
catastrophic," Fogelman said. 



Me4icafi-e Helps With Costs 



- MetJii'are is ft>c nationaj^ health l^^ 
• surance projtrttrti tliat h^lps. (toy the costs 
of (medical wre for nearly everyone over 
© ajut'or n^any younger, disabled per- 

*ns . » ■ 

MriJii'are. o^rated by the Social 
Securlty^Admln^trdtion. is divided mto 
tw<jpar»» PuriAislnsuranceforhospital 
siays and certain follow-up care. Part B 
pays' for pan of physicians' services, 
«jm«*'^tp*t'pnti are and other services 

Medicaid is basically a welfare 
program to providei medical assistance 
( us official name ) tq those of any age who 
cannot afford needed medical services 
Th^" program whit-h requires poverty- 
jewel income, v* ruij by states through 
locaLwelfrfre departments 

NEARLY EVERYONE becomes eligi- 
•^P fur Medicare after the tiSth birthday, 
whether retired or not To iie eligible for 
Medica/e^nefits, one must apply at the 
S^jcial .Security office at least three 
months before the gjch birthday 
M«<^icare ts not an ftutomatit: benefit. 
, To qualify for Part A of Medicare, a 
rft-ipienf musi have worked long enoiigh 
under Social Security or Railrdad. 
RetiremeiU There tsnocharge for Part A 
of Medicare-tinless you have not worked 
under these two plans lor the required * 
lime. For those who have nut worked long 
enbugh under these twoplans. the hospital 
tnsurance may be bought for a month 

Part B IS a Ipw-cost medical insurance 
topay doctors billsand foroutpatientser> 
vices This costs f7 70 a month, which is 
automatically deducted from the Social 
Security chwk. Those whoare still work- 
ing are billed quarterly * 

White bolh parts of Medicare have been 
a significant factor m reducing the finan. 
ctal rum that often accompanies 



catastrophic iate-life illnesses, (he in- 
surance 9^y? ^ percent of 
the medical costs of older peopl^^ ^ 

MEDICAR^ pays'tbr a limited number 
of hospital days a;id other health services 
Additional health insurance from an in- 
surance agent can fill some of the gaps in 
Medicare coverage. 

Part A of Medicare win pay for the first 
90 days of care in a participating hospital 
for ea<;h benefit period. A benefit period u 
a measurement of time that begins from 
the first day of hospitalization to 60 days ' 
after discharge 

For the first 60 days of hospitalization, 
Medicare will pay for all covered expen- 
ses except for the first For the 
remaining perwd to 90 days. Medicare 
will pay for all covered expenses except 
for S36a day. a figure based on the average 
daily costs of a hospital stay, said Ron 
Hudson, a Social Security operations 
supetviaor in the Petersburg district of- 
fice " ' 

If hospitalization is needed^or more 
than 90 days Medicare recipients can 
draw on a 6May lifetime reserve. The 
cost to the recipient will be $7 a day and 
MWicare pays the rest. 
Medicare)wlllalsopay someof thecosts 
up to 100 days in a benefit period for 
™.JIed nursing care In a participating 
facility. The first WdayswIIrt* paid for |n 
full for covered services, but the remain- 
ing 80 days cost |IB: Certain 
stipulations must be met, including hav- 
ing been hospitalized at least three days 
before entering the facility and re<juiring 
treatment for the condition causing 
huspiializaiion 

Medicare also will pay for 100 home 
heal th visits by an approved agency for up 



to l2 months after hospital discharge. 
Againspeciflcrequireivntsmostbemet. 
including being restricted to thehomeaiKl 
yFequiring therapy for jjtie condition that 
originally caused hospftallzatiop. 

Part B of Medicare, called mMicafln- 
surance, pays for "reasonable' charges 
by physicions, but-noi a $ao deductible or 
20 percent of the bills, which tlito reHree 
must pay. / 

Reasonable charges are determined by 
standards devised by health insurance 
companies chosen by SociaUSecurity. 
Retirees over 65 are advised to ask their 
doctor if he will agree to Medicare pay 
scales for services, or a larger-than- 
anticlpated bill may be/drthcoming that 
must be paid personally. 

MEDICARE medical insurance covers 
such serv ices as vjsits to the doc tor. drugs 
that cannot be self-administered, out- 
patient services, hospital services for 
diagnosis and treatment in an emergency 
room or outpatient clinic, and up to 100 
home health visits if certain conditions 
are met. _ 

f>art B will not pay for routine pHfslcal 
checkups and tests, prescription dn^gs 
and patent medicines, eyeglasses antf«ye 
examinations, hearing aids and 
audioloflcaJ testing, dentures and other 
routine dentaNltfre. full-time home nurs- 
ing care or orthopedic shoes. 

Medicaid is free 

It seeks to pay for all that Medicaredoei 
not pay for. Medicaid assists families 
with dependent children and the elderly, 
blind and permanently dlsable^whose'in- 
comesaren't sufficient to pay forlnedical 
services. 

Some Medicaid recipients also qualify 
for Medicare. 

Unlike Medicare, Medicaid will pay for 
drugs, glasses and some dental care. 
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''lofiefilll aud psy^f^^iogicAl decision, ' i 



m«<«c«l «xceUem golf 

T*"* C5>»erD ViP^.?^«*l they cany , 



rtm^^"'^^ - T '^^ Golf got ro 



, my age f, never 5e*fn«U«liP ho*ne« he 
'"liciding wwre to live in I^M^^menr 

ii thai way In rctlr*nwnt. ihe home will 

MO^T RETIRE^* d*n i "Jnove. At- 
^ cordSg " n-rtoiwl Censu, Bureau 

town or .^le^"**^'' * 




across state l>m 



new hoqie*. 



Uvct Atone la m Apartmeat » 



A ^ percent move to unknown Idtailon*; 
While you are iNe to live 
denily. there is a range of housing opp 
lunftlcs avtiltble." WdDdiow 
- Hunter, a University oJx***^»* 
stitute of Gerontology^re-r^fiwnent 
educator. 

Housing options for mosi retirees are 
similar to what they were before retires, 
ment if health continues to be good. The 
Chances of good health are good. In fact, 
University of .Chtcago iO(;iologists Ber- 
nice Neugarten anffRobert Kavinghurtt 
, call those between, ages S5 and 74 the 
■*youngold.'*aperlodchiracterlxedaiaff 
extension of the health and vigor of mid- 
dle age. 

The majority of retirees do not move 
from their homes because they are 
familiar with their surroundingg and 
have the health to nwheuver In tbeir 
Mmes. Also, the (actfhat 80 percent of 
hortries are mortgdg^'ree ^t retirement'.' 
is an important fa<yor in the decisloo 
about housing. \^ 

IN DECIDING whether to stay qr 
move, "altitudes toward you^ home and 
What It mftans to you - the psychological 
value of your home— are imp^tant." 
Hunter said. , • 

"Your hom» Is a place where you can 
make your own decisions about almost all 
'aspects of your living environment. It Is 
thf center around which many memories 
were created. So It's a tie with family 
as well as the past. You aresurroundedl^ 
familiar objects. You can negotiate your 
environment without thought becauselft 
familiar." he said. 

Others find their glomes and 
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itlex are uvmlable 

tn the 1980 cCTi- . 
tvpm^' to rural 
■ommuftHl^. by 



aiHl riMKf rhf rcifsons viiry. but theex,A 
pt»r fence of one tirf^rar old wj<loMit,living 
m.a *H'I>i»Or<Hin> h^use in a Richmuod 
.iran^iHon nri^hburhood is an example 

' MtKl ont*r.pwl'f *ho uiy?d to live 
hrre jre ^one jihI wr don't hav^anybody 
ttrpund hifre ntcept those MMsy coUege 
^siuijjrfit* playing loud musJc on ihrir 
poiich roofs Thene U5*d lo be fBiT*y 
home*, tHit mo^t of them are »ptirtmcfn^ 
flow ' Thecrimtf r,aJe ti* bad I'm afraid ft) 
l(o (-Hit Jl nighi > 

X GtT SO LOMESOME sUmetinfes 
. there lire loi of pf>ople arMund. but 
noboOv vii/rs jbout vou iiml not nxi many 
even say Mo, 
Neurlv/TU perc ent o'f Americ* .s older 
. peopIO l*ve irf tenter nlies in too-lafge^ 
htujv^s More than hSlf the house* are 
rii^Vi^^han M) vears old aiid in'run 'Jown 
nefghWrhoods said Hei»mon B Brntman* 
of Falis^hurch, retired chief statisHcian 
and prvghHjn dev eloper for the aginj; "tet- 
tit^of the DeparirT\ent nf JJealth, Educa 
)ii>fV<ind Welfare 

MosI of the irH)ves wiihijl rommunities 
orMij'Urareii) smaller houses mc»r.e suited 
lo a coupte *iLhi)ijl children, or lo'^apurl- 
men^slf low f fi 

Tfiert'J^; 
siatisiu allv i)o}-ui 
suji. c>f inrreased 
areas, usually to 

r'oWer ptH)p|rwhi>i.o longeftbavetiibcnear 
their ptat'i' of *ork 

■, uvmgnofteni ht^pfr in the county by 
an evil mated 20 percent, bat rural areas 
usually lack health and other support, 
^>Vial. recreatHinal and transportation 
servtci's linljtss ihjfre are frietfls nearby 
and family ii>nn«:iions, ii is st>metimes 
difficult fiir .1 ne'wi omor to be accepted in 
.1 rural comfr^ff^it v . said Arlene C 
Fjmnrp, .>J")urh.ios. \ K,' . pre reiiremeni 

« WANYOFTHOSE whamovetoretire- 
'ment cnnimunrties anil like it are ardent, 
supportersof ihect)ncepl of a village with 
age ^e^tn(•tlons The services offered in 
these ilevniopments varj^^reaily. txil the 
. beiler univs provide scicial activities. 
_heal!h care, tr^insportalion and htnises ■ 
< ondt)miniums'^i)r apiirtments designed 
with special features for older'people 
. However, Dr Leon A Pastalati. 
l'niver>ity Michigan sociologist and 
□ rrhile^tura\ environmentalist in hous- 
ing fop theelderly. noted that most retire- 
ment communities can be afforded only 
bv those with "comforlable" retirement 
inrpmes - usually th<>seiniheupp«r niiil 
dl^ and ^jpperVlasses 

Any hil\Heinr«tirementshouUiBHnade ^ 
wtt'h • i«\rt4on Ms Kimore suggested 
renting t*ie family hnnii' storing the fur ^ 
niiure I f^/ necessary and renting an 
apartment in the new location for a year ^ 

Kxaniine ihe taxes, medical facilities. 



, public tT&nspjfftation', tckhuhal fu^d 
j^H-reilional'aTlvttie^ the cost of Dvirij. 
vfumtT paite^nv and 'Mcia! acceptan- 
ce, wniifh is important emoijogally You • 
won'iVmV\he»e thiiljgs by (visiting ihere- 
casually. '■ shr.^aid ''^ ^ 

" I T 15 J I) it as fm port a nf f or t Hose w ho 
* wiU •Hay inJhetr ownjtqmesjo find but 
aspefrt offte plact^ where they live*as ■ , 
thiise' who.'Vpve/' Hunter said "YoiS 
m^v have live^^a town.for year!»at\d not 
knoW how togej around if youcao'ldrivef , 
nr where to go f^r special a^Aitaace for" 
o-liM-pe^ple ■ / ^ 

Alihi>ugh It IS Ukejy th^ spme^;«y-ed 
r»f rs*ins wil| make inore/iali one-crfange 
m housing in retirement "most people in 
ifceir and 60s don't rfrcejve ai»eed 
fcroiQflivej housingift (heir oldage 
Hicourage ihem lo pmjeol themselveislo 
nr .Jtlyi'arsfrom novyfbui they reject it out 
' nf hand " Hunter 

Nationwide, there aire only about 500, 
iHK) spw ial housing units for l/le elderly 
p<»or f- si jiiitmg rents tin suitable apa>t- 
nicnrs and small lown houses conlplicate 
the leiirement housing picture for the 
low income and QiJildle class retired 

A W Vear nid woman and her te-year-; 
Dill hu^Jljaml began searching fora smali 
apartment in the Richmond area a year 
^ agi^ rjierr jequirenients werV that it be 
(»n a bos line, have a law rent that wouldn't 
escalate and be a pleasant replacement 
for their.country flume 

■ The places *ip liked were so ex pensive 
— a month and ftiore The ones rtlat 
»i' could afford were tix> small a(>fl dark, 
^and didn I 'ifuve elevators." H was 
depressing *> can't afford one of ihoS^ 
•'gardiMi apartmeniS'Ot prices like tha't/f! 
don't know.^what weare^oing to do. P^j^-i 
liKi- we re caught any *ay w^ nto^r-; 
we'^t* not po*r enough to gel Jitlpor riCT 
ennugh to heTp ourselves " 

"MONEY IS the big t^g for ipoit "f-^ 
retired people in deciding* he re theyar*- 
' «()ing to li\4*.'>Pftfiialan said. , - 

f or widows, widowers, jlwrtTrce^t per- 
sivns "nn*thi«e who never iilarried'. the 
choice of hbusing also r^uires special * 
consideration tileaAiy half of all women 

iind older ats^j^wTclows, by age75, iwo- 
ihirds are Widows 

The Unjjf^rsity of Michigan pre r^ire- 
ment (raining mantwl iwrs ^thaf olUer'^c.; 
persons^shouid fonjider these aspects 
*hen choosing a place lo live, JlW ' ]. 
avi^itabihty offrlends to visit and gl^^." * . 
with, anjvuies to draw the single (Sefson ,v- 
'away fVom ihe hflme^well-balanced / 
meals *casionally takA-.^jrlth other* " ' 
lelephoJt for securtt/if[mt to rellfeve'" 
tonelinels. and haying frifijdly nelgMfftfi, 
y l orXhosp who decid&»to rerSain;^i' 
homt*. retirement housing experts 
siijtjjesJ (tiiliing major repairs.' or 
rifplaccmeni^Xuc^ as new roofing, fur- 
T\:n f ^inij applianci^ before letnement 



The niajiM segment of rTiost:j>ersott5' 
n«M wortfr/s tied Ufyin thwr houses , 
^§k)mettmes selling thehouseand btiylnga. 

sHMillone for retirement isa^undinvesl-' x 
V ment ' 

% DjlNOT^ELLilJjeroreage^retire- ' 
■ »menTcouns«1onsaid. If (heho|pei9sold \, 
befpr^then.ortenforthousanaTofdotlani • 
* more than Was^id for it. a'<^pltal,galtis ' 
lax must be paid unless tU^Oiount ^^rff. \ 
invested jrf another residefltjal^roperl^. ■ 
This does not limtt^lhe chjih<<^r/v- ^ ^ 
investment of equity' in the hous« Into 
income -producing investments! . ■> 

Those at age 6S ^re permitted to «f- 
I liide a Mirtion of the capital gains fr^ ' 
laxable tW'qfiie if ihey have tivelft in the , 
house us a'Arincipdl r^^jdencefor al^east ^ 
five of^tfifi^lght. years preceding the sale 
Under federal tax laws, ifdhe adjusted 
price of Ihe house (sales price (nil'iA"* com- 
missions an<^oth«r selling expmsfs) .is 
, $35,(X)0 or less, there is no capital! 
tax If the a^mdtjnt is more ih " 
ifftfi portion of gam which is ii 
ratio to the entir^^in as SXi.O 
adjustetl sales price is excluded ^ 
ation 

If ll\i' property is Jointly c 
one spbttse rjeeds to r 
quirenent ^ 



HpMIE OWNE|K] 
besf^hancial Inv^ 





^ tt"^.("<'<^en rent. expenses 
of the e<^it)^Wj|tpmeowner paysoui-of- 
poc(ietiijp*nse*:fo/ repairs, real estate 
'iat9*.:mwaf^ heating fuel and other 
■i«<*?ti "JM)^*' of these expenses. In- 
;cit*tfln||^ic.percetitage of equity. Is the. 




il9 cental amount were addgd to 
ttil' lAX incomeon lbeinvesim«tM 

^ . 1.600, the money might more than 
Kjf tbra rental unit.rfhe low lax bracket 
inosi retirees could boost the net gain 
.;©>;|lpi highei^ ■ . 
.-^T'^erope Hommel, University of 
^'Michigan attorney anb gerontological 
research scientist, recwimended con- 
suignga lawyer beforeH€lling a hous^or 
making other Contractual housing 
arrangements. In: retirement, a mistake 
fnvolving targe aihounis of money could 
be disastrous 
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Housing pntiotis Are Varied 



1« additran to single^ramlly house*, 
rrt i red persons have such housing opcioni 
OS rentar ajpartmeab. cgndomlniumi, 
^ooperativri, mobile hoptt and in- , 
stitutiunaj ur communal living. ^ 

^pttTXmnlt are units that the rctiter 
(loesn t owiffor which a monthi y ^tal fee 
IS putd to the owner Xhc r^^buys a 
pnice to live with widely varyinj^ealures 
♦ The owner pays for ,prop^ty taxes.- 
household .repairs and often heat and 
i^raier However, usually the renter 
(toesn I ha ve a ya rd fur a garden and some 
apurtments do not allow pets. In most 
communnies. rent inc reases are not ton- 
trollett »o ihat over &ie years the i-ust of 
th^ upofifnent IS likely to increase 

A COMDOMIMUIH is an apartment or 
aj^ individuaJhpuAe. often in a retirement 
lommug^ty. Vhat you own The purchase 
pru f of a cundpmtnium also mclutles a 
share of the land, recreaiiooal fKllUie^ 
an<l property belid mcommoa jftk fHlow 
owners There are^ indiviiNU repair, 
costs It. IS like owninira house You can 
. lease, mortgoxe^ndwfll acondominium. 

But such facilities range in price from 
S12.000 i» S250.000. although most are in 
the S2O,0OU tu SSO.OOO range 

Individual payments for a share of the 
maintenance so^ts ami taxes are added, 
they can strain re|irefhent budgets unless 

J cl«use controlling increases in them is 
ritten uiio the agreement. 
Cooperatives are usually apartmeWt 
houses Instead of buying the individual 
unit, us in a condomigium, d ci^perative 
dweUer owns a share in the corporation 
that owns (hf building 
Tooperau-ves are not mortgaged, arid 



riglit»Vjo lease, sell or will are limited byi 
state law and (he cooperative contract. 
C ooperativ« buil^tng* arf y&xed.'but not 
the Individual apii^rlmetlt./ 

LOW COST and ea^ r^ainfenance 
\attrBCt about one re(ii4w in lOtochoose^ 
)ile home for reti'rement housing. 
Most are about by 65 feet, v deui^lc. 
ihal Most are permanently installed in a 
mobile home piark. some of which are ex- 
clusively for older people. 

Mobile home^^^^re inexpensive, costing 
as liltle as r. 000. Tile averaj^e park spdt 
rents fof aboukSSO a month Other costs 
such as insurance, taxfsand n\aintenance 
increase the rent tjjIISOor more. Mobile 
humes depreciate in value, sometimes 
^more tha:i 40 percent in a year 

Arlenet" Elmore.aDufWJU.N.C ,pre- 
retiremifnt expert, recommended in- 
vesligflting carefully, using consumer 
product guides, before buying a mobile 
home The construction of the unit should 
include copper wiringxample insulation 
and barrier-free design!\ 
^ Mobilehomes are undesirable if you ob- 
ject to small living quarters and close 
neighbors or want a housethat isagoodin- 
ve^ilment 

FOR MANY single persons, congregate 
living facilities are a good choice for . 
retirement living. These*facilities vary 
from religious-uffiliated homes, some of 
which requireasizabledown payment and 
monthly fee in exchange for lifetime care, 
to privately run homes, boarding houses 
and high-rise developments in which you 
havv? a small apartment and communal 
dining rooms. 



Before moving into such an inititutloa, 
retirement specialist^ sakt, determine 
what individual financial ^|||||ga)ions are, 
th*types and amountsof social activities, 
•he friendliness of staff members and 
other residents, whether tile meals are • 
nutritious and the Mnds of rules and 
regulations. If possible, live there for a* 
trial period before making a commit- 
ment. 

Living,with One's children or another 
relative fs an emotionally charged issue 
Xccoi-ding to Administration on Aging 
statistics, obout 8 percent of men and H 
percent of women over 65 live with a child 
or relative 

Retirement counselor Thomas Collins 
advises considering a number of warning 
signals before moving in with children, 
primarily because "retired people who 
mfve into theit children's homes aVe 
usually not very happy. " 

When an elderly parent moves in with a 
child, he or she enters t/ie pattern of that 
household, p/ which he is not the head. In 
many cases this causes th% parent to feel 
ill at ease, and eventually he or she stays 
for longer and longer periods in hisquar- 
ters or outside the house. 

Financial problems are the mo\x fre- 
quent cause of strife, even among 
peaceful families, Ms. Elmore noted, 
tareful and realistic written 
arrangfrmentsneedtobe ironed ouPkpfore 
making this move. fi' 

Retirement counselors and geron. 
lologista said it Is psychologically advan- 
tageous for retired persons to maintain in- 
dependence for as long as possible. Thts 
includes beingmasterormistressof your 
own living quarters. " 
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L^gal Affairs 



Providing for the security of survivors 



Few persons enleriaf retiremeni know 
■bout poieniul icflal problems or iheir 
i«(aJ rifhuwid retpoosibiUtles TDwlack 
olkJM}wl«%e could baveadevMUilncvf- 
feet on reiircfneii security for ibem and 
Uietr wrvtvon 

For fxafflpte: Tbere was a woman who 
was the iiei|)iborhood "sweet Ihile oM 
lady' ' lui Hi she became forgei fui aiid wan- 
der^ng ai 79. Her daugbier cared for her ^ 
for two years, until the ftnancial and 
emotkMal burdens became too treat. 

On the advke of her husband, the 
daughter asked the court to appoini her 
the guardian for her mochar . This gave her 
control over her mother, har house, 



posaeastont and bank account. The older 
woman was placed in an old-age home 

Three years passed. The daughter sold 
her mother's tiome and its furnishings, 
and the personal ef fee ts disappeared. The 
annual review of the guardianship never 
took pface because of an overburdened 
court Yearslater, notracecouidbefound 
of the profit from the house sale, nor was 
there any ngn of its furnishings. 

The older woman had not attended the 
guardianship hearing and had no say in the 
arrangements 

ANOTHER CASE is less extreme: In 
Us wUI, an rxecirthre put his entire estate 




Mr. mi Mrs. J«M* E. CliMtlHiin DtocuM XHelr Will 



s 



in a trust fund to be administ^ed by a 
bank This move was designed to protect 
his wife, who was inexper>encedin finan- 
cial dealings. Under the termsof the trust, 
all of the income was to go to bis widow, 
but she could not drawoo the principal un- 
less she had good reasons. 

Five years after -his death, the buying 
power of the income from the fund was 
greatly reduced by inflation. But the bank 
ruled that this was not a good enough 
reason for withdrawing any part of the 
principal. 

The legal affairs of older persons 
primarily concern estate planning, buy- 
ing and selling property, preparation la 
case of becoming incapacitated, 
niurriage and consumer problems. 

The principal purpose of estate plann- 
ing is toorganlu fiscal and legal affairs to 
moke possible a smooth transition to the 
survivors and to provide for their 
security. 

Spouses should bcL informed and par- 
ticipate in estate planning, said Woodrow 
W Hunter, a pre-retirement planning 
specialist at the University of Michigan 
Institute of Gerontology 

"WIDOWS ESPECULLY are com- 
pletely uninformed about matters of 
wills, insurance and important fiapers." 
he said. "It is ve^ important to make a 
« written inventory of these papers, where 
they are and what each describes. " 

Getting papers and finances in order 
may seem like a morbid preoccupation to 
some, but it is a loving act not to saddle 
your heirs with a confusing maze of mis- 
placed papers and financial 
arrangements, said Arlene C ^Imore. a 
Durham, N.C . pre-retirement educator. 
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MtihmK d *iU i> 4 rfl4(ivrly ruity 
pruin^ dml ullirndlrty will cinl yiHjr 
hrirvln^ niofMry and rrtJiM r Irgal iinn 
piK-Mlk)n> ^rtrr viMJr drHth. <(aid Penelt>pr 
Hommf I J Uwyrr 4nd rf%<'ttrih uitnlnl 
»i Mit hl^un % In.siiluir (>r lirriHitonify 

M« »<nmnirl rpt»imm«id«l thai ihr 
wiilt>rpr«>pMrrObvaliiwyrr Hotugmphii 
(luilMJwril'^m) will* may <uivr Ihr 190 tu 
Sl5a Bvrk«||r Irgaiffrr fur Ihrir ^ 
prrpMrauufi, bui nVMl of (hrm fiiil (ui'um 
ply «iih ih^'^a* mkJ 

Having A «rilS propvrly prrparni *nti 
wiinftsriJ finnhrr snmulMtes lh»)*r 
prrpdrtAg fur rrUrrm*ol lo selwt 4 
lawyer prt*frra\>iy wn)«un« yuungrr wV) 
II more likely ti> survivr you Womm 
shoulO havf i«ilh In some st a 
hunbantl miKhi not aulcimtflii atlv intieril 
properly she vjid 

THK PEKSON *Ih> i> nameO by you in a 
«i)] lo >e(tlf >uur r^tdte after dedlh i% 
('4hed -in exmui.>r ADyont* of Irgal a|(p 
canbenamet) bulcbouAmganunqualifieO 
reiaiiveto be Ihe^etutdn unc omplicalr 
maUer> Dfien iheexet utor is thelawyrr 
who drew lh«> will, or a btinkrr familiar 
wiih your affair> sonietinies co 
eit^ulor> art* named, iombtning a 
prore>siondl dJviser likea law yr. invest 
nienl riHjnsekir iir irust officer with a 
family member 

\Ai Ills are a family matter Spouses and 
perhaps older children shoukl be ii^t ni 
ed abuilt their preparation and tunliq^t^. 
Ms Hommel said A copy of a li^l uf ini 
(Mirlanl papers a/id iheir lixation Nhould 
be attached lo the will 

Since many bank<i seal >aret> di^poMt 
boxes after death, if wills are kept there, 
they are sometimes inaccessible without 
a court order" Hut wills can be kept ihere 
or in arH>ther safe place such as with the 
lawyer or irust officer 

After de.ith. (he will enters a court 
prmess (ailed prob,i(e Ihjt deterrnmes 
that (he will is authentic and what the 
assets are Bv preparing a liyt of assets 
and updaiinK m penodirallv. you can 
faCiliiaie Ihis p rot ess tremendously 

YODB ASSt rS are then appraisetJ by a 
courl appointed appraiser If they toial 
more lhanfli<.OOH Ihe eset ulor of thees 
tale files an estate tax return with the 1' S 
Treasury l>epurin>enl If ViHjr folate is 
less than liU tWO. there is no lax on it 
bet ause (here is d tX.UOOtax credit on in- 
heriiani cs which is equlvalenl lo a 1134. 
O00l;ix esmipiion By 1*1 the mdsimum 
Credit will ttrow to S47.t)llO. equiv.ilenl lo a 
SI75.62A cxemplion 

I rone IS married SlV),lM)or half of the 
value i>f ihf estate whic heser is (greater 
can be transfer rest withnol fiiler;il iax<i 
tioo lo ihesurs ivingsp*)Use lor example,^ 
if a marnetl man s t-staie *»*re SJDO.IW) 
there wouKt t>e noesi.iieiax bet .luseof Ihe 
>inarilal de<li« turn spe< ified in the will 

I'surtlK sKitt* inheriujnce lases arf Ifss 



lhan federal lines and are levied against 
the heirs. ni)t theeslale For instance, on a 
IVJO.OOO estate, minus expense* and tax 
< r«>dii> (he federal lax would be in.iilO 
The Virginia stale tax would be $V.0K2 4U 
ir this were divided amo«g a widow and 
iwo children, the widow would pay $}.W)0 
in slate taxes and the two children would 
pay Il.tk)! ZUriKh 

Ms Hommel taid ihai because many 
banks also 9omeiim«s close savings and 
checking accounts at the lime of death, 
ihe surviving partner is advised lo have 
ready at ceu lo money to last through the 
probate process, which usually takes 
dbotii SIX months lo a year ^ 

"IF YUlJ DO NOT HAVt a will, the 
state has ma^eone for you. said W Bates 
I happen, a United Virginia Bank trust of 
fuer Some states, like Virginia, divide 
iheei,tate. giving a third lo the widow and 
(WO thirds to Ihe children S«ime other ^ 
stales halve the estate between wife and 
I hildren 

.Ms KImore advised against giving 
awd> parts of your estate before death 
because you will need il fur iiKome and 
per>;<»nal financial seiurily Huwever. 
Hifls in large estates ran be used lu reduce 
inheritance taxes, althuugh the lii« 
reform ai'l etjoalized gift and inheritance 
tojces. ( happen said , 

b^taie planning is what you do for your 
survivors, but Ihere are other aspects of 
legal matters tn retirement thai can 
dirw ily iiffet l your retirement security 

Sometime in your life. II is possible you 
will spend a period recuperating from an 
illness If this happens, preparations 
shi>old be made in case an illness or ex- 
lendeil absence temporarily limits y'W ' - 
ability to pay youri>ills • 

I'soally relif-ees work oot in informal 
dgrcemenl with someone .i close 
friend relative or accoonianl lo take 
DvtT ill case Ihey t annol manage 

Some allernaiives are setting up a 
p«iwer of attorney, hiring a repre^ient alive 
payee or setting up a Irust 

THF DtTAILSt>f these arrangements 
4 an be described by your attorney or trust 
iifficer None should be taken withool 
legal advice. Ms Hommel said 

A power of attorney gives another 
person theuothority toaci foryou. usually 
for Li limited period of lime when you are 
unable to do so The agreement Ceases at 
death 

( KAppett cautioned against substituting 
joint ownership as a form of power of at 
lornev bee ause assets in a joint account 
pass la the piiriner in the account and not 
,ii < ivrding Id your will " 

■\ (i-prcsenlalivi' payee agreement is 
sirtiilftr to the p<iwer of attorney I'nder 
this .irrjngemenl. you app«iint a person or 
fitiarn lal mstiliilion to receive all or part 
iif st>or incnrtif and to p^iy your bills with 
ttic fotul^ 



I rusis ihdl areeiiher for d lifetime or 
revocable are established with a bank or 
other instftution which will manage your 
finances and pay your expenses according 
lo the convracl outlined m Ihe trtiat 

IV1ANY KAMlLieS are aghast at tht 
idea that a family member'may itek lO» 
become ihetr guardian and refiHt to ad- 
mii It could ever happen lo UMHn. Mt 
Hummel said 

Statistics on the frequency of thete 
ctHJrl prixeedings have iwt been com- 
piled, but a study by Ihe National Senior 
L itiiens Law ( enter in Los Angeles found 
that «) percent of Ihe people named in 
guardianship proceedings *ere over 65 
Ninety three percent of the defendants 
were i>*)t present at the trial and 97 percent 
were not represented by a lawyer 

In this process, the person i$ declare**- 
incumpelent by the court and a guardian 
IS appointed toconirol both the person and 
his estate 

Ms Hommelnotedthat Tiany of these 
invotunlary {(uardianships are begun by 
peop^ who could benefit from the wealth 
of the older person ' 

Thelegal problemsinbuying and selling 
property affect all adults, but the effects 
tif improperly drawn purchases and sa>es 
ciHjkJ spell finam ial ruin for someone in 
retirement 

Some examples include buying land for 
a retirement home m an area never 
visited that lacks facilities tobuild. or not 
having a tight sale agreement on a house 
that could leave a retiree open to suits if 
the new owner subsequently found 
V)mething he didn't like 

CONTRACTUAL agreements should 
also be reviewed by an attorney whe^a 
retiree decides to live with his children, 
relatives or friends, or when these per- ^ 
suns move m with him Families are 
reluctant to make de||pite financial and 
legHl decisiuns about housing and money 
arrangements, often to the distress of 
both parties. Ms Elmore said 

A prenuplial agreement is recommend- 
ed for those who marry in late life. Both 
(Wrlies usually comelo the marriage with 
property and other assets Theagreement 
IS a legal contract that spells out the ow- 
nership of property and cash accounts 

Wills and Social Security benefits are 
also revised then Families who might ob- 
ject tulatemamagesif ihelrtnheritaacef . 
are threatened often relax objecttoaa 
when prenuptial agreements secure their 
anticipated inheritances. Ms Elmore 
said 4 

Retirement advisers list these con- 
sumer points to remember in retirement 
avoid installment buying with Interest 
raics unsuitable lo a retirement mcom^, 
be wary of fradulent schemes, and in- 
vesligate Ihtiroughty l>efore spending 
money on gel rirh-quick businesses aiMt 
friinchises that require down payments 
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Leisure Time 

Finding^feelings of accomplishment and satisfaction 



Rrlirm«ni trm from 2.000 lo J.OOO 
NoMTf a yw formerly occuptfd by work 

'iormr rrlir^n panir al ihe (tioughl of 
not havlitf work tu do if ihry. Ukr one 
'etir*d iiw-kbrolirr from Al«»ndri«. 
had madf work the rffiier of their life. 
•orwJ aciiviim ■ way lo rlimb llir cor 
?OTtlv laddrr and weekmds and holidays 
II m« I o f 1 1 1 w 1 1 h c areer rela I ed pn>) Is 

Workaholics are in the minority, 
however 

Wtlh ibedramaiic iiH'reu« m frev lime 
since ihe lurn ot the reolury {*ork lime 
has be«fi reduced about half), and the re 
reni iniruduction of four^iay workweeks 
tn tome indusiries. Americans have 
developed a lasle for leisure that is con- 
iribuilng lo Ihe trend toward early 
retirement 




HeMer Khb^x Willi Me| Mead 
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In free lime, you have lu lailor your in 
lerests Co what you want lo do and what 
vuucando Thmkmiabout ihisforcesycni 
tu (hiRk about your foals. needs and 
deMred satisfaction. " satd Woodrow W 
Hunter. I'nivrrsi ly of Michigan Inslilute 
of (reroniotogy reliremet\^ professor 

I f yoo want lo have f . lends. keep men 
liHIy alert awl koep hp'ttllhy. you have lo 
tailor your ai iiviiies lo Achieve this 

OfH e you come lu grips with ihis, you 

• an find thousands of ways lo be useful, 
whu h IS what people really are worried 
about when they worry about leisure 
lime ■ 

^«imr retirement sprcialisisconsldera 
'»ut( esstui retirement lomeanaclivliyal 

• he same pare m retirement as earlier in 
life, but I feel during retirement we 
Wight lubeablelo reduce our load," Hun- 
ter said Therearewmefolkswhowant 
lu reduce ifteir Involvemrni to take time 
lo relax, to thmk. to restore, to ask 
philosophic, introspective questions " 

Therr arr numerous opportunities fur 
older people in most communities, but 
is more important to know why you are 
doing *»mething than what you are doing, 
said several geruntologlsis 

LEISURE without a specific purpose 
often becomes boring and frustrating 
Purposeful activities can bring feelings 
of accomplishment and satisfaction 

About 14 percent of retired people find 
•'(tond careers a way to fill leisure time 

F*artial retirement gives "the best of 
both worlds -niorr time - more timeand 
less pressure while keeping you involved 
\n A mrnrimttfut satisfying rtilf \n 



letv, said a Duke University n»edical 
«H lolt^ist. Or Frdman B Palmore 

The chances of finding a post- 
rrnrrment job in the same fleW are 
greater for those who attained higher 
levels of work skills A Social Security Ad- 
ministration survey showed that the num- 
ber of retired older workers continuing 
pre retirement occupations ranged from 
«0 percent for factory workers to87per- 
Oni for professional and technical 
workrrs However, overall. only aboMi M 
percrnt of those over 8S work in any totm 
of full or part time employment ^ 

Older workers have several plusei. The 
National Association of Manufacturers 
rrpof led that older workers are better on 
the j<*. stay longer, are absent fewer 
(lays, havr ;» lower accident ra»e. have 
more ruprrience, work harder and get 
.ilong better th»n younger workers 
However, sometimes (he pace of work 
has to be tailored to their individual 
r,uwibilnies 

THt CHANCES of finding's Job aft«r 
rrtirrmeniyrf not sogood, though Socie- 
ty IS glared to supply jobs for younger and 
middle aged people, and older workers 
iire often stuck in jotM of lesser Impor- 
tance with attendant low wages 

Mrn over 65 in the work force outnum- 
ber women of (he same age 2 to-l. sa^d 
Mrrman B Brotman, former chief 
statistician and program developer for 
Ihe aging set tion of the Department of 
llp.ilth. Kduiation and Welfare 

The benrfits uf meaningful contact 
wiihotherpeopleand the wages, although 
tow may make it worth taking part time 
or simpler )obs than were held before 
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Morii>« 4b()un<J of i>mpk)>fi>% who 
rr>firr<l to prirlj> a f)i>M>> mirrrNl into a 
profitdhlP Hr\i>nd ( Mrrrr But wilhuul 

ine«i vmiuri> m rrllrrmmt is iin 
iiiwi>ai lri>4m Hr Patmori> mnI 

MnifmiMMMl pi'OfMi* brttrr nhMai<!d 
«n<J drpi^ndrnl on a rrgulir 

payihfi k. wmvtimr* return 10 the wurh 
forrr Jfi<>r rrdrrmrnt or relirv rariy lo 
bi>gin twoiKl ( ar«»f« An rxampir II jut 
rnt\nr*T who rvlirfO rarly lo study ar- 
( itunting and now rwna hit own firm 

THr Small Busums AdmUHsiratMMi 
d valuaiMi* wuro of informatMM about 
«U4 h vPntur«*« mttri that «uffli'li>nl 
< jpiui to %ri uplhr bu<iinrt<i inlitallvand 
txtr II .)*i»r thr ftr»i vrar or two of 
(lrvvliipn>^nt \% i^^nltal Insuffiitml 
ni.M>i'\ anJ P'>«>r purrha*inj( and 
muihrtinK «liiHv Jtiuuni for mmt 
iXiMiv^* jnd fr jni Half of jU 

* bOMfw*sr> fjil m ihrfir'H ihrrr vi>ar« 
jnd jn«><hrr third fail hiffori* thr fiflft 
war 

IF YCR: HAVt .1 htg* nf ••rvrgv 
.tnJ \ki\\ rn thf Jn»ld Jo %t\mr h<>mi>work 
.ind' iinmill J I 'nprl«*n( bu^trtrssa* 1 uun 
unl or .itti)rrn'\ hrforr vlltnK up ^hi)p. 
Hunl«*r «>ii(] 

Hn*»*v«'f ^mdW -ar fvtmf tHj^inr^-vf-H 
■^iK H J* < "O^ ertifiB J ri>«)m m your hontr 
mti) ti pi)>fit {irotJui^'mit r«*nli>r fur im4tl 
ttrm* or ^♦•rv u i*» rt^uiri- \r\y ovi^rhrtKl 
Vtmi'tinte* hnhfti»-> mk h a> [uinlinK 
*<«Hlvk<)rkinK «i>.ivinK ^«in)( 1 r.ifi> 
J ml [xilHTv if ihr nimlitv 1* 
[)ri>f«*^'>i<>n.il . j» b«* .1 *iKjri ul^rtir** 
iM«*fit tn< itfiif 

It'i.iit*- (imi* 1^ f[Ut\t frt>(]ui>nil> m 
t uli*''>l t«*tiiiMiirnt in n>ui h ihr \amr 

if \««) VI' h|^n J [k>iiii*i jnd 

^ ihHM vttii r«* liki>k l()( iintinur ti)b«- \d\<A 
r.tn»- M.iOMltDn J rnivertitv >>( Mu hi|{,in 
«-<lii< .iiK'njI K«T()ni(il(JKi^t If \i)u 
h.Ki-n t Mill r»- likrK li» b«*i urn** m 

ft, K<i .ml (ti ii 

So tiw c I ill r • .ifirr r r t 1 r r n> p n I 
KtfK.nmii* priipli- a ho hdVf b<*rn ■«> j% 
(Kirl .>f thrir n»r> it-irrjl b»*i iiu>r Ihem* 

I ff.tr >"f rfif ( Hon Uhfn .inir work 
<l<K'^ri ( truilimi/e \'>iji bn;>K ihtrr. \our 
fir v( fhotiKhl* .irr I *Mnilfr tf I 1 an do M 

HUl 1 vn.ml.-r if ifirv II lik.- mr It i\ .1 
U'lTi^iir ir\ 111* .r^f ♦•Mri*in th.ti itisjp 
[» ♦• ,1 r . . I f I .> r ^ f t M n li 1 n V . ) I . r d in 



<M>i«ifihinK (KimK lu u nc>w pUri> with 
w(mn>0«* oflrn h«-|pH ^hf 'Miti 

rME ROlt of toi'iar aiitviiiM in 
li>i<>^ri> iimi* IS onr of thr mo«i important 
paru^iif u*inn thai wmt. ri»tiri»mn»l 
^prs ult^ls <av 

If viHJ a»h«J mi» whrri* peoplvou|hi tO' 
puiihrir ben, I t}uy 11 (son nuiinuinln| 
HH lai rtmtat tf afxl •timulatlim Ihe mind 
iM It artivr*" Hunter mhI. ""nteae 
Ate th*- frtnge brneflla of rttlr^mmt 
Vh'hrn i>vi>rvthln|| i>l%e (ivn way, thMr 
will ^l^v 

Learning how 10 niake and maintain 
frirndihipwrequiresanawwenMiofielf 
S<>mppmpl«*viv iftry prefer bring alor^ 

►xii i»fn»n il \ brt-au«r they nrver work at 
'n;4kinKfrii>nd«htp«." Mt Hamilton Mtd 
li N .tnr Ihinjt to *alue viHir privacy and 
II o Mmwthing r\sr to brt omr arprndeni 
i>n 4 vi'r* narrow range of reiaiiumhips 

><njti«in iha^i>iobeturned(in by large 
ri.v»#% bwi yiKj ha*!* 10 be aWi* lo handli* 
<i Ihi* prrvKi «.V> i\ ne^ei abte to walk 
nio J room of pr<ipii> i'omfortflt>iy is in 
iriMit>(i> when their primary relationship!! 
.irr Kinir 'ihP %aid 

viiTieiime* mjkinK new friends n har 
"irr for mrn th4n *omrn In wttom "men 
!i)rn ovrr'lhr v> during work 

vf.ir* "jicJ Arlrne C Kimore, a 
Murhani Nt pre reliremmt training 
r\pert Men ran t afford not lo know 
ihr-^e *kilU because after retirement 
iiuny work irlaied 4\su<'iaiM>n« 
f\ jporate 

Mi»l men ha ye an average of five gixid 
fnrixK Ihev enjov being with Hui (he^e 
fi K-m)* if lh«*v jrr all ihi» !»ame age may 
.tu- > i»u need ft lend* nf a\\ age^. some at 
lr.i*i 10 veiir* younger Deltherately 
fnaki- friend* II take^ ahitut l(J years 10 
fw^uinc ( liiM« friend* ihe said 

vol I NTEERING wnn't bring in 
< ntnc fMJi II willbrmgrewardsihatrome 
fTHfn iloinx wimeihing for vimeone el^i> 
In .Hltlilinn lo brr>efittng the ret'ipirnt of 
\uuT vitlunii't-r fffurn yuu ret'eiv** the 

• ali^f.ii lion of developing friendnhips 

* iihinih*' organi/jiiiin vou belong to and 
vctii M<n>»- of N»lf >*>iirlh It inrreused 

If.jvfl often jyodl fur retirement i^j 
r»Mi t Mtiif .i\m if^ptiu hj\ «• planned fur the 
ii I I , .1*1* or M>ln I I heaper rti»-an% of 
I [ .1 V i-lmK 'ikf I ,jn>pint( 

MuT [xjrposj'lrs* mejndei ing will not br 
>: >i\.ibl»- long Mftirenieni n>un%»-lor% 
r.-i .iriiiTirod ^at v no delay irtivel plans 



until yuu ^i«*ve adjusted to being retired 
1 hen plan a tup With « purpoftr m mind 
One retiredfiHJple living in Texas travels 
eai h year to Pennsylvania to vitit 
relative* 

As ptirt of the trip, they iMy antlqurt 
ir^ai they t anseU m Texas Uh much more 
*han lf»ry paid for I hem " 

AduM fdurktion iieipfctcd lobtoneof^ 
the main u*e« of leliurf lime (n future* 
yean Now only about 2 parcent of Hmm 
over 69 parilcipale in formal edwaUtaii 
programs, actordlng to a Louli Harrta 
poll for the NaltOTMl Couik Uoii IIm A^Rg 

Adult education is far re m o w ti from 
the luncept that learning in «Mthood Is 
only for illiterates 

ONI-: OF THE fast growing segments 
ftf the ( Otlege population ts people return- 
ing to lullege after their children are 
grown, noted hr .Janet Lawrence, a 
Npe< lah^t In the vxial psychology of 
trarningai the I nuersily uf Michigan's 
("enter for Resear^'h on Learning and 
ri»arhing 

Some older perSOM tievetop Mocks to 
education because of previous -poof ex- 
pr nences in formal education and fears 
of piMsibte embarrassment if they do no! 
do well in the courses." she wid C lass 
ai>diu>r>. however, are not graded 

But Dr Howard Y McClusky, 
profesAor emeriUis of educatkxtal psy- 
chology at the University of Michigan, 
said that research on the ability to learn' 
IS emphatically >n favor of oMer people's 
abidly lu learn, which does not decline In 
(ildage Performancesometimesdocin't 
rtjual ( apacity if the student has been 
awav from learning for a while Thismay 
look to the lay public like older students 
are dumb, but they are not 

'On<'e an older person is In theswingof 
things, (he older person t snot only as good 
as he ever was, but in some things even 
belter, ^Apeciatly in history, 
generalizations and ronceplualtzation A 
recent study stio««d that after eight 
weeks of classa^^gWer people were more 
creative than fl^norni for university 
students ' he idl 

With u reduction In enrollment tk)^- 
led because of decreased b«rth rnx^. 
colleges ran e)(pe< t empty class/ooma 
ih;ii 1 odIiI be filled by older people, said 
Michigan edcK alionat gerontologlst c'arl 
llrahie 

If pei>ple .***"active mentally and in 
u'llei tually, they retain ihetr ability lo 
Ihmk itnd reiivin Hrahce said 
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